
 

 

  

EMPLOYEES' RETIREMENT SYSTEM OF THE COUNTY OF MILWAUKEE 
MINUTES OF THE SEPTEMBER 21, 2022 PENSION BOARD MEETING 

1. Call to Order 

The Chair called the meeting to order at 8:33 a.m.  The meeting was held virtually 
due to Milwaukee County’s and the City of Milwaukee’s Stay Safe MKE 
initiative limiting gatherings in light of the COVID-19 pandemic. 

2. Roll Call 

Members Present 

Nicole Best  
Jeffrey Gollner 
Kessha Hobson  
Jeremy Lucas 
Ronald Nelson (Vice Chair) 
Himanshu Parikh  
David Robles (Chair) 
Rob Worzalla  

 

Members Excused 

 
 

 
  
 
 
 

Others Present  

Erika Bronikowski, Director - Retirement Plan Services 
Annamarie Kirsanoff, Acting Fiscal Officer - Retirement Plan Services  
Turkessa McCoy, Member Engagement-Project Manager - Retirement 
Plan Services 
Natasha Ford, Office Administrative Assistant - Retirement Plan Services 
Stephanie Sasscer, Paralegal - Office of Corporation Counsel  
Judd Taback, Assistant Corporation Counsel 
Brett Christenson, Marquette Associates, Inc.  
Christopher Caparelli, Marquette Associates, Inc.  
Jessica Culotti, Reinhart Boerner Van Deuren s.c. 
Jason Franken, Foster & Foster 
Lauren Albanese, Financial Investment News 
  

3. Chairperson's Report 

The Chair called the September 21, 2022 Pension Board meeting to order.  The 
Chair began by noting that he would keep his remarks brief because Mr. 
Christenson and Mr. Caparelli will provide detailed comments on what the Chair 
would otherwise discuss.  The Chair explained that the markets, especially the 
equity markets continue to be volatile. Therefore, the Board will continue to 
monitor the markets and rebalance as necessary, but to react too quickly in the 
short-term does not do any good for the ERS Portfolio.   
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The Chair continued by stating that there was a last minute item added to the 
agenda at the request of the applicant, Mr. Streicher’s attorney.  The Chair 
explained that while he placed the item on the agenda, the materials were just 
provided to the Board.  Accordingly, the Board members may not have had 
sufficient time to review the materials.  The Chair noted that if Mr. Streicher and 
his attorney are present, he wanted them to be aware of this information.  The 
Chair stated that the Board is a deliberative body, and as such, the Board has an 
obligation not only to Mr. Streicher, but the ERS Fund, to give due consideration 
to all requests, including disability applications.  The Chair noted that he 
understands this application has been pending for some time, but explained that 
this does not change the Board’s obligation to provide due process and review the 
materials in a deliberative manner. The Chair concluded that while Mr. 
Streicher’s application is on the agenda, there is a significant chance that Mr. 
Streicher’s application will have to be tabled until the next meeting.  The Chair 
explained that the Board takes its obligations to ERS and the members seriously, 
but it is also important to remember that Pension Board members volunteer their 
time.  Therefore, when an attorney provides materials at the last minute and 
requests that the Board review the materials and make a decision in a 24-hour 
period, that is not often a realistic request.  The Chair stated this is not the first 
time materials have been submitted at the last minute and attorneys need to be 
cognizant of their obligations to their clients and ensure that the Board has 
sufficient time to review the materials and give them due consideration.   

4. Minutes 

(a) Meeting Minutes – June 29, 2022  

The Chair stated the minutes of the June 29, 2022 Pension Board meeting were 
distributed to the Board and called for any comments, questions, additions or 
corrections.  Seeing none, the Chair stated he would entertain a motion to approve 
the minutes.  

The Pension Board unanimously voted by voice vote to approve the minutes 
of the June 29, 2022 Pension Board meeting.  Motion by Mr. Lucas, seconded 
by Mr. Gollner.                            

5. Investment Consultant Report 

(a) Report 

The Chair welcomed Mr. Christenson and Mr. Caparelli from Marquette 
Associates and asked them to present their report.    

Mr. Caparelli began with a review of the markets. He stated that overall, not much 
has changed from the Board’s last meeting.  At the end of the June, the equity 
markets were effectively down 20%.  Mr. Caparelli noted that July was a good 
month with the markets rebounding amidst reports that inflation had peaked and 
was going to fall. Unfortunately, July was effectively reversed by August and 
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September, month-to-date. Mr. Caparelli stated that the S&P 500 was down 
approximately 16.1% at the end of August.  He commented that while inflation 
has slowed, it is still at 8.3%, which is much higher than the Fed’s target.  As a 
result, the Fed has been forced to move interest rates up faster than they 
anticipated a year ago.  Mr. Caparelli explained that historically, the US has had 
relatively low interest rates, but the change over the last 9 months has been 
problematic. At the beginning of the year, the interest rate was zero and currently 
it is 2.25%.  Mr. Caparelli noted that by the end of the day, the rates will have 
increased to 3% and it is likely that rates will be at 4% or higher by the end of the 
year. Mr. Caparelli commented that interest rates increasing from 0-4% in one 
year is difficult for the markets to digest.  As a result, assets across the board are 
being repriced to adjust to the higher interest rate environment.  He noted this 
means Equities and Fixed Income are down, and the traditional parts of the 
Portfolio definitely had a tough year. Mr. Caparelli stated the good news is that 
ERS has significant allocation to alternative investments, meaning anything 
outside of stocks and bonds. Generally, these alternative investments have held up 
relatively well.  Mr. Caparelli stated he would take any questions from the Board.  
The Chair called for questions and seeing none, asked Mr. Christenson to present 
his report.    

Mr. Christenson began by reviewing the overall manager status.  He stated that 
the managers are performing at or above expectations.  Mr. Christenson noted that 
UBS is in termination, which will continue for a number of quarters, but UBS is 
currently performing in line with their peers.  In addition to the UBS redemption 
of $28 million, $14.5 million is coming from Morgan Stanley and 10% from 
American Realty.  Mr. Christenson noted this results in a total of approximately 
$52.5 million in redemptions from Real Estate.  In addition to Real Estate, ERS 
has a redemption request in with IFM for $10 million.   

Mr. Christenson continued by reviewing the overall Portfolio.  He stated that as of 
August 31, ERS’ market value was approximately $1.7 billion.  Mr. Christenson 
noted that Owl Rock in Private Debt has been calling money and is currently 
funded at $14 million out of a total of $35 million.  ERS also has a commitment to 
Alliance Bernstein of $35 million.  ERS is currently underweight in Fixed Income 
and overweight in Real Estate.  Mr. Christenson reminded the Board that ERS has 
$52 million coming out of Real Estate, which will place ERS back to target. 
Infrastructure is also overweight, approximately $37 million.  There is a 
redemption request pending with IFM for $10 million.  Mr. Christenson explained 
that Marquette believes the Board should be active here and continue to generate 
liquidity.  Accordingly, he recommended that the Board request an additional $5 
million from IFM and $5 million from JP Morgan.  Mr. Christenson explained 
that while JP Morgan is close to $108 million, ERS receives a fee break if the 
assets remain over a certain amount.  Therefore, the recommendation is to take an 
additional $5 million from IFM instead of the full $10 million from JP Morgan.   

Mr. Christenson next reviewed the ERS Portfolio returns.  He noted that the 
Portfolio was down 2% in August for a year-to-date of negative 8.4%.  Mr. 
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Christenson stated this remains a strong return for ERS as compared to its peer 
group. ERS’ alternatives portfolio is down about 8.7%, which is expected.   Real 
Estate is up 12% year-to-date and Infrastructure is up 3.5%.  Mr. Christenson 
explained that Private Equity is likely to have some negative returns because 
valuations are tied to public companies and Private Equity lags the public market.  
Mr. Christenson commented that while negative 8.4% is a difficult return, ERS is 
preserving much more capital than its peers.  Over the long-term, net of fees, ERS 
realized 7.7% over 5 years, 8.1% over 7 years and 8.2% over 10 years.   

Mr. Christenson continued by highlighting some of the individual managers.  In 
the bond portfolio, Mr. Christenson stated that they anticipate the rate hikes for 
the rest of the year are priced in, so there should not be too much more negative 
performance.  Currently, Fixed Income is down 2.5% for the month.  Mr. 
Christenson explained that TCW presented to the Investment Committee and 
discussed extensively their portfolio and asset class.  In U.S. Equity, Boston 
Partners and Silvercrest have good long-term performance and have helped 
preserve capital this year.  Boston Partners is down 7.2% compared to 9.8% for 
the benchmark and Silvercrest is down 10.3% compared to 12.2% for the 
benchmark. QMA in International Equity is also preserving capital, down 13% 
versus 18% for the benchmark.  In the alternatives, Mr. Christenson stated there 
are now three managers: ABS, which is an hedged equity fund of funds, and two 
volatility risk premium managers.  Parametric is down 8.3% year-to-date and 
Neuberger Berman is down 3.1% for the quarter.  In Real Estate, American Realty 
is performing strong, up 29% over the last year, Morgan Stanley is up almost 28% 
and UBS is up 23.6% over the last year.  Mr. Christenson commented that these 
are slightly better returns than the overall peer group.  In Infrastructure, IFM is up 
13% over the last year and JP Morgan is up almost 9%.   

Mr. Christenson concluded by explaining that the Portfolio is well positioned due 
to the Board’s many years of building an all-weather Portfolio while accounting 
for ERS’ heavy cash flow.  He noted that the Portfolio is also efficient. By 
indexing and using alternatives, the fees have been kept down.   

In response to a question from the Chair about Marquette’s recommendation for 
redemptions from IFM and JP Morgan, Mr. Christenson stated typically managers 
prefer 60 to 90 days’ notice.  He noted that if the redemptions are entered by the 
end of the month, the cash flow should be available in December or January. 

Based on the recommendation of Marquette Associates, the Pension Board 
unanimously voted to redeem $5 million from IFM and $5 million from JP 
Morgan to be reallocated as determined by Marquette Associates.  Motion by 
the Chair, seconded by Ms. Best.  

6. Appeals and Rules Committee Report – July 27, 2022 

The Chair began by stating the Appeals and Rules Committee met on July 27, 
2022.  He explained the first discussion the Committee had that is of interest to 
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the Board was whether or not the Board could create a grace period during which 
members could change their retirement elections.  The Chair stated that while 
other systems, such as the Wisconsin Retirement System, include grace periods, 
those systems are grandfathered and not subject to the subsequent IRS regulations 
that makes it challenging for retirement systems to allow members to make 
changes to their retirement elections once in pay status.  The Chair stated that due 
to these IRS regulations, including a grace period could cause an issue with the 
tax qualification of ERS.  As a result, the Chair explained the Committee 
recommends that no further action be taken with regard to amending Rule 1013.   

The Chair continued by explaining that the Board will be discussing later in the 
agenda Rule 1059 and amendments to address over and underpayments that are 
not the result of errors.  He stated the Committee voted to recommend that the 
Pension Board adopt Rule 1059.   

The Chair concluded his report by providing an update on the Disability 
Workgroup.  He stated that the Workgroup anticipates having a report finalized 
and provided to the Committee at its November meeting.  The report will then 
come before the Pension Board.  The report will include proposed Rule changes 
and other recommendations to clarify the disability retirement process.  The Chair 
noted that not all of these recommendations are Pension Board action items.  
Instead, some of the recommendations are for the County Board and the County 
Executive to consider.     

7. Governance Committee Report – August 31, 2022 

(a) Committee Report 

The Chair asked Mr. Gollner to provide the Governance Committee report.  Mr. 
Gollner stated he would keep his report brief because the main topics the 
Committee discussed are on the Board’s agenda.  Mr. Gollner reported that in 
addition to the topics to be discussed later, the Committee was provided an 
update on the Board portal.  He noted the contract has been approved by legal 
counsel and is ready to be signed.  Ms. Bronikowski also provided the Board 
with an update on the Strategic Plan and the progress on the last items in the 
current Plan.   

The Chair thanked Mr. Gollner for his report and stated that the Chair had 
earlier this week signed the Board portal contract with Aprio.   

(b) Board Effectiveness Assessment Interview Question Review 

Ms. Bronikowski stated that she would present this item.  She explained that the 
Governance Committee reviewed a draft of the Board effectiveness assessment 
interview questions prepared by NASDAQ.  The Governance Committee 
recommended that the Board approve the interview questions, which were 
circulated to the Board.  Ms. Bronikowski reminded the Board that the Board 
previously selected NASDAQ to assist the Board with its self-assessment.  She 
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noted that it is a best practice for boards to periodically complete assessments of 
operations and governance structures.  This procedure is also reflected in the 
Board charters.  Ms. Bronikowski explained that once the Board approves the 
questions, NASDAQ will proceed with the assessment and analysis.   

The Chair thanked Ms. Bronikowski and asked if there were any questions from 
the Board.  Seeing none, he stated that he would entertain a motion related to 
the interview questions.   

The Pension Board unanimously voted to approve the Board effectiveness 
assessment interview questions as proposed by NASDAQ.  Motion by Mr. 
Gollner, seconded by the Chair.  

The Chair noted that the Board also received the interview guide, which the 
Board could also approve in order to proceed with the assessment. 

The Pension Board unanimously voted to approve the Board effectiveness 
assessment interview guide as proposed by NASDAQ.  Motion by the 
Chair, seconded by Ms. Best. 

(c) Pension Administration System Upgrade Status Update and Hosting Extension 
Request 

The Chair explained that as part of the update to the Governance Committee 
regarding the pension administration system upgrade, there were some 
questions related to the hosting of the prior system.  Ms. Bronikowski stated she 
would research those questions and bring answers to the Board.   

Ms. Bronikowski thanked the Chair and stated that as the Board knows, ERS 
recently upgraded to a new pension administration system with Vitech. The new 
version went live on August 1st.  She explained that ERS is currently in the 
warranty period, which ends on October 31st.  During the warranty period any 
issues identified with the new system are fixed for essentially no additional cost 
and count against the bucket of hours that are available to ERS for fixes.  As a 
result, over the last several weeks, RPS has been actively working to identify as 
many issues as possible.  Ms. Bronikowski noted that while testing has been 
ongoing for months, there are always small issues that come up or processes 
that RPS did not have a chance to test.  She explained that when issues arise, 
RPS looks at how that individual situation or process worked in the old version 
of the system.  This helps pinpoint whether the issue is due to the upgrade or if 
it was something that was also happening in the old system.  However, 
continuing to host the old version of the system for an extended period of time 
is an expense for ERS and for Vitech.   

At Governance Committee, Ms. Bronikowski discussed continued access of the 
old system through the end of the warranty period so that RPS can continue 
reviewing the old version as they are actively trying to identify as many issues 
as possible with the new system.  Ms. Bronikowski noted that while ERS owns 
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all of the data in the old system, Vitech does charge a fee to continue the 
maintenance on the system to ensure that RPS can access the data. Vitech did 
not charge for access in the month of August but would charge for continued 
access.  Ms. Bronikowski stated the Committee had questions about how long 
RPS would need access and whether there were alternatives that are less 
expensive.  She explained she discussed these questions with Vitech, and she is 
proposing that RPS have access to the old version only through October 31.  
Ms. Bronikowski noted that one of the biggest concerns was RPS’ ability to 
accurately print the Form 1099s.  She stated that RPS will perform a sample run 
of the Form 1099-R filings and ensure that the new system is working properly.  
Additionally, in the event that there are issues in January when the files are run, 
there is an alternative process RPS can use to access the information.  Ms. 
Bronikowski clarified that in the event there are unforeseen issues, ERS has 
maintenance hours from Vitech each year.  Those hours could be increased if 
necessary, but currently RPS has 300 hours still remaining, which is quite a bit 
of time, and then a new 500-hour block is available in January.   

In response to a question from the Chair, Ms. Bronikowski stated that the 
additional two months of hosting the old system would be $30,000.  She 
clarified that this amount would be covered by the hosting and maintenance 
costs that are already in the ERS budget.   

In response to a question from Mr. Gollner, Ms. Bronikowski confirmed that as 
part of the Vitech contract, ERS receives 500 hours from Vitech each year to 
perform fixes.  While the old system will be removed at the end of October, 
RPS has data saved in spreadsheets and other databases.  The information will 
not be as easily accessible as in the old system, but RPS can access it if 
necessary.   

The Pension Board unanimously voted to approve funding in the amount of 
$30,000 to cover hosting expenses for the V3 system for the months of 
September and October. Motion by Mr. Lucas, seconded by Mr. Parikh. 

8. Investment Committee Report – September 13, 2022 

The Vice Chair stated that the Investment Committee met last week.  He noted 
that most of the information discussed by the Committee was already covered 
earlier in the Board meeting.  The Vice Chair explained that the Committee 
meeting minutes were circulated and he does not have much more to add.  

The Chair noted that TCW presented to the Committee and provided an update on 
their strategy given the current economic situation.    

The Chair then moved that the Pension Board adjourn into closed session under Wisconsin 
Statute section 19.85(f) with regards to item 9(a). for considering financial or medical 
information related to the listed persons which if discussed in public would likely have 
substantial adverse effect upon the reputation of those persons.  Additionally, the Board may 
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adjourn into closed session under Wisconsin Statute section 19.85(1)(e) with regard to 
Items 10(a) through 11 for the deliberating or negotiating the purchase of public properties, the 
investing of public funds or conducting other specific public business, whenever competitive or 
bargaining session require a closed.  Finally, the Board may adjourn into closed session under 
Wisconsin Statute section 19.85(1)(g) with regard to Items 12(a) to 13(a) for the purpose of the 
Board receiving written or oral advice from legal counsel concerning legal strategy to be adopted 
with respect to pending or possible litigation. At the conclusion of the closed session, the Board 
may reconvene in open session to take whatever actions it may deem necessary concerning these 
matters. 

The Pension Board agreed by voice vote of 8-0 to enter into closed session to discuss items 
9(a) through 13(a).  Motion by the Chair, seconded by Ms. Best. 
 

9. Disability Retirement Deliberation 

(a) J. Streicher 

The Pension Board discussed this item in closed session. 

10. Investment Committee Closed Session Items 

(a) Trumbull Property Fund Board of Directors Update and Agreement Update 

The Pension Board discussed this item in closed session. 

(b) Adams Street 2005 Fund extensions 

The Pension Board discussed this item in closed session. 

11. Actuarial Services RFP Status Update 

The Pension Board discussed this item in closed session. 

12. Appeals and Rules Committee Closed Session Items 

(a) Review of Draft Rule Regarding Errorless Pension Corrections and 
Overpayments 

The Pension Board discussed this item in closed session. 

13. Counsel Report 

(a) Litigation Update 

The Pension Board discussed this item in closed session and took no action.  

The Pension Board agreed by voice vote of 7-0 to return to open session.  Ms. Hobson was 
not available for the vote. 
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After returning to open session, the Pension Board had the following discussions and made the 
following motions. 

(a) J. Streicher 

The Chair explained that as he noted earlier in the meeting, this item was placed 
on the agenda late at the request of Mr. Streicher’s attorney.  He stated, as with 
any application, it is incumbent upon the Board to review the materials and give 
the materials all due consideration as well as receive input from legal counsel 
should there be any legal issues that need to be addressed.  The Chair noted he 
did not have sufficient time to review the materials, and his preference would be 
to table Mr. Streicher’s application until the next meeting.  The Chair explained 
this will allow the Board time to review the materials and counsel to address 
some of the procedural questions raised by the application.     

The Pension Board unanimously voted to table Mr. Streicher’s disability 
application until the Pension Board’s November meeting. Motion by the 
Chair, seconded by Mr. Gollner.   

(b) Trumbull Property Fund Board of Directors Update and Agreement Update 

The Chair stated this item relates to an investment fund that is in transition.  He 
explained the fund had a limited life based upon the manner and form in which 
it was created, and to accommodate the limited partners, the Trumbull Property 
Fund has been created to essentially receive 100% ownership from UBS of 
those assets.  UBS is requesting consent from the limited partners to transfer 
that property.  The discussion was had with Marquette Associates that it is in 
ERS’ interest to consent because without said authorization, the assets would 
have to be liquidated in what could essentially be a fire sale. 

The Pension Board unanimously voted to grant authority to the Chair to 
approve the requested transfer and ratification of ownership from UBS to 
the Trumbull Property Fund. Motion by the Vice Chair, seconded by Mr. 
Worzalla.   

(c) Adams Street 2005 Fund Extensions 

The Chair stated that this item relates to one of the ERS’ private equity funds 
from 2005 that was originally set to terminate in 2022. The fund is requesting an 
extension to 2024, which Marquette Associates advised is not uncommon as the 
investment team continues to liquidate assets over time.  The alternative is to 
sell assets quickly, which could result in substantial discounts to the value of the 
assets.      

The Pension Board unanimously voted to grant the Adams Street 2005 
extension request and authorized the Chair to execute any documents 
necessary for such approval. Motion by Ms. Best, seconded by Mr. Lucas.   
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(d) Review of Draft Rule Regarding Errorless Pension Corrections and 
Overpayments  

The Chair explained that draft Rule 1059 addresses benefit adjustments in 
situations that involve overpayments or underpayments that are not the result of 
operational errors.  The Appeals and Rules Committee reviewed the Rule and 
recommended that the Pension Board approve it.   

The Pension Board unanimously voted to adopt Rule 1059, attached to 
these minutes as Exhibit A.  Motion by the Chair, seconded by Mr. Gollner.     

14. RPS Reports 

(a) RPS Director Report 

Ms. Bronikowski began her report by providing an update on RPS staffing and 
the V3 upgrade.  She stated that since June, RPS has become fully staffed and 
completed the V3 upgrade.  Ms. Bronikowski explained that RPS has been 
working with the new system since August 1, and the staff is already seeing 
some of the efficiencies.  She noted there are still some issues being identified, 
but overall the response has been very positive.  Ms. Bronikowski clarified that 
one of the issues that has been identified is a challenge with the digital self-
service platform.  Some members who previously registered for the platform but 
forgot their passwords were unable to have their passwords sent to them due to 
an error with password storage.  RPS is working to fix that error and it should 
be resolved shortly.  In the meantime, RPS has a workaround where they can 
manually add members and send them a password reset link.  Outside of that, 
Ms. Bronikowski reported that members in general have found the system easy 
to use.  RPS has hosted a few educational sessions and those recordings are on 
the website.   

Ms. Bronikowski continued by stating that RPS is continuing to see high 
retirement rates.  Generally, RPS experiences an influx in January and then it 
drops down, but this year, RPS has seen 20 retirements per month for the past 
few months, which is high.  Ms. Bronikowski commented that it is likely some 
employees were postponing retirement during the pandemic.  There may also be 
some effects of the “great resignation” affecting employees who are able to 
move to positions in other organizations.  Additionally, a portion of BHD 
Hospital is closing, so a number of employees who are affected by that are 
retiring.   

Ms. Bronikowski next reviewed the projects RPS is working on.  She stated 
they are working through the annual escheatment review where benefit 
payments owed for more than five years are sent to the State.  Ms. Bronikowski 
explained that if a member is entitled to a benefit, and despite attempts to pay 
the benefit to the member, it remains payable after five years, ERS escheats the 
benefit to the State under State law.  Members can then go to the State’s 
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unclaimed property site and collect those funds.  Ms. Bronikowski stated next 
month is National Retirement Security Month.  RPS partners with Empower to 
provide webinars and other content to retirees and active employees related to 
retirement. The benefits team from Milwaukee County provides information as 
does the Department on Aging at Milwaukee County.  RPS is also beginning to 
prepare for the year-end projects, including drafting the 2023 ERS Budget, 
planning the 2023 audit and annual report, and the employee Pension Board 
member election.  Finally, staff is completing its work on the 2021-2022 
Strategic Plan and commenced drafting the 2023-2024 Strategic Plan, which 
will be coming before the Board in January.   

Ms. Bronikowski completed by her report by noting that the County Executive 
appointed a new trustee to the Pension Board.  That nominee is going before the 
County Board to be confirmed tomorrow.  Ms. Bronikowski noted the appointee 
was approved by the Personnel Committee, so it is anticipated the nominee will 
be confirmed by the full County Board.  Once the nominee is confirmed, he will 
be sworn in and RPS will schedule his onboarding as soon as possible.   

The Chair noted that he has received positive feedback from retirees who are 
transitioning to the new system.  While some bugs are to be expected with 
upgrades, it appears overall the new system has been a positive experience.     

(b) Retirements Processed 

The Chair asked Ms. Bronikowski to present the Retirements Processed Report.  
Ms. Bronikowski stated she provided the Retirements Processed Reports for 
June, July and August with the Board’s materials.   

In June, ERS had 21 retirements.  Of those 21 retirements, 2 were deferred 
vested members, 1 was a disability retirement and 18 were active retirements.  
Of the 18 active retirements, 10 members elected backDROPs. The backDROPs 
included 1 over $500,000, 3 between $200,000 and $500,000, 5 between 
$50,000 and $200,000 and one under $50,000.   

In July, 20 retirements commenced.  Of those 20 retirements, 6 were deferred 
vested members and 14 were active retirements.  Of the 14 active retirements, 8 
members elected backDROPs, including 2 that were over $100,000 and 6 that 
were under $100,000.   

Finally, Ms. Bronikowski reported that in August, ERS had 19 retirements 
commence.  Of those 19, 9 were deferred vested members and 10 were active 
retirements.  Of the 10 active retirements, 6 members elected backDROPs, 
including 1 above $500,000, 3 over $200,000, 2 were approximately $60,000 
and 1 was over $9,000.   

Looking forward to September, Ms. Bronikowski reported that ERS will have 
approximately 18 retirements commence.  
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(c) Fiscal Reports 

The Chair asked Ms. Kirsanoff to present the Fiscal Officer report.  Ms. 
Kirsanoff stated that the Board received the Portfolio Activity Reports for June 
through August, the Funds Approved Report, the Budget versus Actual for June 
30 and the Financial Statements as of June 30, 2022 for ERS and OBRA.   

Ms. Kirsanoff reported that as of August 31st, ERS’ net plan assets were a little 
over $1.7 billion per the flash report from Marquette. ERS experienced an 
overall decrease of $70.8 million from May 31st through August 31st.  Private 
Debt was added in the amount of $14.3 million, Cash Equivalents were up 
$13.8 million and Infrastructure was up about $4 million.  Ms. Kirsanoff stated 
the rest of the asset classes were down as Marquette reported.   

Ms. Kirsanoff explained that due to available cash, in part as a result of 
contributions received from Milwaukee County, it was not necessary to raise 
funds in July or August.  In June, ERS did need to raise funds, which were 
received from Parametric and Galliard in the amounts of $4 million and $6 
million respectively.    

Ms. Kirsanoff then reviewed the Funds Approved Report.  She stated the 
Pension Board approved $110 million at the May meeting for estimated second 
half of 2022 funding needs.  ERS needed $17.5 million for July, $19 million for 
August, and it is anticipated that $18.5 million will be needed for September.  
Ms. Kirsanoff explained this leaves ERS with $55 million in surplus, which 
should be sufficient for the remainder of 2022.   

Ms. Kirsanoff next presented the distributions and capital calls for June through 
August.  She stated there were 6 disbursements in June totaling approximately  
$29 million, including $14 million from Morgan Stanley Prime Property.  In 
July, there were 4 distributions totaling approximately $25.7 million, including 
$22 million from ABS. In August, there were 3 distributions totaling 
approximately $6.5 million, including $5 million from Neuberger Berman. With 
regard to capital calls, there were 5 in June totaling $13 million, including $11 
million for Owl Rock.  There was 1 capital call in July also from Owl Rock in 
the amount of $3.5 million, and there were three capital calls in August totaling 
approximately $4.3 million.  Ms. Kirsanoff then called for questions.   

The Chair thanked Ms. Kirsanoff for her report and stated that for future reports, 
it would be helpful to see the distributions from the County when received.  Ms. 
Kirsanoff noted those were received in June and September.  

15. Adjournment 

The meeting adjourned at 10:59 a.m. 

Submitted by Erika Bronikowski, 
Secretary of the Pension Board 
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EXHIBIT A 

AMENDMENTS TO THE  
RULES OF THE PENSION BOARD OF  

THE EMPLOYEES' RETIREMENT SYSTEM OF THE 
COUNTY OF MILWAUKEE 

 
RECITALS 

1. Section 201.24(8.1) of the Milwaukee County Code of General Ordinances (the 
"Ordinances") provides that the Pension Board of the Employees' Retirement System of the 
County of Milwaukee (the "Pension Board") is responsible for the general administration and 
operation of the Employees' Retirement System of the County of Milwaukee ("ERS"). 

2. IRS regulations require a tax-qualified retirement plan, such as ERS, to follow the 
terms of its written plan document.  See Treas. Reg. § 1.401-1(a)(2)-(3).  The failure to 
administer ERS in accordance with the terms of the plan document results in errors that need to 
be corrected under the IRS’ Employee Plans Compliance Resolution System (“EPCRS”) to 
protect the tax-qualified status of ERS.  Such errors often result in either overpayments (ERS 
paid too much) or underpayments (ERS paid too little).  

3. The County, as Plan Sponsor, adopted Ordinance section 201.24(8.24), which 
provides ERS guidance on how to correct overpayment and underpayment errors.  This guidance 
includes how to calculate interest and how to resolve underpayments or recover overpaid 
benefits.   

4. However, Retirement Plan Services (“RPS”) has identified some situations that 
are not errors but do result in overpayments or underpayments.  For example, the County 
periodically issues retroactive raises and members are owed additional benefits.  As another 
example, a court may decide that a specific ERS Plan provision should be interpreted in a 
manner that is different than the historical interpretation, which can result in adjustments to 
benefits or benefit eligibility.   

5. The Pension Board desires to carve out these situations from the general rules and 
procedures in Ordinance section 201.24(8.24) and adopt a Rule to clarify how these non-error 
adjustments will be addressed.             

RESOLUTIONS 

Effective September 21, 2022, the Pension Board hereby adopts Rule 1059 to read as 
follows: 

Rule 1059. Non-Error Benefit Adjustments. 
 
Ordinance section 201.24(8.24) governs the correction of errors that result in benefit 
overpayments and underpayments.  The following non-error overpayments or underpayments 
will be addressed as follows and not require application of 201.24(8.24) :   
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1) Retroactive Changes.  If an adjustment to a member’s benefit or eligibility for a benefit is 
based on a retroactive change to the underlying facts used to calculate the member’s 
benefit or determine eligibility and not an error, RPS will pay the adjusted benefit going 
forward and will reconcile past benefits.   
 

2) Late Death Notification.  Where ERS is not timely notified of a member’s death, and this 
lack of notice is the sole reason for an overpayment to the deceased member, ERS will 
make reasonable attempts in accordance with IRS guidance to recover the overpayment.   

 


