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This training PowerPoint will provide you with an overview of the Health Risk Assessment AMOP. 


Why This Procedure Is Important

To document Milwaukee County’s procedure regarding the
voluntary employee health risk assessment for the Wellness
Program.

MILWAUKEE COUNTY ADMINISTRATIVE MANUAL OF OPERATING PROCEDURES


Presenter
Presentation Notes
The Milwaukee County employee wellness program is a voluntary benefit for employees. The wellness program strives to improve the health of county employees and their families, which in turn will help reduce our healthcare spending. Participating in the wellness program is easy, it can help increase your personal health awareness and gives you a chance to earn an incentive of a 30% reduction to your monthly insurance premium contribution up to a maximum of $50.


To Whom Does This Procedure Apply?

All Milwaukee County benefit-eligible employees
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Our wellness program is open to all Milwaukee County benefit-eligible employees. A benefit-eligible employee is an individual whose scheduled hours are 20 or more per week. Employees who are classified as interns, seasonal, or hourly employees are excluded from benefit eligibility.



Here Is What the Procedure Says:

A new hire employee will attend New Employee Orientation and
will receive instructions from the health risk assessment vendor
on how to complete a health risk assessment.

« Current employees will receive notification at the end of the
year from the health risk assessment vendor on how to
complete a health risk assessment in the following year. This is
an annual process that is voluntary for employees.
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All new benefit-eligible employees will automatically receive the premium reduction for the quarter that their benefits become active. In order to continue receiving the wellness premium rate after the quarter is over, new hires are encouraged to complete a voluntary health assessment in the quarter they are hired. If the health assessment is not completed by the quarterly deadline, the new hire will pay regular premium rates in the next quarter. Current employees will receive notification at the end of the year from the health risk assessment vendor on how to complete a health risk assessment in the following year. This is an annual process that is voluntary for employees. 




If you are a benefit-eligible employee and choose to participate in the
wellness program, you must complete a health risk assessment, which is
a voluntary screening process that includes an online health
guestionnaire, biometric screening, and a health education session.

There are three (3) options available to complete the health risk
assessment:

e Schedule an appointment at a designated Milwaukee County location.
* Schedule an appointment onsite at the health assessment vendor’s location.

« Submit lab work results that have been completed in the current quarter by a primary
care provider and schedule a 15-minute telephonic health education session.
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If you choose to participate, you will log onto the wellness portal to complete an online health questionnaire and to schedule a biometric screening. You can then complete the health assessment by:
Scheduling an appointment at a designated Milwaukee County location, or
Scheduling an appointment onsite at the health assessment vendor’s location, or
Submit lab work results that have been completed in the current quarter by a primary care provider and schedule a 15-minute telephonic health education session.



The health risk assessment vendor will communicate to Milwaukee County
the employee's participation in the program.

The employee will review their health risk score on the health risk
assessment vendor’s wellness portal.

» |f the employee receives a score 70 or above, he/she will receive the wellness
premium rate for their medical premium for the remainder of the year.

» |If the employee receives a score of 69 or below, he/she must schedule a one-on-one
telephonic health coaching session once a quarter for the remainder of the year to
receive the wellness premium rate for their medical premium.

.
MILWAUKEE COUNTY ADMINISTRATIVE MANUAL OF OPERATING PROCEDURES


Presenter
Presentation Notes
The health risk assessment vendor will communicate to Milwaukee County the employee's participation in the program. 

The employee will review their health risk score on the health risk assessment vendor’s wellness portal. 	
If the employee receives a score 70 or above, he/she will receive the wellness premium rate for their medical premium for the remainder of the year.
If the employee receives a score of 69 or below, he/she must schedule a one-on-one telephonic health coaching session once a quarter for the remainder of the year to receive the wellness premium rate for their medical premium. 



Quiz Questions?

After reviewing the Procedure, you will be asked
the following questions to complete the training:
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After reviewing the procedure, you will be asked the following questions to complete the training. 


rue or False?

"he Health Risk Assessment is a mandatory screening
process that includes an online health questionnaire,
biometric screen, and a health education session.

d True. The Health Risk Assessment is mandatory screening process.
d False. The Health Risk Assessment is a voluntary screening process.
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True or False? The Health Risk Assessment is a mandatory screening process that includes an online health questionnaire, biometric screen, and a health education session. (Answer-False)

True. The Health Risk Assessment is mandatory screening process. 
False. The Health Risk Assessment is a voluntary screening process. 



What happens if you receive a score of 68 on your
Health Risk Assessment?

A.
B.
C.
D.

You will receive the incentive for the remainder of the year.

You must schedule a one-on-one telephonic health coaching session
once a year to receive the incentive.

You must schedule a one-on-one telephonic health coaching session
once a quarter for the remainder of the year to receive incentive.
None of the above.
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What happens if you receive a score of 68 on your Health Risk Assessment? (Answer-C)
You will receive the incentive for the remainder of the year.
You must schedule a one-on-one telephonic health coaching session once a year to receive the incentive.
You must schedule a one-on-one telephonic health coaching session once a quarter for the remainder of the year to receive incentive. 
None of the above. 



What are the options available to complete the biometric
screening?

A. Submit lab work results that have been completed in the current quarter by a primary care

provider and schedule a 15-minute telephonic health education session.
Schedule an appointment onsite at the health risk assessment vendor’s location.
Schedule an appointment at a designated Milwaukee County location.

All the above

COw
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What are the options available to complete the biometric screening? (Answer-D)

A. Submit lab work results that have been completed in the current quarter by a primary care provider and schedule a 15-minute telephonic health education session.
B. Schedule an appointment onsite at the health risk assessment vendor’s location. 
C. Schedule an appointment at a designated Milwaukee County location.
D. All the above
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