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2005 - 2006
AGREEMENT
between
COUNTY OF MILWAUKEE
and

ASSOCIATION OF MILWAUKEE COUNTY ATTORNEYS
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This Agreement made and entered into by and between the County of Milwaukee, a municipal
body corporate, as municipal employer, hereinafter referred to as "County", and the
Association of Milwaukee County Attorneys, as representatives of employees who are

employed by the County of Milwaukee, hereinafter referred to as "Association".

WITNESSETH
In consideration of the mutual covenants herein contained, the parties hereto do hereby

mutually agree as follows:

PART 1
1.01 RECOGNITION

The County of Milwaukee agrees to recognize and herewith does recognize the Association of
Milwaukee County Attorneys as the exclusive collective bargaining agent on behalf of the
employees of Milwaukee County in accordance with the certification of the Wisconsin
Employment Relations Commission. The County also recognizes the professional,
intellectual and varied character of the bargaining unit work involving the consistent exercise
of discretion and judgment; that the output accomplished cannot be standardized in
relationship to a given period of time and cannot be performed without post-graduate training
and admission to the Bar of the State of Wisconsin and is subject to the code of professional

responsibility.
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1.02 EMPLOYEE DEFINED

Wherever the term "employee" is used in this Agreement, it shall mean and include only those
employees of Milwaukee County within the certified bargaining unit represented by the

Association.

1.03 DURATION OF AGREEMENT

(1) The provisions of this Agreement shall become effective on January 1, 2005,
unless otherwise herein provided. Unless otherwise modified or extended by
mutual agreement of the parties, this Agreement shall expire on December 31,
2006.

2) The initial bargaining proposals of the County and the Association for a
successor agreement shall be exchanged prior to October 15, 2006, at a time

mutually agreeable to the parties.

Thereafter, negotiations shall be carried on in an expeditious manner and shall

continue until all bargainable issues between the parties have been resolved.

1.04 MANAGEMENT RIGHTS

The County of Milwaukee retains and reserves the sole right to manage its affairs in
accordance with all applicable laws, ordinances, resolutions, and executive orders. Included
in this responsibility, but not limited thereto, is the right to determine the number, structure
and location of departments and divisions; the kinds and number of services to be performed;
the right to determine the number of positions and classifications thereof to perform such
service; the right to direct the work force; the right to schedule employees; the right to
subcontract work; the right to establish qualifications for hire, to test and to hire, promote,
retain or terminate employees; the right to transfer and assign employees, subject to the terms
of this Agreement; the right, subject to civil service procedures and the terms of this
Agreement related thereto, to suspend, discharge, demote or take other disciplinary action and
the right to lay off employees; the right to maintain efficiency of operations by determining
the method, the means and the personnel by which such operations are conducted and to take
whatever actions are reasonable and necessary to carry out the duties of the various

departments and divisions.
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In addition to the foregoing, the County reserves the right to make reasonable rules and
regulations relating to personnel policy procedures and practices and matters relating to
working conditions, giving due regard to the obligations imposed by this Agreement.
However, the County reserves total discretion with respect to the function or mission of the
various departments and divisions, the budget, organization, or the technology of performing
the work. These rights shall not be abridged or modified except as specifically provided for
by the terms of this Agreement, nor shall they be exercised for the purpose of frustrating or
modifying the terms of this Agreement. But these rights shall not be used for the purpose of
discriminating against any employee or for the purpose of discrediting or weakening the

Association.

The County is genuinely interested in maintaining maximum employment for all employees

covered by this Agreement consistent with the needs of the County.

In planning to contract or subcontract work, the County shall give due consideration to the
interest of County employees by making every effort to insure that employees with seniority

will not be laid off or demoted as a result of work being performed by an outside contractor.

In the event a position is abolished as a result of contracting or subcontracting, the County
will hold advance discussions with the Association prior to letting the contract. The
Association representatives will be advised of the nature, scope of work to be performed, and

the reasons why the County is contemplating contracting out work.

1.05 TRANSFER OF COUNTY FUNCTIONS

In the event any department or County function is taken over by another agency, the County
will make an effort to ensure that the successor agency hires affected employees and adopts
and maintains in force the present wages, hours and conditions of employment to which the

affected employees are entitled under the existing bargaining agreement.
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1.06 WORKING CONDITIONS

Appointing authorities agree to meet with the President of the Association or designee and the

affected employee in order to discuss all matters regarding working conditions.

1.07 CONSENT DECREE PROVISION

The County and the Union agree to abide by all of the provisions of the Consent Order in
Civil Action No. 74-C-374 in the United States District Court for the Eastern District of
Wisconsin in Johnnie G. Jones, et al., vs. Milwaukee County, et al. The County and the
Union further agree that when provisions of the Agreement are in conflict with the Consent

Order, the provisions of the Consent Order shall be controlling.

By the inclusion of the foregoing language, the Milwaukee County Attorneys' Association
reserves any and all rights which it may have to seek clarification of the impact of the consent
order in Civil Action No. 74-C-374 in the case of Johnnie G. Jones, et al vs. Milwaukee
County, et al, in the United States District Court for the Eastern District of Wisconsin and to
the extent that the United States District Court for the Eastern District of Wisconsin shall
modify the decision in the referenced case, the rights and opportunities of the Association

regarding affirmative action shall be modified accordingly.

PART 2

2.01 WAGES

(1)  Effective November 6, 2005 the wages of the bargaining unit shall be
increased by two percent (2.0%).

2) Effective July 2, 2006 the wages of the bargaining unit shall be increased by
two percent (2.0%).

3) Employees shall advance from one step in the range to the next higher step
based upon meritorious performance at each step of at least 2080 straight time
hours paid, and upon completion of a performance appraisal by the appointing
authority or designee. However an employee in the classification of Legal
Counsel Child Support I shall not be advanced beyond Step 12 under any

circumstances prior to January 1, 2006.
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Effective January 1, 2006 employees in the Legal Counsel Child Support I,
Legal Counsel Criminal, and Legal Counsel I Adoptions classifications shall
be allowed to advance to any and all steps beyond Step 12 in the range based
upon meritorious performance at each step of the range of at least 2080 straight
time hours paid and upon completion of a performance appraisal by the
appointing authority or designee. Employees who have been at Step 12 for at
least 2080 hours shall move to Step 13 at the beginning of the pay period
following the day and month of the employee’s hire date upon completion of a
performance appraisal by the appointing authority.

The appointing authority may, at his/her discretion, advance an employee more
than one step after completing 2080 straight time hours paid for outstanding
performance he/she feels is deserving of such advancement as determined by a
performance appraisal completed by the appointing authority or designee.
Employees may, at the discretion of the appointing authority, be held at their
current step or be demoted as much as two steps upon unsatisfactory
performance as determined by a performance appraisal completed by the
appointing authority or designee.

The appointing authority may at the time of hire appoint an individual to any
step in the pay range.

The wages of the Bargaining Unit, Pay Range 34Z for the calendar years 2005
and 2006 shall be as follows:

Effective 11 06 2005 Effective 07 02 2006

STEP HOURLY BIWEEKLY ANNUAL STEP HOURLY BIWEEKLY  ANNUAL
1 $19.46 $1,556.96 $40,636.67 1 $19.85 $1,588.10  $41,449.41
2 $20.82 $1,665.37 $43,466.27 2 $21.23 $1,698.68  $44,335.60
3 $23.11 $1,848.50 $48,245.88 3 $23.57 $1,885.47  $49,210.80
4 $25.47 $2,037.74 $53,185.01 4 $25.98 $2,078.49  $54,248.71
5 $27.24 $2,179.52 $56,885.46 5 $27.79  $2,223.11  $58,023.17
6 $29.14 $2,331.20 $60,844.26 6 $29.72 $2,377.82  $62,061.15
7 $31.17 $2,493.43 $65,078.44 7 $31.79 $2,543.30 $66,380.01
8 $32.88 $2,630.37 $68,652.60 8 $33.54 $2,682.98 $70,025.65
9 $35.66 $2,852.56 $74,451.72 9 $36.37  $2,909.61  $75,940.76
10 $38.14 $3,051.02 $79,631.73 10 $38.90 $3,112.04  $81,224.36
11 $39.99 $3,199.36 $83,503.20 11 $40.79  $3,263.34  $85,173.27
12 $42.54 $3,403.35 $88,827.39 12 $43.39 $3,471.42  $90,603.94
13 $45.09 $3,607.55 $94,157.12 13 $46.00 $3,679.70  $96,040.26
14 $47.80 $3,824.00 $99,806.52 14 $48.76  $3,900.48 $101,802.65
15 $50.67 $4,053.45$105,794.98 15 $51.68 $4,134.52 $107,910.88

5
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Except as otherwise provided, pay range 34Z applies to employees in all
attorney classifications governed by the WERC certification, including, the
classifications of Principal Assistant Corporation Counsel, Assistant Family
Court Commissioner, Judicial Court Commissioner, Fulltime Court
Commissioner, Probate Court Commissioner, Legal Counsel 1 Child Support,
Legal Counsel Criminal, Legal Counsel Adoptions and Deputy Register in
Probate.

The wages of the Bargaining Unit, Pay Range 24C for the calendar years 2005
and 2006 shall be as follows:

Effective 11 06 2005 Effective 07 02 2006

STEP HOURLY BIWEEKLY ANNUAL STEP HOURLY BIWEEKLY  ANNUAL

1 $21.55 $1,723.83 $44,992.03 1 $21.98 $1,758.31 $45,891.87
2 $22.37 $1,789.76 $46,712.67 2 $22.82 $1,825.55  $47,646.92
3 $23.19 $1,855.53 $48,429.25 3 $23.66 $1,892.64  $49,397.84
4 $24.02 $1,921.30 $50,145.84 4 $24.50 $1,959.72  $51,148.75
5 $25.10 $2,008.26 $52,415.52 5 $25.61 $2,048.42  $53,463.83

(11)  Pay range 24C applies to employees in the classification of Court Research

Coordinator.
2.02 VACATION
(1) Employees shall receive annual leave with pay to serve as vacation in

accordance with the following schedule, based upon years of continuous
service as defined in Section 17.17(1), C.G.O. Years of service shall include
credit for past service earned with Milwaukee County, the State of Wisconsin
or any municipality or county within the State of Wisconsin.

After one year 80 hours

(In the first year of employment, 40 hours may be granted after 1040 hours of

employment)
After five years 120 hours
After ten years 160 hours
After 15 years 200 hours
After twenty years 240 hours
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Whenever possible and subject to the approval of the department head,
vacation shall be scheduled and holiday assignments made on the basis of
seniority.

Employees may carry a maximum of one-half of the allotted hours for that year
of accrued vacation from one calendar year to the next.

Vacation requests of members in the same classification shall be granted on the

basis of seniority as defined in sec. 2.04.

2.03 LAYOFF AND RECALL

ey

2)

3)

Whenever a decision is made to lay off bargaining unit employees, the County
shall notify and meet with the Association in advance of any layoff in an effort
to minimize the possible adverse effect on such employees.

Layoffs shall be made within classification on a countywide basis in the
inverse order of total countywide seniority.

Employees in the classified service who are laid off shall be recalled in reverse

order of their layoff and shall be placed on an appropriate layoff/recall list.

2.04 SENIORITY DEFINED

&)

2)

For all purposes where it applies, seniority shall be measured by the length of
an employee's continuous straight time hours excluding overtime with
Milwaukee County including temporary, emergency, and hourly employment.
Seniority hours shall accumulate on a biweekly basis not less than the
employees assigned work week or straight time hours credited excluding
overtime whichever is greater. However, no employee shall accumulate
greater than 80 hours per pay period. Employees with the same seniority hours
shall be placed on the seniority list in numerical order based on the last four
digits of the social security number with the highest number being the most
senior.
Continuous employment shall be interrupted and seniority shall be measured
from the most recent date of hire under the following circumstances:
(a) An employee who resigns employment with the County and is not
reinstated to County employment within 30 days of the effective date of

such resignation.
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(b) An employee is discharged and is not reinstated to County employment
pursuant to an appeal of such discharge.

(©) An employee is laid off for a period of three years and one day.

(d) An employee is terminated (except layoff) from any type of
appointment for more than 30 days.

Whenever it appears in this Agreement, the term "seniority” shall mean the

right established as a result of an accumulation of County service to achieve

preferential treatment over other bargaining unit employees competing for a

specific adjustment relating to hours or conditions of employment.

2.05 BULLETIN BOARDS

The County shall provide a bulletin board for the Association's use for posting notices of

Association meetings and elections.

2.06 EMPLOYEE HEALTH AND DENTAL BENEFITS

Section 2.06 is effective January 1, 2005 through December 31, 2005. Section 2.061 shall replace

Section 2.06 in its entirety on January 1, 2006.

ey

2)

3)

“)

Health and Dental Benefits shall be provided for in accordance with the terms and
conditions of the current Plan Document and the Group Administrative Agreement
for the Milwaukee County Health Insurance Plan or under the terms and conditions
of the insurance contracts of those Health Maintenance Organizations approved by
Milwaukee County.

Eligible employees may choose health benefits for themselves and their dependents
under a fee-for-service plan or Health Maintenance Organization approved by the
County.

Each eligible employee enrolled in the County health plan, shall pay $80.00 toward
the monthly cost of a single plan and $100 per month toward the cost of a family
plan.

Each eligible employee enrolled in an HMO approved by the County, shall pay
$80.00 toward the monthly cost of a single plan and $100 per month toward the

cost of a family plan.
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The appropriate payment shall be made through payroll deductions. When there
are not enough net earnings to cover such a required contribution, and the employee
remains eligible to participate in a health care plan, the employee must make the
payment due within ten working days of the pay date such a contribution would
have been deducted. Failure to make such a payment will cause the insurance
coverage to be canceled effective the first of the month for which the premium has
not been paid.

In the event an employee who has exhausted accumulated sick leave is placed on
leave of absence without pay status on account of illness, the County shall continue
to pay the monthly cost or premium for the Health Plan chosen by the employee
and in force at the time leave of absence without pay status is requested, if any, less
the employee contribution during such leave for a period not to exceed 1 year. The
1-year period of limitation shall begin to run on the first day of the month following
that during which the leave of absence begins. An employee must return to work
for a period of sixty (60) calendar days with no absences for illness related to the
original illness in order for a new 1-year limitation period to commence.

Where both husband and wife are employed by Milwaukee County, either the
husband or the wife shall be entitled to one family plan. Further, if the husband
elects to be the named insured, the wife shall be a dependent under the husband's
plan, or if the wife elects to be the named insured, the husband shall be a dependent
under the wife's plan. Should neither party make an election the County reserves
the right to enroll the less senior employee in the plan of the more senior employee.
Coverage of enrolled employees shall be in accordance with the monthly
enrollment cycle administered by the County.

Upon the death of any retiree, only those survivors eligible for health insurance
benefits prior to such retiree's death shall retain continued eligibility for the
Employee Health Insurance Program.

Each eligible employee will be limited to pay an annual out of pocket expense for
their costs payable under Major Medical provisions, including any applicable
deductible and percent co-payment, to a maximum of $1,500.00 under a single plan
and $2,500.00 under a family plan. Major medical benefits will be paid by the
County at 100% after the annual out of pocket maximum has been satisfied. The

9
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(12)

(13)

(14)

major medical co-payment shall be 20%, after application of the deductible up to

the applicable maximum.

Eligible employees may continue to apply to change their health plan to one of the

options available to employees on an annual basis. This open enrollment shall be

held at a date to be determined by the County and announced at least 45 days in
advance.

The County shall have the right to require employees to sign an authorization

enabling non-County employees to audit medical and dental records. Information

obtained as a result of such audits shall not be released to the County with
employee names unless necessary for billing, collection, or payment of claims.

The County reserves the right to terminate its contracts with its health plans and

enter into a contract with any other administrator. The County may terminate its

contract with its current health plan administrator and enter into a replacement
contract with any other qualified administrator or establish a self-administered plan
provided:

(a) That the cost of any replacement program shall be no greater to individual
group members than provided in par. (3) above immediately prior to
making any change.

(b) That the coverages and benefits of such replacement program shall remain
the same as the written Plan Document currently in effect for employees
and retirees.

(©) Prior to a substitution of a Third Party Administrator (TPA) or
implementing a self-administered plan, the County agrees to provide the
Union with a full 60 days to review any new plan and/or TPA.

(a) The deductible under hospital/surgical provisions of the Milwaukee County
Health Plan is $100.00 per confinement for eligible employees and/or their
dependents.

(b) All non-emergency admissions as a hospital in-patient must be pre-certified
by an agency selected by the County. The employee or other family
member must telephone the pre-certifying agency forty-eight (48) hours
prior to date of admission and provide the agency with the name, address
and telephone number of the admitting physician, the date of the admission,

10
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the name of the hospital of admission, and the name of the patient.

For employee(s) who comply with this obligation, the deductible under
hospital/surgical benefit provisions will be reduced to $50.00 per
confinement for eligible employees and/or their dependents.

For emergency admissions, the employee or other family member must
telephone the pre-certifying agency within twenty-four (24) hours after
admission with the name, address, and telephone number of admitting
physician, the date of the admission, the name of the hospital of admission

and the name of the patient.

For employee(s) who comply with this obligation, the deductible under
hospital/surgical benefit provisions will be reduced to $50.00 per

confinement for eligible employees and/or their dependents.

Continued hospitalization will also be subject to concurrent review by the
pre-certifying agency. The pre-certifying agency and the claim service
provider shall be selected by the County.

The County reserves the right to establish a network of Preferred Providers
under the County Health Plan. The network shall consist of hospitals,
physicians, and other health care providers selected by the County. For
employee(s) and/or their dependents who are authorized admission as an in-
patient to one of the preferred hospitals, the hospital/surgical deductible
applicable to the employee shall be reduced $50.00 per confinement.

For employees and/or their dependents, the physician co-payment provided
as part of major medical coverage, when a preferred physician provider is
used, shall be reduced to ten percent.

The County reserves the right to add, modify or delete any and all providers
under the Preferred Provider Network. If all Preferred Providers are

eliminated, the County shall waive the $50.00 hospital/surgical deductible.

(NOTE: See attached Schedule of Benefits for an outline of this section.)

Milwaukee County shall amend the Schedule of Benefits for the in-patient and out-

patient treatment of Mental and Nervous Disorders, Alcohol and Other Drug Abuse

11
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(AODA), of the Plan Document for the Milwaukee County Health Plan to channel

employees and their dependents to the PPO providers selected by the County. The

channeling shall consist of:

(a)

(b)

(©)

(d)

If the employee and the dependent use an in-patient PPO facility, benefits
are payable at 80% of the contracted rate for 30 days as long as the PPO
approves both the medical necessity and appropriateness of such
hospitalization.

If the employee and the dependent use a non-PPO facility, benefits are
payable at 50% of the contracted rate for a maximum of thirty (30) days.
The hospitalization is still subject to utilization review for medical necessity
and medical appropriateness.

The first two visits of outpatient treatment by network providers will be
reimbursed at 100% with no utilization review required. Up to 25 further
visits for outpatient treatment when authorized by the PPO, will be
reimbursed at 95% of the PPO contracted rate. In addition, when
authorized by the PPO, up to 30 days per calendar year, per insured, of day
treatment or partial hospitalization shall be paid at 95% of the contracted
rate for all authorized stays at PPO facilities.

The first 15 visits of out-patient treatment authorized by the PPO but not
provided by a PPO provider shall be paid at 50% of the contracted rate for
all medically necessary and appropriate treatment as determined by the
PPO. When authorized by the PPO, up to 30 days per calendar year, per
insured, of day treatment or partial hospitalization shall be paid at 50% of

the contracted rate for all authorized stays at non-PPO facilities.

The Schedule of Benefits of the Plan Document for the Milwaukee County Health

Plan shall be amended to include the following provisions:

(a)

(b)

The annual Major Medical deductible shall be $400 per insured; the
calendar year Major Medical deductible per family shall be $1,200.

If the insured uses a PPO physician, the Major Medical Annual deductible
will be reduced to $150 per insured; $450 per family, per year.

Each year, Milwaukee County shall pay a cash incentive of $500 per contract

(single or family plan) to each eligible employee who elects to dis-enroll or not

12
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(19)

(20)

to enroll in a Milwaukee County Health Plan. Any employee who is hired on
and after January 1, and who would be eligible to enroll in health insurance
under the present County guidelines who chooses not to enroll in a Milwaukee
County health plan shall also receive $500. Proof of coverage in a non-
Milwaukee County group health insurance plan must be provided in order to
qualify for the $500 payment. Such proof shall consist of a current health
enrollment card. The $500 shall be paid on an after tax basis. When
administratively possible, the County may convert the $500 payment to a pre-
tax credit which the employee may use as a credit towards any employee

benefit available within a flexible benefits plan.

The $500 payment shall be paid on an annual basis by payroll check no later than

April 1st of any given year to qualified employees on the County payroll as of

January 1st. An employee who loses their non-Milwaukee County group health

insurance coverage may elect to re-join the Milwaukee County Conventional

Health Plan. The employee would not be able to re-join an HMO until the next

open enrollment period. The $500 award must be repaid in full to the County prior

to coverage commencing. Should an employee re-join a health plan he/she would
not be eligible to opt out of the plan in a subsequent calendar year.

Effective January 1, 1994, Milwaukee County shall deduct employees’

contributions to health insurance on a pre-tax basis pursuant to a Section 125

Plan.

(a) Effective July 1, 2001, after the adoption of a Section 125 Plan Document,
Milwaukee County shall establish and administer Flexible Spending
Accounts (FSA's) for those employees who desire to pre-fund their health
insurance costs as governed by IRS regulations. The County retains the
right to select a third party administrator.

(b) Other benefits may be included in the Section 125 Plan as mutually agreed
upon by Milwaukee County and the Union. Such agreement would be by
collateral agreement to this contract.

Prescription drug coverage shall be carved out of the Milwaukee County Health

Plan. Such coverage shall be provided through a pharmacy benefit management

13
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ey

program (PBM) approved by the County. The employee shall pay 10% of the cost
for a generic drug, or 20% of the cost for a brand name drug ($3 minimum) at the
point of purchase. The PBM will be responsible for establishing, updating, and
administering the program. Standard pre-certification and protocols of the PBM
will be used.

The County shall implement a disease management program. Such program shall
be designed to enhance the medical outcome of a chronic illness through education,
treatment, and appropriate care. Participation in the program by the patient shall be
strictly voluntary, and the patient can determine their individual level of
involvement. Chronic illness shall be managed through a variety of interventions,
including but not limited to contacts with patient and physician, health assessments,
education materials, and referrals. The County shall determine all aspects of the

disease management program.

The County shall have the right to determine “medical providers of excellence.” In
order to qualify for such designation, such providers shall, in the estimation of the
County, meet exemplary standards including but not limited to quality of care,
patient safety, administrative efficiency, patient satisfaction, and/or value pricing
for specific medical conditions. When the County pre-authorizes medical treatment
by such provider, the County shall pay 100 percent of all charges except for
prescription drugs.

Milwaukee County will provide a Dental Insurance Plan equal to and no less than
is currently available to employees. Each eligible employee enrolled in the
Milwaukee County Dental Benefit Plan shall pay $2.00 per month toward the cost
of a single plan, or $6.00 per month toward the cost of a family plan. Employees

may opt not to enroll in the Dental Plan.

Section 2.061 is effective January 1, 2006.

Health and Dental Benefits shall be provided for in accordance with the terms and
conditions of the current Plan Document and the Group Administrative Agreement

for the Milwaukee County Health Insurance Plan or under the terms and conditions

14
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of the insurance contracts of those Managed Care Organizations (Health

Maintenance Organizations or HMO) approved by the County.

Eligible employees may choose health benefits for themselves and their

dependents under a Preferred Provider Organization (County Health Plan or

PPO) or HMO approved by the County.

All eligible employees enrolled in the PPO or HMO shall pay a monthly

amount toward the monthly cost of health insurance as described below:

(a)

(b)

(©

(d)

©)

For the months of January through June of 2006 employees enrolled in
the PPO shall pay eighty dollars ($80.00) per month toward the monthly
cost of a single plan and one hundred dollars ($100.00) per month
toward the monthly cost of a family plan.

Effective July of 2006 employees enrolled in the PPO shall pay seventy
five dollars ($75.00) per month toward the monthly cost of a single plan
and one hundred fifty dollars ($150.00) per month toward the monthly
cost of a family plan.

For the months of January through June of 2006 employees enrolled in
the HMO shall pay eighty dollars ($80.00) per month toward the
monthly cost of a single plan and one hundred dollars ($100.00) per
month toward the monthly cost of a family plan.

Effective July of 2006 employees enrolled in the HMO shall pay seventy
five dollars ($75.00) per month toward the monthly cost of a single plan
and one hundred fifty dollars ($150.00) per month toward the monthly
cost of a family plan.

The appropriate payment shall be made through payroll deductions.
When there are not enough net earnings to cover such a required
contribution, and the employee remains eligible to participate in a health
care plan, the employee must make the payment due within ten working
days of the pay date such a contribution would have been deducted.
Failure to make such a payment will cause the insurance coverage to be
canceled effective the first of the month for which the premium has not

been paid.
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) The County shall deduct employees’ contributions to health insurance on
a pre-tax basis pursuant to a Section 125 Plan. Other benefits may be
included in the Section 125 Plan as mutually agreed upon by the County
and the Association. Such agreement would be by collateral agreement
to this contract.

(2) The County shall establish and administer Flexible Spending Accounts
(FSA's) for those employees who desire to pre-fund their health
insurance costs as governed by IRS regulations. The County retains the
right to select a third party administrator.

In the event an employee who has exhausted accumulated sick leave is placed
on leave of absence without pay status on account of illness, the County shall
continue to pay the monthly cost or premium for the Health Plan chosen by the
employee and in force at the time leave of absence without pay status is
requested, if any, less the employee contribution during such leave for a period
not to exceed one (1) year. The 1-year period of limitation shall begin to run on
the first day of the month following that during which the leave of absence
begins. An employee must return to work for a period of sixty (60) calendar
days with no absences for illness related to the original illness in order for a new
1-year limitation period to commence.
Where both husband and wife are employed by the County, either the husband
or the wife shall be entitled to one family plan. Further, if the husband elects to
be the named insured, the wife shall be a dependent under the husband's plan, or
if the wife elects to be the named insured, the husband shall be a dependent
under the wife's plan. Should neither party make an election the County
reserves the right to enroll the less senior employee in the plan of the more
senior employee. Should one spouse retire with health insurance coverage at no
cost to the retiree, the employed spouse shall continue as a dependent on the
retiree’s policy, which shall be the dominant policy.

Coverage of enrolled employees shall be in accordance with the monthly

enrollment cycle administered by the County.

Eligible employees may continue to apply to change their health plan to one of

the options available to employees on an annual basis. This open enrollment
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(12)

shall be held at a date to be determined by the County and announced at least
forty five (45) days in advance.

The County shall have the right to require employees to sign an authorization
enabling non-County employees to audit medical and dental records.
Information obtained as a result of such audits shall not be released to the
County with employee names unless necessary for billing, collection, or
payment of claims.

The County reserves the right to terminate its contracts with its health plans
and enter into a contract with any other administrator. ~ The County may
terminate its contract with its current health plan administrator and enter into a
replacement contract with any other qualified administrator or establish a self-

administered plan provided:

(a) That the cost of any replacement program shall be no greater to individual
group members than provided in par. (3) above immediately prior to
making any change.

(b) That the coverages and benefits of such replacement program shall remain
the same as the written Plan Document currently in effect for employees
and retirees.

(©) Prior to a substitution of a Third Party Administrator (TPA)
or implementing a self-administered plan, the County agrees to provide
the Association with a full 60 days to review any new plan and/or TPA.

The County reserves the right to establish a network of Preferred Providers.

The network shall consist of hospitals, physicians, and other health care

providers selected by the County. The County reserves the right to add,

modify or delete any and all providers under the Preferred Provider Network.

Upon the death of any retiree, only those survivors eligible for health insurance

benefits prior to such retiree's death shall retain continued eligibility for the

Employee Health Insurance Program.

Employees hired on and after January 01, 2006 may upon retirement opt to

continue their membership in the County Group Health Benefit Program upon

payment of the full monthly cost.
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(15)

(16)

All eligible employees enrolled in the PPO shall have a deductible equal to the

following:

(a) The in-network deductible shall be one hundred fifty dollars ($150.00) per
insured, per calendar year; four hundred fifty dollars ($450.00) per family,

per calendar year.

(b)  The out-of-network deductible shall be four hundred dollars ($400.00)
per insured, per calendar year; one thousand two hundred dollars
($1,200.00) per family, per calendar year.

All eligible employees and/or their dependents enrolled in the PPO shall be
subject to a twenty dollar ($20.00) in-network office visit co-payment or forty
dollar ($40.00) out-of-network office visit co-payment for all illness or injury
related office visits. The in-network office visit co-payment shall not apply to
preventative care, which includes prenatal, baby-wellness, and physicals, as
determined by the plan.

All eligible employees and/or their dependents enrolled in the PPO shall be

subject to a co-insurance co-payment after application of the deductible and/or

office visit co-payment.

(a) The in-network co-insurance co-payment shall be equal to ten percent
(10.00%) of all charges subject to the applicable out-of-pocket
maximum,

(b) The out-of-network co-insurance co-payment shall be equal to twenty
percent (20.00%) of all charges subject to the applicable out-of-pocket
maximum,

All eligible employees enrolled in the PPO shall be subject to the following

out-of-pocket expenses including any applicable deductible and percent co-

payments to a calendar year maximum of

(a) one thousand five hundred dollars ($1,500.00) in-network under a
single plan.

(b) two thousand five hundred dollars ($2,500.00) in-network under a
family plan.

(©) three thousand dollars ($3,000.00) out-of-network under a single plan.

(d) five thousand dollars ($5,000.00) out-of-network under a family plan.
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(e) Office visit co-payments are not limited and do not count toward the
calendar year out-of-pocket maximum(s).

) Charges that are over usual and customary do not count toward the
calendar year out-of-pocket maximum(s).

(2) Prescription drug co-payments do not count toward the calendar year
out-of-pocket maximum(s).

(h) Other medical benefits not described in 16 (e), (f), and (g) shall be paid
by the County at 100% after the calendar year out-of-pocket
maximum(s) has been satisfied.

All eligible employees and/or their dependents enrolled in the PPO shall pay a

fifty dollar ($50.00) emergency room co-payment in-network or out-of-network.

The co-payment shall be waived if the employee and/or their dependents are

admitted directly to the hospital from the emergency room. In-network and out-

of-network deductibles and co-insurance percentages apply.

All eligible employees enrolled in the PPO or HMO shall pay the following for

a thirty (30) day prescription drug supply at a participating pharmacy:

(a) Five dollar ($5.00) co-payment for all generic drugs.

(b) Twenty dollar ($20.00) co-payment for all brand name drugs on the
formulary list.

(©) Forty dollar ($40.00) co-payment for all non-formulary brand name
drugs.

(d) Non-legend drugs may be covered at the five dollar ($5.00) generic co-
payment level at the discretion of the plan.

(e) The plan shall determine all management protocols.

All eligible employees and/or their dependents enrolled in the HMO shall be

subject to a ten dollar ($10.00) office visit co-payment for all illness or injury

related office visits. The office visit co-payment shall not apply to
preventative care. The County and/or the plan shall determine preventative
care.

All eligible employees and/or their dependents enrolled in the HMO shall pay

a one hundred dollar ($100.00) co-payment for each in-patient hospitalization.

There is a maximum of five (5) co-payments per person, per calendar year.
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(22)

(23)

All eligible employees and/or their dependents enrolled in the HMO shall pay

fifty percent (50.0%) co-insurance on all durable medical equipment to a

maximum of fifty dollars ($50.00) per appliance or piece of equipment.

All eligible employees and/or their dependents enrolled in the HMO shall pay

a fifty dollar ($50.00) emergency room co-payment (facility only). The co-

payment shall be waived if the employee and/or their dependents are admitted

to the hospital directly from the emergency room.

All eligible employees and/or their dependents Benefits for the in-patient and

out-patient treatment of mental and nervous disorders, alcohol and other drug

abuse (AODA) are as follows:

(a)

(b)

(©

(d)

If the employee and the dependent use an in-patient PPO facility,
benefits are payable at eighty percent (80.0)% 