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Congratulations Child Support Services Staff!

Child Support Services recently received a Certificate of Out-
standing Achievement from the Bureau of Child Support. This
award was granted based on the department's performance dur-
ing the last federal fiscal year. The certificate recognizes pro-
grams that have demonstrated outstanding achievement in three
federal performance measures. Criteria include:

(1) meeting or exceeding the annual goal for Paternity Estab-
lishment;

(2) meeting or exceeding the annual goal for Court Order Es-
tablishment and a 1.5% improvement over 2011; and

(3) any percentage improvement in Current Support Collec-
tions over 2011.

Thank you to all Child Support Services staff who have worked so
hard to produce excellent results -- you are a positive reflection
on Milwaukee County!

Coming Soon: Milwaukee County
Wellness Plan

The Benefits Division will be re-launching Milwaukee
County's Wellness Plan in the near future. This effort
will include hiring a County Wellness Coordinator, con-
tracting with an external vendor for health coaching,
and expanding upon existing initiatives. Please watch
for related updates in the coming months including:

Expansion of the current preventive services pro-
gram under the medical plan

Launch of a County perks page, offering employees
discounts including health-related goods and services

Enhanced communications and educational materials
on benefits/health issues

%~ |mprovements/additions to the health club/exercise
benefits currently offered

Much more to come!

Learning Opportunities

In coming weeks, keep your eyes peeled for
new information regarding training opportu-
nities. Human Resources will be launching a
variety of programs that offer development
opportunities for both managers and employ-
ees. If there are specific topics you are inter-
ested in, please discuss this with your depart-
ment’s Human Resources representative.




