MILWAUKEE COUNTY

September Courthouse Harassment Awareness

Training Schedule

Over the past few weeks, the training department has received a

number of requests for Harassment Awareness training. As you will
see below, (15) sessions are now scheduled over a three day period
during the month of September. This training is open to all Milwau-
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Annual Benefits Enrolilment Meetings
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the opportunity to adjust your benefits elections to suit

Every year during open enrollment, you have

your changing needs. This year’s open enrollment period
and informational sessions will be held from October 7,
2013 through October 18, 2013. At these sessions, flu

kee County employees. If you are interested in attending a training

session, and have your manager’s approval, please call Andrea Adkins
at 278-4337 or e-mail her at andrea.adkins@milwcnty.com to sign
up!

September Courthouse Harassment Awareness Training
Location: 203R
September 6th
Employee Version 9:00am - 10:00am
c Manager Version 10:15am - 11:15am
Friday -
Employee Version 1:00pm - 2:00pm
Employee Version 2:15pm - 3:15pm
Employee Version 3:30pm - 4:30pm
September 9th
Employee Version 9:00am - 10:00am
Monday Employee Ver_sion 10:15am - 11:15am
Manager Version 1:00pm - 2:00pm
Employee Version 2:15pm - 3:15pm
Employee Version 3:30pm - 4:30pm
September 13th
Employee Version 9:00am - 10:00am
e Manager Version 10:15am - 11:15am
Employee Version 1:00pm - 2:00pm
Employee Version 2:15pm - 3:15pm
Employee Version 3:30pm - 4:30pm

shots will be provided to all County employees and cov-
ered adult dependents, and County Benefit staff will be
present to answer questions about the County plans cur-
rently in effect.

A second series of informational sessions will be conduct-
ed in January to allow employees to reconsider any enroll-
ment decisions that are impacted by the changes adopted
in the annual budget process. Representatives from the
County’s medical, dental, pharmacy, life insurance and
supplemental plans will be present to answer questions in
the January sessions.

Please watch for more detailed information to be distrib-
uted by the Benefits Division as we approach the October
and January meetings. In the meantime, if you have any
guestions concerning your Milwaukee County employee
benefits, please call 278-4198, or e-mail by typing
"benefits" in lotus notes.

Milwaukee County’s Residency Requirement Green Tip

HR has received a number of questions from employees and managers about whether or not || In a typical office building,
lighting accounts for about 17%
of all electricity consumption.
Help save resources and reduce
County operating costs - switch
off lights when leaving an empty
room. For more energy saving
tips visit milwaukeecounty.org/
killawatt.

Milwaukee County still has a residency requirement for applicants and employees. Effective
June 30, 2013, when the State Budget was signed, there is no longer a residency requirement
in place for Milwaukee County employees, other than the requirement they must live in the
State of Wisconsin. The current residency requirements in both Ordinance and Civil Service
are no longer valid, because they limit residency to the County, contrary to the current state
law. It is possible for Milwaukee County to pass a law requiring law enforcement personnel
to live within 15 miles of the County borders, but this has not occurred yet at this point.
Please contact your department HR representative with any questions.




