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                RESUME  

er       Frances M. (Fran) Bau

      N. Elkhart Ave. 

    Whitefish Bay, Wi 53217  

 

Since retiring in early 2000 from a 33‐year career as a newspaper reporter, I have 
operated my own freelance writing business and served on a number of local agency 
boards and committees working to improve conditions in the Milwaukee area. My 
work has given me a unique opportunity to interview a wide range of people, write 

ow their actions matched their responsibilities. about their lives and report on h

At the present time I serve on:  

The board of Renaissance Theaterworks, 

The advisory board of the Neighborhood News Service created by the Zilber 
Initiative in collaboration with the School of Journalism at Marquette University, to 
cover Central City issues.  

I’m in my second year as a judge for the MANDI awards, given annually by 
the Local Initiatives Support Corporation (LISC) to recognize outstanding work done 
to rebuild and strengthen Milwaukee neighborhoods.  

I’m also on the committee developing a new event the Alzheimer’s 
Association is hosting in June to honor its Memories in the Making program. Artists 
working in the program use art as a way to help people with dementia express their 
deas a rbled. i nd creativity, even though their speech and thought‐process may be ga

  I am a member of Professional Dimensions, a group of more than 400 
Milwaukee area business women, and have served on its board, edited its 
newsletter, led one of its charitable projects that raised $150,000 for The Milwaukee 
Women’s Center, and have just completed four years on the board of a second 
charitable project, The Dominican Center for Women.  I have also served on PD’s 
Charitable Fund Board that selects and oversees the projects the organization 
supports. 

For the last 11 years, I have operated a free lance writing business, and have written 
newsletters on physical and mental health issues for several local hospitals, social 
service agencies, Northwestern Mutual and the Growth Design Corporation. In 
addition, I served on the founding board and wrote the newsletter for the Center on 
Age and Community, now part of the School of Social Welfare at the University of 
Wisconsin Milwaukee. I also served on the founding board of the Milwaukee Aging 
Consortium and helped launch Connecting Caring Communities, a countywide 
program that helps neighborhoods find ways to improve services for seniors. 

Personnel - May 18, 2012 - Page 3



My work with agencies serving Milwaukee’s older population dates back to my days 
as a reporter for The Milwaukee Journal and its successor the Milwaukee Journal 
Sentinel.  

I began my career covering suburban government; then in 1978 took over managing 
a section that focused on city news. For the next 20 years, I covered Milwaukee’s 
City Hall, focusing first on the urban renewal of Milwaukee’s Central City. My 
coverage shifted in the mid‐1980s and ‘90s to the redevelopment of Milwaukee’s 
Downtown as the Department of City Development worked with developers to open 

  the Grand Avenue mall and turn it into a catalyst for a major Downtown renaissance.

In the late 1990s, I developed the specialty of writing about people who are aging or 
living with disabilities. The coverage was new to the paper, and became popular 
with readers. In 1995, Milwaukee County presented me with its first “Spirit of 
Aging” award for improving the public’s awareness of aging issues. I also won 
awards from such groups as the Coalition of Wisconsin Aging Groups, The 

    Wisconsin Alzheimer’s Advisory Group and the County’s Mental Health Association.

In 2007, the Milwaukee Press Club paid me the honor I value the most by inducting 
me into its Media Hall of Fame. 

I hold a Bachelor of Arts degree in Journalism from the University of Wisconsin in 
Madison where I edited the school’s yearbook and wrote for its Alumni Magazine. 

Over the years, I have developed skills as a researcher, interviewer and writer who 
can draw out other people so they feel at ease telling me their life stories. I have had 
the good fortune to know people from every walk of life from the most humble and 
impoverished to the wealthiest and most powerful. I understand how government 
works, having reported on virtually every level from judges to janitors.  

In addition, I have lived in Milwaukee County virtually all my life, spending my 
girlhood in Wauwatosa where I attended public schools. I have owned my house in 
Whitefish Bay for the last 40 years. My three children are now adults and raising 
families of their own.  So I now have the time to commit to a post as challenging as 
serving on the Milwaukee County Personnel Review Board. 

My years as a reporter and freelance writer have helped me hone skills I think could 
be very valuable to this board. I’ve learned to remain neutral and not make 
judgments about people. I certainly know the importance of listening closely to what 
is being said. But my work has also required me to know where to do research so 
that I am prepared to ask the right questions. I also know how to pull information 
together quickly. And I definitely know the importance of maintaining 
confidentiality.  I thank you for considering me for this position. 
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MILWAUKEE COUNTY COURTHOUSE, 901 NORTH 9TH STREET, ROOM 306, MILWAUKEE, WI  53233  
TELEPHONE (414) 278-4211 FAX (414) 223-1375 COUNTY.MILWAUKEE.GOV/COUNTYEXECUTIVE 

 

 

OFFICE OF THE COUNTY EXECUTIVE 

Milwaukee County  

CHRIS ABELE     COUNTY EXECUTIVE 

 
 

 
DATE:  May 2, 2012 
 

TO:  The Honorable Marina Dimitrijevic, Chairwoman, County Board of Supervisors 
 

FROM:          Chris Abele, County Executive 
 

SUBJECT:    Appointment of Kerry Mitchell 

 

Pursuant to Wisconsin Statute Sec. 59.17(2), Milwaukee County General Ordinance 17.30(2) and subject 

to confirmation of your Honorable Body, I am pleased to reappoint Ms. Kerry Mitchell to the position of 

Director of the Department of Human Resources for Milwaukee County. 

 

The Human Resources Department is in the midst of repositioning itself to be an asset to Departments and 

employees alike.  To become a sought-after employer we need a strong human resources leader.  

Ms. Mitchell has the professionalism, experience, temperament and sensitivity to guide us through this 

transition.  Additionally, she has brought a refreshing vision to how we engage and respect our employees 

and recruit new talent.   

 

Ms. Mitchell has worked in a number of senior-level human resources positions over 19 years at U.S. 

Bank and its predecessor companies, managing human resources teams and supporting up to 5,000 

employees in corporate divisions across 29 states.  In addition to the numerous human resources 

initiatives she has led, Ms. Mitchell has designed and launched several transformational talent and 

workflow redesigns allowing the U.S. Bank department to be more efficient, and driven by high quality 

and customer service.  Ms. Mitchell has a master’s degree in management and organizational behavior. 

 

I have every confidence that Ms. Mitchell will bring to the Department of Human Resources the 

leadership and vision needed for Milwaukee County.  I urge you to give this appointment your favorable 

consideration. 

 

 

 

___________________________________ 

Chris Abele 

Milwaukee County Executive 

 

Attachment 

 

Cc:  Supervisor David Cullen, Chair, Personnel Committee 

       Kelly Bablitch, Chief of Staff 

       Steve Cady, Research Analyst 

       Jodi Mapp, Committee Clerk 

       Kerry Mitchell   

Personnel - May 18, 2012 - Page 5

jodimapp
Typewritten Text
2



KERRY MITCHELL 

Woodridge Dr. • Oshkosh, WI  54904 

 

CAREER SUMMARY 

Leadership / Talent Management / Organizational Development / Employee Relations  

 

Innovative Senior Human Resources Executive skilled at building teams, leading major business 

transformation, and reducing company expense. Respected as a trusted advisor leading successful 

organization change. Enjoy driving to tangible results from concepts and bringing clarity to complex 

people issues. Led executive recruitment, development, generalist, and business partner functions in a 

multi-state environment. Served as member of senior leadership teams.  A leader who stays calm and 

focused during challenging times and who motivates and mentors staff to maximize their potential.  

 

 

AREAS OF EXPERTISE 

 

• Strategic HR Planning • Multi-site, Regional HR • Leading/mentoring others 

• Leadership Development • Compensation Design • Organizational Development 

• Talent Acquisition/Retention • Succession/Talent Planning • Performance Management 

• Regulatory Compliance • Employee Engagement • Change Leadership 

• Process Improvement • Surveys and Measurement • Policy Development 

   

 

PROFESSIONAL EXPERIENCE / ACCOMPLISHMENTS 

  

U.S. BANK - Oshkosh, WI 1990 - 2011 

Country’s 6th largest bank serving 25 states with 3,000+ branches providing consumer and business 

banking, wealth management and trust services, and global payments.  

 

Corporate Human Resources Director (2009 - 2011) 

Led HR team of 6 supporting 5 corporate divisions with 2,300 employees in 29 states. 

 Developed partnerships with 5 bank executives and 40 senior leaders, focused on learning their 

business and providing new insights and solutions. 

 Designed and facilitated talent management process with new customers, resulting in more 

targeted development planning and proactive review of retention risk. 

 Led the talent acquisition initiative for Internet and Mobile Channel Division, attracting new 

talent for niche positions to enhance team performance on organization’s largest initiative. 

 Participated in Corporate HR Transformation Initiative, re-designing role of HR Generalist to 

represent business partner model across organization. 

 

Senior Human Resources Manager (2004 - 2009) 

HR business partner to Operations Division consisting of 5,000 employees in 26 states. Managed a 

team of 18-20 HR Managers and Generalists in 6 states. 

 Launched cross-functional talent management initiative resulting in stronger succession pipelines. 

 Partnered with executive management on restructuring to effectively capitalize on talent and 

workflow. 

 Developed comprehensive compensation analysis process, resulting in more competitive pay for 
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Kerry Mitchell – Page 2

strongest performers and increased retention. 

 Served on team that collaboratively launched new online mentoring system resulting in thousands 

of new mentoring relationships. 

 Created reporting mechanism that provided leaders critical data on turnover and retention, 

compensation analysis, performance management, workforce planning and staffing, and talent 

management. 

 Designed workforce planning tool, proactively analyzing hiring and reduction needs by market. 

 Launched cross-functional Retention Strategy Team, creating development opportunity and 

networking platform for leaders. 

 Successfully negotiated the most recent collective bargaining agreement with the Milwaukee 

County union. 

 

Assistant Vice President - Human Resources Manager (2002 - 2004) 

Provided HR service and support for the Transaction Processing Services Division including 2,500 

employees in 18 states. Led a team of 9 HR employees in 6 states. 

 Designed and facilitated leadership development program on generational diversity, which led to 

new and more effective approaches to leadership styles and training methodologies. 

 Managed staff reductions and staff additions in several markets across the U.S. effectively 

leveraging and retaining available talent. 

 Designed and facilitated senior leader discussions to envision future of their business model, and 

identified talent gaps and planned attrition. 

 Effectively managed escalated employee relations issues including workers’ compensation, equal 

rights, and unemployment compensation claims. 

 Coached and developed HR team members to enhance their knowledge, experience and 

leadership capabilities. 

 

Human Resources Manager (1998 - 2002) 

Led team of 6 supporting multiple lines of business including Consumer Loan and Lease 

Operations, Indirect Lending, and Commercial Loan Services. 

 Launched comprehensive training curriculum for all levels of leadership resulting in improved 

leadership skills and reduction in employee relations issues. Topics included leadership style, trust 

building, and gender/generational diversity. 

 Designed and implemented staffing plan following company merger resulting in hiring 200 

employees in 4 months. 

 Redesigned applicant flow process and improved efficiencies using new technologies. 

 Developed and executed Motivation and Retention survey using results to create strategies to 

enhance employee satisfaction and retention. 

 

 

Human Resources Generalist (1994 -1998) 

Provided HR partnership and support with primary focus on employee relations, performance 

management, and training. 
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RELATED EXPERIENCE 

 

Leadership Ecademy – Partner    (June 2011 – present) 

Provide talent management, leadership coaching, and organizational development consulting 

services. 

 

EDUCATION 

 

M.S. - Management and Organizational Behavior;  

Silver Lake College - Manitowoc, WI 

Concentrations in organizational development, training, and adult learning 

 

B. A. - Psychology and Business; St. Norbert College, De Pere, WI 

Concentrations in human resources, industrial psychology, and business 

 

 

ADVISORY BOARDS AND COMMUNITY OUTREACH 

 

The New North – Attract, Retain & Develop Committee:  2011 - present 

Fox Valley Technical College, Business Advisory Board Member: 2005 – current 

Human Resources Leadership Roundtable Member:  2008 – current 

United Way - Financial Services Account Manager:  2005 - 2008 

Seton School Anti-Bullying Task Force: 2009 - current 

Partners in Education - Board Member: 2002 - 2009 

American Red Cross - Interviewing/Selection Team Member 

Workforce Development Center - former Advisory Board Member 

Sexual Assault Crisis Center - former Board Member 
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DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

May 18, 2012 

Committee on Personnel 

Kerry J. Mitchell, Director of Human Resourcesr 

Informational Report for 05/18/2012 
Personnel Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to ECP) are provided in accordance with the 
provisions of Chapter 17 and may be included on the agenda of the May 18, 
2012 Personnel Committee Meeting for informational purposes. 

In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 

KJM:rly 

Copy: HR Managers 
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Personnel Committee Meeting Date: May 18, 2012 

Reclassification Report 

In accordance with the provisions of 17.05 of the Milwaukee County Genera! Ordinances, the Director of Human Resources intends to reclassify the position 
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action. 

Org Position Current Current 

lT I Pay ranQe 

!Zoo 9500 21 

County Board 1000 25M 
!of Staff 

County Board 1000 Adm. Sec. -Adm. Asst 2 18M 

I DAS - FisC?_! 1151 I Admin. ;t- Fiscal 07PM 

Title) 

t2 (Zoo} 17 

Office JM 

Public n Ass! 23M 

Fiscal Analyst 24M 

Current I Annual I Rate I Pay Grade I Annual 

I .. y ... •.• ... '. I Steps I Rates I Salary lmp;ac::t l~pac;~ 

I ($5,747) i($11,4941 

ss.7oa I 19.894 

5 
ss.1z5 1 sa.aa4 1·--:-

56,781 L$11,755 

2 
3 

4 

2 
3 
4 

.2. 

$18.23 
$18.78 

"'!i·i$)'J:9}$~!i!f}fl 

$19.87 
$20.64 I $42,93E 
$27.72 
$28.96 

0'3• 
1.7: 

;; hl$63,13:-. 
~ $65, 

(1-')') ~ ~ <'<>8,87:..,. 

22.62 1 S47,048.14 
23.36 

$25.13 

23.28 
$24.14 
$24.99 
$26.13 

0,437.30 

$51,987.10 
~54,340.4: 

I Total Annual Salary 
& Active Pension 
& Social Security 

$49,171.00 

$69,785.00 

$71,107.00 

Page 1 

Reason 

Duties 

Duties 

Duties 

Duties 
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RECLASSIFICATION DAS FISCAL FORM 
Department: Zoological Department 

Date of Rec!ass Request: Aprll27, 2012 

Date of anticipated recfasses: May 24, 2012 

Item O'g Low Tille 

Unit O'g Coda 
EXISTING POSITION($)": 

1 9500 00004300 
2 

RECLASS POSITION(S)": 

1 9500 TBD 
2 

Position 

Name 

Accountant 3 

Accountant 2 (Zoo) 

Pay 

Range 

21 

17 

RECLASS 
DAS FISCAL FORM 

4/30/2012 

Step No. of 
Positions FTEs 

05 1 1.0 

03 1 1.0 

H'~ 
Rate 

23.83 

19.31 

"Pension Fixed Rate for 2012"" 14.75% of salary {No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE AECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

COMMENT/NARRATIVE (optional): 

~-a.~~/JJ 
F~L~ND BUDG-ETA5MiNIS~RAr 

Yes 

Yes 

dtL,r;_ 

Biweekly Social Fringe Pay Periods 2012 Annual 
Salary Secu'rity Benefitsu Remaining total Total 

1,906 146 281 13 30,333 60,665 
0 0 

SUBTOTAL: 30,333 60,665 

1,545 118 228 13 24,586 49,171 
·a 0 0 

SUBTOTAL: 2.4,586 49,171 

TOTAL COST: (5,747) (11.494) 

/ 

DATE 
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RECLASSIFICATION DAS FISCAL FORM 
Department: County Board 
Date of Reclass Request: 5/3/2012 
Date of anticipated rec!asses: 5/27/2012 

Item o,g Low Title Position 
Unit 0'9 Code Name 

EXISTING POSITION S)*: 
1 1000 1000 84673 Admin Sec- Assistant to Chief of Staff 

2 1000 1000 85365 Amin Sec- Admin Asst. 2 

RECLASS POSITION($ ~: 

1 1000 1000 84673 Office Coordinator 
2 1000 1000 85365 Public Information Asst. 

.. Pension Fixed Rate for 2012"' 14.75% of salary 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES OAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

Pay 

Range 

25M 
18M 

3DM 
23M 

RECLASS 
DAS FISCAL FORM 

5/3/2012 

Step No. of 
Positions FTEs 

5 1 1.0 
1 1 1.0 

1 1 1.0 
1 1 1.0 

Yes 

Yes 

Hrly Biweekly 
Rate Salary 

26.47 2,117 
18.42 1,473 

27.72 2,218" 
21.906 1,752 

COMMENT/NARRATIVE (optional): Both positions have additional and higher level responsibilities. 

~a~~~- ~('5(12-
Fl~L XNo suDGET ADMIN!ST~ DATE 

Social Fringe Pay Periods 2012 Annual 

Security Benefits*"" Remaining total Total 

162 851 15 46,957 81,392 
113 756 15 35,135 60,901 

SUBTOTAL: 82,092 142,293 

170~ 866 15 48,800 84,587 
134 797 15 40,261 69,785 

SUBTOTAL: 89,061 154,372 
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RECLASSIFICATION DAS FISCAL FORM 
Department: 
Date of Reclass Request: 
Date of anticipated rec!asses: 

Item O'g Low 

Unit Q,g 

DAS - Fiscal Affairs 
5/3/2012 

5/27/2012 

Title 
Code 

EXISTING POSITION{S)*; 

1 1151 1156 00073 

RECLASS POSITION{S *: 

1 1151 1156 00073 

Position 
Name 

Admin Specialist- Fiscal Affairs 

Fiscal Analyst NR - Fiscal Affairs 

*Pension Fixed Rate for 2012 "' 14.75% of salary 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASS!FICA TlONS? 

Pay 
Range 

07PM 

24M 

RECLASS 
DAS FISCAL FORM 

5/3/2012 

Step No. of 
Positions FTEs 

1 1 1.0 

1 1 1.0 

Yes 

Yes 

Hrly Biweekly 
Rate Salarv 

17.8082 1,425 

22.43 1,794 

COMMENT/NARRA T!VE {optional): Both positions have additional and higher !eve! responsibilities. 

~&.~ FISC~ UDGET~DMlN!sTRATOR 
~h(r?-

DATE 

Socia! Fringe Pay Periods 2012 Annual 
Security Benefits..-. Remaining total Total 

109 749 15 34,242 59,352 

SUBTOTAL: 34,242 59,352 

137 804 15 41,023 71,107 

SUBTOTAL: 41,023 71,107 

TOTAL COST: 6,781 11,755 
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Personnel Committee Date; May 18, 2012 

ADVANCEMENT WITHIN THE PAY RANGE REPORT 

In accordance with the provisions of 17.10 of the County General Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the positions noted below. The 
Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
actions 

REQUESTOR 

Clerk of Circuit Courts 

Clerk of Circuit Courts 

Q£EI 
ORG 
UNIT 

2811 

2811 

Advance within Pay Range 05.2012.xls 

TITLE 
CODE 

NOPOS 

00076660 

00079120 

CURRENT CLASSIFICATION 
REQUESTED STEP CHANGE 

Human Resource Manager- Courts 

Assistant Chief Deputy Clerk
Senior Administrator 

Total: 

PAY 
RANGE 

914E 

916E 

£!lliB 
YEAR 

$1,359 

$5,852 

SUB 
YEAR 

$2,719 

$10,507 

RATE PAYGRADE 
STEPS RATES REASON 

01 $ 26.1407 
02 $ 27.4477 
03 $ 28.7546 
04 $ 30.0614 

Retention of Incumbent r os--rs-~:lsasJ 

06 $ 32.3487 
07 $ 33.3289 
08 $ 33.9827 

Retention of Incumbent 

51312012 
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DEPT 
DEPT 

T!TLECOOE 
AUT FILLED 

ORG POS "'" 

SHERIFF 4000 0005770 T T 

Reallocation Report 

Reallocation Report 
Personnel Committee Meeting 

MAY 18. 2012 ' 

In accordance with !he provisions of17.055 of lhe County General Ordinances, the Director ol Human Resources intends to reallocate Uw positions noted below. 
The Department of Administration has vsrified Ill at funds are available wltllin lhe adopted budg~t. 

CURRENT CURRENT PAY 
STEPS 

CURRENT PAY RECOMMENDED PAY 
STEPS 

RECOMMENDED PAY 
PAY STEP NEW PAY RATE 

CURRYEAR 
ClASSIFICATION RANGE RATE RANGE RATE DIFF 

01 s 69.7314 Q1 $ 82.8190 

02 s 72.1720 02 $ 85.7177 

03 s 74.6979 I " Is 88.71781 
STAFF PSYCHIA TR!ST 44XM ()4 s 77.3125 44PM 04 s 91.8230 02 $88.7178 $3,856 

05 $ 80.0184 05 s 95.0367 

TOTALS .. $7,214 

SUB YEAR MAX YEAR 
REASON 

DIFF OIFF 

RETENTION& 
$7,711 $7,711 RECRUITMENT 

$14,429 $14,429 

Printed:S/3/2012 at 4:18PM 
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REALLOCATION DAS FISCAL FORM 

Department 

Date of Reclass Request 

Date of anticipated recJasses: 

Item Org Low 

Unit Org 
POSJTION(Sr: 

1 4000 4041 
2 4000 4041 

3 

Title 

Code 

0005770 
0005771 

00019560 

REALLOCATED POSITION(St: 

1 4000 4041 0005770 
2 4000 4041 0005771 
3 

Sheriff 

May 17,2012 

Position 
Name 

Staff Psychiatrist 

Staff Ps chlatrlst • Hourly 

Staff Psychiatrist 

Staff Psychiatrist- Hourly 

Pay 
Range 

44XM 
44XM 

44PM 
44PM 

REALLOCATION 
DAS FISCAL FORM 

5/3/2012 

Step No. of 
Positions FTEs 

7 1 1.0 
7 2 2.0 

3 1 1.0 
3 2 2.0 

Hny Biweekly 
Rate Salary 

85.72 6,857 
85.72 3,429 

88.72 7,097 

88.72 3,549 

~Pension Fixed Rate for 2012 = 15.92% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION: 

DOES DAS APPROVE THE ABOVE MENTIONED REALLOCATIONS? 

COMMENT/NARRATIVE (optional): 

Fl 

Yes 

Yes 

~!1?--.. ', ' .. DATE 

Social Fringe Pay Periods 2012 Annual 

Security Benefitsu Remaining total Total 

525 1,092 13 110,158 220,316 
262 0 13 95,966 191,932 

0 0 
SUBTOTAL: 206,124 412,249 

543 1,130 13 114,014 228,027 
271 0 13 99,325 198,650 

0 0 0 0 

SUBTOTAL: 213,339 426,677 

TOTAL COST: 7,214 14,429 
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DEPT 
DEPT mu:.cooE AUT t=lll£0 

ORG POS "'" 

SHERIFF 1000 0005770 

Reallocation Report 

ReaHoCBtion Report 
Personnel Committee Meeting 

MAY 18.2012 

In accordance with ttle provisions of 17.055 of the County General Ordinances, the Director of Human Resources intends to reallocate ttle positions noted tmlow. 
The Department of Administration has verified tllat funds are available wilhin the adopted budget. 

CURRENT CURRENT PAY 
STEPS 

CURRENT PAY RECOMMENDED PAY 
STEPS 

RECOMMENDED PAY 
PAY STEP NEWPAYAATE 

CURRYEAR 
CtASSIFrCATION RANGE RATE RANGE RATE OIFF 

01 $ 69.7314 01 $ 82.8190 

02 $ 72.1720 I " Is 85.71771 

03 s 74.6979 03 s 88.7178 

STAFF PSYCHIATRIST 44XM 04 s 77.3125 44PM 04 s 91.8230 02 $85.7177 $110,158 

OS s 80.0184 OS s 95.0367 

TOTALS .. $158,141 

SUS YEAR MAX YEAR 
REASON 

OIFF OIFF 

$220,316 $220,316 
RETENTION& 
RECRUITMENT 

$316,283 $316,283 

Printed:S/3/2012 at 7:18AM 
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REVISONS TO ECP REPORT 
Personnel Committee Meeting 

May 18,2012 

Currently, there are no "Revisions to ECP" to report. 

5/1/201210:10 AM 

Personnel - May 18, 2012 - Page 18



DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

May 18, 2012 

Committee on Personnel 

Kerry J. Mitchell, Director of Human Resource~{{\ 
Informational Reports 05/18/2012 
For Personnel Committee Meeting 

Attached is an informational report listing appointments at an advanced step of 
the pay range, which the Director of Human Resources intends to approve for 
implementation. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the May 
18, 2012 Personnel Committee Meeting for informational purposes 

In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 

KJKM:rly 

Attachment 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

May 18,2012 
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DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

May 18, 2012 

Committee on Personnel 

~~ 
Kerry J. Mitchell, Director of Human Resource(') ·J 

Informational Reports 05/18/2012 
For Personnel Committee Meeting 

Attached are a series of informational reports relative to dual employment, 
emergency appointment, and temporary appointment. Reports reflect 
updates through the end of pay period 1. Also included is an informational 
report relative to temporary assignments to a higher classification, which 
is updated through May 18, 2012. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances. 

KJM:ry 

Attachments 
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Dual Employment Report 
Personnel Committee Meeting 

May 18,2012 

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range 

Parks Dep~artment 

Parks Departtl)Mi 

Parks Department 

•·· Parks Departtl)ent 

Parks Department 

Michael Wrench 

'John Quinlan 

Gregory Kowalsk 

Nicholas Spence 

Kevin Quinlan 

Oep Regional Operations Manager 

Public; services Manager 

Highway Maintenance Worker 1 . 

bfiiceAssistant 1 · seasonar·· 

Food Service Operator Seasonal 9 Umpire 52 

5/1/2012 9:28AM 
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Emergency Appointment Report 
Personnel Committee Meeting 

May 18,2012 

Employee Emergency Pay 
Requestor Dept Last Name First Name Title Description Class Status Appt Date Range 

L>; Airpcitt .5041 bao.iel... .l:lueooet. · Q\lntta¢{e~xrhenisJ$c;alisi' ·· . .,.t A. 1127/201] :>\~i I 
Total Employees"' 1 

Grand Total of Employees: 

5/1/2012 9:28AM 
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Temporary Appointment Report 
Personnel Committee Meeting 

May 18,2012 

Title Emp #of Hours In Temporary 
Requestor Dept Last Name First Name Code Title Description Class Status Payroll Period Apptl)ate _App_tJype 

Currently, no Tempoary Appointments to report. 

5/1/2012 9:28AM 
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Dept 
BHD 
CSE 

CSE 

DAS -Administration 

OHHS 

DHHS 

Temporary Assignment to a Higher Classification (TAHC} Report 

Personnel Committee Meeting 

May 18, 2012 

DHR Cynthia Walker Clerical Specialist (HR) NR 0~ 

Pay Range 
22M 

06PM 

24M 

07PM 

26M 

33M 

05Pf;l 

~Pursuant to M.C.G.O. 17.085(1 ), {2), or {7), the TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant 
unclassified position through adoption of a Resolution. 

51312012 7:19AM 
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!;}ATE 

To 

FROM 

SUBJECT: 

May 10,2012 

REVISED 5-10-12 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

Chairwoman Marina Dimitrijevic, County Board of Supervisors 
Supervisor David Cullen, Chairman, Personnel Committee 

Kerry J. Mitchell, Director of Human Resource~\ 
2012 Budget Creates 

A review of the duties to be assigned to the new positions requested in the 
2012 Budget has resulted in the following recommendations of classification 
and pay range. 

See Attached Report. 

Attachment 

Cc: Patrick Farley, Director, DAS 
Craig Kammholz, Fiscal & Budget Administrator, DAS 
Steve Cady, Fiscal & Budget Analyst, County Board 
Jodi Mapp, Personnel Committee Clerk 
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REVISED 5-10-12 

1 A RESOLUTION 

2 WHEREAS, the Director of Human Resources, in a report dated February 22May 

3 10, 2012 (copy attached), reviewed the recommended position creations contained in the 

4 2012 Adopted County Budget and the amendment actions for personnel changes by the 

5 Committee on Finance and Audit relative to classification and rate of compensation for 

6 positions in the 2012 Adopted Budget; and 

7 WHEREAS, the creation of positions in the 2012 Adopted Budget and the 

8 amendment actions of the Committee on Finance and Audit require action by the 

9 Committee on Personnel as to classification and rate of compensation; now, therefore, 

10 BE IT RESOLVED, that, the Milwaukee County Board of Supervisors does 

11 hereby authorize and direct the Iflterim Director of Human Resources to implement the 

12 classifications and rates of compensation (as attached and contained in a report from the 

13 Director of Human Resources dated February 22May 10, 2012) for positions 

14 recommended for creation in the 2012 Adopted Budget. 
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REVISED 5-10-12 

DEPT, NB~~E~ .... 
Pb$rr1dNs · . 

I 1135 TBD Labor Relations Manager ~901 E 1 NR 
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MILWAUKEE COUNTY FISCAL NOTE FORM 

DATE: 5/10/12 Original Fiscal Note 

Substitute Fiscal Note D 

SUBJECT: Recommendation to create 1.0 FTE Labor Relations Manager position at pay range 
901E. 

FISCAL EFFECT: 

lSI No Direct County Fiscal Impact 

D Existing Staff Time Required 

D Increase Operating Expenditures 
(If checked, check one of two boxes below) 

0 Absorbed Within Agency's Budget 

D Not Absorbed Within Agency's Budget 

D Decrease Operating Expenditures 

D Increase Operating Revenues 

0 Decrease Operating Revenues 

D Increase Capital Expenditures 

0 Decrease Capital Expenditures 

D 

D 

D 

Increase Capital Revenues 

Decrease Capital Revenues 

Use of contingent funds 

Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 

Expenditure or Current Year Subsequent Year 
Revenue Category 

Operating Budget Expenditure 0 0 

Revenue 0 0 

Net Cost . 0 0 

Capital Improvement Expenditure 
Budget Revenue 

Net Cost 

Personnel - May 18, 2012 - Page 29



DESCRIPTION OF FISCAL EFFECT 

In the space below, you must provide the following information. Attach additional pages if 
necessary. 

A. Briefly describe the nature of the action that is being requested or proposed, and the new or 
changed conditions that would occur if the request or proposal were adopted. 

B. State the direct costs, savings or anticipated revenues associated with the requested or 
proposed action in the current budget year and how those were calculated. 1 If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action. 

C. Discuss the budgetary impacts associated with the proposed action in the current year. A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action. If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed. Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question). Otherwise, impacts associated with the existing and 
subsequent budget years should be cited. 

D. Describe any assumptions or interpretations that were utilized to provide the information on 
~isfu~. · 

A. Approval of this request would create 1.0 FTE Labor Relations Manager at pay range 901 E. 

B. There is no fiscal effect in 2012 as a result of this position action. The position was included in the 
2012 Labor Relations budget for a salary of $90,284 and the department has sufficient funds to cover 
the cost of this position. · 

C. There is no budgetary impact as a result of this position action. There are sufficient funds included 
in the department's 2012 budget to cover these costs. Because the position has been vacant to date 
in 2012, the department will achieve cost savings in 2012, provided the position is filled at the 
budgeted salary of $90,284 

D. This note assumes the position is filled at the budgeted salary of $90,284. For future years, no 
salary increases are assumed. 

Department/Prepared By Daniel Laurila, Fiscal & Mangement Analyst 

Authorized Signature 

Did DAS-Fiscal Staff Review? [2:;'] Yes D No 

1 If it is assumed that there is no fiscal impact associated with the requested a~tion, then an explanatory statement that justifies that 
conclusion shall be provided. If precise impacts cannot be calculated, then an estimate or range should be provided. 
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MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: 2/23/12 Original Fiscal Note    
 
Substitute Fiscal Note   

 
SUBJECT: Recommendation to change the pay range of  1.0 FTE Labor Relations Manager 
that was included in the 2012 Budget, from 901E to 902E. 
  
  
 
FISCAL EFFECT: 
 

 No Direct County Fiscal Impact  Increase Capital Expenditures 
   
  Existing Staff Time Required 
   Decrease Capital Expenditures 

 Increase Operating Expenditures 
 (If checked, check one of two boxes below)  Increase Capital Revenues  
 
  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 
  Not Absorbed Within Agency’s Budget  
  

 Decrease Operating Expenditures  Use of contingent funds 
 

 Increase Operating Revenues 
 

 Decrease Operating Revenues 
 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 
 Expenditure or 

Revenue Category 
Current Year Subsequent Year 

Expenditure  0  0 
Revenue  0  0 

Operating Budget 

Net Cost  0  0 
Expenditure               
Revenue               

Capital Improvement 
Budget 

Net Cost               
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DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated. 1  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   

 
A.  The 2012 Adopted Budget included the creation of 1.0 FTE Labor Relations Manager at pay range 
901E.  Approval of the department's recommendation would create the same position at a different 
pay range, which would be 902E. 
 
B.  There is no fiscal effect in 2012 or 2013 as a result of this position action.  The department has 
sufficient funds to cover the cost of this position action. 
   
C.  There is no budgetary impact as a result of this position action.  There are sufficient funds included 
in the department's 2012 budget to cover these costs. 
 
 
 

Department/Prepared By  Antionette Thomas-Bailey, Fiscal & Mangement Analyst 
     
 
 
Authorized Signature       
 
 
Did DAS-Fiscal Staff Review?  Yes  No 

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   
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29 
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  File No. 
  Journal 
 
(Item     ) From the Director, Department of Transportation, requesting authorization for 
the Airport Director to double-fill one Automotive & Equipment Service Technician DOT 
position until such time as the incumbent is fully registered with the Office for Persons 
with Disabilities and/or until a regular appointment can be made to fill the vacancy, by 
adoption of the following:  
 
 

RESOLUTION 
 
   WHEREAS, due to a physician-certified medical restriction preventing the 
incumbent from ever being able to perform the duties of the position again; and 
 
   WHEREAS,  the incumbent has exhausted all sick, personal, and vacation time 
and has not been to work since October 4, 2011; and 
 
 WHEREAS, the individual has been referred to the Milwaukee County Job 
Placement Coordinator in Milwaukee County’s Office for Persons with Disabilities in 
hopes that placement into a position within the County that meets his medical 
restrictions can be made; and 
 
   WHEREAS,  Airport Staff needs to have the position dual filled so that another 
mechanic is available throughout the summer to assist in maintaining the Milwaukee 
County fleet during this busy summer mowing and construction season; and 
 

WHEREAS, Chapter 17.14 of the General Ordinances of Milwaukee County states 
the following that “Only one (1) full-time employee may occupy an authorized full-time 
position on an active basis. When the need arises, a department head or appointing 
authority may request approval from the county board to actively employ more than 
one (1) active full-time employee in a full-time authorized position for a specified period 
of time. Such requests shall be considered by the committee on personnel after receipt 
of a report from the director of human resources.” 
 
; now, therefore, 
 
 BE IT RESOLVED, the Airport Director is hereby authorized to double-fill one 
Automotive & Equipment Service Technician DOT position until such time as the 
incumbent is fully registered with the Office for Persons with Disabilities and/or until a 
regular appointment can be made to fill the vacancy. 
 
 
H:\Private\HUMAN RESOURCES\Personnel Committee & HR Actions\Dual Fill Resolution A&E Serv Tech DOT 4-20-12.doc 
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MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: April 20, 2012 Original Fiscal Note    
 
Substitute Fiscal Note   

 
SUBJECT: Request for Dual Fill of an Automotive & Equipment Service Technician DOT at 

General Mitchell International Airport 
 
 
FISCAL EFFECT: 
 

 No Direct County Fiscal Impact  Increase Capital Expenditures 
   
  Existing Staff Time Required 
   Decrease Capital Expenditures 

 Increase Operating Expenditures 
 (If checked, check one of two boxes below)  Increase Capital Revenues  
 
  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 
  Not Absorbed Within Agency’s Budget  
  

 Decrease Operating Expenditures  Use of Contingent Funds 
 

 Increase Operating Revenues 
 

 Decrease Operating Revenues 
 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 
 Expenditure or 

Revenue Category 
Current Year Subsequent Year 

Expenditure 0 0 
Revenue 0       0 

Operating Budget 

Net Cost 0       0 
Expenditure 0       0 
Revenue 0       0 

Capital Improvement 
Budget 

Net Cost 0       0  
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DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated. 1  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   

 
There is no impact to the tax levy of Milwaukee County. 
 
 
Department/Prepared by: Terry Blue, Deputy Airport Director – Operations/Maintenance 
 
 
Authorized Signature ________________________________________ 
 
Did DAS-Fiscal Staff Review?  Yes  No  
Reviewed by: 
 

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   
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File No. 1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

(Journal, ) 
 

(ITEM *) From the Office of the Sheriff requesting a leave of absence from the 
Classified to Unclassified service, by recommending adoption of the following: 
 

A RESOLUTION 
 

 WHEREAS, Wisconsin State Statute 59.26(1) does make provisions for 
counties under civil service to allow the Sheriff, in conformity with County 
Ordinance to grant leave of absence to deputies for appointment to higher 
positions; and  
 
 WHEREAS, on 9/29/05 the Milwaukee County Board of Supervisors 
created section 17.193 of the Milwaukee County General Ordinances to provide 
a mechanism for the Sheriff to grant leave of absences; and 
 
 WHEREAS, under section 17.193 the Sheriff may not grant a leave of 
absence under this ordinance until the Sheriff first secures the consent of the 
County Board by resolution duly adopted by the board; and 
 
 WHEREAS, granting leaves will enhance the Sheriff’s ability to administer 
his office efficiently and appoint subordinates in a manner most effective in 
fulfilling the statutory and constitutional duties of his office; and 
 
 WHEREAS, the Sheriff requests a leave of absence for the following 
employee: 
 
Current classified position and Title Code:  Deputy Sheriff Captain, T.C. 77120 
Employee:  Nancy Evans 
New regular appointment unclassified Position and title code:  
  Sheriff’s Dept. Bureau Director (working title  
  Deputy  Inspector) T.C.77130 
Effective date for leave of absence:  Immediately upon adoption of resolution and  
  appointment to unclassified position 
 
 : now, therefore 
 
 BE IT RESOLVED, the Board of Supervisors consents to granting leave of 
absence to the above named individual. 
   
Fiscal Note: 
 

There is no direct fiscal impact through adoption of this resolution. There 
may be an insignificant amount of staff time involved in processing the 
personnel changes proposed in this resolution.   
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MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: 4/26/12 Original Fiscal Note    
 
Substitute Fiscal Note   

 
SUBJECT: Request by the Sheriff to grant a leave of absence to an employee currently in the   
classified service to assume a position in  the unclassified service in accordance with County 
Ordinance Chapter 17.193(1) and (2).   
  
  
 
FISCAL EFFECT: 
 

 No Direct County Fiscal Impact  Increase Capital Expenditures 
   
  Existing Staff Time Required 
   Decrease Capital Expenditures 

 Increase Operating Expenditures 
 (If checked, check one of two boxes below)  Increase Capital Revenues  
 
  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 
  Not Absorbed Within Agency’s Budget  
  

 Decrease Operating Expenditures  Use of contingent funds 
 

 Increase Operating Revenues 
 

 Decrease Operating Revenues 
 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 
 Expenditure or 

Revenue Category 
Current Year Subsequent Year 

Expenditure  0        
Revenue  0        

Operating Budget 

Net Cost  0        
Expenditure               
Revenue               

Capital Improvement 
Budget 

Net Cost               
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DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated. 1  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   

 
The Sheriff  is requesting to grant a leave of absence to an employee currently in the classified 
service to assume a position in the unclassified service in accordance with County Ordinance Chapter 
17.193(1) and (2).  There is no fiscal effect to the action.   
 

Department/Prepared By  Molly Pahl, Fiscal Operations Manager 
     
 
 
Authorized Signature       
 
 
Did DAS-Fiscal Staff Review?  Yes  No 

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   
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Date: 

To: 

From: 

Subject: 

May 2, 2012 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER -OFFICE COMMUNICATION 

Committee on Personnel 

IJ'{\ 
Kerry Mitchell, ExDir3-Department of Human Resourcesf'1' 

Creation Recommended by Finance Committee 

A review of the duties to be assigned to the new positions requested by the Department of 
Human Resources has resnlted in the following recommendation: 

Org. Title Code No. Of Recommended Pay Min/Max of Pay 
Unit Positions Title Range Range 
9000 00040675 TBD Park Worker V -Seasonal 5101 $18.22 - $19.23 

9000 00040670 TBD Park Worker IV- Seasonal 5102 $16.75-$17.75 

9000 00040620 TBD Park Worker III- Seasonal 5108 $9.75- $10.71 

9000 00040630 TBD Park Worker II- Seasonal 5109 $8.00 - $8.93 

9000 00040640 TBD Park Worker I- Seasonal 5110 $7.25-$7.75 
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DATE: April 25, 2012 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

To: Committee on Personnel 

FROM: Kerry Mitchell, ExDir3-Director of Human Resources~ 

SUllJECT: Creation Recommended by Finance Committee 

A review of the duties to be assigned to the new position requested by the Department of 
Family Care has resulted in the following recommendation: 

Or g. 
Unit 

7990 

Title 
Code 

TBD 

No. of Positions Recommended 
Title 

1 Assistant Director 
Family Care 

Pay 
Range 

901E 

Min/Max of Pay 
Range 

$60,756-88,940 
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INTEROFFICE COMMUNICATION 
COUNTY OF MILWAUKEE 

 
 
DATE: May 2, 2012  
 
TO: Mark Borkowski, Chairman  
 Committee on Judiciary, Safety and General Services 
 
FROM: Mark A. Grady, Deputy Corporation Counsel 
 
SUBJECT: Status update on pending litigation 
 
 
The following is a list of pending cases which I or outside counsel are prepared to discuss 
at the May meeting, at the Committee’s discretion: 
 
1. DC48 v. Milwaukee County (Rule of 75) 
 Case No. 11-CV-16826 
 
2. MDSA v. Milwaukee County (Lay-offs) 
 Case No. 11-CV-18156 
 MDSA v. Milwaukee County (overturn arbitration award on layoffs) 
 Case No. 12-CV-1984 
 
3. Hussey v. Milwaukee County (Retiree health) 
 Case No. 11-CV-18855 
 MDSA Notice of Claim (MDSA and retiree health) 
 MDSA grievance (MDSA and retiree health) 
 AFSCME Notice of Claim (retiree health) 
 
4. Stoker v. Milwaukee County (1.6 multiplier) 
 Case No.  11-CV-16550 
  
5. FNHP and AMCA v. Milwaukee County (Medicare Part B) 
 Case No. 12-CV-1528 
 
6. Milwaukee County v. WERC and AFSCME (2010 furlough days and bargaining) 
 Case No. 11-CV-12137 
 
 
7. MDSA v. Clarke & Milwaukee County (G4S contract for bailiffs) 
 Case No. 12-CV-3410 
 MDSA WERC Prohibited Practice Complaint (G4S contract) 
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Memo to Mark Borkowski, Chairman 
5/2/2012 
Page 2 of 2 
 
8. McKenzie & Goodlette v. Milwaukee County (captains layoffs) 
 Case No. 12-CV-0079 
 Rewolinski v Milwaukee County (captain layoff) 
 Case No. 12-CV-0645 
 Clarke v. Civil Service Commission (captains promotions and layoffs) 
 Case No. 12-CV-3366 
 
9. DC48 v. Milwaukee County (seniority in vacation selection under Sheriff) 
 Case No. 12-CV-3944 
 
10. Wosinski et al. v. Advance Cast Stone et al.  (O’Donnell Park) 
 Case No. 11-CV-1003 (consolidated actions) 
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