
COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

 
 

 
 
 
DATE      : October 21, 2010 
 
TO           : Committee on Personnel 
 
FROM      : Candace M. Richards, Interim Director of Human Resources 
 
SUBJECT  : Informational Report for  10/29/2010 

          Personnel Committee Meeting     
 
 
Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation.   
 
These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to ECP) are provided in accordance with the 
provisions of Chapter 17 and may be included on the agenda of the October 29, 
2010 Personnel Committee Meeting for informational purposes.   
 
In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 
 

 

 
 
CMR:bdv 
 
 
Copy:  HR Managers 
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Reclassification Report

Requestor Org Position Current Current Proposed Proposed Current Annual Reason

Classification (Title) Pay range Classification (Title) Pay range Year Year 

Impact Impact

(Top Step)

DAS-Office for Persons 1018 41510 Community Center 22M Disabilities Recreation 22M $0 $0 Retitle
With Disabilities Manager Manager

District Attorney 4501 84560 Citizen Complaint 20 Paralegal-Exempt 19L ($395) ($3,427) Change 
Evaluator-Exempt in duties

Total ($395) ($3,427)

Personnel Committee Meeting Date:  October 29, 2010

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action.



 

actions

DEPT TITLE

ORG CODE CURR SUB

REQUESTOR UNIT NO POS CURRENT CLASSIFICATION PAY RANGE YEAR YEAR REASON

Sheriff 4002 10837/0001 Office Coordinator-Sheriff 30M $940 $8,144

ADVANCEMENT WITHIN THE PAY RANGE REPORT

Personnel Committee Date:  October 29, 2010

Critical to Operation

In accordance with the provisions of 17.10 of the County General Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the positions noted below.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Item 1A c.xls 1 10/27/2010



Personnel Committee Date:

DEPT

DEPT 

ORG

TITLE 

CODE

AUTH 

POS

FILLED 

POS CURRENT CLASSIFICATION

CURRENT 

PAY RANGE

RECOMMENDED 

PAY RANGE

CURR 

YEAR SUB YEAR MAX YEAR REASON

In accordance with the provisions of 17.055 of the County General Ordinances, the Director of Human Resources intends to reallocate the positions noted below.  The Department of Administration has 

verified that funds are available within the adopted budget to cover the cost associated with these actions.  Fiscal note only reflects costs of wages and social security.

REALLOCATION  REPORT

No Reallocations this Period

October 29, 2010

Item 1A d.xls 1 10/27/2010



Currently, there are no "Revisions to ECP" to report.

REVISONS  TO  ECP  REPORT

 Personnel  Committee  Meeting 

October 29, 2010

10/27/2010 7:51 AM



 

 

MILWAUKEE COUNTY 

INTER-OFFICE MEMORANDUM 

 

 

DATE:  October 27, 2010 

 

TO:  Personnel Committee Members 

 

FROM: Jodi Mapp 

Committee Clerk 

 

SUBJECT: File No. 10-22(a) – LAID OVER 09/24/10 

 

 

 

Seven positions from the Office of the Sheriff contained within the Reclassification Section 

of the informational report dated September 14, 2010, were LAID OVER by the Committee 

on Personnel at its meeting of September 24, 2010.  The positions are as follows:  six (6) 

Correctional Officer 1/Stationary Engineers and one (1) Correctional Officer 

Lieutenant/Stationary Engineer. 

 

Please find attached, reports from Human Resources - DAS and the Office of the Sheriff, a 

resolution, and a fiscal note, in addition to a copy of the Reclassification report reflecting 

the above mentioned positions. 

 

Pursuant to Chapter 17.10(4) of the General Ordinances, these positions will not be 

implemented automatically and is before the Committee for action. 
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Reclassification Report

Requestor Org Position Current Current Proposed Proposed Current Annual Reason

Classification (Title) Pay range Classification Title) Pay range Year Year 

Impact Impact

(Top Step)

Sheriff* 4316 58690 Correctional Officer 1 16Z Power Plant Operator 20 $6,101 $22,661 Change in Duties
Stationery Engineer

Sheriff ** 4316 58690 Correctional Officer 1 16Z Power Plant Operator 20 $1,383 $5,137 Change in Duties
Stationery  Engineer

Sheriff 4316 58540 Correctional Officer 23CM Power Plant Operator 27M $0 $0 Retitle
Lieutenant Stationery In Charge

Engineer

*Three vacant  positions
**Three filled positions

Personnel Committee Meeting Date:  September 24 , 2010

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action.



COUNTY OF MILWAUKEE 

DAS-Division of Human Resources 

INTER-OFFICE COMMUNICATION 

 

 

 

DATE : October 14, 2010     
 
TO : Supervisor Patricia Jursik, Chairperson, Committee on Personnel 
 
FROM : Candace M. Richards, Interim Director of Human Resources   
 
SUBJECT : Correction Officer I-Stationary Engineer –  
   Clarification & Fiscal Information -- File # 10-22(a) 
 
 
At the September 24, 2010 Personnel Committee meeting, a motion was made to report 
back at the October Personnel Committee meeting with further clarification and fiscal 
information on the reclassification of (6) Correction Officer I-Stationary Engineer 
positions, as well as (1) Correctional Officer Lieutenant-Stationary Engineer. 
 
As requested, attached is a memo outlining the change in duties, as well as the fiscal 
information, for the positions. 
 
 
 

 
Candace M. Richards 
Interim Director of Human Resources 
 
CMR:hmf 
 
Attachment 
 
Cc:  Cynthia Archer, Director, DAS 
 Rick Ceschin, Senior Research Analyst 
 Jodi Mapp, Committee Clerk 

 









           File No. 10-22(a)(a) 1 

        (Journal, December 17, 2009) 2 

 3 

(ITEM NO. )  Reference file established by the County Board Chairman relative to 4 

reclassification of existing positions, reallocations of non-represented positions, 5 

advancements within the pay range and all revisions to Executive Compensation Positions 6 

(ECP), by recommending adoption of the following: 7 

 8 

A RESOLUTION 9 

 10 

WHEREAS, the Office of the Sheriff requested reclassification of the following 11 

positions: 12 

 

REQUESTOR 
CURRENT CLASS AND 

PAY RANGE 

PROPOSED CLASS AND 

PAY RANGE 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Stationary 

Engineer – PR16Z 
Power Plant Operator – PR20 

Sheriff 
Correctional Officer 1 – Lieutenant 

Stationary Engineer – PR23CM 

Power Plant Operator in Charge 

– PR27M 

and; 13 

 14 

WHEREAS, after review, the Director, Division of Human Resources, 15 

recommended approval of the reclassification request; and 16 

 17 

WHEREAS, at the September 24, 2010, meeting of the Personnel Committee, the 18 

Correctional Officer 1 – Stationary Engineer positions and the Correctional Officer 1 – 19 

Lieutenant Stationary Engineer position were identified for separate action; and 20 

 21 

WHEREAS, pursuant to Chapter 17.05(2)(c)(7) of the Milwaukee County Code of 22 

General Ordinances, contested reclassifications require County Board action, upon 23 

recommendation of the Committee; and 24 

 25 

WHEREAS, the Committee on Personnel, at its meeting of October 29, 2010, 26 

recommended approval of the reclassifications listed herein (vote *-*); now, therefore, 27 

 28 

BE IT RESOLVED, that the reclassifications incorporated by reference herein are 29 

hereby approved.  30 



 
MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: October 22, 2010 Original Fiscal Note    
 
Substitute Fiscal Note   

 
SUBJECT: A resolution authorizing reclassifications requested by the Office of the Sheriff. 
  
  
 
FISCAL EFFECT: 
 
 No Direct County Fiscal Impact  Increase Capital Expenditures 

   
  Existing Staff Time Required 
   Decrease Capital Expenditures 
 Increase Operating Expenditures 

 (If checked, check one of two boxes below)  Increase Capital Revenues  
 
  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 
  Not Absorbed Within Agency’s Budget  
  
 Decrease Operating Expenditures  Use of contingent funds 

 
 Increase Operating Revenues 

 
 Decrease Operating Revenues 

 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 
 Expenditure or 

Revenue Category 
Current Year Subsequent Year 

Operating Budget Expenditure  1,275  11,058 

Revenue               

Net Cost  1,275  11,058 

Capital Improvement 
Budget 

Expenditure               

Revenue               

Net Cost               

 
 



 
DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated. 1  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   

 
 
Adoption of this resolution wil result in reclassifications for 6 positions of Correction Officer 1 - 
Stationary Engineer and one position of CO Lieutenant -  Stationary Engineer.  Based on 
information provided by the Sheriff's Office, salary expenditures, including social security, 
increase $1,275 for three pay periods in 2010 and $11,058 for 2011.    
 
 
 
 
 
 
 
 
 
 
 
 
Department/Prepared By  County Board / Ceschin  
 
Authorized Signature ________________________________________ 
 
Did DAS-Fiscal Staff Review?  Yes  No  

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 

conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   

 



COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

 

 

 

 

DATE : October 6, 2010 
 

TO : Committee on Personnel 
 

FROM : Candace M. Richards, Interim Director of Human Resources 
 

SUBJECT : Informational Reports 10/29/2010  
  For Personnel Committee Meeting 
 

 

Attached is an informational report listing appointments at an advanced step of 
the pay range, which the Director of Human Resources intends to approve for 
implementation. 
 
These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
October 29, 2010 Personnel Committee Meeting for informational purposes 
 
In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 
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Attachment  
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PREVIOUS PREVIOUS CURRENT  STEPS  APPT REQUESTED REQUESTED STEP PREVIOUS DIFFERENCE CURRENT YEAR

REQUESTOR ORG UNIT CLASSIFICATION CURRENT CLASSIFICATION PAY GRADE PAY GRADE SALARY RANGE ANNUALIZED  IN PR STEP STEP AMOUNT AMOUNT ANNUALIZED SALARY IN ANNUAL PAY FISCAL IMPACT JUSTIFICATION

BHD 6363 RN I^ RN I 16N 16N $47,049.60 - $63,356.80 10 10 $31.1492 $64,790.3360 $20,449.21^ $44,341.13 $2,071.00 Previous Hire

BHD 6363 RN 1^ RN I^ 16N 16N $47,049.60 - $63,356.80 10 10 $31.1492 $32,395.17^ $32,395.17^ $0.00 $1,036.00 Previous Hire

BHD 6443 Staff Psychiatrist^ Medical Program Director - CATC^ 44XM 45XM $149,293.66 - $183,520.06 7 6 $85.2471 $88,656.9840^ $81,579.37^ $7,077.61 $732.00 Same Dept Promotion

BHD 6443 House Physician 2 Hrly^ Staff Psychiatrist HR^ 42XM 44XM $142,183.18 - $174,779.70 7 3 $73.3226 $76,155.04^ $69,215.95^ $6,939.09 $629.00 Previous Hire

BHD 6443 House Physician 2 Hrly^ Staff Psychiatrist HR^ 42XM 44XM $142,183.18 - $174,779.70 7 3 $73.2260 $76,155.04^ $69,215.95^ $6,939.09 $629.00 Previous Hire

BHD 6443 House Physician 2 Hrly^ Staff Psychiatrist HR^ 42XM 44XM $142,183.18 - $174,779.70 7 3 $73.2260 $76,155.04^ $69,215.95^ $6,939.09 $629.00 Previous Hire

BHD 6557 Adm Asst NR Asst Medical Admtr-BHD NR 06PM 23M $44,666.75 - $51,249.12 5 3 $22.9031 $47,638.4480 $40,283.15 $7,355.30 $369.00 Same Dept Promotion

BHD 6373 Staff Psychiatrist Medical Director Adult 44XM 46XM $156,756.70 - $192,693.90 7 7 $92.6413 $192,693.9040 $174,779.70 $17,914.20 $1,591.00 Same Dept Promotion

BHD 6364 No Previous Classification RN 2 - MDS N/A 18N $52,728.00 - $68,764.80 9 9 $33.8100 $70,324.8000 N/A N/A $2,038.00 TRG/EXP*

BHD 6443 No Previous Classification Staff Psychiatrist N/A 44XM $142,183.18 - $174,779.70 7 5 $78.4417 $163,158.7360 N/A N/A $2,605.00 TRG/EXP*

PRB 1120 Adm Asst 2 - Purchasing Personnel Review Board Secretary 19 30M $56,530.86 - $67,516.18 5 2 $28.3870 $59,044.9600 $46,471.36 $12,573.60 $312.00 Transfer Promotion

Sheriff 4000 No Previous Classification LPN N/A 16L $36,760.26 - $43,944.58 8 2 $18.1309 $37,712.27 N/A N/A $243.00 TRG/EXP*

Sheriff 4000 No Previous Classification Clerical Assistant I N/A 3P $27,711.22 - $35,535.76 9 3 $14.2630 $29,667.04 N/A N/A $118.00 TRG/EXP*

In accordance with the provisions of 17.09(3) of the County General Ordinances, the Director of Human Resources must file an informational report with all County Board Supervisors relative to all new appointments at an advanced step of the pay range.

*FISCAL IMPACT= (Step employee hired at - Step 1) * Pay Periods Remaining in Year * 1.0765

*TRG/EXP Denotes Training and Experience, ^Denotes person worked or works PT, (20) hours per week in previous position or current position.

Appointments At An Advance Step Of The Pay Range

Personnel Committee Report

October 29, 2010

Prepared by Milwaukee County 10/27/2010 Page 1
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COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

           

 

 

 

DATE : October 6, 2010 
 

TO : Committee on Personnel 
 
FROM : Candace M. Richards, Interim Director of Human Resources 
 
SUBJECT : Informational Reports 10/29/2010  
  For Personnel Committee Meeting 
 

 

Attached are a series of informational reports relative to dual employment, 
temporary appointment, and emergency appointment.  Reports reflect 
updates through the end of pay period 1.  Also included is an informational 
report relative to temporary assignments to a higher classification, which 
is updated through October 6, 2010.   
 
These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances. 
 

 

 

 

 

CMR:bdv 
 
Attachment  

~REVISION 2~ 
~REVISED~ 
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Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Parks Department Terrance Wycklendt Process Server (HR) 16 Umpire 52

Parks Department John Quinlan Public Services Manager 26M Umpire 52

Parks Department Kevin Quinlan Food Service Operator-Seasonal 9 Umpire 52

Parks Department Andrew Spence Park Worker 2 Seasonal 5109 Umpire 52

Parks Department Kenneth Taylor Human Services Worker 16C Umpire 52

  

Dual Employment Report

Personnel Committee Meeting

October 29, 2010

10/27/2010 8:07 AM



Requestor Dept Last Name First Name

Title                  

Code Title Description Emp Class Status

# of Hours in 

Payroll Period

Temporary 

Appt Date Appt Type

Department of the Sheriff 4041 D'Addario Amy 56990 Psych Social Worker F A 80 8/22/2010 TA

Total Employees = 1

Grand Total of Employees: 1

No Temporary Appointments to Report this Cycle

Temporary Appointment Report

Personnel Committee Meeting

October 29, 2010

10/27/2010 8:08 AM



Employee Emergency Pay

Requestor Dept Last Name First Name Title Description Class Status Appt Date Range

Sheriff's Office 4316 Williams Robert Correction Officer 1 Stationary Engineer F A 3/1/2010 16Z

Sheriff's Office Gallett Brian Correction Officer 1 Stationary Engineer F A 6/17/2010 16Z

Disabilities Services 8469 Riley Felice Unit Supervisor-Long Term Support F A 7/1/2010 26M

 Election Commission 3010 Brener Marlene Election Clerk H A 9/15/2010 01M

Christiansen Marleen Election Clerk H A 9/15/2010 01M

Davison Helen Election Clerk H A 9/15/2010 01M

Dempsey Charlene Election Clerk H A 9/15/2010 01M

Hollander Norma Election Clerk H A 9/15/2010 01M

Mirr Faye Election Clerk H A 9/15/2010 01M

Pomush Janet Election Clerk H A 9/15/2010 01M

Grand Total of Employees: 10

Total Employees = 7

Total Employees = 1

Emergency Appointment Report

Personnel Committee Meeting

October 29, 2010

Total Employees = 2

10/27/2010 8:08 AM



~REVISED~

Dept

First 

Name

Last 

Name Current Job Title

Pay 

Range Start Date Ext. End Date New Job Title

Pay 

Range

Corporation Counsel Kari Egan Legal Secretary 5PM 9/12/2010 * 12/10/2010 Executive Assistant  6PM

CSE Tarsha Stallworth Office Support Assistant 2 02P 9/7/2010 11/1/2010 Executive Assistant Child Support 06PM

DAS - DHR Candace Richards Human Resources Mgr DHHS 916E 9/29/2010 * 12/27/2010 Exec Dir3 Dir Human Resources 903E

DAS - IMSD Babu Thomas Network Technical Specialist 24D 9/7/2010 * 11/8/2010 IT Manager - Service Desk 35M

Dept on Aging Carmen Mills Quality Imp Coordinator (CMO) 29 9/11/2010 * 12/10/2010 Program Coordinator (CMO Training) 29M

Dept of Family Care Maria Ledger Assistant Director Aging - LTS 902E 10/6/2010 * 1/3/2011 Executive Director 3 - Director of Family Care 903E

DHHS Ara Garcia HR Coordinator 30M 9/29/2010 * 12/27/2010 HR Manager DHHS 916E

DHHS Geri Lyday ExDir2-Divadmindelq Ctse 902E 9/26/2010 * 12/24/2010 Exdir3 Director of Human Services 903E

DHHS-Disabilities Serv John Chianelli ExDir3-MH Administrator 903E 8/30/2010 11/26/2010 ExDir2-Comm Res Administrator 902E

DTPW-Airport Kenneth Skowronski Airport Maintenance Worker 15KZ 8/30/2010 11/1/2010 Assistant Airport Maint. Supervisor 23M

DTPW-Facilities Management Domingo Leguizamon Veterans Services Officer 913E 8/30/2010 11/27/2010 Facilities Maintenance Coordinator 30M

DTPW-Highway Scott Schweitzer Highway Maint. Worker III 21H 9/6/2010 11/5/2010 Assistant Highway Maint. Supervisor 26M

Sheriff Colin Briggs Deputy Sheriff I 17BZ 9/27/2010 12/25/2010 Deputy Sheriff Lieutenant 30M

Sheriff Jose Hernandez Correction Officer I 14Z 9/19/2010 12/17/2010 Correction Officer Lieutenant 23CM

Sheriff Daniel Hughes Deputy Sheriff Lieutenant 30M 9/25/2010 * 12/23/2010 Sheriffs Deputy Captain 915E

Sheriff Brandon Hutchins Correction Officer I 14Z 9/19/2010 12/17/2010 Correction Officer Lieutenant 23CM

Sheriff Damon Key Correction Officer Lieutenant 23CM 9/23/2010 12/21/2010 Correction Manager 915E

Sheriff Vernice Strapp-Pitts Executive Assistant - Child Support 6PM 9/20/2010 * 12/18/2010 Human Resources Coordinator-Sheriff 30M

*Pursuant to M.C.G.O. 17.085(1), (2), or (7), the TAHC has been extended by the Director of DHR.  The County Board of Supervisors and the County Executive must approve the second extension 

to a vacant unclassified  position through adoption of a Resolution.

Temporary Assignment to a Higher Classification (TAHC) Report 

Personnel Committee Meeting

October 29, 2010

10/27/2010 8:08 AM



COUNTY OF MILWAUKEE 
DAS-Division of Human Resources 

Inter-office Communication 

 

 

DATE : October 11, 2010 

 

TO : Lee Holloway, Chairman, Milwaukee County Board of Supervisors 

 

FROM :   Candace Richards, Interim Director, Division of Human Resources 

  

SUBJECT: Proposed Resolution Regarding Extension of Laurie Panella’s   

  TAHC Assignment - IMSD 
 

Issue:   

A request is being made to seek an extension of the Temporary Assignment To A Higher 

Classification (TAHC) for Ms. Laurie Panella, currently serving in the position of Chief 

Information Officer, IMSD-DAS, until such time that an appointment is made to fill this 

position.   

 

Background: 
Ms. Panella has been serving in a TAHC for the position of Chief Information Officer since 

April 26, 2010.  The TAHC has been extended once, per the approval of the Director of Human 

Resources.  Ms. Panella is serving in a TAHC capacity to ensure the continuity of critical 

information technology functions countywide and to provide continuing leadership within 

IMSD. 

 

Recommendation:   

To ensure continuity of critical business information technology functions and to provide 

continuing leadership, I am respectfully requesting referral of the attached resolution and fiscal 

note to the Personnel Committee and the County Board for approval to extend Ms. Panella’s 

TAHC until such time as a permanent Chief Information Officer is appointed.   

 

 

 
Candace M. Richards 

Interim Director of Human Resources 
 

CMR:hf 
 

Attachment 
 

Cc: County Executive Scott Walker 

 Thomas Nardelli, Chief of Staff, County Executive’s Office 

 Terry Cooley, Chief of Staff, County Board of Supervisors 

 Cynthia Archer, Director, DAS 

 Supervisor Patricia Jursik, Chairman, Personnel Committee 

 Rick Ceschin, Senior Research Analyst, County Board 

 Jodi Mapp, Committee Clerk 
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File No.  1 

        (Journal, ) 2 

 3 

(ITEM *)  From the Interim Director, Human Resources, requesting authorization to extend 4 

the Temporary Assignment to a Higher Classification (TAHC) for Ms. Laurie Panella for the 5 

position of Chief Information Officer, by recommending adoption of the following:   6 

 7 

A RESOLUTION 8 

 9 

 WHEREAS, Temporary Assignments to a Higher Classification (TAHCs) are 10 

authorized for non-represented employees pursuant to Milwaukee County Code of General 11 

Ordinance 17.085; and 12 

 13 

 WHEREAS, Milwaukee County Ordinance 17.085 states that employees in the 14 

classified and unclassified service may receive a temporary assignment to a vacant 15 

unclassified position for ninety (90) days or less with one (1) extension of ninety (90) days 16 

or less with the extension provision pursuant to approval by the Human Resources 17 

Director; and 18 

 19 

 WHEREAS, Milwaukee County Ordinance 17.085 states that any further extensions 20 

must be approved by the County Board; and 21 

 22 

 WHEREAS, Ms. Laurie Panella has been serving in the position of Interim Chief 23 

Information Officer  through a TAHC within the Information Management Services 24 

Division (IMSD) since April 26, 2010; and 25 

 26 

 WHEREAS, Ms. Panella continues to serve through a TAHC as Interim Chief 27 

Information Officer (CIO); and  28 

 29 

WHEREAS, it is necessary to extend Ms. Panella’s TAHC to ensure continuity of 30 

critical information technology (IT) functions countywide as well as provide continuing 31 

leadership within IMSD; 32 

 33 

now, therefore, 34 

 35 

 BE IT RESOLVED, that Ms. Laurie Panella shall continue to serve through a 36 

Temporary Assignment to a Higher Classification (TAHC) as the Interim Chief Information 37 

Officer, until a permanent Chief Information Officer is appointed. 38 

 39 

FISCAL NOTE:  Adoption of this resolution has no fiscal effect. 40 



File No.  1 

        (Journal, ) 2 

 3 

(ITEM *)  From the Interim Director, Human Resources, requesting authorization to extend 4 

the Temporary Assignment to a Higher Classification (TAHC) for Ms. Laurie Panella for the 5 

position of Chief Information Officer, by recommending adoption of the following:   6 

 7 

A RESOLUTION 8 

 9 

 WHEREAS, Temporary Assignments to a Higher Classification (TAHCs) are 10 

authorized for non-represented employees pursuant to Milwaukee County Code of General 11 

Ordinance 17.085; and 12 

 13 

 WHEREAS, Milwaukee County Ordinance 17.085 states that employees in the 14 

classified and unclassified service may receive a temporary assignment to a vacant 15 

unclassified position for ninety (90) days or less with one (1) extension of ninety (90) days 16 

or less with the extension provision pursuant to approval by the Human Resources 17 

Director; and 18 

 19 

 WHEREAS, Milwaukee County Ordinance 17.085 states that any further extensions 20 

must be approved by the County Board; and 21 

 22 

 WHEREAS, Ms. Laurie Panella has been serving in the position of Interim Chief 23 

Information Officer  through a TAHC within the Information Management Services 24 

Division (IMSD) since April 26, 2010; and 25 

 26 

 WHEREAS, Ms. Panella continues to serve through a TAHC as Interim Chief 27 

Information Officer (CIO); and  28 

 29 

WHEREAS, it is necessary to extend Ms. Panella’s TAHC to ensure continuity of 30 

critical information technology (IT) functions countywide as well as provide continuing 31 

leadership within IMSD; 32 

 33 

now, therefore, 34 

 35 

 BE IT RESOLVED, that Ms. Laurie Panella shall continue to serve through a 36 

Temporary Assignment to a Higher Classification (TAHC) as the Interim Chief Information 37 

Officer, until a permanent Chief Information Officer is appointed. 38 

 39 

FISCAL NOTE:  Adoption of this resolution has no fiscal effect. 40 
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