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Mary Kathleen L. Bruno 
  
 

 

6543 North Hyacinth Lane / Glendale, WI 53217 

 

CAREER SUMMARY 
Human Resources professional with a broad background and progressive management experience.  
Analytical administrator with proactive ability to plan, design, communicate, motivate, and problem 
solve.  Human Resources leadership and expertise for successful program initiatives include: 
 

Recruitment/Hiring  Compensation/Benefits   Performance Management 
Employee Relations  Staff Development / Training  Corrective Action/Discipline 
 

EMPLOYMENT 
 

UW Human Resources Manager       2011 – Present 
University of Wisconsin-Milwaukee – Lubar School of Business    Milwaukee, WI 

 

Reporting to the Assistant Dean for Budget and Personnel, this position participates in the 
administration of all unclassified and classified personnel actions in the Lubar School of Business. 
Coordination of recruitment & selection processes; classification and compensation processes; 
employment relations processes, and the interpretation and implementation of various federal, state, and 
campus regulations and guidelines.  Serves as a liaison with the Provost’s Office, the Department of 
Human Resources, Payroll, and Accounting on personnel matters relating to the School.  Maintains a 
high customer service orientation with the faculty and staff for which this position serves.  Maintain the 
strictest confidence in personnel matters both among co-workers and other university employees. 

 

 Resource professional to provide information in all areas related to the human resources / 
employee relations.  Provide assistance to all division administrators with all aspects of classified 
and unclassified personnel matters.  Interpret and administer Business School and University 
personnel policies and procedures.  Serve as first line of assistance to administration, managers, 
and supervisors in the performance of discharge and discipline as necessary (i.e. performance 
problems and evaluations, absenteeism, insubordination, misconduct, grievances, etc.) or contract 
interpretations. 

 Lead Lubar School recruitment strategies for all levels of employment.  Coordinate all new hire 
on-boarding for the School to ensure compliance and best practice.  Manage all recruitment 
processes from initiation to completion and facilitate appropriate interface with central HR and 
AA/EO offices to ensure compliance with campus affirmative action goals and efforts. Assist 
faculty and staff search and screen committee chairpersons with developing recruitment 
strategies, advertising, development of candidate pools, recruitment visits, and appointments.   

 Assist division supervisors in the development and modification of position descriptions.  
Monitor division employee’s position descriptions to ensure they are up to date and accurate. 
Analyze jobs/positions and make classification recommendations and changes. 

 Administrate benefit program for the Lubar School with central UWM Human Resources Office 
and UW System to ensure eligibility and compliance. 

 Coordinate all immigration/visa paperwork for Lubar School international faculty and staff. 

 In conjunction with the Offices of Equity/Diversity Services and Human Resources, assist in 
the preparation of the annual UWM Affirmative Action Plan. 
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Manager – Human Resources       1997 – Present 
Zens Manufacturing, Inc.          Milwaukee, WI 

 

Manage Human Resources and Payroll Departments reporting directly to the President. Responsible for 
recruitment, affirmative action, new hire compliance, employee orientation, employment law compliance, 
employee relations, payroll processing, compensation and benefits administration, policy development, 
corrective action/progressive discipline, OSHA, Unemployment Compensation, Workers Compensation, 
performance appraisal program, records maintenance, and service awards. 

 

 HR Management promoting quality and capability within organizational standards. 

 End to end administration of Human Resources and Payroll Departments. 

 HR Advisory to administration, managers, and employees. 

 Company representative for Workers Compensation, Unemployment, and public hearings. 

 Established policies, procedures, and programs for best practice standards. 

 Streamlined payroll and benefit processes for cost effective operations. 

 Developed job descriptions and instituted selection standards to reduce training costs. 

 Created and implemented internal practices to ensure compliance with employment laws. 

 Redesigned and restructured employee benefit services resulting in budget reductions. 
 
 

Human Resources Representative       1979 to 1997 
Wheaton Franciscan Healthcare        Milwaukee, WI 
 

Provided broad range of Human Resource services across multi-site healthcare system.  Responsibilities 
included recruitment, strategic staffing leadership, employment processes, employee relations, 
progressive discipline/corrective action, training and mentoring, staff development, new hire orientation, 
redeployment, JCAHO accreditation, employment law compliance, regulatory requirement reporting, and 
health care career initiatives. 

 

 Strategic Staffing Team - Leadership for promotion of market sensitive healthcare recruitment. 

 Multicultural Task Force Leader – Affirmative Action practice standards. 

 Orientation Leader - Employee Orientation and New Hire Training Programs. 

 Team Leader for Human Resources JCAHO compliance. 

 Facilitator - Healthcare careers high school and collegial recruitment initiatives. 

 Staff development for human resources and employee relations process improvement 

 Management resource for system-wide compliance standards and regulatory requirements. 

 Coordinated system-wide redeployment and instituted outplacement workshops.  

 Established and coordinated in-house clerical temporary help staffing program.  
 
 

EDUCATION 
University of Wisconsin – Whitewater 
Whitewater, WI   
Bachelor Business Administration – Management / Human Resources  
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TRAINING/ SKILLS 
 
Numerous training seminars/workshops covering diverse facets of human resources, employee 
relations, employment law, COBRA, wage and benefit administration, payroll processes, 
Unemployment Compensation, Worker’s Compensation, employee mentoring, information 
technology, conflict resolution, and CQI/Continuous Quality Improvement. 
 

 

Proficient in MS Office - Word, Excel, Outlook, Power Point, Ceridian HRIS/Payroll, 
PeopleSoft, and PeopleAdmin (Applicant Tracking System). 

 
 

AFFILIATIONS 
 

 CUPA – College & University Professional Association for HR 2011 to present 

 WWHEL – WI Women in Higher Education Leadership  2011 to present 

 Society Human Resource Management    2009 to present 

 North Shore District Ministry – Group Facilitator    2000 to present  

 Milwaukee Area Council / Girl Scout Troop #1139 – Leader   1993 to 1998 

 Healthcare Recruiters of Southeastern WI    1991 to 1997 
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SUSAN A. LUEGER 
4317 N. Stowell Avenue, Shorewood, WI  53211-1748 

 

BOARD ADVISOR & HUMAN RESOURCES CONSULTANT 

Highly accomplished senior HR executive and board advisor  with comprehensive experience across manufacturing, 

utilities, and financial services industries.  Strategic thinker, adept at understanding the business, aligning HR 

systems to support it, and implementing practical solutions within complex organizations.  High energy, results 

oriented leader, coach, and team player with high integrity, deep expertise and solid judgment, as well as excellent 

communication and organization skills.       

 

PROFESSIONAL EXPERIENCE 

 

Challenger, Gray & Christmas  - Chicago, IL.      2010 -  

Executive Advisor 

Providing transition coaching  to C-Suite executives across the country. 

  

S A Lueger Advisors – Milwaukee, Wisconsin      2010 – 

President 

Specializing in all aspects of HR and board relations in public and private companies, as well as executive coaching, 

to help maximize board, executive and company performance.    

 

NORTHWESTERN MUTUAL LIFE INSURANCE COMPANY – Milwaukee, Wisconsin  1994-2010 

Vice President, Human Resources (CHRO) 

Responsible for overall HR strategy, talent management, leadership development, staffing, diversity & inclusion, 

compensation, benefits, organization development, training, employee and union relations, HR systems, payroll, and 

on-site primary care health clinics of a privately held life, disability and long term insurance, annuities, trust 

services, and broker-dealer Fortune 150 company, with $21B in revenue, 5,000 employees and 7,500 financial 

representatives.  Partnered with CEO and senior executives on leadership, HR and cultural issues.  Worked closely 

on a regular basis with CEO and Chair of Board HR Committee and other Board Members on CEO succession and 

other issues.  

 

 Developed HR strategy and organization to better align services and staff with business needs. 

 Developed robust performance management system to enhance accountability, differentiation and pay for 

performance.  Achieved best practice distribution of rewards (top 20% received twice the merit increase of 

average performers and significantly higher annual variable pay). 

 Redesigned succession planning process and facilitated twice per year sessions with Management 

Committee to review top talent and development progress. Added rigorous assessment process to allow for 

better comparison and development planning. 

  Designed CEO succession process with Chair of HR committee of the Board.  Successfully retained all 

internal candidates and strengthened top team’s working relationships through a program of executive 

coaching, individual development, and increased cross functional work, which directly impacted desire to 

maintain and improve collaboration.     

 Created leadership development program with 360 degree feedback, individual development plans, 

coaching, training and on the job assignments to build bench strength.  

 Designed health care strategy that reduced medical spending trend from 12% to less than 5% through “Get 

Informed, Get Active, Get Healthy” theme and accompanying changes in medical plans to consumer driven 

designs, employee incentives, wellness programs, pharmacy benefit carve-out  and on-site primary care 

clinics.  Extremely high employee participation in all wellness activities (80%) and in consumer driven 

health plan (36%).   

 Redesigned retiree medical, disability leave and pension plans.  Implemented Paid Time Off banks in place 

of vacation and sick leave.  Redesigned and outsourced 401(k) plan to Vanguard. Resulted in over $10M in 

savings, reduction in unscheduled time off and enhanced 401(k) options and tools. 

 Designed first and subsequent annual and long term incentive plans for executives and investment 

professionals to ensure competitive practices and alignment to the business, including developing co-

investment and carry plans for private equity and other  investment professionals, trust company 
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compensation and mutual fund wholesaler compensation.  Expanded annual variable pay plan to all 

employees.  Instituted governance model and risk assessment of all plans. 

 Significantly changed organization’s approach to labor negotiations, reducing time to negotiate, increasing 

management rights, increasing communication to management employees during negotiations and reducing 

the threat of labor actions.  Union membership dropped from 58% of the eligible population in 1994 to 33% 

in 2010. 

 Significantly increased employee communication – Total Rewards statement, regular communications on 

health care costs, need for consumerism, value of working at Northwestern Mutual, etc.  Post-

communication surveys indicate that these were well received and employees understood the main message 

points. 

 Provided executive sponsorship for successful on time, on budget PeopleSoft implementation in 1994 and 

new HRIS system, UltiPro, in 2009. 

 As a result of the above efforts, the organization received numerous awards, including Great Places to 

Work Institute “100 Best Places To Work” - 2002, 2003; Milwaukee Journal Sentinel “Top 100 Best Places 

to Work” – 2010;  Workplace Training Magazine “Training Top 125” – 2010; Glassdoor.com “The Best 

Place to Work” in the insurance industry, 11
th

 overall - 2009; Computerworld “Best Places to Work in IT” 

– 2006, 2007, 2008, 2009; Wellness Council of America “America’s Healthiest Companies” – 2009 

 

WISCONSIN ELECTRIC POWER COMPANY (WE Energies) – Milwaukee, Wisconsin  1985-1994 

Vice President, Human Resources (CHRO) (1992-1994) 

Assistant Vice President, Human Resources (1992) 

Director, Human Resources (1991-1992) 

Responsible for compensation, benefits, payroll, employee and labor relations, employment, health and safety, 

security, organization development & training and workforce diversity in a Fortune 500 electric and gas utility.   

 

 Worked with nine unions and 13 contracts.  Established and led collaborative labor relations effort 

through joint study committee with unions and management. 

 Key partner on re-engineering efforts, resulting in redesign of operations.  Managed reduction in force 

of 20%.  Related cost savings of $44M. 

 Achieved highest safety standings in the electric utility industry. 

 Successfully led PeopleSoft implementation 

 Introduced first long term incentive plan (stock options, performance shares).   

 Trustee for 401K plans, pension plans, and nuclear decommissioning trust plan.   

 Instituted skills based diversity training, affinity groups, targeted recruiting for diversity. 

 

Manager, Compensation and Benefits (1990-1991) 

Responsible for design, development and implementation of compensation and benefit policies, plans and programs.   

 

 Developed benefit strategies for all labor contract negotiations. 

 Designed and implemented flexible benefits plan.  Cost savings of over $2.2M. 

 Overhauled employee communications on compensation and benefits. 

 Implemented first annual and long term incentive plans. 

 

Project Specialist – Employment (1988-1990) 

Senior Specialist –Employment (1985-1988) 

Responsible for performance management system and succession planning process. 

 

 Refined and enhanced performance management system.  Reduced time spent by managers, directors, 

etc. by 20%. 

 Assessed managerial and leadership candidates and made recommendations to senior management. 

 Developed formal succession planning process, facilitated senior leadership discussion of candidates, 

prepared materials for board. 

 Made site visits to coal fired, nuclear and hydro power plants, substations, system control center, 

transmission facilities, gas and electric district crews to better understand their work, their working 

conditions and what leadership capabilities were needed. 

FPA071813    Page 7



 

 

 

INRYCO, Inc. – Milwaukee, Wisconsin       1983-1985 

(Inland, Ryerson Construction Company, former subsidiary of Inland Steel Corporation) 

Manager, Organization Development 

Responsible for succession planning and all management training, including sales training.  

 

 

 

STATE OF KANSAS – Topeka, Kansas       1977-1981 

Various positions of increasing responsibility 

 Supervised staff of five persons. 

 Designed and conducted program evaluations for state funded social services programs.  

 Staffed a 26 member task force on problems of children and youth in the state, composed of citizens 

and legislators.  Involved researching topic areas for the members as well as organizing and writing the 

final report. 

 Tracked criminal justice legislation in state House and state Senate committees and reported bill status 

to Governor.  Made recommendations to Governor on legislation.  Policy analysis of legislation, 

budgets and agency plans for the Governor's office in the area of public safety.  Wrote public safety 

section of the Governor's 1978 Legislative Message. 

 

 

CORPORATE BOARD EXPERIENCE 

Pieper Electric Power – Milwaukee, WI.       1997 - 2002 

Advisory Board Member for a privately held multi-state commercial and residential electrical contractor.   

Advised CEO on utility relations and HR issues, as well as conversion from ESOP to S corporation.   

Northwestern Mutual – Milwaukee, WI.       1994 – 2010 

Key liaison to Human Resources, Nominating and Corporate Governance Committee of the Board of Trustees. 

Worked with all major compensation and benefits consulting firms to formulate recommendations. 

Evaluated and recommended Board compensation annually. 

 

NON-PROFIT BOARD EXPERIENCE 

         Board Member, Cardinal Stritch University (2011 -    ); Member, Trustees Committee; Member, Compensation 

Committee 

         Board Member, Opera Omaha (2012 – 2013); Advisory Board Member, Opera Omaha (2011); Member, 

Nominating and Goverance Committee; Member, Long Range Planning Committee,  

         Board Member, Ten Chimneys Foundation (2006 – present) (Alfred Lunt and Lynn Fontanne estate and theater 

conference center); Member, Development and Nominating Committees  

Board Member and President, Milwaukee Repertory Theater (1998 – 2006); Member Personnel Committee; Co-

chair Board Development Committee; Executive Committee  

Board Member and Chair, Milwaukee Urban League (1995-2000) and chair of Personnel Committee, First Vice 

Chair, and Executive Committee member  

Board Member, United Community Center (1995-2003) (Hispanic social service agency and school), Co-Chair, 

Personnel Committee 

Committee member, Shorewood Civil Service Commission (1986 – 1992)  

 

EDUCATION 

Ph.D., Applied Social Psychology, Minor:  Industrial Relations, Loyola University of Chicago  

M.A., Applied Social Psychology, Loyola University of Chicago 

B.S., Major, Psychology, Minor:  Personnel, Western Illinois University, Macomb, IL.  

 

EXECUTIVE EDUCATION 

University of Wisconsin – Madison, School of Business, “Director’s Summit”, 2010 

University of Southern California, Center for Effective Organizations:  Strategic Partnership with Impact:  Strategy 

Analysis for Organization and Human Resources, 2010 

University of Michigan, School of Business Administration, "Negotiating and Administering the Labor Contract". 
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The Washington Campus, "Public Policy Institute", sponsored by the Edison Electric Institute 

Harvard Business School, "Strategic Human Resource Management" 

University of Chicago, “Financial Analysis for Non-Financial Managers”. 

Marquette University, “Financial Accounting”.  

 

 

PROFESSIONAL MEMBERSHIPS 
Fellow of the National Academy of Human Resources  

Past Member and Director of the Human Resource Policy Association; Chair, Employment Rights Committee  

Past Member of the Personnel Roundtable; Executive Committee Member  

Past Member of the Conference Board Senior Human Resources Advisory Council; past Chair 
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File No.  1 
(Journal, ) 2 

 3 
(ITEM *)  , by recommending adoption of the following: 4 
 5 

A RESOLUTION 6 
 7 

 WHEREAS, the Committee on Finance, Personnel and Audit was briefed at its 8 
January 31, 2013, meeting on potential cash flow issues being faced by the Milwaukee 9 
Public Museum (MPM) should it be required to make a required pension payment due in 10 
September of 2013 and were briefed on the discussions occurring between MPM and 11 
Milwaukee County (County) staff regarding options to deal with the short-term cash flow 12 
issues and long-term sustainability of MPM; and 13 
 14 

WHEREAS, the Committee on Finance, Personnel and Audit received into record 15 
at its May 16, 2013, meeting, an informational update of the current proposals to help 16 
ensure the financial success of the MPM; and 17 
 18 
 WHEREAS, in March of 1992, the County entered into a lease and 19 
management agreement with the MPM under which MPM assumed the primary 20 
responsibility for management and operation of the Museum and the County 21 
retained ownership of the buildings and the artifact collection; and   22 
 23 
 WHEREAS, the current lease agreement period expires on December 31, 24 
2017 with four additional terms of five years and one of two years that potentially 25 
extends the agreement through 2039; and  26 
 27 
 WHEREAS, the current County funding commitment is $3.5 million 28 
annually through 2017; and  29 
 30 
 WHEREAS, prior to the 1992 agreement, the Museum was a department 31 
of Milwaukee County, and the employees of the museum were County 32 
employees covered by Milwaukee County labor contracts and benefits; and 33 
 34 
 WHEREAS, any employee who accepted a position at MPM became an 35 
employee of MPM and  were no longer members of the Employees’ Retirement 36 
System (ERS) and began to participate in the MPM sponsored pension plan that 37 
was created in 1992; and 38 
 39 
 WHEREAS, MPM became responsible for all future service credit pension 40 
costs for these vested transfer employees while at MPM while the County was 41 
responsible for the costs while a County employee, and MPM was responsible 42 
for the costs while a MPM employee; and 43 
 44 
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 WHEREAS, for non-vested Milwaukee County employees who transferred 45 
to MPM, MPM was responsible for pension costs for all service credit earned 46 
both at the County and all future service credit earned at MPM; and 47 
 48 
 WHERAS, no payment was made to MPM by the County for the prior 49 
service credit earned while County employees; and 50 
 51 
 WHEREAS, there were approximately 53 individuals who transferred from 52 
County employment and ERS membership to MPM employment and the MPM 53 
pension plan in 1992 and of those 53, 11 are still active employees of MPM; and 54 
  55 
 WHEREAS, in May 2005 it was reported that MPM would end the 2004 56 
fiscal year with a deficit of approximately $4.1 million and was facing another 57 
large shortfall for 2005; and 58 
 59 
 WHEREAS, a Workgroup was formed that eventually led to a financial 60 
recovery plan for MPM that included  private donation pledges, a working capital 61 
loan of up to $6 million guaranteed by the County, capital infrastructure and 62 
annual operating support guarantees and a favorable restructuring of existing 63 
debt by the banks holding the loans; and 64 
 65 
 WHEREAS, since that time, MPM has successfully repaid the working 66 
capital loan without requiring the County guarantee to be called, significantly 67 
reduced its outstanding long-term debt through bank write-offs and repayments, 68 
invigorated its capital donor campaigns and has reduced its expenses to better 69 
match annual revenues; and  70 
 71 
 WHEREAS, despite these positive steps, MPM still has financial 72 
difficulties that threaten its existence as a viable ongoing entity, with the audited 73 
financial statements as of August 31, 2012 showing a $3.5 million total loss, 74 
including a $2.7 million non-cash increase in long term pension and health care 75 
benefits for former County employees, who transitioned to the Museum in 1992; 76 
and   77 
 78 
 WHEREAS, this information was shared with the County and a Workgroup 79 
was formed to develop recommendations to help ensure MPM’s viability as a 80 
regional cultural destination that is supported by visitors and public and private 81 
donations; and   82 
 83 
 WHEREAS, the Workgroup recommends that the County provide a total of 84 
$3,000,000 in one-time funding to MPM for it to immediately transfer to the 85 
defined benefit plan assets of the MPM Pension Plan for former Milwaukee 86 
County Employees prior to August 31, 2013, provided MPM has secured at least 87 
$3,000,000 in donor commitments for the elimination of MPM’s existing bank 88 
debt of approximately $4,500,000; and  89 
 90 

FPA071813    Page 17



 WHEREAS, a contribution of $3,000,000 from the County prior to August 91 
31 2013 with an investment return of 7% would provide the plan with $9.0 million 92 
in assets by the end of 2014 which should eliminate the need for payments to the 93 
pension plan provided it maintains its investment return; and   94 
 95 
  96 
 WHEREAS, the County will extend the commitment for Base Level 97 
Funding to MPM through August 31, 2022 as follows: MPM Calendar Year 2014 98 
– 2017: $3,500,000; MPM Calendar Year 2018 – 2020: $3,350,000; MPM 99 
Calendar Year 2020 – 2021: $3,200,000; MPM Calendar Year 2022 - 100 
$3,000,000; and 101 
 102 
 WHEREAS, if MPM has at least $5 Million in cash and donor 103 
commitments for capital spending related to the museum facility by December 104 
31, 2017, the Base Level Funding will increase to a total of $3,500,000 each year 105 
from 2018 through 2022; and 106 
 107 
 WHEREAS, this funding is contingent on MPM meeting or exceeding 108 
certain operating and financial goals, including: 109 
 110 

 MPM obtaining donor commitments for the remaining MPM existing bank 111 
debt of approximately $1,500,000 by December 31, 2015;  112 
 113 

 Annual attendance of MPM, its theater/planetarium and special exhibits 114 
events and programs exceeding 400,000;  115 

 116 

 MPM generating positive unrestricted operating earnings as defined by the 117 
change in unrestricted net operating income plus depreciation is greater 118 
than zero;  119 

 120 

 Total MPM Endowment net assets are a minimum of $5,000,000 with a 121 
minimum of $2,000,000 in unrestricted net assets; 122 

 123 

 MPM’s Total Net Assets continue to exceed the value as of fiscal yearend 124 
2013 audited results, excluding gains associated with pension contribution 125 
and gift commitments for debt elimination; and 126 

 127 
 WHEREAS,  in the event the Milwaukee Public Museum fails to meet or 128 
exceed any one of the above conditions, the County may reduce the Base Level 129 
Funding to MPM by $250,000 for remaining years 2014-2022; and 130 
 131 
 WHEREAS, MPM retiree medical obligations for former Milwaukee County 132 
employees will remain the responsibility of the museum; and 133 
 134 
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 WHEREAS, the County will provide up to $4,000,000 from 2014-2017 in 135 
capital project funding to address identified deferred maintenance projects 136 
related to the museum facility; and 137 
 138 
 WHEREAS, any new debt, except for working capital and capital leases 139 
less than $100,000, collateralized debt by donor pledges or personal assets, is 140 
subject to approval by the County Executive or designee; and 141 
 142 
 143 
 BE IT RESOLVED, the Milwaukee County Board of Supervisors hereby 144 
approves the Lease and Management Agreement between Milwaukee County 145 
and the Milwaukee Public Museum that is hereto attached to this file. 146 
 147 
 BE IT FURTHER RESOLVED, the Lease and Management Agreement is 148 
subject to approval by the Milwaukee Public Museum Board of Directors. 149 

 150 

 151 
 152 
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Date: July 5, 2013 

 

To:  Chairwoman M. Dimitrijevic 

 Supervisor W. Johnson, Jr. 

 Supervisor D. Cullen 

 Supervisor G. Broderick 

  

CC: Jay Williams 

 

Subject: Report from the Milwaukee Public Museum  

Fiscal 2013 – 3
rd

 Quarter Financial Update  
  

Summary 

The continuing purpose of the museum is to educate, explore, discover and preserve the world 

and its people.  MPM’s mission, across time and cultures, is to be a world class museum that 

focuses on the intersections between people and the environment and the impact each has on the 

other. 

 

Base museum attendance is flat versus prior year for the first nine months with 195,000 visitors.  

In additional, more than 102,000 guests experienced the “Real Pirates” exhibition, which 

completed its six month run on May 27th.  School group attendance is up 3.6%.  Theater 

attendance is down substantially from prior year due to the delay in the installation of the new 

3D projection system.  As part of MPM’s agreement with the company that provided the new 3D 

projection system, an outside consultant is reviewing the local market and MPM’s theater 

operations which will result in recommendations for improving attendance. 

 

MPM has also installed four iPads in the exhibit areas to collect interactive visitor surveys that 

will assist the museum in marketing and planning to improve guest experiences. 

 

This spring, more than 5,000 3
rd

 grade students from MPS participated in Learning Journeys, a 

planetary and earth science program focused on change through time. This was a program 

designed to meet the specific needs of MPS teachers and it was funded through the MPS 

Foundation by the Bader Foundation. More than 6,000 students partook of programming through 

our Distance Learning program this spring and education staff provided visitor engagement 

activities for over 3,000 people. 
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The student exhibit, Darkness Illuminated, opened to the public on May 3. Each year, UW-

Milwaukee / MPM Museum Studies students develop an exhibit from inception to completion. 

This year's exhibit will be on display from early May 2013 through April 2014 on the third floor 

of the Museum. 

 

Works continues on a new permanent ancient civilizations exhibit that is expected to open in 

early 2015. A life-size Persian Warrior was completed and work has begun on King Tut and his 

chariot and horses. Work on a stone wall facade in the third floor lobby area will be completed 

soon. 

 

MPM’s Summer Family Pass was launched May 28th this year.  This $45 pass allow families 

free admission to MPM from May 28th through September 2nd. The pass will be advertised on 

billboards and at Miller Park. 

 

MPM’s collective bargaining agreement with AFSME was scheduled to expire June 30
th

.  The 

parties have agreed to extend the current agreements six months through December 31, 2013.  

This allows more time for both management and the union to better understand the implications 

of changes to healthcare as requirements from the new legislation roll out. 

 

 

Financial Results (unaudited) 

Attached are unaudited financial statements for the first nine months of fiscal 2013 (Sep 2012 – 

May 2013). Thanks to more than $3 million in private contributions to MPM’s capital campaign, 

the year-to-date change in Net Assets is a positive $2.29 million.   

 

Operating revenues of $10.4 million through May match an equal amount of operating expenses, 

resulting in a small unrestricted operating loss of ($10k).  Non-operating impacts include 

investment income of $738k on $7.1 million in endowment assets while additional charges for 

retiree pension and OPEB obligations total $455k.  Relative to MPM’s Budget, the operating 

revenue shortfalls ($1.4 million) have been offset by reduced expenses ($1.0 million) and 

investment income.  The $4.1 million difference on the bottom line can be attributed to timing 

differences on capital campaign contributions. 

 

The major gift commitments have improved MPM’s net assets from $9.1 million at the end of 

the last fiscal year to $11.4 million as of the end of May.  These restricted gifts will reduce 

MPM’s debt obligations and resolve other facility related issues.   

 

Unrestricted operating cash continues to be a concern.  MPM and the County’s working group 

representatives have agreed to a proposed set of changes to the Lease and Management 

Agreement (“LMA”) between the County and MPM.  It is essential for the financial 

sustainability of MPM that the proposal gets approved by the County.  The result of approval of 

the LMA will eliminate MPM’s required future cash outlays for the former County Employees’ 

Pension Plan and with contingent donor support, eliminate the remaining debt principle MPM 

has outstanding.  The result of these actions, once fully realized, will improve MPM’s operating 

cash flow by $1.1 million annually. 
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Looking Forward  

 

In addition to regular museum programs and overnights this summer, MPM is hosting Art en 

Fleurs July 19 – 21
st
.  The state's Green Tree, Kettle Moraine, Lake Geneva and Town and 

Country garden clubs will host flower designers, horticulturalists and photographers in the 

museum's special exhibits area for one of only seven such Garden Clubs of America "Major 

Flower Shows" in the United States each year.  This show happens only once every three years. 

 

Starting September 27
th

, MPM will host “The Scoop on Poop”, an exhibit focused on the science 

of what animals leave behind.  This interesting and fun exhibit will end in January 2014. 

 

Please contact me if you have any questions or concerns with the enclosed materials. 

 

Sincerely, 

 

Michael A. Bernatz 
 

Michael A. Bernatz 

Chief Financial Officer 

Milwaukee Public Museum 
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MPM Consolidated Statement of Activities for the Nine Months Ended  5/31/13

YTD YTD Prior Year Prior Year

Actual  Budget Dev Actual Change

Revenue:

  Contributions and Membership 2,690,623 3,016,503 (325,880) 2,658,336 32,287

  Special Event Revenue 529,040 517,150 11,890 554,372 (25,333)

  Public Support 2,626,782 2,626,782 0 2,626,782 0

  Admissions 2,156,442 2,913,958 (757,515) 2,587,485 (431,043)

  Theatre/Planetarium 417,945 895,610 (477,665) 604,070 (186,125)

  Programs 136,997 132,583 4,414 120,176 16,821

  Contributed Services 14,470 0 14,470 0 14,470

  Restaurant and Facility Rental 142,225 231,846 (89,621) 162,512 (20,287)

  Retail 501,365 602,848 (101,483) 448,766 52,599

  Other income 59,232 97,349 (38,117) 189,668 (130,436)

  Net assets released from restrictions 1,124,779 744,202 380,577 1,459,538 (334,759)

      Total Unrestricted Revenue 10,399,900 11,778,831 (1,378,931) 11,411,704 (1,011,804)

Operating Expenses:

  Curatorial 674,728 713,386 (38,658) 822,573 (147,845)

  Exhibits 1,560,563 1,614,148 (53,584) 3,293,763 (1,733,200)

  Special Events 213,438 232,661 (19,223) 250,459 (37,022)

  Theatre/Planetarium 348,021 646,994 (298,973) 428,339 (80,318)

  Programs 391,119 446,702 (55,582) 359,383 31,736

  Contributed Services 0 0 0 0 0

  Restaurant and Facility Rental 7,728 8,224 (496) 11,322 (3,594)

  Retail 410,114 463,851 (53,737) 377,235 32,879

  Fundraising 826,307 937,803 (111,496) 895,042 (68,735)

  Administrative 2,212,343 2,222,709 (10,366) 2,163,511 48,833

  Facilities 2,290,423 2,478,449 (188,027) 2,282,233 8,190

  Interest 165,064 155,195 9,870 164,584 480

  Marketing 400,709 494,100 (93,391) 427,860 (27,151)

  Depreciation 908,988 976,894 (67,906) 962,257 (53,269)

    Total Operating Expenses 10,409,546 11,391,115 (981,569) 12,438,561 (2,029,015)

  Inc (dec) in unrestricted net assets before non operating items (9,646) 387,715 (397,361) (1,026,857) 1,017,211

Non Operating Items:

  Pension & Post Retirement Benefits Expense (454,910) (450,000) (4,910) (560,452) 105,542

  Investment Earnings 283,895 0 283,895 11,637 272,258

  Loss on interest rate swap liablity 78,315 0 78,315 (44) 78,359

    Total Non Operating Items (92,701) (450,000) 357,299 (548,859) 456,159

  Inc (dec) in unrestricted net assets (102,346) (62,285) (40,062) (1,575,716) 1,473,369

Changes in Temporarily Restricted Net Assets:

  Contributions 3,065,121 7,199,000 (4,133,879) 2,576,336 488,785

  Investment Earnings 442,780 0 442,780 83,720 359,060

  Net assets released from restrictions for operations (1,124,779) (744,202) (380,577) (1,459,538) 334,759

 

  Inc (dec) in temporarily restricted net assets 2,383,121 6,454,798 (4,071,676) 1,200,517 1,182,604

Changes in Permanently Restricted Net Assets:

  Contributions 0 0 0 3,500 (3,500)

  Investment Earnings 10,995 0 10,995 1,516 9,479

  Net assets released from restrictions for operations 0 0 0 0 0

  Inc (dec) in permanently restricted net assets 10,995 0 10,995 5,016 5,979

Inc (dec) in Net Assets 2,291,770 6,392,513 (4,100,743) (370,182) 2,661,953

Total Net Assets at Beginning of Period 9,149,638 9,149,638 0 12,674,712 (3,525,074)

Total Net Assets at End of Period 11,441,408 15,542,151 (4,100,743) 12,304,530 (863,121)

FPA071813    Page 56



Milwaukee Public Museum 

 5 

  

 

MPM Consolidated Statement of Financial Position as of   5/31/13

Consolidated Consolidated Consolidated Prior Year

5/31/13  8/31/12 Change 5/31/12 Change

Assets:

  Cash and cash equivalents 3,780,351 1,656,825 2,123,526 1,912,194 1,868,157

  Investments 268,910 279,247 (10,337) 289,276 (20,366)

  Accounts Receivable 78,028 66,150 11,878 45,039 32,989

  Contributions Receivable -Current 624,071 1,017,450 (393,379) 1,384,980 (760,910)

  Due From Other Entities 0 0 0 0 0

  Inventories, net 54,499 23,411 31,088 40,564 13,935

  Prepaid Expenses 261,622 247,781 13,841 259,914 1,708

    Total Current Assets 5,067,479 3,290,864 1,776,615 3,931,966 1,135,513

Other Assets:

  Cash and investments held for endowment 6,559,637 6,462,411 97,226 6,317,386 242,251

  Contributions Receivable  - Long Term 3,228,893 2,228,893 1,000,000 2,146,907 1,081,986

  Other Long Term Assets 0 0 0 0 0

    Total Other Aassets 9,788,530 8,691,304 1,097,226 8,464,293 1,324,237

Property & Equipment:

  Gross Property & Equipment 30,659,961 30,036,241 623,720 29,991,642 668,318

    Less-Accumulated depreciation (15,937,425) (15,035,232) (902,193) (14,704,560) (1,232,865)

      Net Property & Equipment 14,722,536 15,001,009 (278,473) 15,287,083 (564,547)

Total Assets 29,578,545 26,983,177 2,595,368 27,683,342 1,895,203

Liabilities and Net Assets:

  Accounts Payable 843,702 894,678 (50,976) 865,973 (22,271)

  Accrued Payroll & Benefits 627,456 531,990 95,466 621,373 6,083

  Deferred Revenue 1,185,419 1,216,539 (31,120) 1,013,545 171,874

  Interest Payable 17,091 17,852 (761) 18,106 (1,015)

  Accrued Postretirement Benefits - Current 118,166 118,166 0 102,548 15,618

  Notes  Payable - Current 262,000 262,000 0 262,000 0

  Capital Leases - Current 0 0 0 0 0

    Total Current Liabilities 3,053,833 3,041,225 12,608 2,883,545 170,288

  Accrued Postretirement Benefits 10,328,574 10,162,770 165,804 7,811,708 2,516,866

   Interest Rate Swap Liability 206,229 284,544 (78,315) 273,059 (66,829)

  Due to Other Entities 0 0 0 0 0

  Notes Payable 4,548,500 4,345,000 203,500 4,410,500 138,000

Total Liabilities 18,137,137 17,833,539 303,598 15,378,812 2,758,325

Net Assets:

  Unrestricted (54,045) 48,301 (102,346) 3,533,175 (3,587,221)

  Temporarily Restricted 7,654,580 5,271,459 2,383,121 4,947,113 2,707,467

  Permanently Restricted 3,840,873 3,829,878 10,995 3,824,241 16,632

Total Net Assets 11,441,408 9,149,638 2,291,770 12,304,530 (863,121)

Total Liabilities and Net Assets 29,578,545 26,983,177 2,595,368 27,683,342 1,895,204  
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DATE: 

TO: 

FROM: 

SUBJECT: 

May 24, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

Marina Dimitrijevic, Chairwoman, County Board of Supervisors 

Kerry Mitchell, Director of Human Resources~ 
Brian Dranzik, Director ofTransportation 

Mid-Year (20 13) Creation of an HR Coordinator Position for the Airport 

POLICY 

County Board approval is required to create and abolish positions in the County Civil 
Service System. 

BACKGROUND 

The County's employee base at General Mitchell International Airport (GMIA) has 
grown to approximately 300 employees who work in a 24/7 environment. As the 
number of positions has increased, both DHR and DOT have noted an increase in 
employee relations-related concerns. It has become clear that the Airport is in need of a 
dedicated, on-site Human Resources Coordinator to focus on addressing employee 
needs, coaching managers on performance and conduct matters, and providing training 
and development opportunities for both employees and managers. We have agreed that 
GMIA could fund 1 HR Coordinator for the Department of Human Resources. Because 
this employee would work 100% for the Airport, the position may be funded entirely in 
the absence of property tax levy. We have determined that this need is immediate and 
should not wait for the 2014 budget cycle. 

REQUEST 

In conclusion, DOT and DHR request the approval to move forward with the creation of 
1 HR Coordinator position in order to ensure effective HR support for employees and 
managers at the Airport. If this request is approved, we will work together to fill this 
position immediately. Please refer this item to the Committee on Finance, Personnel 
and Audit for consideration at the June 13, 2013 meeting. 

Thank you for your consideration and support. 

cc: A. Morren 
D. Tyler 
J.Fudge 
K. Evans 
S. Cady 
J. Jensen 
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DATE 

To 

FROM 

SUBJECT: 

MAY 24,2013 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE C OMMUNICATION 

Committee on Finance, Personnel & Audit 00 J 

Kerry Mitchell, Director of Human Resource~~'-./ 

Position Creation Under Consideration by the Committee 

A review of the duties to be assigned to the new position requested by the department resulted in 
the following recommendation: 

Or g. Title No. of 
Recommended Title 

Pay Min/Max of Pay 
Unit Code Positions Range Range 

1140 TBD 1 Human Resources Coordinator 30M $58,532.45- $69,906.51 
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 1 

From the Committee on, Reporting on: 1 

 2 

File No.  3 

 4 

(ITEM NO. ) A resolution requesting to create 1.0 FTE Human Res Coord Airport (title 5 

code TBD, pay range 30M).  6 

 7 

A RESOLUTION 8 

 9 

WHEREAS, the Director’s Office of Human Resources consists of several position of 10 

field staff that are assigned to County departments at the discretion of the Human 11 

Resources Director; and 12 

WHEREAS, Human Resources Coordinator positions are responsible for addressing 13 

employee needs, advising departmental managers on performance and conduct issues, and 14 

providing training opportunities to managers and employees; and 15 

WHEREAS, one Human Resource Coordinator DOT position is currently assigned to 16 

both the Department of Transportation (DOT) and the Department of Administrative 17 

Services (DAS); and 18 

WHEREAS the number of employees and the number of concerns raised by 19 

employees and managers in the DOT-Airport Division has increased significantly in recent 20 

years; and 21 

WHEREAS, all expenditures supporting DOT-Airport operations are to be covered 22 

by operating revenues rather than tax levy; and 23 

 WHEREAS, the Department of Administrative Services, Fiscal Affairs recommends 24 

that the following request effective July 25, 2013, be approved: create 1.0 FTE Human Res 25 

Coord Airport (title code TBD, pay range 30M); now, therefore 26 

 27 

BE IT RESOLVED, that the following position action is approved for the Department 28 

of Human Resources,: 29 

 30 
Action  Title      No. of FTEs  No. of Positions 31 
Create  Human Resources Coordinator Airport          1.0   1 32 
  33 

BE IT FURTHER RESOLVED, upon filling of the position, the Department of 34 

Administrative Services is authorized to process an administrative fund transfer to establish 35 

a crosscharge from Human Resources (1140) to DOT-Airport (5040) for the actual cost of 36 

the position in 2013 and to increase DOT-Airport revenue by the actual cost of the 37 

position.  38 
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                                                                                                  Page 1 of 7                                   Job Evaluation Questionnaire (JEQ) v.12/2012 

 

 

 

 

MILWAUKEE COUNTY 

JOB EVALUATION QUESTIONNAIRE 
 

This form is designed to assist you in describing your departmental job. You are asked to fill this form out to outline the essential duties and 

responsibilities; and identify the knowledge, skills and abilities required to successfully perform the job. This form is used to request new job 

classifications, review current classifications, reclassification, reallocations, and general updates to the job description.  Note: It is the job that is 

being evaluated, not the position/incumbent.  Thank you for your cooperation.   

 

GENERAL INSTRUCTIONS: 
 

1. Before beginning, please look over the entire questionnaire. Each question should be answered completely and accurately. If a question does 

not apply to this job, please indicate “N/A” (Not Applicable). 
 

2. To complete the questionnaire, please type and/or select your responses. 
 

3. If you wish to make additional comments, please use the space available in the “Additional Comments” section on page 6 of this 

questionnaire.  

 

A.   JOB IDENTIFICATION INFORMATION: 

 

B.   JUSTIFICATION STATEMENT: 
 

1. Attach an organizational chart. 

2. Explain the events or changes that made this request necessary. 

The Architecture & Engineering  Section  has had their responsibilities increased substantially over the last few years. As a result additional 
staff is needed to administer the architectural and engineering  concerns of the county.  

 

C.   ABOUT THE JOB: 
 

Job Status:    Regular Full-Time    Regular Part-Time    Seasonal    Contract 

Shift:    Day    Evening    Night    Other:       
Hours Per Week:    >40 Hours     32-40 Hours    20-32 Hours    <20 Hours 
Travel:    Yes     No       If Yes, % Travel       

Will This Job Supervise/Manage?    Supervise    Manage      N/A                       # of Direct Reports:        

 

  D.   JOB SUMMARY: 
 

Briefly state, in several sentences, the principle purpose or function of the job. Respond by describing What the job is, What is its major 
objective, and Why does it exist. 

Under the direction of the Principle Architect, provide architectural planning and design services for various public works projects; provides 
technical architectural services related to building maintenance, remodeling, building additions and new building construction for all County 
departments.  

Department (High Org):   5700 Division (Low Org):  5740 

Contact for this Study 
Name:       Email:       

Title:       Phone:       

Current Job Title: Architect 

Job Reports To: Title: Principal Architect 

Request Type: 
 Establish New       Review        Reclassification        Reallocation        Update Description  

 
 Other, Specify        
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E.   ESSENTIAL DUTIES/RESPONSIBILITES: 

JOB RESPNSIBILITY LIST: Please describe the major elements of the job. List only the major functions, separately, in order of importance. Provide 

a one or two line description for each duty so that it can be understood by someone not familiar with this kind of work. Weight the approximate 

percentage of allocated work time for each functional work activity (Round to the nearest 5%). We do not need to know HOW the function is to 

be performed, but rather, WHAT it is to be performed.   Percentages should add up to 100% 

1. 

 Original    New 
Job Duty:  Provide planning, design and preparation of bid documents  % of Time: 

60 

Descriptive:  For Capital Improvement Projects on County facilities including building maintenance, remodeling, additions and new 

building construction for all County departments. 

2. 

 Original    New 
Job Duty:  Assist with inspection or supervision of construction projects % of Time: 

10 

Descriptive:  Especially those that present difficult or complex problems with the responsibility for layout, material testing, and all 

activities and communications to insure that the project is completed in accordance with plans & specs. 

3. 

 Original    New 
Job Duty:  Special studies and investigations % of Time: 

10 

Descriptive:  Perform comprehensive reports in the field of architectural design, space planning and strucyural design for existing and 

proposed facilities. 

4. 

 Original    New 
Job Duty:  Budget % of Time: 

10 

Descriptive:  Provide budget estimate preparation for major maintenance and capital improvements. 

5. 

 Original    New 
Job Duty:  Work with consultants % of Time: 

10 

Descriptive:  Serve on consultant selection committee, review consultant plans and reports, attend project meetings. 

 

6. 

 Original    New 
Job Duty:        % of Time: 

     

Descriptive:        

7. 

 Original    New 
Job Duty:        % of Time: 

     

Descriptive:        

8. 

 Original    New 
Job Duty:        % of Time: 

     

Descriptive:        

9. 

 Original    New 
Job Duty:        % of Time: 

     

Descriptive:        

10. 

 Original    New 
Job Duty:        % of Time: 

     

Descriptive:        
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F.   EQUIPMENT, TOOLS & MATERIALS 
 

Please list all equipment, tools or materials 

required to perform the job along with the 

frequency.  

Frequency 

Type of Equipment Daily Weekly Monthly 

1.  Machinery: (i.e.  Vehicles, Motorized 

Equipment, Heavy Machinery, etc) 

                        

2.  Hand Tools/Instruments: (i.e.  Power Tools, 

PC’s, office or laboratory equipment, 

weapons, etc.)  

                        

3.   Driving required?                   Yes       No   

 

G. JOB COMPETENCIES 
 

 Contact with employees or others primarily at a routine level involving basic information exchange. 

 
Contact with peers and others involving explanation of information (these contacts may be within or outside department or division), and 

the gathering of factual information.  May include the communication of sensitive or confidential information. 

 
Contact across departments or divisions with employees involving persuasion of others, absent formal authority, to conform to a policy 

interpretation or recommended course of action. 

 Contact that requires a high degree of authority in securing understanding and cooperation of multiple departments or interests. 

 No contact with people outside the organization. 

 Limited external contact to:  gather information, answer queries, or ask assistance. 

 Frequent external contact to:  gather information, answer queries, or ask assistance. 

 External contact involving a requirement to maintain a continuing external working relationship with individuals, or organizations. 

 
External contact involving the initiation and maintenance of relationships that can have a significant effect on the success of the 

organization. 

 Read, write and comprehend simple instructions, short correspondence and memos. 

 Read and interpret safety rules, operating/maintenance instructions and procedure manuals. 

 Write routine reports, correspondence, and speak effectively before both internal and external groups. 

 Read, analyze, and interpret business manuals, technical procedures and/or government regulations. 

 Read, analyze, and interpret scientific and technical journals, financial reports and legal documents. 

 Prepare and/or present written communications that pertain to controversial and complex topics. 

 Requires minimal decision-making responsibility. 

 
Regularly makes decisions involving how a project or operation will be conducted (i.e. sequence or method), and generally from an 

available set of alternatives or precedents. 

 
Regularly makes decisions of responsibility, involving evaluation of information.  Decisions may require development or application of 

alternatives or precedents. 

 
Regularly makes significant decisions and final results, typically affecting the entire department.  Available guides or precedents are limited.  

Has authority over the allocation of resources. 

 
Significant responsibility for decisions and final results, affecting more than one department or a department with multiple units.  

Substantial analysis is required and many factors must be weighed before a decision can be reached. 

 
Major responsibility for decisions and final recommendation, which may result in the formulation of strategic plans of action to achieve the 

broad objectives for the organization. 

 Primary work responsibility involves the long-range future including the scope, direction and goals of the organization. 
 

 

 
 

 

 

 

 

 

 

Internal Contacts:  Please select all that apply. 

External Contacts:  Please select all that apply. 

Communication Skills:  Select the level of language (ability to read, write and speak needed to successfully accomplish the essential duties of the 

job.)  Please select all that apply. 

Decision-Making:  Please select only one of the following: 
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 Work of a relatively routine nature.  Requires the ability to understand and follow instructions. 

 Structured work, following a limited variety of standard practices. 

 Generally structured work, but involving a choice of action within limits of standard policy and procedures. 

 
Generally diversified and moderately difficult work.  Requires judgment in the adaptation and interpretation of established practices and 

procedures to meet problems and situations to which the application is not clearly defined. 

 
Typically difficult or complex work.  Generally governed by broad instructions and objectives usually involving frequently changing 

conditions and problems. 

 

Work requires the ability to plan and perform work in light of new or constantly changing problems, work from broad instruction, and deal 

with complex factors not easily evaluated.  Decisions require considerable judgment, initiative, and ingenuity in areas there is little 

precedent. 

 
Work requires the ability to act independently in the formulation and administration of policies and programs for major departments or 

functions. 

 
Level 1 General instructing, scheduling, and reviewing the work of others performing the same or directly related work.  Acts as “lead 

worker”.  Functional supervision only. 

 
Level 2 Recommends personnel actions (hiring, termination, pay changes).  Involves scheduling, supervision, and evaluation of work of 

employees who perform similar work assignments. 

 
Level 3 Scheduling, supervision, and evaluation of work as a “manager” of the first line supervisors; or perform supervision of workers who 

perform distinct and separate blocks of work. 

 
Level 4 Scheduling, supervision, and evaluation of work as a superior of “managers”.  Administers through subordinate managers, 

departmental multi-function programs or operations. 

 Level 5 Scheduling, supervision, and evaluation of work as a superior of those in level 4. 

List the names of the Department(s)/Division(s) supervised/managed by this job: 

       

 

Are there subordinate supervisors/managers reporting to this job?          Yes        No      If yes, how many?        

Responsible for annual operating budget for department(s)/division(s)?          Yes      No    If yes, please provide total amount?       
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

- Go To Next Page - 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Complexity, Judgment and Problem Solving:  Please select all that apply. 

Supervisory/Managerial:  If applicable, select the appropriate level of responsibility. 

Fiscal Responsibility:   
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H.   WORKING CONDITIONS  
  

WORK SCHEDULE:  Please select all that apply. 

 Routine shift hours.  Infrequent overtime, weekend, or shift rotation. 

 Considerable irregularity of hours due to frequent overtime, weekend or shift rotation. 

 Regular and/or frequent on-call availability. 

    Nature of work frequently requires irregular, unpredictable or particularly long hours. (I.e. covering double shifts, etc.) 

What are the physical, mental and environment demands for this job?  Functions identified must coincide with the description of essential duties 

and responsibilities for this job.  The functions should focus on what is to be done and the processes traditionally used to achieve end results.   

For each of the following functional requirements, indicate the frequency in which it occurs in this job. 

PHYSICAL DEMANDS 
N/A 

 

Seldom 

(<25%) 

Occasional 

(25% - 50%) 

Frequent 

(50% - 75%) 

Always 

(>75%) 

Standing      

Walking/Running          

Sitting      

Reaching      

Climbing      

Driving      

Bending/Kneeling      

Hearing      

Talking      

Visual      

Typing      

Fine Dexterity      

Manual Dexterity      

Upper Extremity Repetitive Motion      

Lifting/Carrying    50   lbs.      

Pushing/Pulling            lbs.      

NON-PHYSICAL DEMANDS 
N/A 

 

Seldom 

(<25%) 

Occasional 

(25% - 50%) 

Frequent 

(50% - 75%) 

Always 

(>75%) 

Analysis/Reasoning      

Communication/Interpretation      

Math/Mental Computation      

Reading      

Sustained Mental Activity (i.e. auditing, problem 

solving, grant writing, composing reports) 
     

Writing      

Other:               

ENVIRONMENTAL DEMANDS 
N/A 

 

Seldom 

(<25%) 

Occasional 

(25% - 50%) 

Frequent 

(50% - 75%) 

Always 

(>75%) 

Work Alone      

Frequent Task Changes      

Tedious/Exacting Work      

High Volume Public Contact      

Dust      

Temperature Extremes      

Loud Noises      

Physical Danger      

Toxic Substances (i.e. solvents, pesticides, etc.)      

Other:               
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DEMANDS/DEADLINES:  Please select all that apply. 

    Little or no stress created by work, employees, or public. 

 Occasional stress due to deadlines or workload because of intermittent or cyclical work pressures, or occasional exposure to distressed 

individuals within the immediate work environment. 

 High volume and variable work demands and deadlines impose strain on routine basis or considerable stress intermittently; OR regular 

direct contacts with distressed individuals within the immediate work environment; and/or exposure to demands and pressures from 

persons other than immediate supervisor. 

 Work requires frequent, substantive contacts with people in highly stressful situations; delicacy and unpredictability of contacts routinely 

creates considerable strain or heavy stress regularly. 

 

I.   EDUCATION, EXPERIENCE AND LICENSE 
 

EDUCATION 

Please indicate the MINIMUM educational level required: 

    HS Diploma/GED  

    Associate’s Degree Area of specialization/major:       

    Bachelor’s Degree Area of specialization/major: Architecture 

    Graduate Degree Area of specialization/major:       

    Post Graduate Degree (PhD) Area of specialization/major:       

    Professional Degree (Law, Medicine, etc.) Area of specialization/major:       

    Other: Please indicate:       
 

WORK EXPERIENCE 

Please indicate the MINIMUM number of years of practical experience required. 

    No experience  

    Less than one year Area(s) of experience:       

    One to three years Area(s) of experience:       

    Three to five years Area(s) of experience:       

    Five or more years Area(s) of experience: Professional level architectural work  
 

SUPERVISORY/MANAGEMENT EXPERIENCE 

Please indicate the MINIMUM number of years of supervisory/management experience required. 

    No experience  

    Less than one year Area(s) of experience:       

    One to three years Area(s) of experience:       

    Three to five years Area(s) of experience:       

    Five or more years Area(s) of experience:       
 

LICENSE/CERTIFICATION: 

What license(s), certification/certificate(s), registration(s), or other regulatory requirements/training: 

Valid drivers license, registration as a projessional architect, Wisconsin registration as a prof arch with six months and maintained during 

incumbency 

 

 

J.   ADDITIONAL COMMENTS 
 

Please list additional items not covered in this questionnaire that you feel would be helpful in understanding the job. 

 Must have thorough knowledge of theories, principles and practices of architecture and space planning with emphasis on public works 

architecture work associated with facilities. 
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K.   SIGNATURES: 
 

 

Email the completed form to: HRCompensation@milwcnty.com.  Please ensure the subject line includes the request 

type and Department (High Org.) number.  (I.e.  2013 STUDY 1140) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Received by Human Resources - Compensation Department Initials:              Date:        

Analyzed by Human Resources - Compensation Department Initials:              Date:        

 

 

 
 

SUPERVISOR’S/MANAGER’S CONFIRMATION:   

I have completed and/or reviewed the contents of this job evaluation questionnaire and consent to its accuracy. 

Supervisor/Manager Signature:       

 

 

Date:       

Department/Division Head Signature:       Date:       
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COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

 
 

DATE       : July 1, 2013 

 

TO : Supervisor Willie Johnson, Jr., Co-Chairman, Finance, Audit and Personnel Committee 

  Supervisor David Cullen, Co-Chairman, Finance, Audit and Personnel Committee 

   

FROM : Brian Dranzik, Director, Department of Transportation  

 
SUBJECT : Revenue Deficits in excess of $75,000 – MCDOT – Highway Division 
 

Policy Issue: 

County Ordinance 56.02 requires each person in charge of any County office, department agency, 

or any non-departmental account to: 

 

" … submit a written report to the County Executive, the committee on Finance and Audit of the 

County Board and the Department of Administration whenever such person has reason to know 

or believe that a deficit of seventy-five thousand dollars ($75,000.00) or more in any revenue 

account will occur for the division of county government under the supervision of that person.   

 

Background: 

 

Item Short Description Budget 

Amount 

Actual 

amount to 

date 

Projected 

Amount 

Variance 

between 

budget and 

projected 

2212-

2218 

State Reimbursement 

Revenue 

$ 16,025,802 $5,316,933  $15,440,802 ($585,000) 

The Actual amount to date is State Reimbursement revenue billed for January through March of 

2013 only. 

 

Cause of Deficit: 

 

The deficit is the result of a decrease in the Highway Maintenance Incidental Rate (HMIR) that is 

charged to the Wisconsin Department of Transportation (WIDOT) for work performed on State 

Trunk Highways and the Expressway system in 2013.  WIDOT reimburses Milwaukee County 

for 100% of the costs to maintain the State Trunk Highways and the Expressway system.  The 

HMIR is calculated to recover the costs of off-time, fringe benefits, and worker’s compensation 

as a percentage of labor hours from the prior year. Changes in staffing levels and changes in 

benefit rates will also affect the HMIR.  Each year, the HMIR is adjusted in the first quarter based 

on the prior year’s actual activity.  
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July 1, 2013 

Revenue Deficit MCDOT – Highway Division 

 

 The HMIR had remained relatively stable for many years. From 2006-2010 the rate averaged 

135%.  In 2011, the HMIR increased to 175.31% due to a reduction in direct labor worked in 

2010 as a result of the furlough days. This resulted in an over recovery of costs in 2011.  The 

2012 rate, based on 2011 costs, was reduced to 147.16%. In 2012 there was a reduction of 

approximately $1,000,000 in overall incidental costs from 2011, caused in part by the large 

number of retirements.  This resulted in an over recovery of $809,322 in 2012.  The 2013 HMIR 

has been calculated at 111.01% and would result in an estimated reduction in recoverable funds. 

Based on work performed in the first quarter of 2013, an increase in fleet costs billable to 

WIDOT in all of 2013 and projected winter overtime based on historic averages, a shortfall of 

$585,000 is currently projected. However, the department has developed a list of strategies in the 

“Plan of Action..” section below that can potentially recover the current  revenue deficit. 
 

Will this be an issue beyond the current year? 

 

The incidental rate on State Reimbursement Revenue can fluctuate from year to year based on 

prior year activity.  Events of the past few years have caused the HMIR to fluctuate more than 

what would normally be expected. State Reimbursement Revenue deficits that occurred in prior 

years were absorbed in the Highway budget and have not resulted in a tax levy deficit. Unless 

there are major changes to labor rates or fringe benefits in the future, we would expect the HMIR 

to level off back into the 135% range. 

 

Plan of action or alternatives to offset the deficit 

 

There are 156,295 hours of staff time allocated for State Highway work in 2013. An additional 

7,635 hours of worked labor, equipment and materials would be needed to be charged to WIDOT 

or other entities to cover the anticipated revenue deficit of $585,000. Highway Maintenance is 

proposing various strategies to reduce the revenue deficit.  

 

These strategies include: 

 Increasing the number of employee hours worked on State Trunk Highways and 

Expressways, while reducing the number of employee hours worked on County Trunk 

Highways. Based on current staffing levels there are approximately 7,480 hours of county 

staffing hours available for July through October, 2013.  If 2,610 county trunk highway 

staffing hours were moved to State highway staffing projects the estimated increase in 

revenue would be $200,000. This number could also increase based on additional state 

requested work. County trunk highway maintenance would be reduced until November.  

Major safety issues would be addressed such as pothole repairs, sign and signal 

maintenance. The three week mowing cycle on County trunk highway would have to be 

increased and litter pick-up reduced.  

 The reduction in county staff time would have a tax levy savings of $90,000 due to the 

reduction in county work on county trunk highways. 

 With WIDOT agreement, hire Highway Maintenance winter season staff in mid-October, 

rather than at the end of October, for non-winter work on state highways only. This 

would add 1,310 billable hours of work, and potentially $100,000 more reimbursement 

revenue.   

 The DOT maintenance staff is constructing concrete bus passenger loading pads at 

roughly twenty locations.  The resulting work should provide $40,000 in additional 

revenue. 

 With WIDOT agreement, increase the overtime hours worked on state highway 

maintenance during the non-winter months. An additional 500 hours of overtime at a rate 

of time and one half would result in $55,000 of additional revenue. 
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July 1, 2013 

Revenue Deficit MCDOT – Highway Division 

 

 With WIDOT agreement, maximize the purchase of roadway materials needed for State 

Highway Maintenance at year end while remaining within the county budget for 

commodities.  This would include the purchase of winter chemicals (not salt), and road 

patching chemicals such as cracksealer and cold patch, and catch basin and attenuator 

replacements in the amount of $100,000. Any increase in revenue due to the purchase of 

state material would be equal to the increase in expenditures. 

 On average, winter weather events in November and December produce a total of six 

major salting/plowing events. For every incident above the average, an additional 

plowing event at the end of a week could result in additional state reimbursement revenue 

of approximately $160,000.  

 

These changes, if realized, would provide approximately $585,000 to offset the projected deficit.   

 
 

Prepared by: Clark Wantoch, Director of Highway Operations 

 

 

  

       

Brian Dranzik, Director 

Department of Transportation 

 

 

 

cc:  Chris Abele, County Executive  

 Marina Dimitrijevic, Chairwoman, County Board of Supervisors 

       Don Tyler, Director, Department of Administrative Services  

 Josh Fudge, Interim Fiscal and Budget Administrator 

 Stephen Cady, Fiscal and Budget Analyst, County Board 

 Jerome Heer, Director of Audits 

 Scott Manske, Comptroller 

 Molly Pahl, Analyst, Comptroller’s Office 
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COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

Date:  June 14, 2013  

 

To:  Chris Abele, County Executive 

Marina Dimitrijevic, Chairwoman County Board of Supervisors  

 

From:  Brian Dranzik, Director of Transportation 

 

Subject: NOTIFICATION OF EMERGENCY REPAIR PURSUANT TO 

MILWAUKEE COUNTY ORDINANCE SECTION 44.14 (4) –  

Stormwater Pumping Station - W. Rawson Ave., west of S. 6
th

 St. 

Policy Issue 

 

Section 44.14 (4) of the Milwaukee County Code of Ordinances allows, in the event of any 

emergency where immediate action is necessary to preserve property, that the Director of 

Transportation is authorized to take action to construct or repair, provided that a report is 

submitted thereon to the County Executive and County Board within seventy-two (72) hours.  

Pursuant to the above, the Department of Transportation (DOT) and the Department of 

Administration Architectural and Engineering (DAS –A&E) are proceeding with Emergency 

Work to remediate a safety issue regarding the stormwater pumping station at the railroad 

crossing over West Rawson Ave. just west of S. 6
th

 St. 

Background 

 

There is a stormwater pumping station adjacent to the railroad tracks and railroad 

overpass of W. Rawson Ave. just west of S. 6
th

 St. The pumping station is designed to 

provide continuous monitoring of the stormwater levels in the catch basins and to 

provide continuous pumping to stop any flooding of this low elevation roadway. 

Without stormwater pumping, water levels could reach several feet or more thus 

requiring a road closure along W. Rawson Ave. The pumping station contains two 

motors and two pumps that act as a redundant system to provide back-up coverage in 

case either would fail. 

 

In December, 2012 the pumps and motors failed and were out for four days, DOT 

maintenance crews had to manually pump the stormwater until the pumping station 

motors and pumps could be repaired. The estimated cost for the manually pumping 

alone was over $20,000. Through the winter of 2012 and spring season of 2013 both 

pumps and motors have been repaired or replaced. WeEnergies has also advised of 

electrical issues that need repair associated with the needed repairs to the pumping 

station. Due to the stress put on the system from the wetter than normal spring, DOT is 

concerned the pump will fail either prior to, or during, the winter.  Currently, only one 

pump is working and it is providing a stressed load on the motor running it.  

 

The DOT and DAS-A&E included the pumping station reconstruction in the 2014 

capital budget request.  It has been determined that the status of the pumping station 

constitutes an emergency and must be designed and constructed this year.  DAS-Fiscal 

anticipates providing a fund for this project in the July committee cycle from unspent 
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Marina Dimitrijevic, Chairwoman County Board of Supervisors  
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bonds.  If this financing option is unavailable a request may be made for an 

appropriation from contingency. 

 

The following concerns have led to the conclusion of the emergency repair: 

 

 When the pump fails, maintenance crews are sent to use a generator and trailer pump to keep 

the roadway from flooding.   

 Performing this work manually is a safety concern in that the discharge manhole is adjacent 

to active railroad tracks at the top of a steep hill. Winter conditions add to the safety 

concerns. 

 The operating budget has not anticipated the increased time needed for the work thus taking 

away from other duties. 

 Fall of 2013 will present continued problems as rainfall events increase. 

 Freezing in the winter season will require additional salting and a need to monitor 24/7. 

 If the basins freeze, the roadway could require complete closure hampering police and fire 

protection from either side of the underpass. A fire station is located on the west side of the 

underpass. 

 Dedicating staff to monitor or perform pumping during winter will take them away from 

winter operations. 

 Even with a refurbished or repaired pump, there would be no back-up if it failed other than 

our maintenance forces once again. 

 

DOT in conjunction with DAS-A&E is proceeding immediately with expedited design 

and construction to replace the pumping station before winter season to remediate 

safety issues.  In order to perform this work within this expedited schedule, DAS-A&E 

is contracting with a qualified engineering and architectural consulting firm using the 

Annual Consultant contract process.  The construction contract will be competitively 

bid with a November 1, 2013 completion date   A DBE participation goal of 25% and a 

Residency goal of 50% will be established. 

 

Fiscal Note 

 

The estimated cost for the replacement of the pumping station is approximately $350,000.   

 

Prepared by:  Clark Wantoch 

 

Approved by: 

   

________________________________  

Brian Dranzik, Director of Transportation  

 

cc:   

Amber Moreen, Chief of Staff, County Executive’s Office 

Michael Mayo Sr., Chair, Transportation, Public Works and Transit Committee  

Willie Johnson, Jr., Co-Chair, Finance, Personnel, and Audit Committee 
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David Cullen, Co-Chair, Finance, Personnel, and Audit Committee  

Patricia Jursik, Supervisor, 8th District 

Kelly Bablitch, Chief of Staff, County Board of Supervisors 

Scott Manske, Comptroller 

Pam Bryant, Capital Finance Manager, Office of the Comptroller 

Josh Fudge, Interim, Fiscal and Budget Administrator, DAS 

Vince Masterson, Strategic Asset Coordinator, DAS 

James Martin, Director of Operations, DOT 

Clark Wantoch, Director, Highway Operations, DOT 

 

 

FPA071813    Page 95



FPA071813    Page 96

janellejensen
Typewritten Text
10



FPA071813    Page 97



FPA071813    Page 98



FPA071813    Page 99



FPA071813    Page 100



FPA071813    Page 101



FPA071813    Page 102



FPA071813    Page 103



FPA071813    Page 104



FPA071813    Page 105



FPA071813    Page 106



FPA071813    Page 107



 1 

From the Committee on, Reporting on: 1 

 2 

File No.  3 

 4 

(ITEM NO. ) A resolution requesting to Request to create 1.0 FTE Contract Services 5 

Coordinator (CMO) (Title Code 00055733, Pay range 27). 6 

 7 

A RESOLUTION 8 

 9 

WHEREAS, the Managed Care Organization (MCO) was created in response to the 10 

Family Care initiative. In accordance with authorization initially granted by the County 11 

Board in 1997, under Family Care, the Department’s Care Management Organization 12 

coordinates all long term care services, including home and community based services for 13 

eligible elders; and, 14 

 15 

WHEREAS there are currently over 1,000 provider contracts in the MCDFC 16 

overseen by 5 Contract Services Coordinators with additional providers added regularly. 17 

These coordinators are responsible for working with healthcare providers to plan, develop 18 

and manage the Provider Network for delivery of covered services to Family Care program 19 

participants. Each Contract Services Coordinator is responsible for over 200 contracts; this 20 

volume makes it increasingly difficult to monitor performance and insure quality; and, 21 

 22 

 WHEREAS the MCO is continuing to build its network and is in need of additional 23 

staff assistance. The State has mandated all MCOs work towards enhancing their abilities to 24 

serve individuals with behavior challenges resulting from diagnoses of Alzheimer’s disease 25 

and related dementias. Additionally, the BHD redesign process is expected to increase 26 

Family Care’s work volume, with 11 Hilltop patients receiving the Family Care benefit and 27 

more expected as the redesign process moves forward.; and, 28 

 29 

WHEREAS, the Department of Family Care requests Request to create 1.0 FTE 30 

Contract Services Coordinator (CMO) (Title Code 00055733, Pay range 27), and 31 

 32 

 WHEREAS, the Department of Administrative Services, Fiscal Affairs recommends 33 

that the following request effective August 5, 2013, be approved: create 1.0 FTE Contract 34 

Services Coordinator (CMO) (Title Code 00055733, Pay range 27); and   35 

 36 

BE IT RESOLVED, that the following position actions are approved, for the 37 

Department of Health and Human Services effective August 4, 2013 38 

 39 

Action          Title           No. of Positions  Pay Range 40 
Create            Contract Services Coordinator (CMO)        1                    27 41 
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File No.  1 

  (Journal, date) 2 

 

From the Interim Fiscal & Budget Administrator, Department of Administrative Services, 3 

requesting approval to apply for and accept Edward Byrne Memorial Justice Assistance 4 

Grant (JAG) funds for Federal Fiscal Year 2013 5 

 

A RESOLUTION 6 

 

 WHEREAS, on May 30, 2013, the Department of Administration-Fiscal Division was 7 

notified by the U.S. Department of Justice (U.S. DOJ) that it had released applications for 8 

the 2013 Edward Byrne Memorial Justice Assistance Grant (JAG); and 9 

 

 WHEREAS, as a part of the funding, the U.S. DOJ requires the qualifying localities to 10 

negotiate a Memorandum of Understanding (MOU) regarding the administration and 11 

distribution of funds; and 12 

 

 WHEREAS, the following localities Milwaukee, Milwaukee County, Wauwatosa and 13 

West Allis are eligible for a total funding amount of $806,327; and  14 

 

  WHEREAS, funding is awarded to municipalities based upon the average annual 15 

number of Part 1 violent crimes reported by the unit to the Federal Bureau of Investigations 16 

(FBI) and since Milwaukee County bears the cost of prosecution and incarceration that arise 17 

out of Part 1 violent crimes, the DOJ has declared Milwaukee County a disparate 18 

jurisdiction and therefore eligible to share in the funding awarded to municipalities located 19 

within Milwaukee County; and  20 

 

 WHEREAS, the City of Milwaukee was awarded $772,401 which is 96% of all the local 21 

funds, no attempt was made to extract funding from the municipalities other than the City of 22 

Milwaukee and after discussions with Milwaukee Police Department; and 23 

 24 

 WHEREAS, it was agreed that funding would be split with the Milwaukee Police 25 

Department and Milwaukee County each funding one-half of the cost of the Community 26 

Justice Council Coordinator position, housed at the Public Policy Forum at a cost of $85,000; 27 

and 28 

 29 

 WHEREAS, of the remaining funding level of $687,401, Milwaukee County will receive 30 

$343,701 or 50% of the City of Milwaukee’s award; and 31 

 

 WHEREAS, the grant does not require a local match; and  32 

 

 WHEREAS, the application submission deadline is July 9, 2013; and  33 

 

 WHEREAS, Milwaukee County will be the fiscal agent for the grant; and 34 

 

WHEREAS, in order to meet the grant requirements, a separate trust fund must be 35 

established to deposit the grant monies which Milwaukee County will receive; now, 36 

therefore, 37 
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BE IT RESOLVED, that the County Board of Supervisors does hereby authorize the 38 

Department of Administrative Services –  Fiscal Division to apply for and accept Edward 39 

Byrne Memorial Justice Assistant Grant (JAG) funds; and 40 

 41 

BE IT FURTHER RESOLVED, that a separate trust fund be established to deposit the 42 

grant monies.  43 
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Attachment 3: Budget and Budget Narrative 
 

 
The Joint Spending Plan for 2013 allocates a total of $806,327 to the following jurisdictions:  
Milwaukee County, City of Milwaukee, Wauwatosa and West Allis.   
 

 

Jurisdiction Category Item 
Cost 

Total 
Amount 

Milwaukee County/City of Milwaukee   $85,000 
Public Policy Forum    
Fund CJC Coordinator Position Consultants/ Contracts $85,000  

    
Milwaukee County   $343,701 
   District Attorney – $252,049    
     Fund ADAs through July 2014 Personnel $252,049  
    
   Sheriff - $43,802    
     Alcohol Impaired Driving Initiative Personnel $43,802  
         
   House of Correction - $47,850    
     K9 Unit Equipment/Supplies $47,850  
    
City of Milwaukee    $343,700 
       Property Storage Security Upgrade Equipment $50,000  
     Surveillance Equipment – Internal Affairs Equipment $35,000  
     Stingray Cell Phone Tracker Equipment $109,140  
     Data Center Server Upgrade Equipment $50,000  
     Inspections Division Furniture, Fixtures and Equipment Supplies $50,000  
     Furnishing Supplies $49,560  
    
City of Wauwatosa   $10,427 
   Upgrade to 911 System Equipment $10,427  
    
City of West Allis   $23,499 
    Tactical Helmets Equipment $6,500  

Gas Masks Equipment $7,000  
Laser Trajectory Kit Equipment $600  
Radar Units Equipment $1,600  
In-Squad Camera System Equipment $7,799  
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7-1-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  

A  DEPARTMENTAL - RECEIPT OF REVENUE File No. 13-1/13-613 

 (Journal, December 20, 2012) 

 

Action Required 

 Finance, Personnel and Audit Committee 

 County Board (2/3 Vote) 

 

 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

     From  To 

1) 1160 – DAS-IMSD   

 2299 

6147 

- 

- 

Other Grants and Reimbursement 

Prof Serv Data Process 

 $58,090   

$58,090 

        

A fund transfer of $58,090 is requested by the Chief Information Officer, Information Management 

Services Division, Department of Administrative Services (DAS-IMSD) to accept revenue and establish 

expenditure authority accordingly.  

 

In June 2013, DAS-IMSD received authority (File #13-486) to accept two grants from the Wisconsin 

Office of Justice Assistance totaling $58,090 to support public safety. $45,890 was awarded to 

Milwaukee County to develop a County interface to the Wisconsin Justice Information Sharing Program 

(WIJIS). WIJIS exists to improve the flow of information across community, geographical, and 

organization boundaries between computerized systems. An additional $12,200 was awarded to 

Milwaukee County to hire a consultant to configure an interface that meets Wisconsin Incident Based 

Reporting System (WIBRS) criteria. WIBRS is a crime reporting system designed to collect data 

throughout Wisconsin on each crime occurrence and on each incident and arrest within that occurrence.  

 

This fund transfer has no tax levy impact.  

 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE JUNE 26, 2013. 
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2 

 

     From  To 

2) 2430 – Child Support Services   

 2699 – Other Fed Grants and Reimbursements  $ 245,425.00   

 
        

 2430 – Child Support Services   

 6149 – Prof. Services – Nonrecur Oper    $ 228,525.00 

 6409 – Printing and Stationary    $     8,000.00 

 6803 – Auto Allowance    $        200.00 

 6805 – Training    $      3,000.00 

 7910 – Office Supplies    $      5,700.00 

Request 

A transfer in the amount of $245,425 is being requested by the Director of the Department of Child 

Support Services to increase the appropriations relating to other federal grants and reimbursements.  The 

request is being submitted to recognize the receipt of revenue from a grant administered by the Federal 

Office of Family Assistance for Pathways to Responsible Fatherhood grant. 

 

The department was awarded the Pathways to Responsible Fatherhood grant pursuant to County Board 

File No. 11-472.  This is a three year grant with funding in the amount of $1,806,892 each year.  Child 

Support Services and its partner vendors were not able to spend all of the year one funds and 

subsequently submitted a carryover request and updated budget to the grant administrator.  The Federal 

Office of Family Assistance recently informed the Department of Child Support Services of their 

approval to carry over $245,425 into 2013 from the previous year’s funding based on the request 

submittal from the department. 

 

This fund transfer seeks expenditure authority in the accounts detailed above in relation to this grant in 

order to provide various programs, literature, and other support services with its partner vendors to 

promote responsible fatherhood for low-income fathers. 

 

There is no tax levy impact from this transfer. 

 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE JUNE 26, 2013. 
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7-1-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  

B  CAPITAL - RECEIPT OF REVENUE File No. 13-1/13-613 

 (Journal, December 20, 2012) 

 

Action Required 

 Finance, Personnel and Audit Committee 

 County Board (2/3 Vote) 

 

 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) WH237011 & WH237012 E. Layton Avenue (S. 

Howell Avenue to I-794) * 

    

 9706 – Professional Division Services    $30,000 

 8530 – Roadway Planning and Construction    $300,000 

 2299 – Other State Grants and Reimbursements  $300,000   

 WO870011 County Special Assessments #     

 8589 – Other Capital Outlay  $30,000   

 

# Existing Project, + Included in 5-Year Plan, * New Project 

 

An appropriation transfer of $330,000 is requested by the Director of the Department of Transportation to 

create project WH237 E. Layton Avenue Pavement Grinding from S. Howell Avenue to I-794. Financing 

for the construction phase of the project will be provided by the Wisconsin Department of Transportation 

(WisDOT) and financing for the design phase of the project will be provided by reallocating expenditure 

authority from Project WO870 County Special Assessments. 

 

Several concerns have been received by the Milwaukee County Department of Transportation (MCDOT) 

about the condition of E. Layton Avenue from S. Howell Avenue to I-794. This section of roadway was 

used by the WisDOT as a detour route for the I-43 bridge replacement project. MCDOT asked WisDOT 
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to finance a project to temporarily improve the condition of the roadway until a more permanent fix can 

be completed. A more permanent fix would be resurfacing on the roadway and performing asphalt and 

concrete work such as curbs and sidewalks where necessary. Financing for the construction phase of a 

permanent improvement of this segment of roadway is currently requested in 2015 as part of the 2014 

Requested Five Year Plan. 

 

In reviewing alternatives, WisDOT has agreed to finance the construction of a grinding of the concrete 

pavement within the travel lanes of E. Layton Avenue. The construction and inspection costs are 

estimated to be $300,000 and 100% will be financed by WisDOT. The State’s total participation in the 

costs for construction is not capped. The pavement grinding project will require a set of design plans and 

estimates following the process necessary for the State to let the project.  The County will be responsible 

for preparing the design documents. The County will only be responsible for the design portion of the 

project, which is estimated to cost $30,000. 

 

In June 2013, the MCDOT submitted a report to the Transportation and Public Works Committee that 

informed policymakers that the Department was moving forward with the design on the project and that 

the project would be financed by the Department’s operating budget.  It was also communicated that the 

Department would be submitting a July appropriation transfer requesting to utilize surplus expenditure 

authority in the County Special Assessments Project in order to replenish the $30,000 from the operating 

budget. 

 

This appropriation transfer will reallocate $30,000 from Project WO870 County Special Assessments in 

order to finance the local share of the pavement grinding project. Assuming approval of this 

appropriation transfer, the County Special Assessments project will have a balance of approximately 

$440,000.  

 

This fund transfer has no tax levy impact. 

 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE JUNE 26, 2013. 
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7-1-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  

C DEPARTMENTAL – OTHER CHARGES File No. 13-1/13-613 

 (Journal, December 20, 2012) 

 

Action Required 

 Finance, Personnel and Audit Committee 

 County Board (Majority Vote) 

 

 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) 0901- DAS Midwest Air Lease Trust       

 8923 - Return of State Reserve    $149,000 

 0890 - Bal Sheet (State Reserve for 

Midwest) 

 $149,000   

        

 

A transfer of $149,000 is requested by the Comptroller to make a payment to the State of Wisconsin and 

Racine County based on the terms of a 2003 agreement that funded construction of hangars for Midwest 

and Skyway Airlines. 

 

The agreement, adopted by the County in 2003 (Board File 03-265) created an interest-bearing reserve 

account that provides backing for Industrial Revenue Development Bonds (IRDBs) that were used to 

finance the construction of hangars for Midwest and Skyway Airlines at General Mitchell International 

Airport. The reserve account is funded with proceeds from the State of Wisconsin Department of 

Commerce and from Community Development Block Grant funds from Racine County.  

 

Under the terms of the agreement, whenever Midwest/Skyway Airlines (now Republic Airlines) makes a 

principal payment on the IRDBs, the County must refund the State of Wisconsin and Racine County for 

the share of principal paid, with an equal share of the reserve account balance (including interest 
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earned). To date Republic Airlines, on behalf of Midwest/Skyway Airlines, has repaid 3.14 percent of 

the original principal, therefore the County must refund to the State of Wisconsin and Racine County 

3.14 of the accrued balance of the reserve fund, which at the time of the request was $4,735,058.35. 

 

This transfer would provide the expenditure authority to make the required repayment out of the reserve 

fund. 

 

This transfer has no tax levy impact. 

 

 TRANSFER SIGNED BY THE COUNTY EXECUTIVE JUNE 26, 2013. 
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2013 BUDGETED CONTINGENCY APPROPRIATION SUMMARY

2013 Budgeted Contingency Appropriation Budget $4,103,329

Approved Transfers from Budget through July 1, 2013

4000 - Equipment rental for EMU 57,500$         

4300 - Equipment rental for EMU 600,000$       

1130 - Misc. legal fees related to MPM lease (100,000)$      

4300 - Equipment Rental for EMU (657,500)$      

Contingency Balance July 1, 2013 $4,003,329

Transfers Pending in Finance, Personnel & Audit Committee through

July 1, 2013 -$                   

Total Transfers Pending in Finance, Personnel & Audit Committee -$                   

Net Balance 4,003,329$    

h:budget/docbdgt/finance/contingency.xls
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2014	Milwaukee County	

Budget	Narrative	Update

Department of Administrative Services – Fiscal Affairs 
Division
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Table	of	Contents

1. Purpose of New Narrative

2. GFOA Distinguished Budget Presentation

3. GFOA – Related Elements

4. Departmental Narrative Structure

• Front Page

• Service Pages

• Personnel Changes

5. Questions & Suggestions?
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Purpose	of	New	Narrative
1. Focus on Services, not Departments 

• Which Services the County Provides
• Service Levels
• Service Resources
• Performance Measures

2. Provide Information More Clearly

• Reduce amount of text

• Eliminate Duplicative, Unnecessary Tables

3. Win GFOA Distinguished Budget Presentation Award

• Industry Best Practice
• DAS‐Fiscal Performance Measure
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GFOA	Distinguished	Budget	
Presentation	Award
1. Industry Best Practice

2. 26 Criteria

• Overview
• Long and Short‐term issues
• Organizational Goals
• Detailed Expenditure & Revenue Analysis
• Financial Practices
• Accounting Information
• Capital & Debt

3. 9 Counties in Wisconsin won in FY 2011
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GFOA	Elements
1. Budget Message

2. Description of Short‐Term Factors

3. Explanation of Long‐Term Issues

4. Expenditures and Revenues by Fund

5. Information related to fund balances and fund balance policies

6. An analysis of major expenditure and revenue types. 

7. Capital project and debt service information.

8. Community and Organizational Data
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Department Front
Page

Consolidated 
expenditures
& revenues

FTE Broken out by full
& part‐time, OT in $

Department mission, 
structure, & summary
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Service Summary

Activity Data “What 
We Do”

Resource Data “How 
We Do It”

Performance 
Measures “How Well 
We Do It”

Budget Highlights
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Personnel
Summary
Page

Each department narrative will now have a table showing all budgeted 
positions, with a comparison between current and budgeted, and an 
explanation of changes. 

This page will also show OT, V&T, Salary Adjustment, Special Premium, etc. 

Department of Space Exploration Personnel Summary

Title Code
2013

Adopted
2014

Recommended
2014-2013
Variance Explanation

Space Cargo Loader 4.5 5.5 1.0 Fund 1.0 FTE in 2014

Spacecraft Mechanic 3.0 4.0 1.0 Fund 1.0 FTE in 2014

Space Colony Maint Worker 11.0 10.0 (1.0) Unfund 1.0 FTE in 2014

Fiscal Assistant 2.0 3.0 1.0 2013 Current Year Action

Colony Worker-Hourly 56.5 62.5 6.0 Fund 6.0 FTE in 2014

Colony Worker II 5.5 3.5 (2.0) Abolish 2.0 in 2014

Administrative Assistant 23.5 21.5 (2.0) Transfer 1.0 FTE out,
Unfund 1.0 FTE in 2014

Fiscal Administrator 3.0 2.0 (1.0) 2013 Current Year Action

Astronaut 5.0 6.0 1.0 Fund 1.0 FTE in 2014

Department Director 1.0 1.0 0.0 No Change

Overtime 62.5 65.5 3.0

Vacancy & Turnover (3.6) (4.2) (0.6)

TOTAL 446.0 461.0 15.0
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Questions?	Suggestions?
• Please Note this is still in Draft Form
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   File No. 13-597 1 

   (Journal,  ) 2 

 3 

(ITEM)  From the Director of Audits, Requesting County Board concurrence with two 4 

recommendations relating to the Wauwatosa School District’s reimbursement of operating 5 

costs associated with Department of Health and Human Services (DHHS) schools for the 2011-6 

2012 school year. 7 

 8 

A RESOLUTION 9 

 10 

            WHEREAS, the Wauwatosa School District (District) has provided teaching services 11 

at the DHHS schools for the 2011-2012 school year; and    12 

 13 

WHEREAS, Milwaukee County administrators have submitted invoices to the 14 

District totaling $598,800 for use of County facilities, and; 15 

 16 

WHEREAS, the County invoices have been paid in full by the District, and;  17 

 18 

             WHEREAS, the Office of the Comptroller –  Audit Services Division issued a report 19 

dated July 1, 2013, summarizing the results of its review, along with two 20 

recommendations; now, therefore,  21 

 22 

BE IT RESOLVED, that the Milwaukee County Board of Supervisors concurs with the 23 

audit recommendations contained in the Audit Services Division’s report dated July 1, 24 

2013, relating to Wauwatosa School District’s reimbursement of operating costs associated 25 

with DHHS Schools for the 2011-2012 school year. 26 
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Department of Human Resources 

Date: May 24,2013 

To: Chairwoman Marina Dimitrijevic 

Kerry Mitchell, Director, Department of Human Resource~ From: 

Subj: Revisions to Chapter 17.16 relating to Overtime Compensation 

Issue 
The Federal Fair Labor Standards Act (FLSA) requires Milwaukee County to provide 
overtime compensation to those employee classes whom the FLSA qualifies as "non
exempt." FLSA further identifies classes of employees who would be considered 
"exempt" from the requirement to provide overtime compensation. Milwaukee County's 
Overtime Compensation ordinance, as set forth in Chapter 17.16 of the Milwaukee 
County Code of General Ordinances (MCGO) meets FLSA requirements for non-exempt 
employees, but exceeds the FLSA requirements for FLSA-exempt employees. 

The Department of Human Resources is proposing to fully incorporate the FLSA 
guidelines to remove all exempt-level positions from the Milwaukee County's overtime 
ordinance, with the exception of certain health care positions and Assistant Chiefs of 
Airport Rescue and Firefighting, and convert those employees to salaried status. 

Background 
Employees governed by the Fair Labor Standards Act are either "exempt" or "non
exempt" from the provisions of the Act. Non-exempt employees are to receive overtime 
compensation, while exempt employees are not. The majority of positions in Milwaukee 
County service are non-exempt and will not be affected by the proposed revision. The 
FLSA exempts executive, administrative and professional level employees from its 
overtime requirements because it recognizes those types of employees as salaried rather 
than hourly. 

Beyond FLSA, overtime compensation is also addressed in Chapter 17.16 of the 
Ordinances. Historically, this chapter has provided overtime compensation in excess of 
the federal requirements, both for non-exempt and exempt level employees. Prior to 
2009, the County allowed for overtime for work in excess of 8 hours per day, and time 
and a half for exempt employees who were below pay range 29M. 

In 2009, DAS - Human Resources proposed revisions to 17.16 to change the overtime 
standard to hours worked beyond 40 in a week, and eliminate all overtime compensation 
for exempt level (non-executive) employees. The County Board adopted a substitute 

Courthouse Room 210, 901 North ifh Street, Milwaukee, WI 53233 
Phone: (414) 278-4148 Fax: (414) 223-1379 
www. county.milwaukee.govm umanResources 
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proposal that preserved straight-time overtime accruals for professional, non-executive 
exempt-level staffbut incorporated the 40-hour threshold for all overtime-eligible 
employees (File No. 09-257). 

Current Overtime Provisions for FLSA-Exempt Employees 
Among the positions that are currently provided straight-time overtime accruals under 
our ordinances are management and professional positions that would not be entitled to 
overtime under FLSA guidelines. As of May 2013, there are 698 authorized positions 
(468 filled) that are classified as FLSA-exempt and are currently entitled to overtime 
accruals or payments. Attached to this report is a listing oftitle codes and pay ranges of 
positions currently classified as exempt that will be affected by the proposed revision. 

Since the beginning of2012, FLSA exempt employees, both represented and non
represented, have accrued 18, 131 hours of overtime. Under current ordinances and 
practices, the accrued overtime total of 18,131 can be used as compensatory time to be 
used as time off, or will be converted to a cash payment upon the employee's termination 
from County service. Based on current hourly wage rates for those positions, the accrued 
overtime in that span has a dollar value of approximately $700,000. It should be noted 
that the value of the accrued time increases as the underlying hourly wage rates increase. 
For example, the general 1.5% increase that took effect May 12, 2013 will increase the 
value of the accrued time if it is paid when the employee terminates employment. 

Revised Overtime Considerations 
The proposed ordinance revision would have two primary impacts. First, by fully 
incorporating FLSA guidelines, the County's FLSA-exempt level employees would be 
considered salaried. Generally, those employees are currently paid at a wage rate 
multiplied against actual hours worked and reported. Under the proposed change, those 
employees would become salaried (based on current rates) and would report time on an 
exception basis (i.e., report only time used rather than time worked). 

Additionally, as salaried employees, FLSA-exempt level employees who work beyond 40 
per week would not receive compensatory time on a straight-time basis, but may be 
allowed manager-approved time adjustments based on hours worked and work 
completed. 

The proposed revision would continue the practice of permitting straight time accruals for 
Assistant Chiefs of Airport Fire and Rescue (as permitted by FLSA) and allow certain 
medical positions to receive overtime due to retention and recruitment considerations. 

Recommendation 
Responses to a survey of Wisconsin counties indicated that fewer than 25% provide 
overtime for FLSA-exempt employees. Some counties have specific exceptions (e.g., for 
crisis social workers), but the clear majority of counties do not provide overtime 
compensation for FLSA-exempt employees. In the private sector, providing overtime 
compensation when it is not required by FLSA is simply a non-standard practice. 
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The 2009 revision was a substantial correction to a benefit that exceeded FLSA 
standards, and began to standardize County practices with those of most employers. The 
proposed revision takes the final step and fully incorporates the Federal Fair Labor 
Standards Act, aligning the practices with County FLSA-exempt employees with 
overtime practices elsewhere in the public and private sectors. 

The Department of Human Resources respectfully requests that this item be referred for 
consideration by the Committee on Finance, Personnel and Audit in the June 2013 
meeting cycle. 

Cc: A. Moreen 
D. Tyler 
S. Manske 
J . Fudge 
S. Cady 
J. Jensen 

FPA071813    Page 234



REVISED 5-30.13 

Department of Human Resources 

Date: May 24,2013 

To: Chairwoman Marina Dimitrijevic 

From: Kerry Mitchell, Director, Department of Human Resources F 
Subj: Revisions to Chapter 17.16 relating to Overtime Compensation 

Issue 
The Federal Fair Labor Standards Act (FLSA) requires Milwaukee County to provide 
overtime compensation to those employee classes whom the FLSA qualifies as "~}on
exempt." FLSA further identifies classes of employees who would be considered 
"exempt" from the requirement to provide overtime compensation. Milwaukee County's 
Overtime Compensation ordinance, as set forth in Chapter 17.16 of the Milwaukee 
County Code of General Ordinances (MCGO) meets FLSA requirements for non-exempt 
employees, but exceeds the FLSA requirements for FLSA-exempt employees. 

The Department of Human Resources is proposing to fully incorporate the FLSA 
guidelines to remove all exempt-level positions from the Milwaukee County's overtime 
ordinance, with the exception of certain health care positions and Assistant Chiefs of 
Airport Rescue and Firefighting, and convert those employees to salaried status. 

Background 
Employees governed by the Fair Labor Standards Act are either "exempt" or "non
exempt" from the provisions of the Act. Non-exempt employees are to receive overtime 
compensation, while exempt employees are not. The majority of positions in Milwaukee 
County service are non-exempt and will not be affected by the proposed revision. The 
FLSA exempts executive, administrative and professional level employees from its 
overtime requirements because it recognizes those types of employees as salaried rather 
than hourly. 

Beyond FLSA, overtime compensation is also addressed in Chapter 17.16 ofthe 
Ordinances. Historically, this chapter has provided overtime compensation in excess of 
the federal requirements, both for non-exempt and exempt level employees. Prior to 
2009, the County allowed for overtime for work in excess of 8 hours per day, and time 
and a half for exempt employees who were below pay range 29M. 

In 2009, Human Resources proposed revisions to 17.16 to change the overtime standard 
to hours worked beyond 40 in a week, and eliminate all overtime compensation for 
exempt level (non-executive) employees. The County Board adopted a substitute 

Courthouse Room 210, 901 North 9'h Street, Milwaukee, WI 53233 
Phone: (414) 278-4148 Fax: (414) 223-1379 
www. county.milwaukee.gov/H umanResources 
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proposal that preserved straight-time overtime accruals for professional, non-executive 
exempt-level staffbut incorporated the 40-hour threshold for all overtime-eligible 
employees (File No. 09-257). 

Current Overtime Provisions for FLSA-Exempt Employees 
Among the positions that are currently provided straight-time overtime accruals under 
our ordinances are management and professional positions that would not be entitled to 
overtime under FLSA guidelines. As of May 2013, there are 698 authorized positions 
(468 filled) that are classified as FLSA-exempt and are currently entitled to overtime 
accruals or payments. Attached to this report is a listing of title codes and pay ranges of 
positions currently classified as exempt that will be affected by the proposed revision. 

Since the beginning of2012, FLSA exempt employees, both represented and non
represented, have accrued 18,131 hours of overtime. Under current ordinances and 
practices, the accrued overtime total of 18,131 can be used as compensatory time to be 
used as time off, or will be converted to a cash payment upon the employee's termination 
from County service. Based on current hourly wage rates for those positions, the accrued 
overtime in that span has a dollar value of approximately $700,000. It should be noted 
that the value of the accrued time increases as the underlying hourly wage rates increase. 
For example, the general 1.5% increase that took effect May 12, 2013 will increase the 
value of the accrued time if it is paid when the employee terminates employment. 

Revised Overtime Considerations 
The proposed ordinance revision would have two primary impacts. First, by fully 
incorporating FLSA guidelines, the County' s FLSA-exempt level employees would be 
considered salaried. Generally, those employees are currently paid at a wage rate 
multiplied against actual hours worked and reported. Under the proposed change, those 
employees would become salaried (based on current rates) and would report time on an 
exception basis (i.e., report only time used rather than time worked). 

Additionally, as salaried employees, FLSA-exempt level employees who work beyond 40 
per week would not receive compensatory time on a straight-time basis, but may be 
allowed manager-approved time adjustments based on hours worked and work 
completed. 

The proposed revision would continue the practice of permitting straight time accruals for 
Assistant Chiefs of Airport Fire and Rescue (as permitted by FLSA) and allow certain 
medical positions to receive overtime due to retention and recruitment considerations. 

Recommendation 
Responses to a survey of Wisconsin counties indicated that the vast majority, more than 
75%, do not provide overtime for FLSA-exempt employees. Some counties have specific 
exceptions (e.g., for crisis social workers), but the clear majority of counties do not 
provide overtime compensation for FLSA-exempt employees. The State of Wisconsin 
and the City of Milwaukee follow federal law and do not pay exempt-level staff 
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overtime. Also, in the private sector, providing overtime compensation when it is not 
required by FLSA is simply not done. 

The 2009 revision was a substantial correction to a benefit that exceeded FLSA 
standards, and began to standardize County practices with those of most employers. The 
proposed revision takes the final step and fully incorporates the Federal Fair Labor 
Standards Act, aligning the practices with County FLSA-exempt employees with 
overtime practices elsewhere in the public and private sectors. 

The Department of Human Resources respectfully requests that this item be referred for 
consideration by the Committee on Finance, Personnel and Audit in the June 2013 
meeting cycle. 

Cc: A. Moreen 
D. Tyler 
S. Manske 
J. Fudge 
S. Cady 
J.Jensen 
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Prine Asst Corp Counsel 

Prine Asst Corp Counsel 
Prine Asst Corp Counsel 
Prine Asst Corp Counsel 

Prine Asst Corp Counsel 

Prine Asst Corp Counsel 
Prine Asst Corp Counsel 

Prine Asst Corp Counsel 
Prine Asst Corp Counsel 

Dep Corp Counsel 
Dep Corp Counsel 

Labor Relations Spec 3 
Labor Relations Analyst 

Adm Asst NR 
Human Res Analyst 3 
Human Res Analyst 3 
Human Res Analyst 3 - Bii/Span 

Park Operats Analyst 2 NR 
Human Res Analyst 2- Emp Ben 

Human Res Analyst 2- Emp Ben 

Human Res Spec 

Human Res Analyst 3 
Sr Employment Relations Spec 

Well ness Coordinator 

Fiscal Officer Assistant 
Compensation Analyst 
Employee Develop Coord 

Human Res Coord TPW 
Human Res Coord Parks 
Human Res Coord Zoo 

Human Res Coord MHO 
Human Res Coord CSE 

Human Res Coord Aging 
Employee Develop co·ord 

Business Manager 
Sr Pension Analyst 

Fiscal Officer-Ers 

ERS Coord 
Human Res Mgr 
Benefits Operations Manager 
Human Res Spec FML 

Human Res Spec FML 
Adm Claims Examiner- W C 

Safety Coordinator 

Fiscal Analyst - NR 
Fiscal Mgt Analyst 3 

Fiscal Mgt Analyst 3 

Fiscal Mgt Analyst 3 
Fiscal & Perf Mgmt Coord 

Fiscal & Strat Plan Coord 

Fiscal & Strat Asset Coord 
Dir of Operations 

Purchasing Manager 
Purchasing Administrator 

Accountant 4-NR 
Communications Spec 3 NR 

Project Mgt Office Coordinator 

Fiscal And Budget Manager 
IT Manager - Applications 

55CM 
55CM 
30M 
34Z 

34Z 
34Z 

34Z 
34Z 
34Z 

34Z 
34Z 
34Z 

34Z 
37AM 
37AM 

30M 
33M 
06PM 

17JM 
17JM 
17JM 

22M 
22M 
22M 

25M 
28M 
29M 

29M 
29M 
29M 

30M 
30M 

30M 
30M 

30M 
30M 
30M 

30M 
30M 
31M 

32M 
32M 

32M 
35M 

38M 
25M 

25M 
29M 
30M 

24M 
26JM 

26JM 
33JM 
38M 

38M 
38M 

38M 
33M 

38M 
25M 
28M 

32M 
33M 

35M 

145663 Authorized 
141689 Authorized 

125648 Authorized 
143372 Authorized 
134884 Authorized 

102268 Authorized 
146493 Authorized 
108726 Authorized 

137019 Authorized 
13 7016 Authorized 
146497 Authorized 

137077 Authorized 
145214 Authorized 

Authorized 

134694 Authorized 
129338 Authorized 
116830 Authorized 

Authorized 

143031 Authorized 
146762 Authorized 

145081 Authorized 
118317 Authorized 
142652 Authorized 

143152 Authorized 
Authorized 

107783 Authorized 

Authorized 
Authorized 

Authorized 

143404 Authorized 
Authorized 

130714 Authorized 

144847 Authorized 

115828 Authorized 
136582 Authorized 
146630 Authorized 

111874 Authorized 
129475 Authorized 
146606 Authorized 

142374 Authorized 
Authorized 

145627 Authorized 
136273 Authorized 

114605 Authorized 
Authorized 

105439 Authorized 

120630 Authorized 

131796 Authorized 
116474 Authorized 
105618 Authorized 

146941 Authorized 
145712 Authorized 
142651 Authorized 

Authorized 
Authorized 

141105 Authorized 
101952 Authorized 

131817 Authorized 
104783 Authorized 

Authorized 

Authorized 
Authorized 

143374 Authorized 

Authorized 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Unfunded 
Funded 
Funded 

Funded 
Unfunded 

Funded 
Funded 

Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 

Funded 

Funded 
Funded 
Unfunded 

Funded 

Funded 
Funded 

Funded 

Funded 
Funded 
Unfunded 

Funded 
Funded 

Funded 
Funded 

Funded 
Funded 
Funded 

Unfunded 

Funded 
Unfunded 

Funded 
Unfunded 

NR 
NR 

NR 
AT 
AT 

AT 
AT 
AT 

AT 

AT 
AT 
AT 

AT 

NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 
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1160 

1160 
1160 
1160 

1160 
1160 
1160 

1160 

1160 
1160 
1160 

1192 

1192 
2000 
2000 

2000 

2000 
2000 

2000 

2000 

2000 
2000 

2000 

2000 
2000 

2000 

2000 
2000 
2000 

2000 
2000 

2000 
2000 

2000 
2000 
2000 

2000 

2000 
2000 

2000 

2000 

2000 
2000 

2000 

2000 

2000 
2000 

2000 

2000 
2000 
2000 

2000 

2000 
2000 

2000 

2000 

2000 
2000 

2000 

2000 
2000 
2430 

2430 

2430 

IT Manager- Server 

Bus Systems Proj Mgr 
IT Manager - Applications 
IT Manager- Applications 
IT Manager- Business Develop 

IT Manager - Service Desk 

IT Operations Mgr 
IT Operations Mgr 
Business Solutions Manager 
IT Manager- Project Mgmt Offc 

Technical Architect 
Real Estate Agent 
Geographic Info Sys Sup 

Adm Asst NR 
Adm Asst 2-FCC 
Adm Asst 3-Crt Admin NR 
Adm Asst 3-Crt Admin NR 

Adm Asst 3-Crt Admin NR 
Adm Asst 3-Crt Admin NR 

Adm Asst 3-Crt Admin NR 
Interpreter Coordinator 
Accounting Coord • Courts 

Felony Court Coord 

Intake Court Coord 
Asst Chief Dep Clk Civil Admin 

Asst Chief Dep Clk Div Admin 

Asst Chief Dep Clk Probate 
Justice Center Coord 
Judicial Rev Coord (Child Ct) 

Judicial Rev Coord (Courts) 

Asst Fam Ct Comm 
Asst Fam Ct Comm 
Fulltime Court Comm 

Asst Fam Ct Comm 
Asst Fam Ct Comm 

Asst Fam Ct Comm 
Asst Fam Ct Comm 

Asst Fam Ct Comm 
Asst Fam Ct Comm 
Asst Fam Ct Comm 

Asst Fam Ct Comm 
Legal Cnsl Courts 
Dep Register Probate 

Dep Register Probate 
Probat Ct Commissioner 

Fulltime Court Comm 
Fulltime Court Comm 

Fulltime Court Comm 
Fulltime Court Comm 

Fulltime Court Comm 
Fulltime Court Comm 

Fulltime Court Comm 
Fulltime Court Comm 
Fulltime Court Comm 

Legal Cnsl 1 Adoptions 

Legal Cnsl Criminal 
Legal Cnsl Criminal 
Fulltime Court Comm 

Dir Famly Ctcounsl Serv 

Adm Crt Comm 
Fiscal Operations Admin-Courts 

Fiscal Coordinator 

Legal Cnsl Chid Supp 1 
Legal Cnsl Chid Supp 1 

35M 

35M 
35M 

35M 
35M 

35M 
36M 
36M 
38M 

38M 

38M 
26M 

31M 

06PM 
22M 
24M 

24M 
24M 
24M 

24M 
27M 
28M 

29M 

29M 
32M 

32M 

32M 
33M 
33M 

33M 
34Z 

34Z 

34Z 
34Z 
34Z 

34Z 

34Z 
34Z 
34Z 

34Z 
34Z 
34Z 

34Z 

34Z 
34Z 
34Z 

34Z 
34Z 

34Z 
34Z 

34Z 
34Z 
34Z 

34Z 
34Z 

34Z 
34Z 

34Z 
35M 
37AM 

38M 

27M 
34Z 

34Z 

Authorized 
Authorized 

143208 Authorized 

100851 Authorized 
102496 Authorized 
144967 Authorized 

Authorized 

105692 Authorized 
Authorized 

146663 Authorized 
146756 Authorized 
146883 Authorized 

136331 Authorized 
Authorized 

144197 Authorized 

115177 Authorized 
130345 Authorized 
127884 Authorized 

120864 Authorized 
123261 Authorized 
125180 Authorized 

120191 Authorized 

118085 Authorized 
Authorized 

124852 Authorized 

125140 Authorized 
120247 Authorized 
145676 Authorized 

114500 Authorized 

125385 Authorized 
Authorized 
Authorized 

Authorized 
122604 Authorized 

113615 Authorized 

107339 Authorized 
107505 Authorized 
105265 Authorized 

102628 Authorized 

105087 Authorized 
123113 Authorized 
137190 Authorized 

107239 Authorized 
114567 Authorized 
130349 Authorized 

126726 Authorized 

107335 Authorized 
130352 Authorized 
133752 Authorized 

146032 Authorized 
105320 Authorized 
107537 Authorized 

107297 Authorized 

100373 Authorized 
116423 Authorized 
116086 Authorized 

132624 Authorized 
137185 Authorized 

Authorized 

142614 Authorized 

146396 Authorized 
144347 Authorized 

Authorized 

112707 Authorized 

Funded 
Unfunded 

Funded 
Funded 
Funded 

Funded 
Unfunded 
Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 

Funded 

Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Unfunded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Unfunded 
Unfunded 

Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 

Funded 
Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 

Funded 
Unfunded 

Funded 
Funded 
Funded 

Unfunded 
Funded 

NR 
NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
AT 

AT 

AT 
AT 
AT 

AT 
AT 
AT 

AT 
AT 
AT 

AT 

AT 
AT 

AT 

AT 
AT 
AT 

AT 

AT 
AT 
AT 

AT 

AT 
AT 
AT 

AT 

AT 
NR 
NR 

NR 
NR 
AT 

AT 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
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2430 

2430 
2430 
2430 

2430 
2430 
2430 

2430 

2430 
2430 
2430 

2430 
2430 
2430 

2430 

3010 
3010 
3010 

3010 
3010 
3090 

3090 

3700 
3700 

3700 

3700 
3700 
3700 

3700 
3700 
3700 

3700 
3700 
3700 

3700 

3700 
3700 
3700 

3700 
3700 
3700 

3700 

3700 
3700 
3700 

3700 
3700 
3700 

4000 

4000 
4000 
4000 

4000 
4000 

4000 
4000 

4000 
4000 

4000 
4000 

4000 

4000 
4000 

4000 

legal Cnsl Chid Supp 1 
legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 
legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 
legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 
legal Cnsl Chid Supp 1 
legal Cnsl Chid Supp 1 

legal Cnsl Chid Supp 1 
legal Counsel Admin - CSS 
legal Counsel Asst - Admin 

Election Comm Asst 
Election Comm Adm Asst 
Election Comm Member 

Election Comm Member 
Election Comm Member 
Accountant 4- Treasury Ser NR 

Accounting Manager 

Perform Evaluator 3 
Perform Evaluator 3 
Perform Evaluator 3 

Perform Evaluator 3 
Adm Sec Audit Adm Asst 
Accountant 4-NR 
Accountant 4- Treasury Ser NR 

Perform Evaluator 3 
Perform Evaluator 3 

Perform Evaluator 3 
Perform Evaluator 3 

Accountant 4-NR 
Accountant 4-NR 

Accountant 5 
Adm Sec lead Auditor 

Adm Sec lead Auditor 
Adm Sec lead Auditor 
Adm Sec lead Auditor 

Adm Sec lead Auditor 
Adm Sec Forensic Audito 

Accounting Manager 

Accounting Manager 
Accounting Manager 

Fiscal Mgt Analyst 3 
Fiscal Mgt Analyst 3 
Capital Finance Plan Anal 3 

Adm Asst NR 

Adm Asst NR 
Adm Asst NR 
Adm Asst NR 

Adm Asst NR 

Adm Asst NR 
Adm Asst NR 
Investigator Hr 

Investigator Hr 
Investigator Hr 

Investigator Hr 
Investigator Hr 

Investigator Hr 
Investigator Hr 
Investigator Hr 

Investigator Hr 

34Z 

34Z 
34Z 
34Z 
34Z 

34Z 
34Z 
34Z 

34Z 
34Z 
34Z 

34Z 
34Z 
37AM 

38lM 
24M 
26M 

S5BM 
S5BM 
55BM 

25M 
32M 
18M 

18M 
18M 
22M 

24M 
25M 
25M 

25M 
25M 

25M 
25M 

25M 
25M 
28M 

29M 
29M 
29M 

29M 
29M 
32M 

32M 

32M 
32M 
33JM 

33JM 
33JM 
06PM 

06PM 

06PM 
06PM 
06PM 

06PM 
06PM 

22M 
22M 
22M 
22M 
22M 

22M 
22M 
22M 

22M 

104850 Authorized 

118670 Authorized 
105562 Authorized 
129873 Authorized 

101009 Authorized 
100478 Authorized 

111420 Authorized 
117721 Authorized 

144754 Authorized 
127537 Authorized 

133091 Authorized 
145746 Authorized 
129982 Authorized 

114251 Authorized 
127448 Authorized 
120345 Authorized 

118633 Authorized 
144106 Authorized 
104429 Authorized 

136868 Authorized 
143326 Authorized 
124821 Authorized 

107781 Authorized 
136324 Authorized 
137227 Authorized 

Authorized 

129951 Authorized 
105249 Authorized 

143388 Authorized 
Authorized 

Authorized 

Authorized 
Authorized 

Authorized 

Authorized 

143186 Authorized 
125058 Authorized 
103105 Authorized 

123453 Authorized 
Authorized 

Authorized 
Authorized 

142093 Authorized 
115742 Authorized 

Authorized 
Authorized 

134549 Authorized 
103266 Authorized 

144075 Authorized 

124815 Authorized 
144304 Authorized 
116336 Authorized 

142347 Authorized 
127983 Authorized 
124827 Authorized 

116026 Authorized 
111571 Authorized 

143237 Authorized 
129411 Authorized 

136592 Authorized 
141895 Authorized 

Authorized 
Authorized 
Authorized 

Funded 
Funded 
Funded 

funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

funded 
Funded 
funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Unfunded 
Funded 

Funded 
Funded 
Unfunded 

Unfunded 
Unfunded 
Unfunded 

Unfunded 
Unfunded 
Funded 

Funded 

Funded 
Funded 

Funded 
Unfunded 

Unfunded 
Funded 

Funded 

Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 

Funded 
Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

AT 
AT 

AT 

AT 
AT 

AT 

AT 
AT 
AT 

AT 

AT 
AT 

AT 

NR 
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NR 
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NR 
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NR 

NR 

NR 
NR 
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NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
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4000 

4000 

4000 
4000 

4000 

4000 
4000 
4000 

4000 

4000 
4000 
4000 

4000 

4000 

4000 
4000 

4000 

4000 
4000 
4000 

4000 

4000 
4000 

4000 

4000 
4000 

4000 

4000 
4000 
4000 
4000 
4000 
4000 

4000 
4000 
4000 
4000 

4000 
4000 

4000 
4000 

4000 
4500 
4500 

4SOO 
4500 

4500 
4500 

4500 

4500 
4500 

4500 

4500 

4500 
4500 
4500 

4SOO 
4SOO 
4500 

4500 

4900 
4900 
4900 
4900 

Investigator Hr 

Investigator Hr 
Investigator Hr 
Investigator Hr 

Accountant 4-NR 
Asst Dir Emerg Mgmnt 
Mechanical Mtce Supt HOC 

Mechanical Mtce Supt HOC 
Office Coord Sheriff 

Dep Sheriff Lt 
Dep Sheriff Lt 

Dep Sheriff Lt 
Dep Sheriff Lt 
Dep Sheriff Lt 

Dep Sheriff Lt 

Dep Sheriff Lt 
Dep Sheriff Lt 
Dep Sheriff Lt 

Dep Sheriff Lt 
Dep Sheriff Lt 
Accounting Manager 

Accounting Manager 
Public Safety Fisc Anls 
Public Safety Fisc Anls 

Comm Relations Coord 
Fiscal Operations Mgr HOC 
House Physician 1 Hrly 

House Physician 1 Hrly 
House Physician 1 Hrly 

House Physician 1 Hrly 
House Physician 1 Hrly 

House Physician 1 Hrly 
House Physician 1 Hrly 
House Physician 1 Hrly 

House Physician 1 Hrly 
House Physician 1 Hrly 
BH Staff Psychiatrist 

Staff Psychiatrist-hrlySheriff 
Staff Psychiatrist-hrlySheriff 
Staff Psychiatrist- Sheriff 

Med Director Detent Serv 

Med Director MH 

Adm Intern 

Adm Intern 
Adm Intern 
Adm Intern 

Adm Intern 
Accountant 4-NR 
Chief Investigator-

Senior Asst DA 
Senior Asst DA 

Senior Asst DA 
Senior Asst DA 

Senior Asst DA 

Senior Asst DA 
Senior Asst DA 
Senior Asst DA 

Senior Asst DA 
Deputy Dist Attorney 
Deputy Dist Attorney 

Forensic Supervisor 
Med Rec Coord (ME) 
Forensic Tech Supv 
Operations Mgr Med Examiner 

22M 
22M 

22M 
22M 
25M 

29M 
29M 
29M 

30M 
30M 

30M 
30M 
30M 

30M 
30M 
30M 

30M 
30M 

30M 
30M 
32M 

32M 
33JM 
33JM 

33M 
34M 
40XM 

40XM 
40XM 
40XM 

40XM 
40XM 
40XM 

40XM 

40XM 
40XM 
44PM 

44PM 
44PM 
44PM 

46PM 
46PM 

011M 
011M 

011M 
011M 

011M 
25M 

38M 

60 
60 
60 

60 

60 
60 

60 

60 
60 
61 

61 
22M 
23M 

33M 

38M 

Authorized 
Authorized 
Authorized 
Authorized 

107642 Authorized 

125233 Authorized 
114493 Authorized 

Authorized 

131957 Authorized 
112751 Authorized 
123212 Authorized 

1296S4 Authorized 
118428 Authorized 
122996 Authorized 

116364 Authorized 
100576 Authorized 
13416S Authorized 

124799 Authorized 
Authorized 

Authorized 
Authorized 
Authorized 

Authorized 

100118 Authorized 

100104 Authorized 
Authorized 

Authorized 
Authorized 
Authorized 

Authorized 
Authorized 
Authorized 

Authorized 

146651 Authorized 
143133 Authorized 
144183 Authorized 

Authorized 
Authorized 
Authorized 

144310 Authorized 
Authorized 
Authorized 

146761 Authorized 

144528 Authorized 
144761 Authorized 

Authorized 

Authorized 

1418S3 Authorized 
117791 Authorized 

Authorized 

Authorized 
Authorized 
Authorized 

Authorized 

124809 Authorized 

135625 Authorized 
113985 Authorized 
104628 Authorized 

115932 Authorized 
111383 Authorized 
111700 Authorized 

115081 Authorized 

146992 Authorized 
121252 Authorized 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 
Unfunded 
Funded 

Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 
Unfunded 

Unfunded 
Unfunded 
Funded 

Unfunded 

Funded 
Funded 

Funded 
Unfunded 
Unfunded 

Unfunded 

Unfunded 
Unfunded 

Unfunded 

Unfunded 
Unfunded 
Unfunded 

Unfunded 
Unfunded 

Funded 
Funded 

Funded 
Funded 
Funded 

Funded 
Funded 

Funded 
Funded 

Funded 
Funded 
Funded 

Unfunded 

Funded 
Unfunded 

Unfunded 

Unfunded 
Funded 

Funded 
Funded 

Funded 
Funded 
Funded 

Funded 

Funded 
Funded 
Funded 

NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
NR 

NR 

NR 
NR 

NR 

NR 
NR 
PR 

PR 

PR 
PR 

PR 

PR 

PR 
PR 

PR 

NR 
NR 
NR 

NR 
NR 
NR 

Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 

Exempt 
Exempt 
Exempt 

Exempt 
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5040 

5040 

5040 

5040 

5040 
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6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 
6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

Accountant 4·NR 

Accountant 4-NR 

Airport Mrkting Resrch Analyst 

Asst Airport Noise Prog Mgr 

Airport Marketing & PR Coord 

Asst Airport Pub Safe/Sec Mgr 

Asst Airport Oper Mgr Landside 

Asst Chief of Air Res & Firefg 

Asst Chief of Air Res & Firefg 

Asst Chief of Air Res & Firefg 

Asst Chief of Air Res & Firefg 

Asst Chief of Air Res & Firefg 

Asst Chief of Air Res & Firefg 

Airport Properties Mgr NR 

Airport Fire Chief 

Geographic Info Sys Coord 

Airport Emerg Mgmt Coord 

Noise Program Coord-PR 32M 

Airport Mktg & Pub Rei Mgr 

Airport Maint Manager 

Airport Operations Manager 

Airport Pub Saf & Secur Manage 

Airport Opers Mgr Landside 

Chief of Airpt Res & Fire Figh 

Transpor & Hiway Maint Supv 

Asst Highway Maint Manager 

Highway Maint Manager 

Transpor Design & Cons Eng Mgr 

Adm Asst 4-Facil Mgmt 

Facilities Mtce Coord 

Facilities Assesmnt Coo 

Asst Airport Engineer 

Support Services Manager 

Principal Architect 
Site Development and Civil Eng 

Airport Engineer 
Sustainability and Environ Eng 

Fiscal And Budget Admin 

Dir of Operations 

Adm Asst NR 

Adm Asst NR 

Adm Asst NR 
Med Rec Coord (BHD) 

Med Rec Coord (BHD) 

Safety Train Spec Hospital 

Accountant 4-NR 

Care Coordinator Wraparound 

Care Coordinator Wraparound 

Human Services Supv MH 

Human Services Supv MH 

Community Service Manager 

Admin Coord · Training 

Adm Coord SSI 

Adm Coord CATC 

Nursing Prog Coord 
Quallmprvt and Risk Coord 

Utilization Review Coor 

Nursing Prog Coord 

Nursing Prog Coord 

Nursing Prog Coord 

Nursing Prog Coord 

EMS Program Coord 

Nursing Prog Coord 

Nursing Prog Coord 

25M 

25M 

27M 

28M 

28M 

28M 

28M 

29FM 

29FM 

29FM 

29FM 

29FM 

29FM 

29M 

29M 

30 

30 

32M 

33M 

34M 

34M 

34M 

34M 

38M 

30M 

31M 

34M 

38M 

30M 

30M 

31M 

34A 

36M 

38M 
38M 

38M 

38M 

38M 

38M 

06PM 
06PM 

06PM 

23M 

23M 

25 

25M 

26M 
26M 

26M 

26M 

27M 

27M 

27M 

27M 

28MN 

28MN 

28MN 

28MN 

28MN 

28MN 

28MN 

28MN 

28MN 

28MN 

1459S2 Authorized 

137007 Authorized 
Authorized 

144231 Authorized 

141393 Authorized 

145880 Authorized 

109674 Authorized 

108005 Authorized 
107128 Authorized 

146126 Authorized 

105215 Authorized 

146082 Authorized 

Authorized 

124573 Authorized 
Authorized 

103002 Authorized 

127393 Authorized 

101872 Authorized 

136980 Authorized 

122768 Authorized 

135445 Authorized 

100976 Authorized 

146789 Authorized 

144860 Authorized 

116533 Authorized 

120203 Authorized 

134803 Authorized 

127315 Authorized 

134417 Authorized 
Authorized 

131471 Authorized 

1203Sl Authorized 

127182 Authorized 
Authorized 

135045 Authorized 

103212 Authorized 

101117 Authorized 

Authorized 

100769 Authorized 

101884 Authorized 

118390 Authorized 

117697 Authorized 

127266 Authorized 

107261 Authorized 

118392 Authorized 

132011 Authorized 

146198 Authorized 

120939 Authorized 

Authorized 

Authorized 

146710 Authorized 

Authorized 

Authorized 

Authorized 

11419S Authorized 

100800 Authorized 

111655 Authorized 

144078 Authorized 

117709 Authorized 

107203 Authorized 

116307 Authorized 
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Funded 

Funded 

Funded 
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Funded 
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Funded 
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Funded 
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Funded 
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NR 
NR 

NR 

NR 
NR 

NR 

NR 

NR 
NR 

NR 

NR 

NR 

NR 

NR 

NR 

DC 

DC 

NR 

NR 

NR 

NR 

NR 

NR 

NR 
NR 

NR 

NR 
NR 

NR 

NR 

NR 

TC 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 
NR 

DC 

NR 

NR 

NR 

NR 

NR 
NR 

NR 

NR 

NR 

NR 

NR 

NR 
NR 

NR 

NR 

NR 

NR 

NR 

NR 

Exempt 
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FPA071813    Page 243



6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 
6300 

6300 

6300 

6300 

6300 

6300 

6300 
6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 
6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 
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6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

6300 

Nursing Prog Coord 

Nursing Prog Coord 

Nursing Prog Coord 

Nursing Prog Coord 

Quallmprvt Coord BHD 

Quallmprvt Coord BHD 

Nursing Adm Coord-PR 29M 

Prog Coord - Safety Svs 

Prog Coord - AODA 

Prog Coord- CATC 

Prog Coord- CATC 

Prog Coord - Safety Svs 

Nursing Adm Coord-PR 29MN 

ED Services Prog Coord 

EMS Program Director 

Emerg Mgmt Coordinator 

Pol& Pro Coord Clin Compliance 

Rehabilitation Coordinator 

Comm Support Prog Coord 

Comm Support Prog Coord 

Integrated Service Coor N R 

Integrated Service Coor NR 

Psych Crisis Srvs Coord 
Rehab Services Supervisor 

Psychiatric Soc Wkr Mgr 

Medical Service Manager 

Fiscal And Budget Mgr Chp 

Accounting Manager 

Fiscal Mgt Analyst 3 

Mechanical Utility Engn 

Asst Program Administrator 

Asst Program Administrator 

Asst Program Admin CATC 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 

Clinical Prog Dir-Psych 
BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH Clinical ProgDir Psychology 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 
BH House Physician 3 

BH House Physician 3 

28MN 
28MN 

28MN 

28MN 

29 

29 

29M 
29M 

29M 

29M 
29M 

29M 

29MN 

29MN 

29MN 

30 

30M 
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31M 
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34MP 

40XM 

40XM 

40XM 

40XM 

40XM 

40XM 

40XM 

40XM 

40XM 

Authorized 
Authorized 

Authorized 

Authorized 

100224 Authorized 

Authorized 

110003 Authorized 

100862 Authorized 

145769 Authorized 

133416 Authorized 

114450 Authorized 

120284 Authorized 

123031 Authorized 

146283 Authorized 

117822 Authorized 

Authorized 

Authorized 

101434 Authorized 

132320 Authorized 

114303 Authorized 

104802 Authorized 

136037 Abolished 

114606 Authorized 

Authorized 

114166 Authorized 

105554 Authorized 

129557 Authorized 

Authorized 

146911 Authorized 

102983 Authorized 

Authorized 

Authorized 

Authorized 
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Authorized 
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Authorized 

Authorized 

Authorized 

Authorized 

Authorized 

Authorized 

Authorized 

116348 Authorized 

131802 Authorized 

101563 Authorized 

143218 Authorized 

113607 .Authorized 

102109 Authorized 

100726 Authorized 

145918 Authorized 

120533 Authorized 

145232 Authorized 

136973 Authorized 

100296 Authorized 

144225 Authorized 
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BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH Staff Psychiatrist 
BH House Physician 3 

BH Staff Psychiatrist Hourly 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH Staff Psychiatrist 

BH House Physician 3 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 
BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

BH Staff Psychiatrist 
BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 
BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH Staff Psychiatrist Hourly 

BH House Physician 3 

BH House Physician 3 
BH Staff Psychiatrist Hourly 

BH House Physician 3 

BH House Physician 3 

BH House Physician 3 

BH Staff Psychiatrist 

BH Staff Psychiatrist 

40XM 

40XM 
40XM 

40XM 

40XM 

42XM 

42XM 

42XM 

42XM 
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146621 Authorized 

146728 Authorized 

146618 Authorized 

146623 Authorized 

146617 Authorized 

119765 Authorized 

146734 Authorized 

146673 Authorized 
Authorized 

Authorized 

Authorized 

Authorized 

Authorized 

135161 Authorized 

Authorized 

132719 Authorized 
Authorized 

Authorized 

Authorized 

141734 Authorized 

Authorized 

146675 Authorized 

141031 Authorized 

136573 Authorized 

Authorized 

Authorized 

Authorized 

143587 Authorized 

103261 Authorized 

114596 Authorized 

103268 Authorized 

143507 Authorized 

141213 Authorized 

135025 Authorized 

131762 Authorized 

144961 Authorized 

141830 Authorized 

Authorized 

142009 Authorized 

144298 Authorized 

134651 Authorized 

143194 Authorized 

102854 Authorized 

102428 Authorized 

133207 Authorized 

104577 Authorized 

120381 Authorized 

146500 Authorized 

102360 Authorized 

136910 Authorized 

146740 Authorized 

Authorized 

Authorized 

Authorized 

Authorized 

146878 Authorized 
Authorized 

Authorized 

135155 Authorized 
Authorized 

Authorized 

Authorized 

Authorized 
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Funded 

Funded 

Funded 

Funded 

Funded 

Funded 

Funded 

Funded 

Funded 

Funded 

Funded 
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Unfunded 
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Funded 
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Exempt 

Exempt 

Exempt 

Exempt 

Exempt 

Exempt 
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Exempt 
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Exempt 
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Exempt 
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Exempt 
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8000 

8000 
8000 
8000 

8000 
8000 

8000 
8000 

BH Staff Psychiatrist 

BH Staff Psychiatrist 
BH Staff Psychiatrist 
BH Staff Psychiatrist Hourly 
BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 
BH Staff Psychiatrist Hourly 

BH Staff Psychiatrist Hourly 
BH Staff Psychiatrist Hourly 
BH Med Prog Director- CATC 

BH Med Prog Director- CATC 
BH Med Prog Director- CATC 
BH Med Prog Director - CATC 

BH Med Dir- Forensic Services 

BH Med Dir- Adult 
BH Med Dlr- Acute Services 

BH Med Dir- Crisis Services 

Adm Asst NR 

Adm Asst NR 
Adm Asst NR 
Unit Supervisor- LTS 

Unit Supervisor- LTS 
Unit Supervisor- LTS 
Prog Coord - Res Center 

Prog Coord - Res Center 

Prog Coord- LTS 
Prog Coord - Res Center 

Prog and Policy Coord 

Prog Planning Coord 
Prog and Policy Coord 

Prog Coord- Community Progs 

Accountant 4-NR 
Unit Supervisor- LTS 
Nursing Prog Coord 
Nursing Prog Coord-Family Care 
Prog Coord - Enroll & Eligib 

Rehab Services Supervisor 

Accting Manager Family Care 
Family Care Ops Manager 
Asst Prog Admin-Fiscai/Contrac 

Family Care Qual Mgr 

Bus Systems Proj Mgr 

Adm Asst NR 
Adm Asst NR 
Housing Inspector 

Housing Inspector 
Operations Coord SP 
Fiscal Analyst-Supvr 

Fiscal Mgt Analyst 3 

Planning Analyst DSD 
Unit Supervisor- LTS 
Disabilities Services Coord 

Unit Supervisor- LTS 
Unit Supervisor - LTS 
Disabilities Services Coord 

Disabilities Services Coord 

Disabilities Services Coord 
Human Services Supv 
Human Services Supv 

Human Services Supv 

Human Services Supv 
Human Services Supv 
Unit Supervisor- LTS 

Disabilities Services Coord 
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122828 Authorized 
116838 Authorized 
135111 Authorized 
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113575 Authorized 
103349 Authorized 

136044 Authorized 
145068 Authorized 
100121 Authorized 

118036 Authorized 

118920 Authorized 
127440 Authorized 
111647 Authorized 

Authorized 
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 File No.     1 

 2 

  (ITEM  )  From the Director, Department of Human Resources, 3 

recommending adoption of a resolution/ordinance to amend Chapter 17.16 of the 4 

Milwaukee County Code of General Ordinances relating to Overtime Compensation, 5 

by recommending adoption of the following: 6 

A RESOLUTION 7 

 WHEREAS, the Federal Fair Labor Standards Act (FLSA) establishes 8 

requirements regarding overtime compensation for employees and determines which 9 

employees shall be covered by the Act; and 10 

 WHEREAS, FLSA classifies employees as either “non-exempt”, who are 11 

covered by the Act, and “exempt” who are not covered by the Act; in Milwaukee 12 

County, most employees are “non-exempt” and are required to receive overtime 13 

compensation; and 14 

 WHEREAS, FLSA exempts those positions considered executive, managerial 15 

and professional from the overtime provisions of the Act, meaning Milwaukee County 16 

is not required to provide overtime compensation to those positions; and 17 

 WHEREAS, as currently set forth in Chapter 17.16 of the Milwaukee County 18 

Code of General Ordinances, the County allows non-executive FLSA exempt 19 

employees to accrue compensatory time for hours worked in excess of 40 in a week 20 

and to use that time as paid time off at a later date; and 21 

 WHEREAS, under Milwaukee County practices, overtime accrued by FLSA 22 

exempt employees is held as compensatory time to be used as time off or to be paid 23 

upon termination of employment at the wage rate in effect for the employee at that 24 

time; and 25 

 WHEREAS, since the beginning of 2012, FLSA-exempt employees accrued 26 

18,131.5 hours of overtime, with a dollar value based on current wage rates of 27 

approximately $700,000; the value of that accrued time is based on the underlying 28 

wage rate and increases as the wage rate increases; and 29 

 WHEREAS, public and private employers, including most Wisconsin counties, 30 

do not provide overtime compensation for FLSA-exempt employees, although some 31 

may allow exempt employees to accrue overtime for positions related to protective 32 

services or health care for recruitment or retention purposes, or in recognition of 33 

higher service requirements; and 34 
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 WHEREAS, the proposed revision to the ordinance conforms Chapter 17.16 to 35 

the guidelines of Federal FLSA by eliminating overtime compensation for all exempt 36 

positions with the exception of Assistant Chiefs of Airport Rescue and Firefighting 37 

and for health care positions as determined by the Director of Human Services;  and 38 

 WHEREAS, the proposed revision does not change overtime compensation 39 

for any non-exempt employees or employees represented by the Deputy Sheriffs 40 

Association or the Milwaukee County Association of Firefighters; now, therefore,   41 

  BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 42 

amends Chapter 17.16 of the Milwaukee County Code of General Ordinances by 43 

adopting the following:   44 

AN ORDINANCE 45 

          The County Board of Supervisors of the County of Milwaukee does ordain as 46 

follows: 47 

SECTION 1. Chapter 17.16 of the General Ordinances of Milwaukee County is 48 

amended as follows: 49 

17.16. - Overtime compensation. 50 

This section shall be applied in the following manner, and consistent with collective 51 

bargaining agreements and state and federal regulations: 52 

(1) Employees may be assigned to overtime work provided that such overtime shall 53 

be limited to emergency conditions which endanger the public health, welfare or 54 

safety; or for services required for the protection or preservation of public property; 55 

or to perform the essential functions of a department which cannot be performed 56 

with the personnel available during normal work hours, either because of vacancies 57 

in authorized positions or because of an abnormal peak load in the activities of the 58 

department; or for other purposes which specific provision for overtime 59 

compensation has been made by the county board. Employees required to work 60 

overtime shall be compensated according to the provisions of the Fair Labor 61 

Standards Act, with the exception of certain FLSA-exempt medical positions as 62 

determined by the Director of the Department of Human Resources. as follows.: 63 

(a) Employees represented by a collective bargaining unit shall be 64 

compensated for overtime in accordance with provisions of the Fair Labor 65 

Standards Act and the respective collective bargaining agreement. 66 

(b) Employees who are not represented by a collective bargaining unit shall 67 

be compensated for overtime as follows: employees holding positions which are 68 

non-exempt from the Fair Labor Standards Act shall receive time and one-half for 69 

all hours worked over forty (40) hours per week regardless of the pay range to 70 
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which the position held is assigned. Employees holding a position exempt from 71 

the Fair Labor Standards Act who are not in an executive classification shall be 72 

compensated for overtime for all hours worked in excess of forty (40) hours in a 73 

week on a straight time basis and may only liquidate accrued overtime as 74 

compensatory time off unless approved by the DAS director of human resources 75 

who shall also provide the personnel committee with quarterly reports of all 76 

overtime that is paid rather than used as compensatory time off. 77 

 (c) Employees holding positions authorized on a seasonal basis shall receive 78 

time and one-half for all hours worked in excess of forty (40) hours per week. 79 

(d) Unless a collective bargaining agreement deems otherwise, an appointing 80 

authority may approve payment, or the accrual of compensatory time, for 81 

overtime. However, no employee may accrue more than two hundred forty (240) 82 

hours of compensatory time, unless permitted by the provisions of the Fair Labor 83 

Standards Act. 84 

(e) Employees holding positions which are covered by the annual work year 85 

who are eligible for time and one-half overtime shall receive payment for the half 86 

time portion of the overtime and shall accrue the straight time portion of the 87 

overtime as compensatory time, up to a maximum of two hundred forty (240) 88 

hours of compensatory time, after which all overtime shall be paid. 89 

(f) Elected officials, members of boards and commissions, and employees 90 

compensated on a per diem, per call or per session basis shall not be 91 

compensated for overtime. 92 

(g)  Employees included in the executive compensation plan are to be 93 

considered salaried employees and therefore are not eligible for accrual of 94 

compensatory time or payment of overtime. Executive level employees shall be 95 

expected to work sufficient hours to perform their assigned duties effectively. 96 

(h) Unless overtime is required in accordance with the provisions of the Fair 97 

Labor Standards Act, employees shall not receive overtime for hours worked, or 98 

credited, in excess of eight (8) hours per day or forty (40) hours per week, if such 99 

overtime is due to holding dual employment status. 100 

(i)(2) Notwithstanding subsection 17.16(1)(b), employees holding the position of 101 

assistant chief of airport rescue and firefighting shall be compensated for 102 

overtime accrued only after the two hundred and sixtieth hour worked in a thirty-103 

five-day pay cycle and may only liquidate accrued overtime as compensatory 104 

time off unless approved by the DAS director of human resources. 105 

 (2) Under the conditions specified for emergency overtime, employees may 106 

be permitted to work on holidays or during vacation periods without compensatory 107 

time and receive double time for each day so worked provided that only the hours 108 
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actually worked on each of these days shall be considered in any computation of 109 

overtime for the biweekly period in which they occurred; except that 110 

(a) Physicians and psychiatrists employed in the classified service shall 111 

receive time-and-one-half for each holiday so worked, if such compensation is so 112 

authorized by the provisions of section 17.36 113 

 (3) No payment shall be made for overtime unless funds have been provided 114 

for such payment in the appropriation for personal services or unless a surplus 115 

exists in such appropriation, by reason of vacancies and turnover in authorized 116 

positions. 117 

 (4) The director of human resources may review the time records submitted 118 

by the departments for the purpose of determining the extent to which overtime is 119 

being worked and compensation time allowed; and may require the heads of 120 

departments to submit reports, supplementary information or other data relative to 121 

the need for overtime work; may investigate the cause and justification for such 122 

overtime; and may prescribe such rules or regulations as in his/her opinion are 123 

necessary to control and restrict overtime to emergency conditions. The director is 124 

further empowered to recommend changes in procedure or administrative practices 125 

which in his/her opinion will eliminate the need for overtime work, and to report to the 126 

appropriate committee of the county board instances in which the department head 127 

refuses to comply with the recommendations. 128 

 (5) Upon the earlier of the legal effective date of 2011 Wisconsin Act 10, or 129 

the legal effective date of a substantially similar state law that grants Milwaukee 130 

County the authority, in the same manner as 2011 Wisconsin Act 10, to take the 131 

following action, the provisions of subsections17.16(1)—(4) shall also apply to 132 

employees represented by the American Federation of State, County and Municipal 133 

Employees District Council48 in the same manner that those sections apply to 134 

nonrepresented employees, notwithstanding any bargaining unit representation by, 135 

or any collective bargaining agreement with, American Federation of State, County 136 

and Municipal Employees District Council 48, or any language to the contrary in 137 

subsections (1)—(4) above. 138 

(6) Upon the earlier of the legal effective date of 2011 Wisconsin Act 10, or the legal 139 

effective date of a substantially similar state law that grants Milwaukee County the 140 

authority, in the same manner as 2011 Wisconsin Act 10, to take the following 141 

action, or January 1, 2012, whichever is later, the provisions of 142 

subsections 17.16(1)—(4) shall also apply to employees represented by District No. 143 

10 of the International Association of Machinists and Aerospace Workers; the 144 

Technicians, Engineers and Architects of Milwaukee County; the Federation of 145 

Nurses and Health Professionals; the Building Trades of Milwaukee County and the 146 

Association of Milwaukee County Attorneys, in the same manner that those sections 147 

apply to nonrepresented employes, notwithstanding any bargaining unit 148 
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representation by, or any collective bargaining agreement with, those bargaining 149 

units, or any language to the contrary in subsections (1)—(4) above. 150 

 151 

SECTION 3.  The provisions of this ordinance shall be effective upon passage and 152 

publication. 153 
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MILWAUKEE COUNTY FISCAL NOTE FORM 

DATE: May 24, 2013 Original Fiscal Note 

Substitute Fiscal Note 0 

SUBJECT: A Resolution/Ordinance revising Chapter 17.16 relating to overtime compensation 
for Fair Labor Standards Act (FLSA) exempt employees. 

FISCAL EFFECT: 

D No Direct County Fiscal Impact 

D Existing Staff Time Required 

D Increase Operating Expenditures 
(If checked, check one of two boxes below) 

D Absorbed Within Agency's Budget 

D Not Absorbed Within Agency's Budget 

1Z1 Decrease Operating Expenditures 

D Increase Operating Revenues 

D Decrease Operating Revenues 

D Increase Capital Expenditures 

0 Decrease Capital Expenditures 

D 

D 

D 

Increase Capital Revenues 

Decrease Capital Revenues 

Use of contingent funds 

Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 

Expenditure or Current Year Subsequent Year 
Revenue Category 

Operating Budget Expenditure 

Revenue 

Net Cost 

Capital Improvement Expenditure $0 $0 
Budget Revenue $0 $0 

Net Cost $0 $0 
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DESCRIPTION OF FISCAL EFFECT 

In the space below, you must provide the following information. Attach additional pages if 
necessary. 

A Briefly describe the nature of the action that is being requested or proposed, and the new or 
changed conditions that would occur if the request or proposal were adopted . 

B. State the direct costs, savings or anticipated revenues associated with the requested or 
proposed action in the current budget year and how those were calculated. 1 If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action. 

C. Discuss the budgetary impacts associated with the proposed action in the current year. A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action . If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed . Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question). Otherwise, impacts associated with the existing and 
subsequent budget years should be cited. 

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form. 

A The proposed action would revise Chapter 17.16 of the County Ordinances to eliminate 
overtime compensation for most FLSA exempt employees. This change will not apply to overtime 
provisions for FLSA-Non-exempt classifications. 

B. In 2012. FLSA exempt employees accrued 12,998.5 hours of overtime. with a corresponding 
dollar value of approximately $510,000 at current rates. with the value increasing as underlying 
wage rates increase. Due to County pay policies, the direct cost of the accrued time is not 
realized until cash payment for accrued time is made. generally at separation. Since employees 
are able to use accrued time throughout the year, it is necessary to assume that the true cash 
liability would be less than $510.000. However, this action would completely eliminate any future 
accrued liability to the County. 

C. There are no direct budgetary implications for 2013 for this action. For 2014, departments 
may be able to reduce budgeted overtime expenses based on the number of FLSA-exempt staff 
who have accrued overtime. A precise figure could not be determined at this time. 

D. No additional assumptions were made to provide the information on this form. 

Department/Prepared By 

Authorized Signature 

Did DAS-Fiscal Staff Review? 

Did CBDP Review?2 

t:8J Yes 

0 Yes 

0 No 

0 No t:8J Not Required 

1 !fit is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that j ustifies that 
conclusion shall be provided. If precise impacts cannot be calculated, then an estimate or range should be provided. 
2 Community Business Development Partners' review is required on all professional service and public work construction contracts. 
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DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

June 28, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resource~ 
Informational Report for 07/18/2013 
Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to Executive Compensation Plan [ECP]) are 
provided in accordance with the provisions of Chapter 17 and may be included 
on the agenda of the July 18, 2013 Finance, Personnel & Audit Committee 
Meeting for informational purposes. 

RC:jam 

Copy: HR Managers 
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REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

July 18, 2013 

Currently, there are no "Revisions to ECP" to report. 

6/27/2013 10:25 AM 
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HIGH !!em# ORDINANCE TYPE REQUESTOR ORG 

RECLASSIFICATION 17.05/ 
1 

PAY RANGE·~;~~~ THE 
CountyCierll 3270 

REClASSIFICATION 17.05/ 
2 

PAY RANGE·~;~~~ THE 
Fami!yCa;a 7990 

3 RECLASSIFICATION 17.05 DCBD 1040 

4 REClASSIFICATION 17.05 DCBD 1040 

5 REClASSIFICATION 17.05 r-~ 3080 

' REClASSIFICATION 17.05 r-m wso 

7 REClASSIFICATION 17.05 CountyCierll 3270 

8 REClASSIFICATION 17.05 County Cle;k 3270 

Finance, Personnel & Audit Committee Meeting 
Compensation Report 

July 2013 

Page 1 of2 

ln accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actlons. 

(Reclassifications, Advancements Within The Pay Range and Reallocations) 
*Change in Duties has to reflect a weight of 25% or more. 

•n• ;&I •n• ;& 
NO.POSmONS 

PAY RANGE 

02 
03 

Deputy County Clerk 04 NIA 1 913E 
00082200/ 000001 

OS 
01 

02 
Asst Prog. Admin. Fisca!!Contracts Managed Care Conl!actAdministrator 03 1 33M 

00057785/ 000001 TBD 04 

I 

Certifieation Analyst- F=ri Business DevelopmEmtAna!yst 
02 

00012915/000001 TBD 1 22 03 
04 

Certification Analyst Business Dave!opmoot Analyst 
02 

1 22 03 00012920 J 000001 TBD 
04 

Accounting-Manager T reaswy Acrounting Manager 
02 

00004505/ 000003 TBD 
1 32M 03 

04 

Aecoontant2- Treasury Serv Associate Treasury Accountant 
00004220 f 000001 TBD 1 17 

04 
05 
01 

Fiscal Specialist Accounting Specialist 
00004042/ 000002 TBD 1 5P 

06 
07 

01 
02 

Clerical Specia~st County Clerll Administrative Assistant 1 SP 00001287/000001 TBD 

I 07 Is 
oo Is 

INFORMATION ONLY 

PAYRANGE ~ JUSTIFICATION 

RATE ,., I MJN $51,,.8.26 

~tr= 
$75,960.98 

~I I · overseeing aU Committee clerk arn:l 

"" staff functions and all relared expenditures as it relates to recol1ling and 

;- maintaining County Board pl'l'>Ciledings and meetings. 

64:6i3:i5 
$86,984.14 
$89,906.51 

~901E 

47,168.37 
48,704.24 27 

:m 
47,168.37 
48,704.24 27 

a 
66,984.14 
69,906.51 34M 

ijf 
ii 20 

• 1,580.58 

I 
"·"~" SP 
3S,014.61 
39,216.14 -!,363.55 
33,5<)5.68 

3$,932.80 SP 

"·"'·"I 

MIN $81,,.8.26 
MID $75,960.98 

i. 

MAX $90,274.91 I ' 
"""' 

derllel1!ias. 

~ ""'•1Ai9"m""1wR~-tiiM~""'""'I'1<>P-Job 
Classifications, Contractual BuSiness needs as it relates to regulatory 

04 !' 

~6252.~ 
compliance. 

02 Marl>et Afignment for Recruilmant/ Duties Equtlab!e to Peer Job 
58,694.06 Classifications, Contractual Business needs as it relates to regulatory 

.~ 
compflanca 

02 '' 72,7 ... 88 
Mallo;et Alignment for Recruitment I Duties Eqlli!ab!e to Peer Job 

C!assilicatrons, Career Model 

~ MallletAI[gnmentfor Reeruitment/ Duties Equitable to Peer Job 
03 $ 45,318.83 

04 • 47,168.37 
05 

sw~ 01 ' ~. 

s 40,060.80 
06 41,29'" 

01 Is 35,104.99 
02 IS 36,348.63 

~ 
07 538.91 

08 ~ 

C!as:sifications, Career ~llxlel & Retention 

MarketA!ignmoot for Recruitmootf Duties Equitable to Peer Job 
Classifications, True functional role elariliea11on. 

Wa!ilet Aignmant for Recruitment I Duties Equitable to Peer Job 
Classifications, True functional role clarification. 

Prepared by Sally Garslli. 07/0112013 
Reviewed/Approved by Katrina Evans· 0710112013 
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Item# ORDINANCE TYPE R,EQUESTOR 
HIGH 
ORG 

9 RECLASSIFICATION 17.05 Comptroller 3100 

10 RECLASSIFICATION 17.05 Comptroller 3701) 

11 
I 

"'""' 2000 
PAY RANGE 17.10 

12 I 
Comptroller 3700 

PAYRANGE17.10 

1.3 PAY RANGE ~7.10i mt: 
BHO • Behavioral 

6300 
Health Division 

14 PAYRAN~~v~;~~· lm; 
BHO - Behavioral 

6300 
Heat!h Division 

15 PAY~~v~;~~~ •nt: 
SHD • Behavioral 

6300 
Health Division 

16 
I BHO· Behavioral 

6300 
PAY RANGE 17.10 Heal!h Division 

Finance, Personnel & Audit Committee Meeting 
Compensation Report 

July2013 

Page2of2 

In accordance with the provisions of Chapter 17 of the Milwaukee COunty General Ordinances, the Director of Human Resources intends to approve for implementation. 

TITLE 

The Department of Administration has verffied that funds are available within the adopted budget to coverthe cost associated with these actions. 
{Reciassffications, AdVancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

.. ;&POSffiON# PAYRANGE ~PAY 
01 Is 34,288,00 

Payroll Spedaflst 1 Payroll Speciarrst 
1 13 03 Is 36,449.5<l 16 

000041411000001 TBD 

~ Payroll Specialist 1 Payroll Speciartst 
1 13 16 

000041411000002 TBD 
04 "·"'-" 05 38,477.09 

01 $47,344.13 

02 $49,154.14 
Adm Asst 3-Crt Admin NR NIA 1 24M 03 ,;,:;4 

,.. 
00010820 I 000003 

01 
02 882,479.70 

03 05,40£.32 

Capital Finance M<~r N/A 1 917E 917E 
00087840 f 000001 

I 08 $1~ 
.40XM 

House PhysiCian 1- Hoofly 
NIA 1 40XM 04 000473221 000021 

05 $139,199.63 

06 

40~ ~ 1
1 z~OO~ 40XM 

Hoose Physician 1- Hourly 
NIA 1 

000473221 0000~ 
05 $139,199.63 

06 

':.!!\o 140XM House Physician I· Hourly N/A 1 40XM 04 000473221000016 
05 1,19! 63 

$121,304.98 

02 

1m House Physician 1- Hourty 
NIA 1 40XM 40XM 

00047322/000014 

06 ~ 
07 $149,114.58 

INFORMATION ONLY 

~ JUSTIFJCATlON 
~"u" 

01 ' ' 37,481.39 

03 ' s 39,654.58 I 
Market Alignment for Recrultmeflt/ Duties Equitable to Peer Job 

C!assffications, New Career Development Model 
04 : :r] OS 

Market Alignment for Recruitment/ Duties Equitable to Peer Job 

40,775.28 
C!assifications, New Career Developmeot IVOOel 

05 $ 41,955.89 

01 $47,344.13 
Section (3)(a)oftheAOVANCEMENTWITIN THE PAY RANGE 02 $49,154.14 

03 • 17.10 ... ""YMW"'M •mpOjo""'h~ ""'brtoo,~p"' 
performance up to two (2) steps in the pay range and · 

pe!formance apprai:sal 

02 S62,479.70 . 

03 S66,406.32 

04 
of managmg the debt strucrure and bonding ISSl.les of the Courny &= Add'·~"-· """"""'I"" 

•• Ol ! - Sectioo {b)oflheAOVANCEMENTWITHIN THE PAY RANGE 1710 
may request an advanoeme!lt 111 the pay range for an employe who 

I 
, request is _ne<:essal)' to reta1n the employe 111 To retain 

05 $139,199.63 employees rnlical to BHD CriSIS Service operalions 
06 ;1~.n03 

~·~ Section (b) oflheAOVANCEMENTWlTHIN THE PAY RANGE 17.10 

~ •::Z:"'"""'" """""~''" ••poy ""''"' '" wpOjowho ;"""""' . i . 
I . Toreta:n 

05 employees critical to BHD Crisis SeNioo operations 
08 i1~. 2.03 

07 

Section (b)oftheAOVANCEMENTWITHIN THE PAY RANGE 17.10 

~ t ... may request: an advancement in the pay range for an employe who 
· which is crilical · 

199.Si request fs necessal)' to retain the employe in coonly service. To relain 
OS ;139, employees critieal to BHD Crisis Se!vioo operations 

02 $125,55016 Seclion (b) of the ADVANCEMENT WITHIN THE PAY RANGE 17.10 

03 $129,944.88 ... may i 

' 
'""'" i Tom'.ain 

,03 I 
01 I S149,114.58 

Prepared by Sally Garski- 07/01/2013 
Reviewed/Approved by Katrina Evans- 07/01/2013 
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RECLASSIFICATION DAS FISCAL FORM 
Department: County Clerk 

Date of Rec!ass Request: June 27,2013 

Date of anticipated reclasses: August 4, 2013 

Item Ocg Low Title 
Unit Org Code 

1 270 3270 

~ 2 7~- 3270 
3 3:70 3270 

I I 

1 3270 3270 
2 3270 3270 TBD 
3 3270 TBD 

Position 
Name 

D~~~~k 
CleriCal opecialiat county clerK 

Deputy County Clerk 
li 

i i 

Pay 
Raooe 

913E 

05P 

901E 
06P 

RECLASS 
DAS FISCAL FORM 

7/1/2013 

Step No. of 

Positions FTEa 

-
9 1 1. 
6 1.0 

- 1.0 
7 1 1.0 

_4 1. 

Hrly "iweekly 
Rate Salarv 

I $ 30.46; 2,43; 
t9.952 

1 $ 18.305 1,464 

I $ 32.692 

~ I $ 20.451 
I$ . 

~Pension Fixed Rate for 2013 = 15.51% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

COMME~opttonal)o 

FISC~~ 

Yea 

Yea 

7-/-13 
DATE 

Soda! Fcio~e~ e_:>y Perioda 2012 Aooual 
Secority Benefit,- I total Total 

186 248 11 

:~ 
74,655 

122 248 !1 
!12 199 !1 46,154 

SU81'0TAL 41, 1,266 

200 815 11 39,932 94,384 
125 11 28, 
114 766 !1 26,105 61 704 

54,441 128,678 

13,290 31,412 
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RECLASSIFICATION DAS FISCAL FORM 

Department: Department of Family Care 

Date of Rec!ass Request: June 27, 2013 

Date of anticipated reclasses: August 4, 2013 

Item Org Low Title 

Unit Org Code 

EXISTING POSITION(S)": 

1 7990 7993 00057785 

RECLASS POS!TION(S)*: 

1 7990 7993 TBD 

Position Pay 
Name Range 

Asst Prog Admin-Fiscal/Contrac 33M 

Contract Administrator 

901E 

RECLASS 
DAS FISCAL FORM 

7/1/2013 

Step No. of 
Positions FTEs 

5 1 1.0 

MIN 1 1.0 

MID 1 1.0 
MAX 1 1.0 

1 1.0 

~ Pension Fixed Rate for 2013 = 15.51% of salary (No impact on Health Insurance of this action) 

u SUBTOTALS reflect the MAX pay range 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

COMMENT/NARRATIVE (optional}: The position has increased responsibilities. 

FISCAL~~~ 

Yes 

Yes 

Hrly Biweekly Social Fringe Pay Periods 2012 Annual 
Rate Salary Security Benefits* Remaining total Total 

38.37 3,070 235 1,056 11 47,967 113,376 

0 0 

SUBTOTAL: 47,967 113,376 

29.65 2,372 181 948 11 38,513 91,031 
36.52 2,922 224 1,033 11 45,960 108,634 
43.40 3,472 266 1,119 11 53,419 126,263 

41.44 3,315 254 1,094 11 51,294 121,241 
SUBTOTAL**: 51,294 121,241 

TOTAL COST: 3,327 7,865 

7 J-/3 
DATE 
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RECLASSIFICATION DAS FISCAL FORM 

Department: Community Business Development Partners 

Date of Reclassification Request June 28, 2013 

Date of anticipated reclasslfication: Aug 4, 2013 

!tern 0'9 low Trtle Position 

Unit o,g Code Name 
EXISTING POSITION($): 

1 1040 1041 12915 Certification Analyst· Fiscal 

2 1040 1041 12920 Certification Analyst 

RECLASSIFICATION POSITION($): 

1 1040 1041 TBD Business Development Analyst 

~Pension Fixed Rate for 2013 = 15.51% of salary 

Pay 

Range 

22 
22 

27 

RECLASS 
DAS FISCAL FORM 

711/2013 

Step No. of 

Positions FTEs 

1 1 1.0 
5 1 1.0 

1 2 2.0 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASSIFICATION: Yes 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATION? Yes 

COMMENT/NARRATIVE {optional): 

Hrly Biweekly Soda! Fringe Pay Periods 2013 Annual 

Rate Salary Security Benefits* Remaining lola! Total 

21.79 1,743 133 851 11 30,000 70,909 
25.10 2,008 154 892 11 33,587 79,388 

SUBTOTAL: 63,587 150,297 

25.87 2,070 158 901 11 68,844 162,722 

SUBTOTAL: 68,844 162,722 

TOTAL COST: 5,256 12,424 

DATE 
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RECLASSIFICATION DAS FISCAL FORM 
Department: County Treasurer 

Date of Reclassification Request: June 28, 2013 

Date of anticipated reclassification: Aug 4, 2013 

Item Q,g Low Tille 

Unit Om Code 
I I 

1 3090 3090 04605 
2 309{)_ 3090 04220 

I ! PC 

~ * ~ 
T'eaSU<\', 

*Pension Fixed Rate for 2013 = 15.51% of salary 

Position Pay 
Name Range 

I 32M 
t 2- T'eaSU'Y SeN 17 

; Manage' 34M 
,,eaSU'Y. 

RECLASS 
DAS FISCAL FORM 

711/2013 

Step No. of 

i Postttons FTEs 

5 1. 
3 1 1. 

3 1. 
1 1 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASSIFICATION: Yes 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATION? Yes 

COMMENT/NARRATIVE (optional): 

Hrly . Blweekly Social F'inge. , Pay Periods 
~~.:~ A;;.~:l Rat~ Sala<Y Security Benefits• I 

36.68 2,935 225 1,036 46,143 109,065 
19.60 1,568 120 824 11 27,630 65,308 

I SUBTOTAL· 73,773 174,372 

36.68 2,935 225 1,036 11 46,143 109,065 
1.17 1.614 123 28,245 

74,388 175,826 

6_15_ 

7-1'-13 
DATE 
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ADVANCEMENT DAS FISCAL FORM 

Department: Combined Court Operation 
Date of Advancement Request: June 27, 2013 
Date of anticipated adyancements: August 4, 2013 

Item Ocg Low Title 

Unit Ocg Code 

I I 
1 2000 2836 00010820 

I I 

1 2000 2836 

Position 

Name 

Adm Aost 3- Crt Admin NR 

Admin Aost 3 - INR 

*Pension Fixed Rate for 2013 = 15.51% of salary 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REClASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

performance 

Pay 

Rance 

24M 

24M 

ADVANCEMENT 
DAS FISCAL FORM 

7/1/2013 

Step No. of 
Po,itions FTE' 

4 1 1.0 

5 1.0 

Hrly s;~~=~Y Soda! _ Frin~e- ~~.:~ 
Annual 

~' 
i 

Rate Secucitv i Total 

25.31 2,029 155 895 1' 33,875 80,068 

. 

AL 33,875 80,068 

26.52 2,12' 162 909 " 35,119 83,010 

SUB"OTAL 35,119 83,010 

'OTAL COST, 1,245 2,942 

DATE 
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ADVANCEMENT IN PAY RANGE DAS FISCAL FORM 
Department Comptroller 

Date of Reallocation Request: June 25, 2013 

Date of anticipated reallocationsclasses: August 4, 2013 

Item Ocg Low Title Position 

Unit Ocg Code Name 
EXISTING POSITION(S)*: 

1 3700 3752 00009417 Capital Finance Manager 

RECLASS POS!TION(St: 

1 3700 3752 00009417 Capital Finance Manager 

"Pension Fixed Rate' for 2013 = 15.51% of salary 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

Pay 

Range 

917E 

917E 

ADVANCEMENT 
DAS FISCAL FORM 

7/1/2013 

Step No. of 

Positions FTEs 

7 1 1.0 

8 1 1.0 

Hrty Biweekly Social Fringe Pay Periods 2012 Annual 
Rate Salary Security Benefits** Remaining total Total 

48,1506 3,852 295 1,177 11 58,566 138,429 
0 0 0 0 0 0 

SUBTOTAL: 58,566 138,429 

49.0948 3,928 300 1,189 11 59,589 140,848 

0 0 

SUBTOTAL: 59,589 140,848 

TOTAL COST: 1,023 2,419 

7-!~/3 
DATE 
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ADVANCEMENT DAS FISCAL FORM 

Department: Department of Health and Human Services 

Date of Advancement Request: June 27, 2013 

Date of anticipated advancements: August 4, 2013 

Item Ocg Low T•e 
Unit Ocg Code 

EXISTING POSITION(S)"*: 
1 6300 6443 00047322 

ADVANCEMENT POSITION(S)*: 

1 6300 6443 00047322 

Position 
Name 

House Physician 1 Hrly 

House Physician 1 Hrly 

*Pension Fixed Rate for 2013 = 15.51% of salary 

Pay 
Range 

40XM 

40XM 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

DOES OAS APPROVE THE ABOVE MENTIONED ADVANCEMENTS? 

COMMENT/NARRATIVE (optional): Advancement is requested for retention purposes 

FISCAL~ 

ADVANCEMENT 
DAS FISCAL FORM 

7/1/2013 

Step No. of 
Positions FTEs 

3 4 3.0 

4 4 3.0 

Yes 

Yes 

Hny Biweekly Social Fringe Pay Periods 2013 Annual 

Rate Salary Security Benefrts** Remaining total Total 

62.47 625 48 11 29,591 69,943 

SUBTOTAL: 29,591 69,943 

69.66 697 53 11 32,995 77,989 

SUBTOTAL: 32,995 77,989 

TOTAL COST: 3,404 8,046 

/-1~13 
DATE 
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RECLASSIFICATION DAS FISCAL FORM 
Department: Comptroller 
Date of Rec!ass Request: June 27, 2013 

Date of anUcipated reclasses; August 4, 2013 

Item o,g Low Title 

Unit Q,g Code 

EXISTING POSITION(S)": 

1 3700 3757 00004141 
2 3700 3757 00004141 
3 

RECLASSIFICATION POSITION(S)~: 

1 3700 3757 00004141 
2 3700 3757 00004141 
3 

Position Pay 

Name Range 

Payroll Specialist 1 13 
Payroll Specialist 1 13 

Payroll Specialist 16 
Payroll Specialist 16 

RECLASS 
DAS FISCAL FORM 

7/2/2013 

Step No. of 
Positions FTEs 

2 1 1.0 
1 1 1.0 

2 1 1.0 
1 1 1.0 

~Pension Fixed Rate for 2013 = 15.51% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES OAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

'~-~ 
FISCAL A~UDGET ADMINIST OR 

Hrly Biweekly Social Fringe Pay Periods 2012 Annual 

Rate Salary Security Benefits- Remaining total Total 

$ 17.005 1,360 104 205 11 18,359 43,394 

$ 16.485 1,319 101 205 11 17,867 42,230 

0 0 

SUBTOTAL: 17,867 42,230 

$ 18.499 1,480 113 772 11 26,012 61,484 

$ 18.020 1,442 110 772 11 25,559 60,412 
0 0 

SUBTOTAL: 25,559 60,412 

TOTAL COST: 7,692 18,182 
. 

7-!-13 
DATE 
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DATE 

To 

FROM 

SUBJECT : 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

JUNE 28, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resource~ 
Informational Reports 07/18/13 
For Finance, Personnel & Audit Committee Meeting 

Attached is an informational report listing appointments at an advanced step of 
the pay range, which the Director of Human Resources has approved. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the July 
18, 2013 Finance, Personnel & Audit Committee Meeting for informational 
purposes 

RC:jam 

Attachment 
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Appointments at an Advanced Step of the Pay Range 

Finance, Personnel & Audit Committee Report 

July 2013 

ANNUALIZED 
REQUESTOR PREVIOUS ClASSIFICATION CURRENT ClASSIFICATION SAlARY BY 

STEPS 

01 $ 29.6486 $ 61,669.09 
02 $ 31.1309 $ 64,752.27 
03 $ 32.6137 $ 67,836.50 

DOT Airport 5040 N/A 
Accounting Manager 

915E 04 $ 34.0958 $ 70,919.26 
Airport 05 $ 35.5784 $ 74,003.07 

06 $ 36.6906 $ 76,316.45 
07 $ 37.8022 $ 78,628.58 
11: $¥1¥1 w M1i@' 

26.5101 $ 55,141:01 
28.0892 

BHD-
Behavioral 6300 N/A EMS Instructor 18N 

Health Division 
$ 
$ 
$ 

$ 192,768.99 

BHD-
Behavioral 6300 BH Staff Psychiatrist BH Medical Director-Adult 46PM 

Health Division 
06 $ 99.8384 $ 228,949.11 
07 $ 103.3328 $ 236,961.92 

01 $ 84.0613 $ 192,768.99 
02 $ 87.0035 $ 199,515.89 

BHD-
BH Med Prog Director - BH Medical Director-

Behavioral 6300 46PM 
Health Division 

CATC Acute 

$ $ 
$ $ 

BHD-
Behavioral 6300 House Physician 2 Hrly BH Staff Psychiatrist 44PM 

Health Division 

01 $ 84.0613 $ 174,847.50 
02 $ 87.0035 $ 180,967.28 

BHD-
BH Staff Psychiatrist- 03 $ 90.4860 $ 188,210.88 

Behavioral 6300 N/A 44PM 
Health Division 

Hourly 

Appointments at an Advanced Step Pay Range Report-July 2013.xls INFORMATIONAL ONLY 

Page 1 of3 

"Bold/shaded border denotes rates of incumbents 

08 

04 

04 

04 

05 

05 

ApPOINTED 
JUSTIFICATION 

DATE 

New Hire Appointment I 

06/03/2013 
30+ Years Experience in 

Accounting, & 
Management 

New Hire Appointment I 

05/28/2013 
1 0+ Years Experience in 
EMS, Nursing & Primary 

Care Environment 

Promotional Transfer I 
07/07/2013 

7 + Years Experience 

Promotional Transfer I 
07/0712013 

7 + Years Experience 

Promotional Transfer I 
06/23/2013 

1 0+ Years Experience 

New Hire Appointment I 
07/01/2013 

9+ Years Experience 

Prepared by Sally Garski 06/27/2013 

Reviewed by Katrina Evans 06/27/2013 
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REQUESTOR PREVIOUS CLASSIFICATION 

BHD-
Behavioral 6300 N/A 

Health Division 

BHD-
Behavioral 6300 House Physician 1 Hrly 

Health Division 

BHD-
Behavioral 6300 House Physician 2 Hrly 

Health Division 

BHD-
Behavioral 6300 House Physician 1 Hrly 

Health Division 

BHD-
Behavioral 6300 House Physician 1 Hrly 

Health Division 

BHD-
Behavioral 6300 House Physician 1 Hrty 

Health Division 

Appointments at an Advanced Step Pay Range Report~July 2013.xls 

Appointments at an Advanced Step of the Pay Range 

Finance, Personnel & Audit Committee Report 
July 2013 

ANNUALIZED 
CURRENT CLASSIFICATION SALARY BY 

STEPS 

BH Staff Psychiatrist 44PM 
05 $ 96.4623 $ 200,641.58 
06 $ 99.8384 $ 207,663.87 
07 $ 103.3328 $ 214,932.22 

BH Staff Psychiatrist -
44PM 

Hourly 
05 $ 96.4623 $ 200,641.58 
06 $ 99.8384 $ 207,663.87 
07 $ 103.3328 $ 214,932.22 

01 $ 84.0613 $ 174,847.50 

BH Staff Psychiatrist-
44PM 

Hourly 
05 $ 96.4623 $ 200,641.58 
06 $ 99.8384 $ 207,663.87 
07 $ 103.3328 $ 214,932.22 

01 $ 64.3280 $ 133,802.24 
02 $ 66.5796 $ 138,485.57 
03 $ 68.9099 $ 143,332.59 

House Physician 2 Hrly 42XM 
i 

07 $ 79.0757 $ 164,477.46 

01 $ 64.3280 $ 133,802.24 
02 $ 66.5796 $ 138,485.57 
03 $ 68.9099 $ 143,332.59 

House Physician 2 Hrly 42XM 04 $ 71.3217 W~4914 
¥4 *'"* S?&'t• 

06 $ 76.4016 $ 158,915.33 
07 $ 79.0757 $ 164,477.46 

01 $ $ 133,802.24 
02 $ $ 138,485.57 
03 1 

House Physician 2 Hrly 42XM 

INFORMATIONAL ONLY 

Page2of3 

"Bold/shaded border denotes rates of incumbents 

03 

03 

03 

05 

05 

05 

APPOINTED 
DATE 

JUSTIFICATION 

New Hire Appointment I 
07/01/2013 

5+ Years Experience 

Promotional Transfer I 
07/07/2013 

4+ Years Experience 

Promotional Transfer I 
07/07/2013 

4+ Years Experience 

Promotional Transfer I 
07/07/2013 

3+ Years Experience 

Promotional Transfer I 
07/07/2013 

3+ Years Experience 

Promotional Transfer I 
0710712013 

3+ Years Experience 

Prepared by Sally Garski 06/27/2013 

Reviewed by Katrina Evans 06/27/2013 
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Appointments at an Advanced Step of the Pay Range 

Finance, Personnel & Audit Committee Report 

July 2013 

REQUESTOR PREVIOUS CLASSIFICATION CURRENT CLASSIFICATION 
ANNUALIZED 
SALARY BY 

STEPS 

BHD-
Behavioral 6300 House Physician 1 Hrly 

Health Division 

BHD-
Behavioral 6300 House Physician 1 Hrly 

Health Division 

Zoo 9500 Clerical Assistant I 

Appointments at an Advanced Step Pay Range Report-July 2013.xls 

House Physician 2 Hrly 42XM 

07 $ 

House Physician 2 Hrly 42XM 

07 $ 

01 $ 
02 $ 
03 $ .,. [ ,, 

Fiscal Assistant I 03P 05 $ 
06 $ 
07 $ 
08 $ 
09 $ 

79.0757 

79.0757 

13.5225 
13.9998 

$ 133,802.24 
$ 138,485.57 

$ 164,477.46 

133,802.24 

$ 164,477.46 

$ 28,126.80 
$ 29,119.58 

_i§fLl.,rwfit 
15.4317 $ 32,097.94 
15.9089 $ 33,090.51 
16.3863 $ 34,083.50 
16.8634 $ 35,075.87 
17.3408 $ 36,068.86 

INFORMATIONAL ONLY 

05 

05 

04 

APPOINTED 
DATE 

0710712013 

0710712013 

0610312013 

Page 3 of3 

JUSTIFICATION 

Promotional T ransfe'r I 
3+ Years Experience 

Promotional Transfer I 
4+ Years 

Training/Experience 

Promotional Transfer I 
8+ Years of Accounting 

Experience 

Prepared by Sally Garski 06/27/2013 

Reviewed by Katrina Evans 06/27/2013 
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DATE 

To 

FROM 

SUBJECT : 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

June 28, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resources~ 
Informational Reports 07/18/2013 
For Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports relative to dual employment, 
emergency appointment, and temporary appointment. Also included is 
an informational report relative to temporary assignments to a higher 
classification, which is updated through June 25, 2013. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances. 

RC:jam 

Attachments 
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Organizational Unit Name 

Dual Employment Report 
Finance, Personnel & Audit Committee Meeting 

July 18, 2013 

Current Classification Current Pay Range 

Currently, there are no "Dual Employments" to report. 

Dual Employment Dual Employment Pay Range 

6/27/201310:25AM 
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Requestor Dept 

HR 1144 

DHHS 8525 

Sheriff 4316 

Emergency Appointment Report 
Finance, Personnel & Audit Committee Meeting 

July 18, 2013 

Last Name First Name Title Description 

Braatz Lynda Mgmt Asst- Human Res 

Collura Andrew Housing Prog Asst Rent Asst 

Rowling Kenneth Power Plant Operator 

Employee Emergency Pay 
Class Status Appt Date Range 

F A 1/14/2013 06PM 

F A 12/10/2012 16Z 

F A 4/1/2013 20 

7/2/2013 8:20AM 
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Requestor Dept 

Temporary Appointment Report 
Finance, Personnel & Audit Committee Meeting 

July 18, 2013 

Last Name First Name 
Title 
Code Title Description 

Currently. there are no "Temporary Appointments" to report. 

Emp #of Hours in 
Class Status Payroll Period 

Temporary 
Appt Date Appt Type 

6127/201310:27 AM 

FPA071813    Page 275



FIRST 
DEPT NAME LAST NAME 
BHD Krystal Netzlaw 
BHD/DHHS Jennifer Savasta 
Child Support Mary Harrington 
Clerk of Court-Child Carol Lee 
OAS-Fiscal Affairs Josh Fudge 
DHHS Alba Mendez 
TPW-Airport Rahsaan Gibson 
Parks Bryan Meyer 
Parks Christopher Stritchko 
Parks Ross Milton 
Parks Doris Maki 
Parks Ryan Broderick 
Sheriff Dept Daniel Dittberner 
Sheriff Dept April Johnson 
Sheriff Dept Cassey Staat 
Sheriff Dept Steven Haw 
Sheriff Dept Chad Reck!ies 
Sheriff Dept Darren Reaves 
Sheriff Dept WilHam Whitinger 
Sheriff Dept Paul Hein 
Zoo Raymond Hren 
Zoo Sheri Robb-Guay 
Zoo Michael Narlock 

Temporary Assignment to a Higher Classification (TAHC) Report 

Finance, Personnel & Audit Committee Meeting 

July 18, 2013 

OLD PAY NEW PAY ORIG 
CURRENT JOB TITLE RANGE RANGE TAHC JOB TITLE. START 
Fiscal Asst 2 4P 22M Qual Mgmt Adm Asst 5/20/2013 
Office Support Asst 2 02P 04P Payroll Asst 5/20/2013 
Child Support Specialist 16J 19L Paralegai-CSE 4/1/2013 
Dep Clerk Ct Jud Asst 15Z 24M AdminAsst 3 Court NR 6/17/2013 
Director of Strategic Planning 901E 903E Fiscal & Budget Administrator 4/29/2013 
Housing Program Asst 16Z 19 Hse Prog Asst-Special Needs 5/27/2013 
Airport Mtce Worker 15KZ 15KZ Airport Mtce Worker IC 3/18/2013 
Park Wkr 3 Seas 5108 13P Parks/Hwy Maint Wrkr 5/12/2013 
Park Worker 3 Seas 5108 18Z Park Mtce Wrkr 2-IC 5/4/2013 
Park Mtce Worker IIIC 18Z 24M Park Unit Coord r1 5/4/2013 
Parks Ops. Analyst II 22 26M Public Services Manager 5/29/2013 
Clerical Specialist HR 05PM 22 Park Ops Analyst II 6/3/2013 
Deputy Sheriff I 17BZ 228 Deputy Sheriff Sergeant* 2/10/2013 
Deputy Sheriff I 17BZ 22B Deputy Sheriff Sergeant* 2/15/2013 
Correction Officer I 14BZ 23CM CO Lieutenant 6/10/2013 
Correction Officer I 14BZ 23CM CO lieutenant 6/10/2013 
Correction Officer I 14BZ 23CM CO Lieutenant 6/10/2013 
Correction Officer I 14BZ 23CM CO lieutenant 6/10/2013 
Correction Officer I 14BZ 23CM CO Lieutenant 5/31/2013 
Correction Officer I 14BZ 23CM CO lieutenant 5/31/2013 
Zookeeper 15 17A Zoo Area Supervisor 6/4/2013 
Heritage Farm Attndt 09ZB 15 Zookeeper 6/4/2013 
Heritage Farm Attndt-Seas 51 15 Zookeeper 6/5/2013 

EXTENDED/ TYPE 
NEW DATE END DATE OF EXT REASON 

8/16/2013 Vacant position 
7/19/2013 Vacant position 

6/3/2013 8/2/2013 adm Vacant position 
9/13/2013 Incumbent on leave 
7/27/2013 Incumbent resigned 
7/26/2013 Incumbent resigned 

517/2013 8/29/2013 adm Incumbent promoted 
8/9/2013 Incumbent retired 
8/1/2013 Incumbent in TAHC 
8/1/2013 Vacant position 

8/26/2013 Incumbent Suspended 
8/31/2013 Incumbent on TAHC 

5/1212013 8/9/2013 adm Vacant position 
5/18/2013 8/15/2013 adm Vacant position 

917/2013 Vacant position 
917/2013 Vacant position 
917/2013 Vacant position 
917/2013 Vacant position 

8/28/2013 Vacant position 
8/28/2013 Vacant position 
7/18/2013 Medical Coverage 
7/18/2013 Incumbent on T AHC 
7/19/2013 Vacant position 

The T AHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution. 

*Individual has a T AHC according to provisions of labor contracts 
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By Supervisor Dimitrijevic 1 

 2 

 3 

A RESOLUTION/ORDINANCE 4 

to establish a Research Services Division within the Office of the Comptroller  5 

  6 

WHEREAS, 2013 Wisconsin Act 14 (“Act 14”), among other provisions, created 7 

59.52(32) of the statutes that states: 8 

 9 

RESEARCH DEPARTMENT. In any county with a population of 750,000 or more, 10 

the board may enact an ordinance creating a department in county government to 11 

provide independent and nonpartisan research services for the board and the county 12 

executive. The department may not consist of more than 4.0 full−time equivalent 13 

positions. Employees of the department shall be hired and supervised by the 14 

comptroller, and shall serve at the pleasure of the comptroller. Such a department 15 

shall respond to requests for services from the board and the county executive. The 16 

authority to create a department under this subsection may not be exercised after 17 

the county board enacts its budget for the 2017 fiscal year. 18 

 19 

; and 20 

 21 

WHEREAS, Act 14 also imposed strict budgetary caps on the County Board Budget 22 

(Org. 1000) beginning in 2014 that will severely impede the ability to retain County Board 23 

Research Services; and 24 

 25 

WHEREAS, the Office of the Comptroller included a Research Services Division in 26 

its 2014 Requested Budget for staff to help draft resolutions, ordinances and reports when 27 

requested and be assigned to a standing committee of the County Board and perform other 28 

tasks that may be needed relative to any county issue; and 29 

 30 

WHEREAS, the transition of County Board Research functions to an independent 31 

Research Services Division in the Office of the Comptroller should begin sooner than 32 

January 1, 2014, so as to avoid any disruption providing research services support, as well 33 

as provide the Comptroller the opportunity to hire the positions as prescribed by law; and 34 

 35 

WHEREAS, the County Board of Supervisors recognizes the value of an independent 36 

Research Services Division within the Office of the Comptroller to provide services to the 37 

County Executive and the County Board to help develop fact-based policies; now, 38 

therefore, 39 

 40 

BE IT RESOLVED, that the County Board of Supervisors, pursuant to State Statute 41 

59.52(32), hereby creates a Research Division within the Office of the Comptroller to 42 

provide independent research services to the County Executive and County Board effective 43 

August 18, 2013; and 44 

 45 
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 BE IT FURTHER RESOLVED, that in order to provide independent research services, 46 

the following positions are created in the Office of the Comptroller effective August 18, 47 

2013: 48 

 49 

Org Unit 3700 –  Office of the Comptroller 50 

 51 

    Title*     Pay Range*   # of Positions 52 

Create: Research and Policy Director  38M   1 53 

Research and Policy Analyst   33M   3 54 

     55 
* The pay ranges of the proposed positions are the same pay ranges of research positions currently authorized in the 56 
County Board budget (Org. 1000). Note that the Research and Policy Analyst positions are created in pay range 33M, but 57 
have the ability to be under filled (and budgeted) in pay ranges 18M, 23M, 27M or 30M ($38,881 to $79,811) to create a 58 
career ladder per File No. 04-517 adopted 12/16/2004. 59 
 60 

; and 61 

 62 

 BE IT FURTHER RESOLVED, that the Milwaukee County Board of Supervisors 63 

hereby amends the Milwaukee County Code of General Ordinances by adopting the 64 

following: 65 

 66 

AN ORDINANCE 67 
 68 

The Milwaukee County Board of Supervisors ordains as follows: 69 

 70 

SECTION 1.  Section 34.02 and 34.025 of the General Ordinances of Milwaukee 71 

County is hereby amended as follows: 72 

 73 

34.02. Purpose. 74 

The office of the comptroller is created to carry out the functions outlined 75 

specifically in s. 59.255(2) and 59.52(32), Wis. Stats., and those outlined in this 76 

chapter.  77 

34.025. Duties and responsibilities. 78 

(1) The comptroller is the chief financial officer of the county, and the 79 

administer of the county's financial affairs. The comptroller shall oversee all 80 

of the county's debt.  81 

 82 

(a) Overseeing all of the county debt shall include, but not be limited to, 83 

administration of bond underwriters and counsel, financial advisor 84 

services and capital fiscal monitoring.  85 

 86 
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(b) The comptroller shall not be responsible for the development of 87 

capital budget recommendations or managing projects as these are 88 

the duties of the county executive and board.  89 

 90 

(2)  The comptroller shall appoint one deputy to aid the comptroller, 91 

under the comptroller's direction, in the discharge of the duties of the 92 

office of comptroller. A deputy appointed under this paragraph may 93 

be removed only for just cause. The appointment shall be in writing 94 

and shall be filed and recorded in the comptroller's office. Such 95 

deputy, in the absence of the comptroller from the comptroller's 96 

office or in case of a vacancy in said office or any disability of the 97 

comptroller to perform the duties of the office of comptroller, unless 98 

another is appointed therefor as provided paragraph (3), shall perform 99 

all of the duties of the office of comptroller until such vacancy is filled 100 

or such disability is removed. The person so appointed shall take and 101 

file the official oath. The person shall file his or her appointment with 102 

the clerk. The board may, at its annual meeting or at any special 103 

meeting, provide a salary for the deputy.  104 

 105 

(3)  If any comptroller is incapable of discharging the duties of the office 106 

of comptroller, the county executive shall appoint a person, subject to 107 

confirmation of the board, comptroller who shall serve until such 108 

disability is removed. A person so appointed or appointed to fill a 109 

vacancy in the office of the comptroller, upon giving an official bond 110 

with like sureties as are required of such comptroller, shall perform all 111 

of the duties of such office, and thereupon the powers and duties of 112 

any deputy performing the duties of the last comptroller shall cease.  113 

 114 

(4)  Whenever requested to do so by the county executive or board, the 115 

comptroller shall provide an independent fiscal analysis of any matter 116 

affecting the county, and shall provide the county executive and 117 

board with a fiscal note for all proposed legislation. 118 

 119 

(5)  Respond to requests from the county executive and county board to 120 

provide independent and nonpartisan research services. This includes 121 

drafting of resolutions, ordinances or amendments and providing 122 

support to the standing committees and meetings of the county board 123 

to assist the legislative and executive branch in fact-based decision 124 

making. 125 

 126 

SECTION 2. This ordinance shall become effective upon passage and publication or 127 

August 18, 2013, whichever is later. 128 
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COUNTY OF MILWAUKEE 

INTER-OFFICE COMMUNICATION 

 

 
 

Date:  July 01, 2013  
 

To:  Milwaukee County Board Chairwoman Marina Dimitrijevic, 
 

From:  Frederick J. Bau, Labor Relations 
 
 RE:    Ratification of the 2012 & 2013 Memoranda of Agreement between Milwaukee County and 

the Association of Milwaukee County Attorneys 
          
 
Milwaukee County has reached an understanding with the bargaining team for the Association of 

Milwaukee County Attorneys that establishes a memorandum of agreement for 2012 and a separate 

memorandum of agreement for 2013.   

 
I am requesting that this item be placed on the next agenda for the meeting of Finance, Personnel and 
Audit Committee as an action item.   
 
The following documents will be provided to the Committee for their review:  
 

1) The Tentative Agreements between the County and the Union;   
  
2) A Union notification that the MOA’s were ratified by the membership; 

 
3) A draft Resolution approving the MOA’s, this will also be provided electronically to the 

appropriate committee clerk; 
 
4) A fiscal note that has been prepared by the Office of the Comptroller. 

 
 

If you have any questions, please call me at 223-1932. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
cc: Kelly Bablitch, Chief of Staff, County Board 

Amber Moreen, Chief of Staff, Office of the County Executive 
Raisa Koltun, Director of Legislative Affairs, Office of the County Executive 
Scott Manske, Comptroller 
Jerome Heer, Director, Audit Division 
Don Tyler, Director, Dept. of Administrative Services 
Kerry Mitchell, Director of Human Resources 
Kimberly Walker, Corporation Counsel 
Stephen Cady, Research Analyst 
Janelle Jensen, Personnel, Finance and Audit Committee Clerk 
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 1 

                                                                                                    File No.  1 
() 2 

 3 
(ITEM   ) From Labor Relations, submitting documents relating to the tentative 4 
agreements with Association of Milwaukee County Attorneys, by recommending 5 
adoption of the following: 6 
 7 

A RESOLUTION 8 
 9 

 WHEREAS, the negotiation staff of Milwaukee County and the Association of 10 
Milwaukee County Attorneys, have reached agreements on all issues relating to wages 11 
for employees in the bargaining unit represented by the Association of Milwaukee 12 
County Attorneys, and for the period January 1, 2012 through December 31, 2012, and 13 
January 1, 2013 through December 31, 2013 modifying the previous agreements in the 14 
following respects: 15 
 16 
(1) Providing for the termination of the Agreements on December 31, 2012 and 17 

December 31, 2013. 18 
(2) Providing for Base wage rates for calendar year 2012 to remain the same as 19 

base wage rates in 2011. 20 
(3) Providing for Effective Pay Period 12, 2013, (May 12, 2013) wages of the 21 

bargaining unit employees shall be increased by one and one half percent 22 
(1½%). 23 

(4) All other provisions of the previous MOA (2009-2011) are now null and void. 24 
 25 

WHEREAS, such agreements were ratified by the membership of Association of 26 
Milwaukee County Attorneys on June 19, 2013, and July 1, 2013; and 27 
 28 

WHEREAS, the Committee on Finance, Personnel and Audit, on XXXX XX, 29 
2013, recommended approval (vote X-X) of the Association of Milwaukee County 30 
Attorneys agreements; and 31 

 32 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 33 

approves the agreements on wages with Association of Milwaukee County Attorneys 34 
which is incorporated herein by reference to this File No. 13-XXX, and hereby 35 
authorizes and directs the County Executive and the County Clerk to execute the 36 
agreements; and 37 

 38 
BE IT FURTHER RESOLVED that the Director of the Department of 39 

Administration is hereby authorized and directed to prepare and submit appropriation 40 
transfer requests reflecting these agreements at a later date, if necessary. 41 
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DATE: 

TO: 

FROM: 

SUBJECT: 

July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

Marina Dimitrijevich, Chairwoman, County Board of Supervisors 

Scott B. Manske, Comptroller l l 

Fiscal Impact- 2012 Collective Bargaining Agreement with the Association of Milwaukee 

County Attorneys (Attorneys) 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Association of Milwaukee County Attorneys (Attorneys) was January 1, 2012. 

The last day of their previously negotiated contract was December 31, 2011. The bargaining unit was 

recertified, according to the Milwaukee County Department of Labor Relations. 

2012 Base Wage limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2012 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. The pay period used was Pay Period 14 2011 (June 25, 2011). At that time, the 

bargaining unit had 55 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2012 or 2.01 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $109,673. 

2012 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will not increase in 

2012. The determination of compliance with Base Wage Limit uses the proposed 0 percent increase 

annualized for a one-year period. As a result, the base wage increase will result in a total salary lift for 

2012 of $0 for the bargaining unit, which is within the maximum base wage increase allowable. 

Calculation of the maximum base wage increase for the bargaining unit was made in accordance with 

the WERC rules. No provision was made for any litigation that may have occurred subsequent to the 

issuance of those rules, and we have no knowledge of any such litigation. Representatives of Labor 

Relations, Corporation Counsel, Department of Administrative Services, Office of the Comptroller, and 

outside legal counsel have discussed and agreed to the definition, negotiation, and calculation of base 

wages. 

Impact of 2012 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will not increase for 

2012. The cost of the wage increase for 2012, using the contract effective date of January 1, 2012, 

would be $0 and therefore has no effect on the 2013 Adopted Budget or future budgets. 
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DATE: July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

TO: Marina Dimitrijevich, Chairwoman, County Boar of Supervisors 

FROM: Scott B. Manske, Comptroller -~ 
SUBJECT: Fiscal Impact- 2013 Collective Bargaining Agreement with the Association of Milwaukee 

County Attorneys 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Association of Milwaukee County Attorneys (Attorneys) was January 1, 2013. 

The last day of their previously negotiated contract was December 31, 2011. The bargaining unit was 

recertified, according to the Milwaukee County Department of Labor Relations. 

2013 Base Wage Limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2013 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement.1 The pay period used was Pay Period 15 2012 (June 24, 2012). At that time, the 

bargaining unit had 49 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2013 or 2.96 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $134,059. 

2013 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The determination of compliance with Base Wage 

Limit uses the proposed 1.5 percent increase annualized for a one-year period. As a result, the base 

wage increase will result in a total salary lift for 2013 of $69,554 for the bargaining unit, which is within 

the maximum base wage increase allowable. Calculation of the maximum base wage increase for the 

bargaining unit was made in accordance with the WERC rules. No provision was made for any litigation 

that may have occurred subsequent to the issuance of those rules, and we have no knowledge of any 

such litigation. Representatives of Labor Relations, Corporation Counsel, Department of Administrative 

Services, Office of the Comptroller and outside legal counsel have discussed and agreed to the 

definition, negotiation, and calculation of base wages. 

1 The maximum base wage increase was calculated under the assumption that a successor agreement for the 
calendar year 2012 would be executed prior to the execution of the 2013 agreement. 
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Fiscal Note- 2013 Collective Bargaining Agreement with the Association of Milwaukee County Attorneys 
Page 2 

Impact of 2.013 Wage Increase on 2.013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The cost of the wage increase for 2013, using the 

contract effective date, would be as follows: 

Salary Increase $ 40,127 

FICA $ 3,070 

Pension- County Portion $ 3,531 

Pension- Employee Contribution $ ( 1, 766) 

Net Cost $ 44,962 

The 2013 Adopted Budget included an appropriation for the 1.5 percent wage increase for the 

bargaining unit, with a similar effective date and therefore, there is no resulting budgetary impact based 

on the proposed agreement for the current year. Since this wage increase inflates the base wage of 

these employees it would therefore impact each subsequent year budget. The budget impact on 2014, 

assuming the same pension percentages, would be as follows: 

Salary Increase $ 69,554 

FICA $ 5,321 

Pension- County Portion $ 6,121 

Pension- Employee Contribution $ (3,060) 

Net Cost $ 77,935 

FPA071813    Page 287



FPA071813    Page 288



FPA071813    Page 289



FPA071813    Page 290



FPA071813    Page 291



FPA071813    Page 292



2013 

AGREEMENT 

BETWEEN 

COUNTY OF MILWAUKEE 

AND 

ASSOCIATION OF 

MILWAUKEE COUNTY ATTORNEYS 

Milwaukee County 
Department of Labor Relations 

901 N. 9th Street, Room 210 
Milwaukee, WI 53233 

414-278-4852 
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2013 

AGREEMENT 

between 

COUNTY OF MILWAUKEE 

and 

7 ASSOCIATION OF MILWAUKEE COUNTY ATTORNEYS 

8 

9 

10 

*********** 

11 This Agreement made and entered into by and between the County of Milwaukee, a municipal 

12 body corporate, as municipal employer, hereinafter referred to as "County", and the 

13 Association of Milwaukee County Attorneys, as representatives of employees who are 

14 employed by the County of Milwaukee, hereinafter referred to as "Association". 

15 

16 WITNESSETH 

17 In consideration of the mutual covenants herein contained, the parties hereto do hereby 

18 mutually agree as follows: 

19 

20 

21 

22 1.01 RECOGNITION 

PART! 

23 The County of Milwaukee agrees to recognize and herewith does recognize the Association of 

24 Milwaukee County Attorneys as the exclusive collective bargaining agent on behalf of the 

25 employees of Milwaukee County in accordance with the certification of the Wisconsin 

26 Employment Relations Commission. The County also recognizes the professional, 

27 intellectual and varied character of the bargaining unit work involving the consistent exercise 

28 of discretion and judgment; that the output accomplished cannot be standardized in 

29 relationship to a given period of time and cannot be performed without post-graduate training 

30 and admission to the Bar of the State of Wisconsin and is subject to the code of professional 

31 responsibility. 
32 • .. 

I 
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2 Wherever the term "employee" is used in this Agreement, it shall mean and include only those 

3 employees of Milwaukee County within the certified bargaining unit represented by the 

4 Association. 

5 

6 1.03 DURATION OF AGREEMENT 

7 (I) The provisions of this Agreement shall become effective on January I, 2013 

8 unless otherwise herein provided. Unless otherwise modified or extended by 

9 mutual agreement of the parties, this Agreement shall expire on December 31, 

10 2013. 

ll 

12 

13 

14 

15 

16 

17 

18 

(2) 

19 2.01 WAGES 

The initial bargaining proposals of the County and the Association for a 

successor agreement shall be exchanged prior to October 15, 2013, at a time 

mutually agreeable to the parties. 

Thereafter, negotiations shall be carried on in an expeditious manner and shall 

continue until all bargainable issues between the parties have been resolved. 

PART2 

20 (I) Effective Pay Period 12, 2013, (May 12, 2013) wages of the bargaining unit 

21 

22 

23 

employees shall be increased by one and one half percent (I Yz%). 

2 
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D:!!~ ~:~,~"""' au, __ day of ________ , 2013 

(Three copies of this instrument are being executed all with the same force and effect as 

tbough each were an original.) 

ASSOCIATION OF MILWAUKEE 
COUNTY ATTORNEYS 

BY_~~~~~~~---
David Pruhs, President 

BY __________ ___ 

IN PRESENCE OF: 

COUNTY OF MILWAUKEE, 
a municipal body corporate 

Chris Abele, County Executive 

Joseph J. Czarnezki, County Clerk 

IN PRESENCE OF: 

Frederick J. Bau, Department of Labor Relations 

APPROVED FOR EXECUTION 

Corporation Counsel 

THE COUNTY RESERVES THE RIGHT TO AMEND, MODIFY, ADD TO OR 
DELETE FROM THESE PROPOSALS DURING THE COURSE OF 
NEGORIATIONS FOR A SUCCESSOR AGREEMENT, THIS RESERVATION IS 
MADE PART OF ALL SUBSEQUENT COUNTY PROPOSALS WHETHER IT IS 
STATED OR NOT. 
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Association of Milwaukee County Attorneys 

June 19, 2013 

David Pruhs 
President 
Association of 

th t 901 N. 9 S ., 
Milwaukee, WI 
(414) 278-4413 

Mr. Fred Bau 

Milwaukee 
Room 707 
53233 

County Attorneys 

Milwaukee County Director of Labor Relations 
th 901 N. 9 St., Room 210 

Milwaukee, WI 53233 

Dear Mr. Bau: 

The Association of Milwaukee County Attorneys 
Association (Association) has ratified the contract 
proposal made by Milwaukee County on June 10, 2013. Please 
contact me regarding arrangements to sign the contract. My 
phone number is 278-4413, and my email is 
david.pruhs®wicourts.gov. Thank you. 

Sincerely, 
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COUNTY OF MILWAUKEE 

INTER-OFFICE COMMUNICATION 

 

 
 

Date:  July 01, 2013  
 

To:  Milwaukee County Board Chairwoman Marina Dimitrijevic, 
 

From:  Frederick J. Bau, Labor Relations 
 
 RE:    Ratification of the 2013 Memorandum of Agreement between Milwaukee County and the 

Federation of Nurses and Health Professionals 
          

 
Milwaukee County has reached an understanding with the bargaining team for the Federation of Nurses and 
Health Professionals that establishes a memorandum of agreement for 2013.   
 
I am requesting that this item be placed on the next agenda for the meeting of Finance, Personnel and 
Audit Committee as an action item.   
 
 
The following documents will be provided to the Committee for their review:  
 

1) The Tentative Agreement between the County and the Union;   
  
2) A Union notification that the MOA was ratified by the membership; 

 
3) A draft Resolution approving the MOA, this will also be provided electronically to the 

appropriate committee clerk; 
 
4) A fiscal note that has been prepared by the Office of the Comptroller. 

 
 

If you have any questions, please call me at 223-1933. 
 

 
 
 
 
 
 
 
 
 
 
cc: Kelly Bablitch, Chief of Staff, County Board 

Amber Moreen, Chief of Staff, Office of the County Executive 
Raisa Koltun, Director of Legislative Affairs, Office of the County Executive 
Scott Manske, Comptroller 
Jerome Heer, Director, Audit Division 
Don Tyler, Director, Dept. of Administrative Services 
Kerry Mitchell, Director of Human Resources 
Kimberly Walker, Corporation Counsel 
Stephen Cady, Research Analyst 
Janelle Jensen, Personnel, Finance and Audit Committee Clerk 
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 1 

                                                                                                    File No.  1 
() 2 

 3 
(ITEM   ) From Labor Relations, submitting documents relating to the tentative 4 
agreement with Federation of Nurses and Health Professionals Local 5001, AFT, AFL-5 
CIO, by recommending adoption of the following: 6 
 7 

A RESOLUTION 8 
 9 

 WHEREAS, the negotiation staff of the Personnel Committee of the Milwaukee 10 
County Board of Supervisors and the Federation of Nurses and Health Professionals 11 
Local 5001, AFT, AFL-CIO, have reached agreements on all issues relating to wages, 12 
hours, and conditions of employment for employees in the bargaining unit represented 13 
by Federation of Nurses and Health Professionals Local 5001, AFT, AFL-CIO, and for 14 
the period January 1, 2013 through December 31, 2013, modifying the previous 15 
agreement in the following respects: 16 
 17 
(1) Providing for the termination of the Agreement on December 31, 2013. 18 
(2) Providing for Effective Pay Period 12, 2013, (May 12, 2013) wages of the 19 

bargaining unit employees shall be increased by one and one half percent 20 
(1½%). 21 

(3) All other provisions of the previous MOA (2012) are now null and void. 22 
 23 

WHEREAS, such agreement was ratified by the membership of the Federation of 24 
Nurses and Health Professionals, Local 5001 on June 27, 2013; and 25 
 26 

WHEREAS, the Committee on Finance, Personnel and Audit, on XXXX XX, 27 
2013, recommended approval (vote X-X) of the Federation of Nurses and Health 28 
Professionals, Local 5001 agreement; now, therefore, 29 

 30 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 31 

approves the agreement on wages, benefits and conditions of employment with the 32 
Federation of Nurses and Health Professionals, Local 5001, which is incorporated 33 
herein by reference to this File No. 13-XXX, and hereby authorizes and directs the 34 
County Executive and the County Clerk to execute the agreement; and 35 

 36 
BE IT FURTHER RESOLVED that the Director of the Department of 37 

Administration is hereby authorized and directed to prepare and submit appropriation 38 
transfer requests reflecting this agreement at a later date, if necessary. 39 
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DATE: July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

TO: Marina Dimitrijevich, Chairwoman 

FROM: Scott B. Manske, Comptroiier 

SUBJECT: Fiscal Impact- 2013 Collective Bargaining Agreement with the Federation of Nurses and 

Health Professionals Local 5001, AFT, AFL-CIO 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Federation of Nurses and Health Professionals Local 5001, AFT, AFL-CIO 

(FNHP) was January 1, 2013. The last day of their previously negotiated contract was December 31, 

2012. The bargaining unit was recertified, according to the Milwaukee County Department of Labor 

Relations. 

2013 Base Wage limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2013 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. The pay period used was Pay Period 15 2012 (June 24, 2012). At that time, the 

bargaining unit had 273 members who were actively employed. The annual wages of the members 

were calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2013 or 2.96 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $416,925.1 

2013 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The determination of compliance with Base Wage 

Limit uses the proposed 1.5 percent increase annualized for a one-year period. As a result, the base 

wage increase will result in a total salary lift for 2013 of $174,833 for the bargaining unit, which is within 

the maximum base wage increase allowable. Calculation of the maximum base wage increase for the 

bargaining unit was made in accordance with the WERC rules. No provision was made for any litigation 

that may have occurred subsequent to the issuance of those rules, and we have no knowledge of any 

such litigation. Representatives of Labor Relations, Corporation Counsel, Department of Administrative 

1 The FNHP bargaining unit had 321 total authorized positions as of June 24, 2012 (authorized positions having the 
definition provided by WERC " ... those positions in the bargaining unit that are filled"). However, 48 of these 
employees were pool or hourly positions. These employees have been excluded for purposes of calculating the 
maximum base wage increase and total salary lift due to language within the WERC rule ERC 90.03(3) which states 
to multiply the hourly base wage rate by the annual number of regularly scheduled hours for each authorized 
position when determining maximum base wage increases. Since these positions do not have regularly scheduled 
hours, they have been excluded. 
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Fiscal Note- 2013 Collective Bargaining Agreement with the Federation of Nurses and Health 
Professionals Local 5001, AFT, AFL-CIO 
Page 2 

Services, Office of the Comptroller and outside legal counsel have discussed and agreed to the 

definition, negotiation, and calculation of base wages. 

Impact of 2013 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The cost of the wage increase for 2013, using the 

contract effective date, would be as follows: 

Salary Increase .. 

FICA 

Pension- County Portion 

I $1oo,865 
"l~•"w ' ' < 

$ 72!?! 
$~.~~'.876 . 

P~nsion- Emel9y~~eContribution~ $ (4,438). 
Net Costl $113,019 

The 2013 Adopted Budget included an appropriation for the 1.5 percent wage increase for the 

bargaining unit, with a similar effective date and therefore, there is no resulting budgetary impact based 

on the proposed agreement for the current year. Since this wage increase inflates the base wage of 

these employees it would therefore impact each subsequent year budget. The budget impact on 2014, 

assuming the same pension percentages, would be as follows: 

Salary Increase $174,833 
i" 

FICA $ 13,375 

Pension- County. Portion . $ 15,385 i 

Pension- Employ~e Contribution . S (7,693).1 

Net Cost $195,900 · 
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2013 
AGREEMENT 

BETWEEN 
COUNTY OF MILWAUKEE 

AND 
FEDERATION OF NURSES AND HEALTH PROFESSIONALS 

LOCAL 5001, AFT, AFL-CIO 

MILWAUKEE COUNTY 
LABOR RELATIONS 

COURTHOUSE, ROOM 210 
901 NORTH NINTH STREET 

MILWAUKEE, WISCONSIN 53233 
414-278-4852 
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2013 
Federation of Nurses and Health Professionals 

TABLE OF CONTENTS 

PART 1 PAGE 

1.01 Recognition ............................................................................... 1 
1.02 Bargaining Unit Defined ............................................................ 1 
1.04 Duration of Agreement .............................................................. 2 

PART2 

2.01 Wages ......................................................................................... 3 
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10 

II 

2013 

AGREEMENT 

BETWEEN 

COUNTY OF MILWAUKEE 

AND 

FEDERATION OF NURSES AND HEALTH PROFESSIONALS 

LOCAL 5001, AFT, AFL-CIO 

12 This Agreement made and entered into by and between the County of Milwaukee, a municipal body 

13 corporate, as municipal employer, hereinafter referred to as "County" and the Federation of Nurses and 

14 Health Professionals, as representatives of employees who are employed by the County of Milwaukee 

15 hereinafter referred to as "Federation". 

16 

17 

18 

WITNESSETH 

19 In consideration of the mutual covenants herein contained, the parties hereto do hereby mutually agree 

20 as follows: 

21 PART I 

22 

23 1.01 RECOGNITION 

24 The County of Milwaukee agrees to recognize and herewith does recognize the Federation of 

25 Nurses and Health Professionals, Local5001, AFT, AFL-CIO, as the exclusive collective 

26 bargaining agent on behalf of bargaining unit classifications, in accordance with the certification of 

27 the Wisconsin Employment Relations Commission as amended, made pursuant to Subchapter IV, 

28 Chapter 111.70, Wisconsin Statutes. This recognition is made in reliance on the certification of the 

29 Federation by the Wisconsin Employment Relations Commission prior to the enactment of2011 

30 Wis Act 10 and prior to the Dane County Circuit Court decision in the case of Madison Teachers 

31 Inc. v. WERC, that prevented the WERC from applying any recertification or decertification 

32 provisions of Act 10 to the Federation. 

33 

1 
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1~./1}-'1 w 
1 1.02 BARGAIN! 

2 (I) Whenever the term "employee" is used in this Agreement, it shall mean and include 

3 bargaining unit nurses of Milwaukee County in the following classifications: Registered 

4 Nurse I, Registered Nurse II, Registered Nurse II Utilization Review, Registered Nurse II 

5 (Mental Health), Registered Nurse II Staff Development, Advance Practice Nurse 

6 Prescriber, Clinical Nurse Specialist, Community Service Nurse, EMS Instructor, RNII 

7 Adult Services Division, RNII Department on Aging, Infection Control Practitioner, 

8 RN I (Pool), Clinical Safety and Risk Management Nurse and Advance Practice Nurse 

9 Prescriber (Pool). Whenever the tenn "employee" is used it shall mean in addition to 

10 those set fotih above, the following bargaining unit classifications: Forensic Chemist, 

11 Occupational Therapist, Occupational Therapist (Pool), Music Therapist and Behavioral 

12 Health Emergency Service Clinician. 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

(2) When classifications are created which have not been certified by the Wisconsin 

Employment Relations Commission to any bargaining unit, the employer shall notifY the 

Federation within 30 days of the creation of such classifications and send the copies of 

the job descriptions of same. Upon request of the Federation, the parties shall meet and 

attempt to enter into a stipulation of agreement regarding the inclusion or exclusion of the 

classifications. If the parties reach an agreement, they shall jointly notify the Wisconsin 

Employment Relations Commission of the agreement and request the Commission to 

certify the classification(s) as being represented by the Federation. If the parties fail to 

reach an agreement, either party may petition the Commission for a detennination under 

Chapter 111.7 0. 

24 1.04 DURATION OF AGREEMENT 

25 (1) The provisions of this Agreement shall become effective January 1, 2013, unless otherwise 

26 herein provided. Unless otherwise modified or extended by mutual agreement of the 

27 parties, this Agreement shall expire on December 31, 2013. If during the term of this 

28 Agreement the State Legislature modifies the educational requirements for the licensure of 

29 Registered Nurses, the County agrees to meet with the Federation for the singular purpose 

30 of negotiating the impact of such legislative action on wages, hours and conditions of 

31 employment. 

32 

33 

(2) The initial bargaining proposals of the County and the Federation for a successor agreement 

shall be exchanged at a time mutually agreeable to the parties. Thereafter, negotiations shall 

2 
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1 

2 

3 

4 

5 

6 

yA _,l~ 
b-> ~ be carried on in an expeditious manner and shall continue until all bargainable issues w between the parties have been resolved. 

PART2 

7 2.01 WAGES 

8 (1) Effective Pay Period 12, 2013, (May 12, 2013), the wages of bargaining unit employees 

9 shall be increased by one and one half percent (1 Yz%). 

10 

11 

3 
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Dated at Milwaukee, Wisconsin, this ___ day --'---------' 2013. 

(Three copies of this instrument are being executed, all with the same force and effect as though each 

were an original.) 

FEDERATION OF NURSES 

AND HEALTH PROFESSIONALS 

LOCAL 5001, AFT, AFL-CIO 

BY 

Candice Ow ley, President, Local 500 I 

JeffWeber, President, 
Milwaukee County Chapter, Local500l 

IN PRESENCE OF: 

Susan Schwegel, Chief Steward 
Local5001 

COUNTY OF MILWAUKEE 

a municipal body corporate 

BY 

Chris Abele, County Executive 

BY _______________ _ 

Joseph J. Czamezki, County Clerk 

IN PRESENCE OF: 

Frederick J. Bau, 
Department of Labor Relations 

Approved for Execution: 

Corporation Counsel 

THE COUNTY RESERVES THE RIGHT TO AMEND, MODIFY, ADD TO OR DELETE FROM 
THESE PROPOSALS DURING THE COURSE OF NEGORIA TIONS FOR A SUCCESSOR 
AGREEMENT, THIS RESERVATION IS MADE PART OF ALL SUBSEQUENT COUNTY 
PROPOSALS WHETHER IT IS STATED OR NOT. 
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RE: Ratification Letter 
Candice Owley 
to: 
Fred.Bau@milwcnty .com 

. 06/27/2013 01:55PM 
Cc: 
'Jeff Weber' 
Hide Details 
From: Candice Ow ley <Cowley@wfnhp.org> 

To: "Fred.Bau@milwcnty.com" <Fred.Bau@milwcnty.com> 

Cc: 'Jeff Weber' <ajwhb5@aol.com> 

1 Attachment 

imageOO l.jpg 

Dear Mr. Bau: 

Page 1 of2 

This is to inform you that the Wisconsin Federation ofNurses and Health Professionals, Local5001, 
authorized the approval of the tentative agreement for the 2013 Memorandum of Agreement between 
our union and Milwaukee County that you and I signed on June 12, 2013. We are eager to have the full 
County Board ratify the agreement and get it implemented so that our members get their raise and back 
pay. Please confirm when this will be scheduled for a vote and the likely date that the raise will appear 
on the employee's checks and the date of the back pay check. 

Thank you for your assistance with this contract. I look forward to one again bargaining this fall for the 
2014 contract. 

Candice Owley, President 
Wisconsin Federation of Nurses and Health Professionals 
9620 W. Greenfield Ave. 
Milwaukee, WI 53214 
work: 414-475-6065 ext 21 
cell: 414-899-7070 

file://C:\Users\fredbau\AppData\Local\Temp\notes84FOA4\-web8798.htm 6/27/2013 
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From: Fred.Bau@milwcnty.com [mailto:Fred.Bau@milwcnty.com] 
Sent: Tuesday, June 25, 2013 7:06 PM 
To: Candice Owley 
Subject: RE: Ratification Letter 

An e-mail is fine. Thank you. 

-----Candice Owley <Cowley@wfnhp.org> wrote: -----
To: "Fred.Bau@milwcnty.com" <Fred.Bau@milwcnty.com> 
From: Candice Owley <Cowley@wfnhp.org> 
Date: 06/24/2013 11:01AM 
Subject: RE: Ratification Letter 

Can I just send you an email? My clerical help is all off work today. 

Candice Owley, President 
Wisconsin Federation of Nurses and Health Professionals 
9620 W. Greenfield Ave. 
Milwaukee, WI 53214 
work: 414-475-6065 ext 21 
cell: 414-899-7070 

From: Fred.Bau@milwcnty.com [mailto:Fred.Bau@milwcnty.com] 
Sent: Friday, June 21, 2013 3:51 PM 
To: Candice Owley 
Subject: Ratification Letter 

We still need a ratification letter for submission to the board. Thank you. 
****************************************************************** 

Page 2 of2 

This message is intended for the sole use of the individual and entity to which it is addressed, and may contain 
information that is privileged, confidential and exempt from disclosure under applicable law. If you are not the 
intended addressee, nor authorized to receive for the intended addressee, you are hereby notified that you may 
not use, copy, disclose or distribute to anyone the message or any information contained in the message. If you 
have received this message in error, please immediately advise the sender by reply email and delete the 
message. 

****************************************************************** 
This message is intended for the sole use of the individual and entity to which it is addressed, and 
may contain information that is privileged, confidential and exempt from disclosure under 
applicable law. If you are not the intended addressee, nor authorized to receive for the intended 
addressee, you are hereby notified that you may not use, copy, disclose or distribute to anyone the 
message or any information contained in the message. If you have received this message in error, 
please immediately advise the sender by reply email and delete the message. 

file://C:\Users\fredbau\AppData\Local\Temp\notes84FOA4\-web8798.htm 6/27/2013 
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COUNTY OF MILWAUKEE 

INTER-OFFICE COMMUNICATION 

 

 
 

Date:  July 01, 2013  
 

To:  Milwaukee County Board Chairwoman Marina Dimitrijevic, 
 

From:  Frederick J. Bau, Labor Relations 
 
 RE:    Ratification of the 2012 & 2013 Memoranda of Agreement between Milwaukee County and 

the Technicians, Engineers and Architects of Milwaukee County 
          
 
Milwaukee County has reached an understanding with the bargaining team for the Technicians, Engineers 
and Architects of Milwaukee County that establishes a memorandum of agreement for 2012 and a separate 
memorandum of agreement for 2013.   
 
I am requesting that this item be placed on the next agenda for the meeting of Finance, Personnel and 
Audit Committee as an action item.   
 
The following documents will be provided to the Committee for their review:  
 

1) The Tentative Agreements between the County and the Union;   
  
2) The Union notifications that the MOA’s were ratified by the membership; 

 
3) A draft Resolution approving the MOA’s, this will also be provided electronically to the 

appropriate committee clerk; 
 
4) A fiscal note that has been prepared by the Office of the Comptroller for each Memoranda. 

 
 

If you have any questions, please call me at 223-1933. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
cc: Kelly Bablitch, Chief of Staff, County Board 

Amber Moreen, Chief of Staff, Office of the County Executive 
Raisa Koltun, Director of Legislative Affairs, Office of the County Executive 
Scott Manske, Comptroller 
Jerome Heer, Director, Audit Division 
Don Tyler, Director, Dept. of Administrative Services 
Kerry Mitchell, Director of Human Resources 
Kimberly Walker, Corporation Counsel 
Stephen Cady, Research Analyst 
Janelle Jensen, Personnel, Finance and Audit Committee Clerk 
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 1 

                                                                                                    File No.  1 
() 2 

 3 
(ITEM   ) From Labor Relations, submitting documents relating to the tentative 4 
agreements with the Technicians, Engineers and Architects of Milwaukee County, by 5 
recommending adoption of the following: 6 
 7 

A RESOLUTION 8 
 9 

 WHEREAS, the negotiation staff of Milwaukee County and the Technicians, 10 
Engineers and Architects of Milwaukee County, have reached agreements on all issues 11 
relating to wages, for employees in the bargaining unit represented by the Technicians, 12 
Engineers and Architects of Milwaukee County, and for the period January 1, 2012 13 
through December 31, 2012, and January 1, 2013 through December 31, 2013 14 
modifying the previous agreements in the following respects: 15 
 16 
(1) Providing for the termination of the Agreements on December 31, 2012 and 17 

December 31, 2013. 18 
(2) Providing for Base wage rates for calendar year 2012 to remain the same as 19 

base wage rates in 2011. 20 
(3) Providing for Effective Pay Period 12, 2013, (May 12, 2013) wages of the 21 

bargaining unit employees shall be increased by one and one half percent 22 
(1½%). 23 

(4) All other provisions of the previous MOA (2009-2011) are now null and void. 24 
 25 

WHEREAS, such agreements were ratified by the membership of the 26 
Technicians, Engineers and Architects of Milwaukee County on June 11, 2013, and 27 
June 28, 2013; and 28 
 29 

WHEREAS, the Committee on Finance, Personnel and Audit, on XXXX XX, 30 
2013, recommended approval (vote X-X) of the Technicians, Engineers and Architects 31 
of Milwaukee County agreements; and 32 

 33 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 34 

approves the agreements on wages with the Technicians, Engineers and Architects of 35 
Milwaukee County which is incorporated herein by reference to this File No. 13-XXX, 36 
and hereby authorizes and directs the County Executive and the County Clerk to 37 
execute the agreements; and 38 

 39 
BE IT FURTHER RESOLVED that the Director of the Department of 40 

Administration is hereby authorized and directed to prepare and submit appropriation 41 
transfer requests reflecting these agreements at a later date, if necessary. 42 
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DATE: July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

TO: Marina Dimitrijevich, Chairwoman, County Board of Supervisors 

FROM: Scott B. Manske, Comptroller ( ~-· 
SUBJECT: Fiscal Impact- 2012 Collective Bargaining Agreement with the Technicians, Engineers and 

Architects of Milwaukee County 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Technicians, Engineers and Architects of Milwaukee County (TEAMCO) was 

January 1, 2012. The last day of their previously negotiated contract was December 31, 2011. The 

bargaining unit was recertified, according to the Milwaukee County Department of labor Relations. 

2012 Base Wage limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2012 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. The pay period used was Pay Period 14 2011 (June 25, 2011). At that time, the 

bargaining unit had 33 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2012 or 2.01 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $44,668. 

2012 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will not increase in 

2012. The determination of compliance with Base Wage limit uses the proposed 0 percent increase 

annualized for a one-year period. As a result, the base wage increase will result in a total salary lift for 

2012 of $0 for the bargaining unit, which is within the maximum base wage increase allowable. 

Calculation of the maximum base wage increase for the bargaining unit was made in accordance with 

the WERC rules. No provision was made for any litigation that may have occurred subsequent to the 

issuance of those rules, and we have no knowledge of any such litigation. Representatives of labor 

Relations, Corporation Counsel, Department of Administrative Services, Office of the Comptroller, and 

outside legal counsel have discussed and agreed to the definition, negotiation, and calculation of base 

wages. 

Impact of 2012 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will not increase for 

2012. The cost of the wage increase for 2012, using the contract effective date of January 1, 2012, 

would be $0 and therefore has no effect on the 2013 Adopted Budget or future budgets. 
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DATE: 

TO: 

FROM: 

SUBJECT: 

July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Technicians, Engineers and Architects of Milwaukee County (TEAMCO) was 

January 1, 2013. The last day of their previously negotiated contract was December 31, 2011. The 

bargaining unit was recertified, according to the Milwaukee County Department of Labor Relations. 

2013 Base Wage Limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2013 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement.1 The pay period used was Pay Period 15 2012 (June 24, 2012). At that time, the 

bargaining unit had 29 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2013 or 2.96 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $57,517. 

2013 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The determination of compliance with Base Wage 

Limit uses the proposed 1.5 percent increase annualized for a one-year period. As a result, the base 

wage increase will result in a total salary lift for 2013 of $33,095 for the bargaining unit, which is within 

the maximum base wage increase allowable. Calculation of the maximum base wage increase for the 

bargaining unit was made in accordance with the WERC rules. No provision was made for any litigation 

that may have occurred subsequent to the issuance of those rules, and we have no knowledge of any 

such litigation. Representatives of Labor Relations, Corporation Counsel, Department of Administrative 

Services, Office of the Comptroller and outside legal counsel have discussed and agreed to the 

definition, negotiation, and calculation of base wages. 

1 The maximum base wage increase was calculated under the assumption that a successor agreement for the 
calendar year 2012 would be executed prior to the execution of the 2013 agreement. 
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Fiscal Note- 2013 Collective Bargaining Agreement with the Technicians, Engineers and Architects of 
Milwaukee County 
Page 2 

Impact of 2013 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement vvith the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The cost of the wage increase for 2013, using the 

contract effective date, would be as follows: 

Salary Increase 

FICA 

Pension- County Portion 

Pension- Employee Contribution 

Net Cost 

"'$19,093 

$ 1,461 

$ 1,680 

$ (840) 

$21,394 

The 2013 Adopted Budget included an appropriation for the 1.5 percent wage increase for the 

bargaining unit, with a similar effective date and therefore, there is no resulting budgetary impact based 

on the proposed agreement for the current year. Since this wage increase inflates the base wage of 

these employees it would therefore impact each subsequent year budget. The budget impact on 2014, 

assuming the same pension percentages, would be as follows: 

Salary Increase 

FICA 

Pension- County Portion 

$33,095 
"' $ 2,532 

$ 2,912 
"' Pension- Employee Contribution $ (1,456) 

Net Cost $ 37,082 
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2013 

AGREEMENT 

BETWEEN 

COUNTY OF MILWAUKEE 

AND 

TECHNICIANS, ENGINEERS AND ARCHITECTS 

OF MILWAUKEE COUNTY 

MILWAUKEE COUNTY 
Labor Relations 

Courthouse, Room 210 
901 North Ninth Street 

Milwaukee, Wisconsin 53233 
414-278-4852 
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2 

3 

4 

2013 

AGREEMENT 

BETWEEN 

COUNTY OF MILWAUKEE 

AND 5 

6 

7 

8 

9 

TECHNICIANS, ENGINEERS AND ARCHITECTS OF 

10 

]] 

MILWAUKEE COUNTY 

12 This Agreement, made and entered into by and between the County of Milwaukee, a municipal 

13 body corporate, as municipal employer, hereinafter referred to as "County" and Technicians, 

14 Engineers and Architects of Milwaukee County, as representatives of employees who are 

15 employed by the County of Milwaukee, hereinafter referred to as "Association", 

16 

17 

18 

WITNESSETH 

19 In consideration of the mutual covenants herein contained, the parties hereto do hereby mutually 

20 agree as follows: 

21 PART 1 

22 1.01 RECOGNITION 

23 The County of Milwaukee agrees to recognize and herewith does recognize Technicians, 

24 Engineers and Architects of Milwaukee County as the exclusive collective bargaining agent on 

25 behalf of the employees of Milwaukee County in accordance with the certification of the 

26 Wisconsin Employment Relations Commission, as amended, in respect to wages, pursuant to 

27 Subchapter IV, Chapter Ill. 70, Wisconsin Statutes. 

28 

29 

30 

31 
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1.02 EMPLOYEE DEFINED 

2 Wherever the term "employee" is used in this Agreement, it shall mean and include only those 

3 employees of Milwaukee County within the certified bargaining unit represented by the 

4 Association. 

5 1.03 DURATION OF AGREEMENT 

6 

7 

8 

9 

10 

II 

12 

13 

14 

15 

16 

(I) 

(2) 

(3) 

After ratification by the parties the provisions of this Agreement shall become 

effective January I, 2013, unless otherwise herein provided. Unless otherwise 

modified or extended by mutual agreement of the parties, this Agreement shall 

expire on December 31, 2013. 

The initial bargaining proposals for a successor agreement shall be submitted by 

the Association prior to Augnst 15, 2013. The initial bargaining proposals shall 

be submitted by the County prior to September 15, 2013. The first scheduled 

negotiations session shall be held not later than October 15, 2013. Thereafter, 

negotiations shall be carried on in an expeditious manner and shall continue until 

all bargainable issues between the parties have been resolved. 

This timetable is subject to adjustment by mutual agreement of the parties 

17 consistent with the progress of negotiations. 

18 PART 2 

19 The provisions of this Pmi 2 shall become effective in accordance with Part I unless otherwise 

20 provided. 

21 2.01 WAGES 
22 (1) Effective Pay Pe1iod 12 (May 12, 2013), the wages of the bargaining unit shall be 

23 

24 

25 

increased by one and one ha1fpercent (1 Yz%). 

2 
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Dated at Milwaukee, Wisconsin this day 2013. 
(Three copies of this instrument are being executed all with the same force and effect 
as though each were an original.) 

TECHNICIANS, ENGINEERS AND 
ARCHITECTS OF MILWAUKEE 
COUNTY 

Julie Bastin, President 

By __ ~~--~-------------
Timothy Detzer, Secretary 

COUNTY OF MILWAUKEE 
a municipal body Corporate 

Chris Abele, County Executive 

Joseph J. Czamezki, County Clerk 

IN PRESENCE OF: 

Frederick J. Bau 
Department of Labor Relations 

APPROVED FOR EXECUTION 

Corporation Counsel 

THE COUNTY RESERVES THE RIGHT TO AMEND, MODIFY, ADD TO OR 
DELETE FROM THESE PROPOSALS DURING THE COURSE OF 
NEGORIA TIONS FOR A SUCCESSOR AGREEMENT, THIS RESERVATION IS 
MADE PART OF ALL SUBSEQUENT COUNTY PROPOSALS WHETHER IT IS 
STATED OR NOT. 
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June 11, 2013 

Fred Bau 
Director 

TECHNICIANS, ENGINEERS and ARCHITECTS 
Of MILWAUKEE COUNTY 

Milwaukee County Labor Relations 
901 N. 91

h Street, Rm 201 
Milwaukee, WI 53233 

RE: County Offer for Contract dated June 3, 2013. 

Dear Mr. Bau: 

TEAMCO's board had decided to accept the modified proposal as presented on June 3'd. 
This contract represents the same terms that the membership had previously voted on 
and accepted in April of this year. Please proceed with preparing the tentative 
agreement. 

If you have any questions please contact me at 278-3948 or julie.bastin@milwcnty.com 

Sincerely, 

.c"a'svtv,;· ~ 
CO President 2013 

C: Tim Detzer, TEAMCO Secretary 
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COUNTY OF MILWAUKEE 

INTER-OFFICE COMMUNICATION 

 

 
 

Date:  July 01, 2013  
 

To:  Milwaukee County Board Chairwoman Marina Dimitrijevic, 
 

From:  Frederick J. Bau, Labor Relations 
 
 RE:    Ratification of the 2012 & 2013 Memoranda of Agreement between Milwaukee County and 

the Milwaukee Building & Construction Trades Council AFL-CIO 
          
 
Milwaukee County has reached an understanding with the bargaining team for the Milwaukee Building & 
Construction Trades Council AFL-CIO that establishes a memorandum of agreement for 2012 and a separate 
memorandum of agreement for 2013.   
 
I am requesting that this item be placed on the next agenda for the meeting of Finance, Personnel and 
Audit Committee as an action item.   
 
The following documents will be provided to the Committee for their review:  
 

1) The Tentative Agreements between the County and the Union;   
  
2) The Union notifications that the MOA’s were ratified by the membership; 

 
3) A draft Resolution approving the MOA’s, this will also be provided electronically to the 

appropriate committee clerk; 
 
4) A fiscal note that has been prepared by the Office of the Comptroller for each Memoranda. 

 
 

If you have any questions, please call me at 223-1933. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
cc: Kelly Bablitch, Chief of Staff, County Board 

Amber Moreen, Chief of Staff, Office of the County Executive 
Raisa Koltun, Director of Legislative Affairs, Office of the County Executive 
Scott Manske, Comptroller 
Jerome Heer, Director, Audit Division 
Don Tyler, Director, Dept. of Administrative Services 
Kerry Mitchell, Director of Human Resources 
Kimberly Walker, Corporation Counsel 
Stephen Cady, Research Analyst 
Janelle Jensen, Personnel, Finance and Audit Committee Clerk 
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 1 

                                                                                                    File No.  1 
() 2 

 3 
(ITEM   ) From Labor Relations, submitting documents relating to the tentative 4 
agreements with the Milwaukee Building & Construction Trades Council AFL-CIO, by 5 
recommending adoption of the following: 6 
 7 

A RESOLUTION 8 
 9 

 WHEREAS, the negotiation staff of Milwaukee County and the Milwaukee 10 
Building & Construction Trades Council AFL-CIO, have reached two (2) separate 11 
agreements on all issues relating to wages, for employees in the bargaining unit 12 
represented by the Milwaukee Building & Construction Trades Council AFL-CIO, and for 13 
the period January 1, 2012 through December 31, 2012, and January 1, 2013 through 14 
December 31, 2013 modifying the previous agreements in the following respects: 15 
 16 
(1) Providing for the termination of the Agreements on December 31, 2012 and 17 

December 31, 2013. 18 
(2) Providing for Base wage rates for calendar year 2012 to remain the same as 19 

base wage rates in 2011. 20 
(3) Providing for Effective Pay Period 12, 2013, (May 12, 2013) wages of the 21 

bargaining unit employees shall be increased by one and one half percent 22 
(1½%). 23 

(4) All other provisions of the previous MOA (2009-2011) are now null and void. 24 
 25 

WHEREAS, such agreements were ratified by the membership of the Milwaukee 26 
Building & Construction Trades Council AFL-CIO on June 12, 2013, and June 28, 2013; 27 
and 28 
 29 

WHEREAS, the Committee on Finance, Personnel and Audit, on XXXX XX, 30 
2013, recommended approval (vote X-X) of the Milwaukee Building & Construction 31 
Trades Council AFL-CIO agreements; and 32 

 33 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 34 

approves the two agreements on wages, with the Association of the Milwaukee Building 35 
& Construction Trades Council AFL-CIO which is incorporated herein by reference to 36 
this File No. 13-XXX, and hereby authorizes and directs the County Executive and the 37 
County Clerk to execute the agreements; and 38 

 39 
BE IT FURTHER RESOLVED that the Director of the Department of 40 

Administration is hereby authorized and directed to prepare and submit appropriation 41 
transfer requests reflecting these agreements at a later date, if necessary. 42 
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DATE: 

TO: 

FROM: 

July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

SUBJECT: Fiscal Impact- 2012 Collective Bargaining Agreement with the Milwaukee Building & Trades 

Construction Council 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Milwaukee Building & Trades Construction Council (Trades) was January 1, 

2012. The last day of their previously negotiated contract was December 31, 2011. The bargaining unit 

was recertified, according to the Milwaukee County Department of Labor Relations. 

2012 Base Wage Limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2012 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. The pay period used was Pay Period 14 2011 (June 25, 2011). At that time, the 

bargaining unit had 76 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2012 or 2.01 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $105,603. 

2012 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the Trades bargaining unit, the base wage rates will not 

increase in 2012. The determination of compliance with Base Wage Limit uses the proposed 0 percent 

increase annualized for a one-year period. As a result, the base wage increase will result in a total salary 

lift for 2012 of $0 for the Trades bargaining unit, which is within the maximum base wage increase 

allowable. Calculation of the maximum base wage increase for the bargaining unit was made in 

accordance with the WERC rules. No provision was made for any litigation that may have occurred 

subsequent to the issuance of those rules, and we have no knowledge of any such litigation. 

Representatives of Labor Relations, Corporation Counsel, Department of Administrative Services, Office 

of the Comptroller, and outside legal counsel have discussed and agreed to the definition, negotiation, 

and calculation of base wages. 

Impact of 2012 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the Trades bargaining unit, the base wage rates will not 

increase for 2012. The cost of the wage increase for 2012, using the contract effective date of January 1, 

2012, would be $0 and therefore has no effect on the 2013 Adopted Budget or future budgets. 
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DATE: 

TO: 

FROM: 

SUBJECT: 

July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

Marina Dimitrijevich, Chairwoman, Count( Board of Supervisors 

Scott B. Manske, Comptroller ~~ 
Fiscal Impact- 2013 Collective Bargaining Agreement with the Milwaukee Building & Trades 

Construction Council 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the Milwaukee Building & Trades Construction Council (Trades) was January 1, 

2013. The last day of their previously negotiated contract was December 31, 2011. The bargaining unit 

was recertified, according to the Milwaukee County Department of Labor Relations. 

2013 Base Wage limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2013 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. 1 The pay period used was Pay Period 15 2012 (June 24, 2012). At that time, the 

bargaining unit had 80 members who were actively employed. The annual wages of the members were 

calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2013 or 2.96 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $164,353. 

2013 Wage increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The determination of compliance with Base Wage 

Limit uses the proposed 1.5 percent increase annualized for a one-year period. As a result, the base 

wage increase will result in a total salary lift for 2013 of $83,326 for the bargaining unit, which is within 

the maximum base wage increase allowable. Calculation of the maximum base wage increase for the 

bargaining unit was made in accordance with the WERC rules. No provision was made for any litigation 

that may have occurred subsequent to the issuance of those rules, and we have no knowledge of any 

such litigation. Representatives of Labor Relations, Corporation Counsel, Department of Administrative 

Services, Office of the Comptroller and outside legal counsel have discussed and agreed to the 

definition, negotiation, and calculation of base wages. 

1 The maximum base wage increase was calculated under the assumption that a successor agreement for the 
calendar year 2012 would be executed prior to the execution of the 2013 agreement. 
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Fiscal Note- 2013 Collective Bargaining Agreement with the Milwaukee Building & Trades Construction 
Council 
Page 2 

Impact of 2013 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The cost of the wage increase for 2013, using the 

contract effective date, would be as follows: 

Salary Increase 

'FICA 

$ 48,073 ' 

i t ' .. . ?1.()!8 . 
$ 4,2.30 . 

Pension- Employee Contribution i $ (2,115): 

Net Cost,$ . 5,3!865 

The 2013 Adopted Budget included an appropriation for the 1.5 percent wage increase for the 

bargaining unit, with a similar effective date and therefore, there is no resulting budgetary impact based 

on the proposed agreement for the current year. Since this wage increase inflates the base wage of 

these employees it would therefore impact each subsequent year budget. The budget impact on 2014, 

assuming the same pension percentages, would be as follows: 

Salary Increase 

FICA 

Pension- Coun!y Portion 

$ 83,326 . 

'$"6!374. 
i $ 7,333 

Pension- EmpJ()yee Cont~i~~!i()!'!, i $ (3,666)! 

...... I':J~~.cg.~!L? .. 93,}§?j 
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2012 
AGREEMENT 

BETWEEN 
COUNTY OF MILWAUKEE 

AND 
MILWAUKEE BUILDING & 

CONSTRUCTION TRADES COUNCIL 
AFL-CIO 

MILWAUKEE COUNTY 
LABOR RELATIONS 

901 N. 9TH STREET, ROOM 210 
MILWAUKEE, WI 53233 

414-278-4852 
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2012 

AGREEMENT 

between 

COUNTY OF MILWAUKEE 

and 

1 

2 

3 

4 

5 

6 

7 

8 

9 

MILWAUKEE BUILDING & CONSTRUCTION TRADES COUNCIL 

AFL-CIO 

10 

11 

********** 

12 This Agreement made and entered into by and between the County of Milwaukee, a 

13 municipal body corporate, as municipal employer, hereinafter referred to as "County" and 

14 Milwaukee Building and Construction Trades Council, AFL-CIO, as representatives of 

15 employees who are employed by the County of Milwaukee, hereinafter referred to as "Council", 

16 

17 

18 

WITNESSETH 

19 In consideration of the mutual covenants herein contained, the parties hereto do hereby 

20 mutually agree as follows: 

21 PART I 

22 

23 1.01 RECOGNITION 

24 The County of Milwaukee agrees to recognize, and herewith does recognize, Milwaukee 

25 Building & Construction Trades Council, AFL-CIO, as the exclusive collective bargaining agent 

26 on behalf of the employees of Milwaukee County in accordance with the certification of the 

27 Wisconsin Employment Relations Commission Case LV, No. 16954, ME-960, Decision No. 

28 12098. 

29 

30 1.02 EMPLOYEE DEFINED 

31 Wherever the term "employee" is used in this Agreement, it shall mean and include only those 

32 employees ofMilwauk,ee County within the certified bargaining unit represented by the Council. 

I 
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1 1.03 DU ON OF AGREEMENT 

2 This Agreement is to take effect on January 1, 2012. Unless otherwise modified or extended by 

3 mutual agreement of the parties, this Agreement shall expire on December 31,2012. 

4 

5 

6 

7 

8 

9 

10 

2.01 WAGES 

(1) 

PART2 

Base wage rates for calendar year 2012 will remain the same as base wage rates in 

2011. 

2 
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(Three copies of this instrument are being executed all with the S&'lle force and effect as though 

each were an original.) 

MILWAUKEE BUILDING & CONSTRUCTION 
TRADES COUNCIL, AFL-CIO 

By: 

Lyle A. Balistreri, President 

By: 

Treasurer 

IN PRESENCE OF: 

COUNTY OF MILWAUKEE 
a municipal body corporate 

Clu·is Abele, County Executive 

Joseph J. Czamezki, County Clerk 

Frederick J. Bau 
Labor Relations 

APPROVED FOR EXECUTION 

Deputy Corporation Counsel 

THE COUNTY RESERVES THE RIGHT TO AMEND, MODIFY, ADD TO OR DELETE 
FROM THESE PROPOSALS DURING THE COURSE OF NEGORIATIONS FOR A 
SUCCESSOR AGREEMENT, THIS RESERVATION IS MADE PART OF ALL 
SUBSEQUENT COUNTY PROPOSALS WHETHER IT IS STATED OR NOT. 
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2013 
AGREEMENT 

BETWEEN 
COUNTY OF MILWAUKEE 

AND 
MILWAUKEE BUILDING & 

CONSTRUCTION TRADES COUNCIL 
AFL-CIO 

MILWAUKEE COUNTY 
LABOR RELATIONS 

901 N. 9TH STREET, ROOM 210 
MILWAUKEE, WI 53233 

414-278-4852 
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2013 

AGREEMENT 

between 

COUNTY OF MILWAUKEE 

and 

1 

2 

3 

4 

5 

6 

7 

8 

9 

MILWAUKEE BUILDING & CONSTRUCTION TRADES COUNCIL 

AFL-CIO 

10 

11 

********** 

12 This Agreement made and entered into by and between the County of Milwaukee, a 

13 municipal body corporate, as municipal employer, hereinafter referred to as "County" and 

14 Milwaukee Building and Construction Trades Council, AFL-CIO, as representatives of 

15 employees who are employed by the County of Milwaukee, hereinafter referred to as "Council", 

16 

17 

18 

WITNESSETH 

19 In consideration of the mutual covenants herein contained, the parties hereto do hereby 

20 mutually agree as follows: 

21 PART 1 

22 

23 1.01 RECOGNITION 

24 The County of Milwaukee agrees to recognize, and herewith does recognize, Milwaukee 

25 Building & Construction Trades Council, AFL-CIO, as the exclusive collective bargaining agent 

26 on behalf of the employees of Milwaukee County in accordance with the certification of the 

27 Wisconsin Employment Relations Commission Case LV, No. 16954, ME-960, Decision No. 

28 12098. 

29 

30 1.02 EMPLOYEE DEFINED 

31 Wherever the term "employee" is used in this Agreement, it shall mean and include only those 

32 employees of Milwaukee County within the certified bargaining unit represented by the Council. 

1 
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I 

2 

1.03 DURATION OF AGREEMENT 

This Agreement is to take effect on January I, 2013. 

1ft {3 . 

b"1t, ~0 
Unless otherwise modified or extended l5y 11 

3 mutual agreement of the parties, this Agreement shall expire on December 31, 2013. 

4 

5 

6 

7 

8 

9 

10 

11 

2.01 WAGES 

(I) 

PART2 

Effective Pay Period 12, 2013 (May 12, 2013 ), the wages of bargaining unit 

employees shall be increased by one and one half percent (I !12% ). 

2 
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Dated at Milwaukee, Wisconsin, ______________ , 2013. 

(Three copies of this instrument are being executed all with the same force and effect as though 

each were an original.) 

MILWAUKEE BUILDING & CONSTRUCTION 
TRADES COUNCIL, AFL-CIO 

By: 

Lyle A. Balistreri, President 

By: 

Treasurer 

IN PRESENCE OF: 

COUNTY OF MILWAUKEE 
a municipal body corporate 

Chris Abele, County Executive 

Joseph J. Czarnezki, County Clerk 

Frederick J. Bau 
Department of Labor Relations 

APPROVED FOR EXECUTION 

Corporation Counsel 

THE COUNTY RESERVES THE RIGHT TO AMEND, MODIFY, ADD TO OR DELETE 
FROM THESE PROPOSALS DURING THE COURSE OF NEGORIATIONS FOR A 
SUCCESSOR AGREEMENT, THIS RESERVATION IS MADE PART OF ALL 
SUBSEQUENT COUNTY PROPOSALS WHETHER IT IS STATED OR NOT. 
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MILWAUKEE BUILDING & CONSTRUCTION TRADES COUNCil 

Mr. Fred Bau 

LYLE A. BALISTRERI 
President 

Department of Labor Relations 
Milwaukee County Court House 
901 North 9th Street, Room 302 
Milwaukee, Wisconsin 53233 

june 28, 2013 

Re: Ratification of Building Trades Contract 

Dear Mr. Bau: 

5941 WEST BLUEMOUNOROAD 
MILWAUKEE, WISCONSIN 5.3213 
PHONE (414) 47(;-$580 
FAX (414) 47t;·5590 

WEBSITE http://wWW,mllwbulldingtrades.org 

Please be advised that as the certified bargaining unit; we accept and agree to the terms outlined in 
the 2012 agreement between the County of Milwaukee and the Milwaukee Building & Construction 
Trades Council, AFL-CIO. 

Please proceed with the proposal. If you have any questions or concerns, please do not hesitate to 
call. 

Cc: All Building Trades Reps. 

LAB/iP 
OPEIU#9 
AFI.-CIO 

Sincerely, 

Lyle A. Balistreri, 
President 

FPA071813    Page 344



MilWAUKEE BUILDING & CONSTRUCTION TRADES COUNCil 

Mr. Fred Bau 

LYLE A. BALISTRERI 
President 

Department of Labor Relations 
Milwaukee County Court House 
901 North 9th Street, Room 302 
Milwaukee, Wisconsin 53233 

june 12, 2013 

Re: Ratification of Building Trades Contract 

Dear Mr. Bau: 

5941 WEST BLU~MOUNO'ROAD 
MILWAUKEE, WISCONSIN 5,3213 

PHONE (414) 475•5580 
FAX (414)475•5590 
WEBSITE http:/lwww,milwbulldlngtrades.org 

Please be advised that we accept the terms of the modified proposal presented to us. The terms 
outlined in the modified agreement are the same as those voted on and ratified by our membership 
in April2013. 

Please proceed with the proposaL If you have any questions or concerns, please do not hesitate to 
call. 

Cc: All Building Trades Reps. 

LAB/jp 
OPEIU#9 
AFL·CIO 

Sincerely, 

Lyle A. Balistreri, 
President 
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COUNTY OF MILWAUKEE 

INTER-OFFICE COMMUNICATION 

 

 
 

Date:  July 01, 2013 
 

To:  Milwaukee County Board Chairwoman Marina Dimitrijevic,  
 

From:  Frederick J. Bau, Labor Relations 
 
 RE:    Ratification of the 2013 Memorandum of Agreement between Milwaukee County and District 

10 of the International Association of Machinists and Aerospace Workers 
          

 
Milwaukee County has reached an understanding with the bargaining team for District 10 of the International 
Association of Machinists and Aerospace Workers that establishes a memorandum of agreement for 2013.   
 
I am requesting that this item be placed on the next agenda for the meeting of Finance, Personnel and 
Audit Committee as an action item.   
 
The following documents will be provided to the Committee for their review:  
 

1)  The Tentative Agreement between the County and the Union; 
  
2)  A Union notification that the MOA was ratified by the membership; 

 
3)  A draft Resolution approving the MOA, this will also be provided electronically to the 

appropriate committee clerks; 
 

4) A fiscal note that has been prepared by the Office of the Comptroller. 
 

If you have any questions, please call me at 223-1932. 
 
 
 
 
 
 
 
 
 
 
 
 

cc: Kelly Bablitch, Chief of Staff, County Board 
Amber Moreen, Chief of Staff, Office of the County Executive 
Raisa Koltun, Director of Legislative Affairs, Office of the County Executive 
Scott Manske, Comptroller 
Jerome Heer, Director, Audit Division 
Don Tyler, Director, Dept. of Administrative Services 
Kerry Mitchell, Director of Human Resources 
Kimberly Walker, Corporation Counsel 
Stephen Cady, Research Analyst 
Janelle Jensen, Personnel, Finance and Audit Committee Clerk 
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 1 

                                                                                                    File No.  1 

() 2 

 3 

(ITEM   ) From Labor Relations, submitting documents relating to the tentative agreement 4 

with District No. 10 of the International Association of Machinists and Aerospace Workers, 5 

by recommending adoption of the following: 6 

 7 

A RESOLUTION 8 

 9 

 WHEREAS, the negotiation staff of the Personnel Committee of the Milwaukee 10 

County Board of Supervisors and District No. 10 of the International Association of 11 

Machinists and Aerospace Workers, have reached an agreement on all issues relating to 12 

base wages for employees in the bargaining unit represented by District No. 10 of the 13 

International Association of Machinists and Aerospace Workers, for the period January 1, 14 

2013 through December 31, 2013, modifying the previous agreement in the following 15 

respects: 16 

 17 

(1) Providing for the termination of the Agreement on December 31, 2013. 18 

(2) Providing for Effective Pay Period 12, 2013, (May 12, 2013) wages of the bargaining 19 

unit employees shall be increased by one and one half percent (1½%). 20 

 21 

WHEREAS, such agreement was ratified by the membership of District No. 10 of the 22 

International Association of Machinists and Aerospace Workers on June 27, 2013; 23 

and 24 

 25 

WHEREAS, the Committee on Finance, Personnel and Audit, on July XX, 2013, 26 

recommended approval (vote X-X) of the District No. 10 of the International Association of 27 

Machinists and Aerospace Workers agreement; now therefore 28 

 29 

BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby approves 30 

the agreement on base wages with District No. 10 of the International Association of 31 

Machinists and Aerospace Workers which is incorporated herein by reference to this File 32 

No. 13-XXX, and hereby authorizes and directs the County Executive and the County Clerk 33 

to execute the agreement; and 34 

 35 

BE IT FURTHER RESOLVED that the Director of the Department of Administration is 36 

hereby authorized and directed to prepare and submit appropriation transfer requests 37 

reflecting this agreement at a later date, if necessary. 38 
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DATE: July 1, 2013 

COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

TO: Marina Dimitrijevich, Chairwoman, County Board of Supervisors 

FROM: Scott B. Manske, Comptroller 

SUBJECT: Fiscal Impact- 2013 Collective Bargaining Agreement with the District No. 10 International 

Association of Machinists and Aerospace Workers 

Under Wisconsin Employment Relations Commission (WERC) rules and Statue Statute, non-public safety 

bargaining units are only allowed to negotiate for base wage increases on an annual basis. The start of 

the bargaining year for the District No. 10 International Association of Machinists and Aerospace 

Workers (Machinists) was January 1, 2013. The last day of their previously negotiated contract was 

December 31, 2012. The bargaining unit was recertified, according to the Milwaukee County 

Department of Labor Relations. 

2013 Base Wage Limit 

Using rules provided by WERC, a calculation was made to provide the maximum base wage increase 

allowable for 2013 for this bargaining unit. The calculation was based on the members of the bargaining 

unit in the pay period that was 180 days prior to the expiration date of the most recent collective 

bargaining agreement. The pay period used was Pay Period 15 2012 (June 24, 2012). At that time, the 

bargaining unit had three members who were actively employed. The annual wages of the members 

were calculated based upon their existing wage rates and were then multiplied by the CPI applicable to 

bargaining years beginning on January 1, 2013 or 2.96 percent. This became the maximum base wage 

increase allowable for purposes of bargaining or $5,207. 

2013 Wage Increase and Base Wage Compliance 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The determination of compliance with Base Wage 

Limit uses the proposed 1.5 percent increase annualized for a one-year period. As a result, the base 

wage increase will result in a total salary lift for 2013 of $2,639 for the bargaining unit, which is within 

the maximum base wage increase allowable. Calculation of the maximum base wage increase for the 

bargaining unit was made in accordance with the WERC rules. No provision was made for any litigation 

that may have occurred subsequent to the issuance of those rules, and we have no knowledge of any 

such litigation. Representatives of Labor Relations, Corporation Counsel, Department of Administrative 

Services, Office of the Comptroller and outside legal counsel have discussed and agreed to the 

definition, negotiation, and calculation of base wages. 

Impact of 2013 Wage Increase on 2013 Budget and 2014 Budget 

Based upon the proposed agreement with the bargaining unit, the base wage rates will increase by 1.5 

percent effective with Pay Period 12 (May 12, 2013). The cost of the wage increase for 2013, using the 

contract effective date, would be as follows: 
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Fiscal Note- 2013 Collective Bargaining Agreement with the District No. 10 International Association of 
Machinists and Aerospace Workers 
Page 2 

Salary Increase 

FICA 

J $ 1,522 

116; 

Pension- County Portion : $ 134 . 

Pension- Employee Col'!tribution .,_. $.:.._--l.,(6:..._7.t...;;.). 

Net ~()~stJ $ 1,706. 

The 2013 Adopted Budget included an appropriation for the 1.5 percent wage increase for the 

bargaining unit, with a similar effective date and therefore, there is no resulting budgetary impact based 

on the proposed agreement for the current year. Since this wage increase inflates the base wage of 

these employees it would therefore impact each subsequent year budget. The budget impact on 2014, 

assuming the same pension percentages, would be as follows: 

Salary Increase 

FICA 

$ 2,639 
• $ 202. 

Pension- County Portion • $ 232 : 

Pension- Employee Contribution .. · $ {116) 

~.~! .. ~()~~· $ .?'~57 
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COUNTY OF MILWAUKEE 
INTER-OFFICE COMMUNICATION 

 

 

 

DATE: July 1, 2013 

 

TO:  Supervisor Marina Dimitrijevic, Chairwoman, County Board of Supervisors 

 

FROM: Teig Whaley-Smith, Economic Development Director 

 Department of Administrative Services 

 

SUBJECT:  Option to Purchase for Park East Block 2E 

 

 

  POLICY 

The Director of the Economic Development, Department of Administrative 

Services (DAS) is requesting that the County Board approve a resolution to enter 

into an Option to Purchase, Development Agreement, and other ancillary 

documents related to Block 2E in the Park East, Milwaukee, WI. 

 

BACKGROUND 

Economic Development Staff developed a Request for Proposals (RFP) consistent 

with County Board Resolution 04-492 establishing the Park East Redevelopment 

Compact (PERC); 

 

The RFP submittals were due June 24, 2013 at 2:00 pm.  Consistent with the RFP 

it was later determined it was in the best interest of the County to extend the 

deadline until 5:00 pm on June 24, 2013.  Three proposals were submitted.   

 

The RFP process enabled County staff to obtain specific information about the 

vendor and proposed development of the site. Such information included (1) 

purchase price, (2) qualifications, (3) project description, project schedule, (4) 

financial feasibility, (5) zoning readiness, (6) green design, (7) DBE goal and 

plan, (8) residential hiring goal and plan, (9) apprenticeship and training 

opportunities goal and plan, (10) projected tax base, and (11) projected jobs 

created; 

 

In response to the RFP, Opus Development Company, LLC and Mercy Housing 

Lakefront (“Opus/Mercy Team”) included a payment of $2,500,000 to Milwaukee 

County, together with (a) an agreement to meet the prevailing wage and DBE 

requirements of the PERC, (b) 20% of the hours worked on the project to be 

performed by Milwaukee County Residents, and (c) inclusion of 15% of the 

workforce to be utilized from job training and apprenticeship programs.  In 

subsequent negotiations, Opus/Mercy agreed to 40% of the hours worked on the 

project to be performed by Milwaukee County Residents.   
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July 1, 2013 

Page 2 

 

 

 

The property enhancements proposed by the Opus/Mercy Team include a mixed 

use development that will include retail, office, residential units and structured 

parking; resulting in a projected tax base that would contribute $750,000 - 

$1,000,000 in annual property tax revenue; approximately 100 FTE construction 

jobs, and 100 FTE permanent jobs; and    

 

The experience of Opus Development Company, LLC and Mercy Housing 

Lakefront is well documented in development and property management in the 

Milwaukee area as well as nationwide.    

 

RECOMMENDATION 

The Director of the Department of Administrative Services (DAS) recommends 

authorization for DAS, Corporation Counsel, the Risk Manager and other 

appropriate County officials to negotiate, review, approve and execute and record 

all documents and perform all actions required to enter into a twelve (12) month 

Option to Purchase and Development Agreement with Opus Development 

Company, LLC and Mercy Housing Lakefront, with two (2) additional six ( 6) 

month option extensions under the terms and condition described in the RFP.   

 

 

 

 

 

       

Teig Whaley-Smith 

Economic Development Director 

 

Attachments:  1. Request for Proposal 

    2. Land Disposition Report 

 

cc: Chris Abele, County Executive  

Supervisor Patricia Jursik, Chair, Economic & Community Development 

Committee (ECD) 

Supervisor David Bowen, Vice Chair, ECD Committee 

 Supervisor Willie Johnson, Jr., ECD Committee 

 Supervisor Michael Mayo, Sr., ECD Committee 

 Supervisor James (Luigi) Schmitt, ECD Committee 

 Supervisor Steve F. Taylor, ECD Committee 

 Supervisor Khalif Rainey ECD Committee 

Jessica Janz-McKnight, County Board Research Analyst 

 Don Tyler, Director, Department of Administrative Services 

 Julie Esch, Director of Operations, Department of Administrative Services 

Amber Moreen, Chief of Staff, Office of the County Executive  

Raisa Koltun, Director of Legislative Affairs, Office of the County 

Executive 

 Barbara Pariseau, Senior Executive Assistant, DAS 
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COUNTY OF MILWAUKEE 

Land Disposition Report 

 

Date:    July 1, 2013 

 

Responsible Staff:  Teig Whaley-Smith, Economic Development Director 

 

Redevelopment Project Area 

Former Park East Freeway Block 2E:  Milwaukee County acquired title of sixteen (16) acres of 

the Former Park East Freeway upon its demolition in 2002.  Pursuant to the Park East Freeway 

Land Disposition Plan and Agreement signed by the County, the City of Milwaukee and the 

Wisconsin Department of Transportation in February 2002, the County has marketed the former 

freeway lands to multiple developers to facilitate interest and diversity to the urban fabric.  Block 

2E is one parcel therein.  As identified in the City of Milwaukee Park East Redevelopment Plan, 

Block 2E is located between North Milwaukee Street, North Water Street, North Broadway 

Street and East Ogden Avenue and comprises approximately 2.29 acres.   

 

 
 

 

Redevelopers 

Opus Development Company, LLC, and Mercy Housing Lakefront have teamed up to make 

their Block 2E vision a reality.  Both well-known and respected members of the development 

community, their vast expertise, broad array of professional relationships, and history of 

success will be a great asset in executing a project of this magnitude while maximizing the use 

of the Block 2E land. 
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Project Description 

The Block 2E project will be a mixed use development consisting of residential units, retail 

space, office space and structured parking, with projected annual tax revenue of $750,000-

$1,000,000.  The development will create approximately 100 FTE construction jobs and 100 

FTE permanent jobs. 

 

Option Terms and Conditions 

The purchase price shall be $2,500,000.  The option term will be for twelve (12) months to 

enable the redevelopers to complete their environmental and geotechnical investigations, 

secure financing and finalize building plans.  The option period may be extended for two six-

month extension periods at the request of the redevelopers provided a $25,000 renewal fee is 

included with each request.  A $50,000 option fee is required to be submitted with the Option to 

Purchase, and shall be credited toward the purchase price at closing.   
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 File No.  1 

 (Journal) 2 

 3 

(ITEM    ), A resolution requesting authorization for the County to enter into an option to 4 

purchase and related agreements with Opus Development Company, LLC and Mercy 5 

Housing Lakefront for the purchase of Block 2E of the Park East, Milwaukee, WI, by 6 

recommending adoption of the following.    7 

       8 

RESOLUTION 9 

 10 

WHEREAS, the Economic Development staff of the Department of Administrative 11 

Services solicited Request for Proposals (RFP) to purchase and develop the 2.29 acre 12 

County-owned parcel located at Block 2E of the Park East in the City of Milwaukee; and 13 

 14 

WHEREAS, the RFP was distributed to over 15,000 individuals through the 15 

County E-notify system and several news media outlets covered the release of the RFP; 16 

and 17 

 18 

WHEREAS, the RFP process enabled County staff to obtain specific information 19 

about the developer and their proposed development of the lot; such information 20 

included (1) purchase price, (2) qualifications, (3) project description, project schedule, 21 

(4) financial feasibility, (5) zoning readiness, (6) green design, (7) DBE goal and plan, 22 

(8) residential hiring goal and plan, (9) apprenticeship and training opportunities goal 23 

and plan, (10) projected tax base, and (11) projected jobs created; and 24 

 25 

WHEREAS, the RFP process was consistent with County Board Resolution 04-26 

492 establishing the Park East Redevelopment Compact (PERC); and  27 

 28 

WHEREAS, in response to the RFP, three developers submitted proposals to 29 

Milwaukee County; and 30 

 31 

WHEREAS, a review panel of economic development professionals 32 

recommended unanimously to accept the proposal of Opus Development Company, 33 

LLC and Mercy Housing Lakefront; 34 

 35 

WHEREAS, the submitted proposal from Opus Development Company, LLC and 36 

Mercy Housing Lakefront includes a payment of $2,500,000 to Milwaukee County, 37 

together with (a) an agreement to meet the prevailing wage and DBE requirements of 38 

the PERC, (b) 40% of the hours worked on the project to be performed by Milwaukee 39 

County Residents, and (c) inclusion of 15% of the workforce to be utilized from job 40 

training and apprenticeship programs; and 41 

 42 

WHEREAS, property enhancements include a mixed use development that will 43 

include retail, office, residential units and structured parking; resulting in a projected tax 44 

base that would contribute $750,000 - $1,000,000 in annual property tax revenue; 45 

approximately 100 FTE construction jobs, and 100 FTE permanent jobs; and    46 
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 47 

WHEREAS, the experience of Opus Development Company, LLC and Mercy 48 

Housing Lakefront is well documented in development and property management in the 49 

Milwaukee area as well as nationwide; now therefore,  50 

 51 

BE IT RESOLVED, the Milwaukee County Board of Supervisors hereby 52 

authorizes the Director of Economic Development, Corporation Counsel, and Risk 53 

Management to negotiate, prepare, review, approve, execute and record all documents 54 

and perform all actions required to enter into an option to purchase (“Option”) and 55 

Development Agreement with Opus Development Company, LLC and Mercy Housing 56 

Lakefront for Block 2E of the Park East, Milwaukee, WI; and 57 

 58 

BE IT FURTHER RESOLVED, the Option and Development Agreement shall 59 

include at least the following terms and conditions: 60 

(a) $2,500,000 Purchase Price 61 

(b) prevailing wage as specified in the PERC 62 

(c) DBE requirements as specified in the PERC 63 

(d) 40% of the hours worked on the project to be performed by Milwaukee 64 

County residents, and  65 

(e) inclusion of 15% of the workforce to be utilized from job training and 66 

apprenticeship programs;  67 

(f) a requirement that the final design be substantially consistent with the 68 

proposal submitted by the developer as part of the RFP response; 69 

(g) a requirement that the final use and unit mix be substantially consistent with 70 

the proposal submitted by the developer as part of the RFP response; and 71 

 72 

BE IT FURTHER RESOLVED, the Option shall include a  $50,000 option fee, the 73 

option period will be twelve (12) months with two additional six (6) month extensions of 74 

the option period, each with a $25,000 option fee attached; and  75 

 76 

BE IT FURTHER RESOLVED, that the County Executive and the County Clerk 77 

and/or other appropriate County officials be hereby authorized to execute, after 78 

Corporation Counsel approval, any and all instruments, rights of entry, documents that 79 

are called out in the RFP and required to implement the intent of this resolution, 80 

including without limitation a Warranty Deed for Lots 1 & 2 of the subject Block 2E, 81 

inclusive of the bisecting alley area pursuant to the terms and conditions of the option 82 

and RFP should the option be exercised.   83 

 84 
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MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: July 1, 2013 Original Fiscal Note    
 

Substitute Fiscal Note   
 

SUBJECT: Option to Purchase for Park East Block 2E 
 

  
  
FISCAL EFFECT: 
 

 No Direct County Fiscal Impact  Increase Capital Expenditures 
   

  Existing Staff Time Required 

   Decrease Capital Expenditures 

 Increase Operating Expenditures 

 (If checked, check one of two boxes below)  Increase Capital Revenues  
 

  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 

  Not Absorbed Within Agency’s Budget  
  

 Decrease Operating Expenditures  Use of contingent funds 
 

 Increase Operating Revenues 
 

 Decrease Operating Revenues 
 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 

 Expenditure or 
Revenue Category 

Current Year Subsequent Year 

Operating Budget Expenditure  $0  $0 

Revenue  $0  $0 

Net Cost  $0  $0 

Capital Improvement 
Budget 

Expenditure  $0  $0 

Revenue  $0  $0 

Net Cost  $0  $0 
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DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated.
 1

  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   
 
A. The Director of Economic Development, Department of Administrative Services (DAS) is 

requesting that the County Board approve a resolution to enter into an Option to Purchase and 
Development Agreement related to  the 2.29 acre County-owned parcel located at Block 2E of 
the Park East in the City of Milwaukee;   
 

B. The Option to Purchase will bring in $50,000 - $100,000 of revenue.  If the Option to 
Purchase is exercised it will bring $2,500,000 of revenue.  Pursuant to the Park East 
Freeway Land Disposition Plan and Agreement between the County, the City of 
Milwaukee, and the WDOT, sale proceeds from the sale of former Park East Freeway 
lands shall be divided between the County, the State and the FHWA based on their 
respective percentage financial participation when the lands were originally purchased for 
freeway purposes.  For the $2,500,000 gross sale proceeds from Lots 1 & 2 of Block 2E, 
inclusive of the alley area bisecting the two lots, the percentage reimbursement for the 
County shall be 58% ($1,450,000), the State 3.6% ($90,000) and the FHWA 38.4% 
($960,000).  These figures are approximate, as sales expenses will reduce the 
$2,500,000 gross sales proceeds amount before the percentage reimbursement 
amounts between the County, the State and the FHWA are computed. 

C. The projected revenue will contribute towards the budgeted land sales in the Economic 
Development budget.   
 

D. None. 
 

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 

conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   
2 

Community Business Development Partners’ review is required on all professional service and public work construction contracts. 
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Department/Prepared By  DAS-Economic Development  
 
Authorized Signature(s)       
 
 

Did DAS-Fiscal Staff Review?  Yes  No 

 

Did CBDP Review?
2
   Yes  No        Not Required  
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INTEROFFICE COMMUNICATION 

COUNTY OF MILWAUKEE 

 

 
DATE: July 1, 2013  

 

TO: Theodore Lipscomb Sr., Chairman  

 Committee on Judiciary, Safety and General Services 

 

 Willie Johnson & David Cullen, Co-Chairmen 

 Committee on Finance, Personnel and Audit 

 

FROM: Mark A. Grady, Deputy Corporation Counsel 

 

SUBJECT: Status update on pending litigation 

 

 

The following is a list of some of the significant pending cases that we believe may be of 

interest to the Committees.  New information and additions to the list since the last 

committee meetings are noted in bold.  However, our office is prepared to discuss any 

pending litigation or claim involving Milwaukee County, at your discretion.   

 

1. DC48 v. Milwaukee County (Rule of 75) 

 Case No. 11-CV-16826 (temporary stay of case until November 25, 2013) 

 

2. MDSA v. Milwaukee County (overturn arbitration award on 2012 deputy layoffs) 

 Case No. 12-CV-1984 

  

3. Retiree health plan (co-pays, deductibles, etc.) cases: 

 Hussey v. Milwaukee County (Retiree health) 

Case No. 12-C-73 (U.S. District Court, appealed by Hussey to U.S. Seventh 

Circuit Court of Appeals) 

MDSA prohibited practice complaint  

 WERC Case No. 792 No. 71690 MP-4726 

 Rieder & MDSA v. Milwaukee County  

 Case No. 12-CV-12978  

 DC48 prohibited practice complaint  

 WERC Case No. 762 No. 70685 MP-4657 

 DC48 et al. v. Milwaukee County et al. 

 Case No. 12-CV-13612 (stayed pending outcome of Hussey case) 

  

4. Medicare Part B premium reimbursement cases: 

FNHP and AMCA v. Milwaukee County  

Case No. 12-CV-1528 (appealed to WI Court of Appeals by Milwaukee County) 

 DC48 et al. v. Milwaukee County et al.  

 Case No. 12-CV-13612 (stayed pending outcome of cases above) 
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Memo to Theodore Lipscomb Sr., Chairman 

7/1/2013 

Page 2 of 3 

 

 

5. 1.6% Pension Multiplier cases: 

 Stoker & FNHP v. Milwaukee County  

Case No.  11-CV-16550 (appealed to WI Court of Appeals by Milwaukee 

County) 

 AFSCME v. Milwaukee County  

Case No. 12-CV-9911 (stayed pending above appeal) 

Brillowski & Trades v. Milwaukee County 

Case No. 12-CV-13343 (stayed pending outcome of Stoker above) 

  

6. Sheriff Captain Lay-off cases: 

McKenzie & Goodlette v. Milwaukee County (captains layoffs) 

 Case No. 12-CV-0079 

 Rewolinski v Milwaukee County (captain layoff) 

 Case No. 12-CV-0645 

 Clarke v. Civil Service Commission (captains promotions and layoffs) 

Case No. 12-CV-3366 (Commission affirmed)(appealed by Sheriff to Court of 

Appeals) 

 

7. DC48 v. Milwaukee County (seniority in vacation selection and CO1 transfer 

rights under Sheriff) 

 Case No. 12-CV-3944 

   

8. Wosinski et al. v. Advance Cast Stone et al.  (O’Donnell Park) 

 Case No. 11-CV-1003 (consolidated actions)(trial: October 7, 2013, six weeks) 

 

9. Christensen et al. v. Sullivan et al.  

 Case No. 96-CV-1835 (court ordered contract with Armor) 

 

10.  Milwaukee Riverkeeper v. Milwaukee County (Estabrook dam) 

 Case No. 11-CV-8784 

  

11.  Milwaukee County v. Federal National Mortgage Ass’n. et al. (transfer taxes) 

 Case No. 12-C-732 (U.S. District Court) 

 

12. Midwest Development Corporation v. Milwaukee County (Crystal Ridge) 

 Case No. 12-CV-11071 

 

13. Retirement sick allowance payment for employees not represented at retirement, 

but previously represented  

Pasko v. Milwaukee County  

 Case No. 11-CV-2577 (petition to WI Supreme Court being filed) 

 Porth v. Milwaukee County  

Case No. 11-CV-4908 (consolidated with Pasko case, petition to WI Supreme 

Court being filed) 
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 Koehn v. Milwaukee County  

 Case No. 12-CV-1402 (stayed in circuit court pending appeal of other cases) 

 Marchewka v. Milwaukee County 

 Case No. 13-CV-969  

 

14. Clarke v. Milwaukee County (House of Correction transition) 

 Case No. 12-CV-13388 (appealed by Sheriff to Court of Appeals) 

 

15. Calderon v. Milwaukee County 

 Case No. 12-C-1043 (U.S. District Ct.)(deputy assault of person in custody) 

 

16. Froedtert Hospital petition to disturb burial sites – petition granted by State. 

 

17. FNHP, AMCA & AFSCME v. Milwaukee County and ERS (backdrop 

modification) 

 Case No. 13-CV-3134 
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