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A RESOLUTION  
To authorize the County Treasurer to  

undertake a request for proposal (RFP) 
process for Investment Advisor and 

Custodial Services in order to allow time 
to prepare and complete the RFP process; 
and award and initiate the new investment  

advisor and custodial services contracts  
beginning in 2014; by adaption of the following: 

 
 

WHEREAS, County Board File No. 02-155 (Journal, March 21, 2002) authorized the 
Office of the Treasurer to contract with specialized firms to provide investment 
advisory and custodial services; and 
 
WHEREAS, County Board Resolution File No. 09-237 (Journal, June 25, 2009) 
authorized awarding of five-year contracts for investment advisory and 
custodial services following a Request for Proposal (RFP) process; and 
 
WHEREAS, in 2013, Milwaukee County will be entering into the fifth year of the 
five year contracts authorized by the Board of Supervisors following that 2009 
RFP process; and 
 
WHEREAS, planning for, and execution of, the RFP process needs to be 
undertaken well in advance of the contract expiration in 2014; now, therefore 
 
BE IT RESOLVED, that the Milwaukee County Treasurer is hereby authorized to 
undertake a request for proposal process to solicit applications from qualified 
firms for the provision of Investment Advisory Services and Investment Custodial 
Services for the Office of County Treasurer for a five year period beginning in 
2014; and 
 
BE IT FURTHER RESOLVED that this request for Proposal (RFP) process shall include 
the preparation of an RFP, inclusion of the Office of Community Business 
Development Partners; the appointment of a proposal review and rating 
committee; the presentation of contract award recommendations to the 
Finance and Personnel Committee, the County Board and the County Executive 
for approval for the transition to and initiation of new investment advisor and 
custodial services contracts beginning in 2014. 
 







Office of Milwaukee County Treasurer 
901 N. 9th St. Rm. 102 
Milwaukee, WI   53233 

 

Inter-Office Memo 
 
 
DATE:  April 10, 2013 
 

TO:  Willie Johnson Jr. and David Cullen, 
Co-Chairs, Finance, Audit and Personnel Committee,  
Milwaukee County Board of Supervisors 

 

FROM: Daniel J. Diliberti, Milwaukee County Treasurer 
 

SUBJECT: RE: Resolution to revise county ordinances to more accurately record receivables 
resulting from the sale of tax foreclosed properties. 

 
 

Attached is a resolution submitted for referral to the Finance, Audit and Personnel 
Committee which proposes to amend chapter 6 of the Milwaukee County Ordinances to more 
accurately record receivables resulting from the sale of tax foreclosed properties. 

 
This change has been recommended in a Baker Tilly Report on Internal Controls audit 

report as well as in an internal review recommendation to the, then, County Controller. 
 
This amendment to the county Ordinances will also align our handling of these tax 

foreclosure revenues with the practices used in all other counties.  It also reflects the fact that tax 
foreclosure properties are different than other surplus county property handled by the Real Estate 
Division.  The distinctiveness of tax foreclosed property lies in the fact that much of the revenue 
derived from the sale of this property is already booked in the county accounting system either as 
a Delinquent Taxes Receivable or a Penalties and Interest Receivable.  Thus, characterizing the 
revenues derived from their sale as new profits logged into the Real Estate Division’s Sale of 
Capital Assets receivable account is kid of double booking of this revenue.  It also inhibits the 
Office of the Treasurer’s ability to implement delinquent special assessments’ withholding, 
disbursement of surplus revenues to at-risk homeowners, and allocation of allowable costs to 
county departments – all of which are permitted under Wisconsin State Statutes 75.52. 

 
I have discussed this resolution with the head of DAS and the /Real Estate Division.  As 

written, this change in county ordinances will have no fiscal effect on the Real Estate Division’s 
Budget r the revenue booked to the Sale of Capital Assets receivable account.  Following a 5-
year intensive tax foreclosure prevention program which remains in place – the required tax 
foreclosure process is resuming in accordance with State law.  As a result, future revenues in the 
Real Estate Division and the Sale of Capital Assets Account will increase - not decrease - at the 
same time that this change is implemented. 

       
     ______________________________________ 
     Daniel J. Diliberti, Milwaukee County Treasurer 
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to amend county ordinances  
in order to implement procedures  

that properly account for  
collection of delinquent taxes  

and accurate recording of actual 
 net revenue derived from the  

tax foreclosure process  
 
 

WHEREAS, an internal departmental audit has found that the revenue derived from the 
Treasurer’s Office current tax foreclosure process is handled differently than in any other 
Wisconsin County; and  
 
WHEREAS, under the current process, the proceeds derived from Milwaukee County in 
the tax foreclosure process is not properly recorded against both the outstanding liabilities 
of delinquent tax, penalties and interest and the actual receivables (costs allowed by State 
Statutes) from the sale of tax delinquent properties; and  
 
WHEREAS, current procedures called for under Chapter 6 of the County Ordinances 
inaccurately records all money (minus the costs incurred by  the Real Estate Division) 
derived from the tax delinquent property sale as profits in the Land Sales revenue account 
(#010000 0010); and 
 
WHEREAS, this procedure of only allowing for an allocation of the costs incurred by the 
Real Estate division in the disposition of the proceeds derived from the sale of foreclosed 
property does not take into account the statutory allowance for the extensive staff time 
and costs incurred over a three year period of attempted collections by the Office of the 
Treasurer and the costs incurred by Office of the Corporation Counsel in the foreclosure 
process. Nor does it account for the receivables recorded in the Deferred Property Tax 
Revenue Account (# 010000 0577) that were recorded when Milwaukee County paid 
reimbursed the municipalities for all unpaid taxes, special taxes, special charges and 
delinquent utility charges anticipation of the eventual payment of these and related 
incurred costs through the collection process or foreclosure; and 
 
WHEREAS, recording the full amount derived from the sale of tax delinquent properties 
as profits misrepresents these proceeds as net revenue when, in fact, the delinquent tax, 
special taxes, special assessments and delinquent utility costs paid out to the municipality 
by the county as well as the interest, penalty and expenses (allowable under Wisconsin 
SS 75.521) incurred in the collection of those taxes would need to be written off as a loss 
on the County Treasurer’s revenue accounts; and 
 
WHEREAS, in addition to the inaccurate reporting of the proceeds derived from the sale 
of delinquent property as profits, the booking process currently in-place does not take 
into account the following: 



• there is a significant difference between revenues derived from the sale of tax 
foreclosure property (with existing tax liens already recorded in other county 
receivable accounts) and the sale of other surplus county land that is free and clear 
of liens and assessments and whose sale produces a genuine profit.  
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• the resultant duplicate booking of delinquent property sale proceeds as revenue 
that is originally booked in the Treasurer’s “Delinquent Taxes Receivables” and 
accumulated “Interest and Penalties” accounts and then double-booked in the Real 
Estate Division’s “Sale of Capital Assets” revenue account. 

• the ability to withhold the reimbursement of Special Assessments (added to the 
tax bill by municipalities) during the fall delinquent tax settlement process is 
excluded in this process. (Settlement Process is an annual process wherein 
Milwaukee County compensates all 18 suburban municipalities for any property 
taxes, special taxes, special assessments and delinquent utilities that are 
delinquent as of the 31st  of July  

• the inaccurate booking of the return of a prorated share of excess revenue (total 
amount over and above the amount due for the tax delinquency) that the vested 
homestead property owner is entitled to under Wisconsin State Statutes 75.521 

• the lack of recovery of foreclosure costs by other County departments as billed as 
mentioned above and allowable under Wisconsin SS 75.521, now, therefore,  

 
BE IT RESOLVED that chapter 6 of the Milwaukee County Ordinances is hereby 
modified as follows: 
 
6.03 (3) Sale of real estate: 
 

(a) The Division shall, upon approval of the county board, dispose of the excess 
real estate by offer to purchase, sealed bid, or public auction, unless otherwise 
directed by the county board.  The division shall have an appraisal made of 
each property before sale unless the county board approves otherwise.  After 
exposure for sale, the offered amount and the appraised value shall be 
presented to the standing committee with a staff recommendation.  All annual 76 

77 proceeds from these sales - less costs incurred by the Economic Development 
Division, the Office of the Treasurer, and the Corporation Counsel, as well as 78 
any outstanding delinquent taxes, special assessment, special charges and 79 
delinquent utility charges, as well as accrued interest and penalties (already 80 
booked as receivables - shall be credited to the economic development 
account, unless otherwise directed by the county board. 

81 
82 



 
MILWAUKEE COUNTY FISCAL NOTE FORM 

 
 
 

DATE: 04-15-13 Original Fiscal Note    
 
Substitute Fiscal Note   

 
SUBJECT: FISCAL NOTE - Accurate recording of receivables in the process of sale of tax 
foreclosed properties. 
  
  
 
FISCAL EFFECT: 
 

 No Direct County Fiscal Impact  Increase Capital Expenditures 
   
  Existing Staff Time Required 
   Decrease Capital Expenditures 

 Increase Operating Expenditures 
 (If checked, check one of two boxes below)  Increase Capital Revenues  
 
  Absorbed Within Agency’s Budget  Decrease Capital Revenues 
 
  Not Absorbed Within Agency’s Budget  
  

 Decrease Operating Expenditures  Use of contingent funds 
 

 Increase Operating Revenues 
 

 Decrease Operating Revenues 
 
Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 
 
 
 Expenditure or 

Revenue Category 
Current Year Subsequent Year 

Expenditure               
Revenue  0   0 

Operating Budget 

Net Cost  0   0 
Expenditure  0   0 
Revenue  0   0 

Capital Improvement 
Budget 

Net Cost  0   0 
 
 



 
DESCRIPTION OF FISCAL EFFECT  
 
In the space below, you must provide the following information.  Attach additional pages if 
necessary. 
 
A. Briefly describe the nature of the action that is being requested or proposed, and the new or 

changed conditions that would occur if the request or proposal were adopted. 
B. State the direct costs, savings or anticipated revenues associated with the requested or 

proposed action in the current budget year and how those were calculated. 1  If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g. State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action.   

C. Discuss the budgetary impacts associated with the proposed action in the current year.  A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action.  If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed.  Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question).  Otherwise, impacts associated with the existing and 
subsequent budget years should be cited.  

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form.   

 
 
This change in county Ordinances will not have a negative fiscal impact on any departmetn's or 
overalll county revenues. 
 
I. Fiscal Summary: 
 
Because of an increase in property tax foreclosures - and following a 5-year intensive tax 
foreclosure prevention program which remains in place - tax foreclosures will be resumed in 
accordance with State law.  As a result, future revenues in the Real Estate Division  and Sale of 
Capital Assets Account will increase - not decrease - at the same time that this change is 
implimented. 
 
This fiscal note was prepared by the Milwaukee County Treasurer. 
 
 
 
 
 
 
 
DD FISCAL NOTE - Accurate recording of receivables in the process of sale of tax foreclosed 
properties. 
 

                                                 
1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided.  If precise impacts cannot be calculated, then an estimate or range should be provided.   
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Department/Prepared By  Daniel J. Diliberti, Milwaukee County Treasurer 
  
 
Authorized Signature ________________________________________ 
 
Did DAS-Fiscal Staff Review?  Yes  No  
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By Supervisor Jursik 1 

File No. 13- 2 

 3 

 4 

A RESOLUTION/ORDINANCE 5 

 6 

amending Chapter 9 of the Milwaukee County Code of General Ordinances, clarifying 7 

the use of County funds to pay for Public Service Announcements and video or air time 8 

 9 

 WHEREAS, elected officials adhere to a standard of ethics delineated in Chapter 10 

9 (Code of Ethics) of the Milwaukee County Code of General Ordinances, wherein the 11 

following policy directive is declared in section 9.01 (1):  12 

 13 

It is declared that high moral and ethical standards among county public officials 14 

and county employees are essential to the conduct of free government; that the 15 

county believes that a code of ethics for the guidance of county public officials 16 

and county employees will help them avoid conflicts between their personal 17 

interests and their public responsibilities, will improve standards of public service 18 

and will promote and strengthen the faith and confidence of the people of this 19 

county in their county public officials and county employees. It is the intent of the 20 

county that in its operations the board shall protect to the fullest extent possible 21 

the rights of individuals affected. 22 

 23 

; and 24 

 25 

 WHEREAS, elected officials often have responsibility for oversight of budget and 26 

budgetary directives with regard to the entire county budget or separate departmental 27 

budgets and can direct spending related to the purchase of commercials, 28 

advertisements, paid public service announcements and others; and 29 

 30 

 WHEREAS, the purpose of this resolution/ordinance is to amend the Milwaukee 31 

County Code of Ethics to specifically define the policy for appropriate public 32 

communications that are paid for with public dollars whether obtained through property 33 

taxes, other sales or use taxes, state and federal revenues, grant funding, fees, 34 

contributions/donations, or other revenue of county government; and 35 

 36 

 WHEREAS, using county funds to pay for such paid communications can give 37 

the appearance of promoting an elected official prior to re-election campaigns or 38 

otherwise suggest that incumbents obtain other advantages through the use of paid 39 

advertisements whether or not actual campaigns are in progress; and 40 

 41 

WHEREAS, the intent of this policy is not to prohibit county departments from 42 

using county funds for official county business such as issuing a request for proposal 43 

which may require paid advertisements or to prevent the use of a photo or likeness of 44 

an elected official; now, therefore, 45 

 46 
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 BE IT RESOLVED, that an elected county official may not use county funds to 47 

purchase or direct others on his/her behalf to purchase media commercial time or space 48 

to place paid advertisements, paid public service announcements or otherwise 49 

purchase video or air time that features the elected official whether in video format or 50 

with an audio recording of the voice of the elected official; and 51 

 52 

 BE IT FURTHER RESOLVED, that notwithstanding this revised policy, there 53 

shall be no prohibition against departments using such funds for official county business  54 

that require paid advertisements or other public service announcements as long as such 55 

purchase does not feature video or voice recording of an elected official; the prohibition 56 

shall not apply to the use of merely a photo or likeness of an elected official as long as it 57 

is not used with a voice overlay of the official making extended statements; and 58 

 59 

 BE IT FURTHER RESOLVED, the Milwaukee County Board of Supervisors 60 

hereby amends Sections 9.02 and 9.05, General Ordinances of Milwaukee County, by 61 

adopting the following:  62 

 63 

AN ORDINANCE 64 

 65 

 The County Board of Supervisors of the County of Milwaukee does ordain as 66 

follows: 67 

 68 

SECTION 1: Section 9.02 of the General Ordinances of Milwaukee County is amended 69 

as follows: 70 

 71 

9.05. – Definitions. 72 

(1) "Anything of value" means any money or property, favor, service, 73 

payment, advance, forbearance, loan, or promise of future employment, 74 

business, or other consideration having a value greater than twenty five 75 

dollars ($25.00), but does not include compensation and expenses paid by 76 

the county, fees and expenses which are permitted and reported under 77 

section 9.14 of the Code, political contributions which are reported under 78 

ch. 11, Wis. Stats., or hospitality extended for a purpose unrelated to 79 

county business by a person other than an organization.  80 

(1m) "Appointed official" means any member appointed to a county commission 81 

or board. 82 

(2) "Associated," when used with reference to an organization, includes any 83 

organization in which an individual or a member of his/her immediate 84 

family is a director, officer, or trustee, or who has a significant fiduciary 85 

relationship or an individual who owns or controls, directly or indirectly, 86 

and severally or in the aggregate, at least ten (10) percent of the 87 

outstanding equity.  88 
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(3) "Board" means the ethics board. 89 

(4) "Business" means any corporation, partnership, proprietorship, firm, 90 

enterprise, franchise, association, organization, self-employed individual, 91 

or any other legal entity that engages in profit-making activities.  92 

(5) "Conflict of interest" means a public official's or employee's action or 93 

failure to act in the discharge of his or her official duties which could 94 

reasonably be expected to produce or assist in producing a substantial 95 

economic or personal benefit for such official, his or her immediate family 96 

or an organization with which he or she is associated.  97 

(6) “County funds” means all funds received by the county, which flow through 98 

the county’s financial system, for the purposes of supporting the county’s 99 

operations, including federal and state revenue, property taxes, other 100 

sales and use taxes, fees, grant revenue, contributions/donations and any 101 

other revenue sources of county government. 102 

(67) "Elected official" means any person holding an elected county office. 103 

(78) "Employee" means any person holding an office or position in the 104 

classified service of the county or any person holding a non-classified 105 

office or position, except elected officials and appointed officials.  106 

(89) "Gift" means the payment or receipt of anything of value without valuable 107 

and sufficient consideration. 108 

(910) "Immediate family" means an individual's: 109 

(a) Spouse; and 110 

(b) Child, parent or sibling or in-law or step-relative of the same degree 111 

who receives, directly or indirectly, more than one-half (½) of 112 

his/her support from the individual or from whom the individual 113 

receives, directly or indirectly, more than one-half (½) of his /her 114 

support.  115 

(110) "Investigation request" means a written and signed statement from a 116 

person stating that there are specific acts or omissions by an identified 117 

person subject to the Code from unverified sources which appear prima 118 

facie to constitute a violation of the Code and for which the requestor is 119 

seeking that an investigation be undertaken to determine whether a matter 120 

should be pursued under the verified complaint proceedings. The 121 

investigation request must remain confidential until disclosure is permitted 122 

or required by the Code unless the subject of the complaint requests in 123 

writing that it be made part of the public record.  124 
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(121) "Lobbying" means the practice of attempting to influence legislative or 125 

administrative action by oral or written communication with any public 126 

official.  127 

(132) "Ministerial action" means an action that an individual performs in a given 128 

state of facts in a prescribed manner in obedience to the mandate of legal 129 

authority, without regard to the exercise of the individual's own judgment 130 

as to the propriety of the action being taken.  131 

(143) "Organization" means any stock or non-stock corporation, partnership, 132 

proprietorship, firm, enterprise, franchise, incorporated or unincorporated 133 

association, trust or other legal entity other than an individual or body 134 

politic.  135 

(154) "Privileged information" means information obtained under government 136 

authority which has not become a part of the body of public information.  137 

(165) "Probable cause" means information sufficient to support a reasonable 138 

belief that an identified person has or may have violated one (1) or more 139 

provisions of this Code.  140 

(176) "Public official" means any elected official or appointed official. 141 

(187) "Reporting period" means any six-month period beginning with Jan. 1 and 142 

ending with June 30 or beginning with July 1 and ending with Dec. 31 or 143 

annual period beginning January 1 through December 31.  144 

(198) "Significant fiduciary relationship" means owning or controlling, directly or 145 

indirectly: 146 

(a) At least ten (10) percent of the outstanding stock or stock of any 147 

business corporation having a cost or market values of at least five 148 

thousand dollars ($5,000.00), or  149 

(b) An interest of at least ten (10) percent or five thousand dollars 150 

($5,000.00) of any organization. 151 

(1920) "Resources" means county supplies, services, property, or facilities not 152 

available to all citizens. 153 

(210) "Verified complaint" means a written statement from a person, given under 154 

oath and subscribed before a notary public or other official authorized to 155 

administer oaths, alleging specific acts or omissions constituting a 156 

violation of the Code by an identified person subject to the Code. The 157 

verified complaint must remain confidential until disclosure is permitted or 158 
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required by the Code unless the subject of the complaint requests in 159 

writing that it be made part of the public record.  160 

SECTION 2: Section 9.05 of the General Ordinances of Milwaukee County is amended 161 

as follows: 162 

9.05. - Standards of conduct.  163 

(1)  No personal or economic interest in decisions and policies: The county board 164 

hereby reaffirms that a county elected official, appointed official or employee 165 

holds his/her position as a public trust, and any effort to realize personal gain 166 

through official conduct is a violation of that trust. This chapter shall not prevent 167 

any county elected official, appointed official or employee from accepting other 168 

employment or from following any pursuit which does not interfere with the full 169 

and faithful discharge of his/her duties to the county. The county board further 170 

recognizes that in a representative democracy, the representatives are drawn 171 

from society and, therefore, cannot and should not be without all personal and 172 

economic interest in the decisions and policies of government; that citizens who 173 

serve as public officials or public employees retain their rights as citizens to 174 

interests of a personal or economic nature; that standards of ethical conduct for 175 

public employees and public elected and appointed officials need to distinguish 176 

between those minor and inconsequential conflicts which are unavoidable in a 177 

free society and those conflicts which are substantial and material; and that 178 

county elected officials, appointed officials or employees may need to engage in 179 

employment and/or professional or business activities, other than official duties, 180 

in order to support their families and to maintain a continuity of professional or 181 

business activity or may need to maintain investments. However, the code 182 

maintains that such activities or investments must not conflict with the specific 183 

provisions of this chapter.  184 

(2) (a) No financial gain or anything of substantial value: Except as otherwise 185 

provided or approved by the county board, no county public official or employee 186 

shall use his/her public position or office to obtain financial gain or anything of 187 

substantial value for the private benefit of himself/herself or his/her immediate 188 

family, or for an organization with which he/she is associated. This paragraph 189 

does not prohibit a county elected official from using the title or prestige of his/her 190 

office to obtain campaign contributions that are permitted by and reported as 191 

required by ch. 11, Wis. Stats.  192 

(b) No person may offer anything of value: No person shall offer or give to any 193 

public official or employee, directly or indirectly, and no public official or 194 

employee shall solicit or accept from any person, directly or indirectly, anything of 195 

value if it could reasonably be expected to influence the public official's or 196 

employee's vote, official actions or judgment, or could reasonably be considered 197 

as a reward for any official action or inaction or omission by of the public official 198 
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or employee. This section does not prohibit a public official or an employee from 199 

engaging in outside employment.  200 

(c) No substantial interest or benefit: Except as otherwise provided in 201 

paragraph (1.), no public official or employee shall:  202 

1. Take any official action substantially affecting a matter in which the 203 

public official, employee, a member of his/her immediate family, or an 204 

organization with which the public official or employee is associated has a 205 

substantial financial interest.  206 

2. Use his/her office or position in a way that produces or assists in 207 

the production of a substantial benefit, direct or indirect, for the public 208 

official, employee, members of the public official's or employee's 209 

immediate family either separately or together, or an organization with 210 

which the public official or employee is associated.  211 

(d) No disclosure of privileged information: No county public official or 212 

employee shall use or disclose privileged information gained in the course of, or 213 

by reason of, his/her position or activities which in any way could result in 214 

financial gain for himself/herself or for any other person.  215 

(e) No use of public position to influence or gain unlawful benefits, 216 

advantages or privileges: No county public official or employee shall use or 217 

attempt to use his/her public position to influence or gain unlawful benefits, 218 

advantages, or privileges for himself/herself or others.  219 

(f) No offer of gifts or anything of value: No county public official shall offer or 220 

give anything of value to a member or employee of a county department or entity, 221 

while that member or employee is associated with the county department or 222 

entity, and no member or employee of a department shall solicit or accept from 223 

any such person anything of value from a county official or employee.  224 

(g) Limits on contracts with county: No county public official or employee and 225 

no business with which he/she or his/her spouse has a significant fiduciary 226 

relationship or any organization with which he/she or his/her spouse is 227 

associated shall enter into any contract with the county unless that contract has 228 

been awarded through a process of public notice and competitive bidding in 229 

conformity with applicable federal and state statutes and county ordinances.  230 

(h) Limits on lease of real estate with county: No county public official or 231 

employee and no business in which that county public official or employee has a 232 

ten (10) percent or greater interest shall enter into a lease of real property with 233 

the county, except that the county board, upon a publicly filed and considered 234 

request, shall waive this subsection when it is in the best interests of the county.  235 
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(i) No limits on lawful payments: Paragraph (c) does not prohibit an elected 236 

official from taking any action concerning lawful payment of salaries or employee 237 

benefits or reimbursement of actual and necessary expenses, or prohibit an 238 

elected official from taking official action with respect to any proposal to modify a 239 

county ordinance.  240 

(j) No solicitation of at-will employees: No elected county official shall 241 

knowingly solicit a campaign contribution from any "at-will employee" defined as 242 

an employee who is not under union or labor contract with the county, who is 243 

hired for an indefinite term or who is under an independent contract with the 244 

county or its subparts or who can be discharged or terminated at any time for any 245 

nondiscriminatory reason.  246 

(k) No campaign contributions to county officials with approval authority: No 247 

person(s) with a personal financial interest in the approval or denial of a contract 248 

or proposal being considered by a county department or with an agency funded 249 

and regulated by a county department, shall make a campaign contribution to 250 

any county elected official who has approval authority over that contract or 251 

proposal during its consideration. Contract or proposal consideration shall begin 252 

when a contract or proposal is submitted directly to a county department or to an 253 

agency funded or regulated by a county department until the contract or proposal 254 

has reached final disposition, including adoption, county executive action, 255 

proceedings on veto (if necessary) or departmental approval. This provision does 256 

not apply to those items covered by section 9.14 unless an acceptance by an 257 

elected official would conflict with this section. The language in subsection 258 

9.05(2)(k) shall be included in all Requests for Proposals and bid documents.  259 

(l) Limits on honorarium fees or expense reimbursements: No county public 260 

official or employee shall accept or solicit any honorariums, fees or expense 261 

reimbursements except in accordance with section 9.14  262 

(m) Limits on purchased commercial time/paid public speech: No elected 263 

county official shall use county funds to purchase or direct others on his/her 264 

behalf to purchase media commercial time or space, to place paid 265 

advertisements, or paid public service announcements that feature the elected 266 

official in video format or with an audio recording of the voice of the elected 267 

official.  268 

(3) Limits on contact:  269 

(a) Limits on contact with former county associates: No former county public 270 

official or employee, for twelve (12) months following the date on which he/she 271 

ceases to be a county public official or employee, shall, for compensation, on 272 

behalf of any person other than a governmental entity, make any formal or 273 

informal appearance before or try to settle or arrange a matter by calling, writing, 274 

or conferring with, any county public official, officer or employee of the 275 
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department with which he/she was associated as a county public official or 276 

employee.  277 

(b) Limits on contact with judicial or quasi-judicial proceedings: No former 278 

county public official or employee for twelve (12) months following the date on 279 

which he/she ceases to be a county public official or employee, shall for 280 

compensation on behalf of himself/herself or any person other than a 281 

governmental entity, make any formal or informal appearance before, or try to 282 

settle or arrange a matter by calling, writing, or conferring with, any county public 283 

official, officer or employee of a department in connection with any judicial or 284 

quasi-judicial proceeding, application, contract, claim, or charge which was under 285 

the former public official's or employee's responsibility as a county public official 286 

or employee.  287 

(c) Limits on contacts with judicial or quasi-judicial proceedings where 288 

personally participated: No former county public official or employee shall, 289 

whether for compensation or not, act on behalf of any party other than the county 290 

in connection with any judicial or quasi-judicial proceeding, application, contract, 291 

claim, or charge in which the former public official or employee participated 292 

substantially as a public official or employee.  293 

(d) Consideration of exemptions: The ethics board shall accept and review 294 

written requests by former appointed officials for an exemption from the 295 

prohibitions of (3). Such exemption requests must be heard and deliberated 296 

during a properly convened open session of an ethics board meeting and must 297 

be included in a written ethics board opinion stating the reason(s) that the former 298 

appointed official should be exempt from the otherwise prohibited conduct.  299 

SECTION 3: This ordinance shall become effective upon passage and publication. 300 

 301 

 302 

 303 

 304 
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A RESOLUTION 

 

 To authorize the Executive Secretary of the Personnel Review Board (“PRB”) to 

amend the contract with Gonzalez, Saggio & Harlan, LLP (“Gonzalez, Saggio & 

Harlan”) to provide legal representation to the PRB.    

 

 WHEREAS, the PRB has required and will continue to require the assistance of 

outside legal counsel with specialized and historical knowledge of the PRB’s activities 

and decisions and with experience in the area of labor, employment, and administrative 

law to advise and represent the PRB in employee disciplinary matters and grievance 

appeals that come before the PRB and in appeals of PRB decisions to Circuit Court, and 

 

 WHEREAS, utilizing 2013 adopted budget funds, the PRB has a contract with 

Gonzalez, Saggio & Harlan dated February 5, 2013 for that purpose, and  

 

 WHEREAS, continuously since 2004 and renewing in February, 2013 Gonzalez, 

Saggio & Harlan has advised and represented and continues to advise and represent the 

PRB on, most recently, matters including but not limited to: 

 

 State of Wisconsin ex Rel. Amy Hazen v. Milwaukee County Personnel Review 

Board and David A. Clarke, Jr. as Sheriff of Milwaukee County, Case No. 12-CV-

006035, and    

  

 WHEREAS, the PRB has needed to request an opinion from its outside counsel 

regarding procedural matters and regarding, most recently, the matters of: 

 

 The suspension of Lieutenant William Brown, Milwaukee County Sheriff’s Office 

 The discharge of Reginald Bell, Child Support Enforcement 

 The discharge of Willie McGee, Behavioral Health Division  

 The grievance of Dr. Robert Montgomery, Behavioral Health Division 

 The discharge of James L. Tietjen, Department of Health & Human Services, and 

 

 WHEREAS, the PRB calendar as of April 17, 2013 has eighty-one (81) hearings 

scheduled through October 29, 2013, any one of which may require the PRB to utilize the 

legal services provided by Gonzalez, Saggio & Harlan, and  

 

 WHEREAS, the PRB as of April 17, 2013 has an additional eighteen (18) 

regularly scheduled meetings at which it anticipates the scheduling of new matters and 

the hearing of as yet unscheduled matter for which the PRB may require the legal 

services provided to it by Gonzalez, Saggio & Harlan, and 

  

 WHEREAS, it is advantageous to the PRB to continue to retain the services of 

Gonzalez, Saggio & Harlan to provide advice and representation in matters brought 

before the PRB because of its extensive background and experience advising and 

representing the PRB and its continuing representation of the PRB in pending litigation 

identified above, and 



 

 WHEREAS, it is expected that the need for these services will be significant as a 

result of the currently scheduled hearings, pending litigation, and anticipated matters that 

require the firm’s continued advice and representation, and  

 

 WHEREAS, the PRB Secretary estimates the need for a minimum additional 

$90,000.00 to provide those services in 2013, which amount represents a best estimate of 

the legal fees required for these matters, but is only an estimate as the actual amount of 

fees that will be required is unknown, and 

 

 WHEREAS, the total sum of $17,396.60 was paid to Gonzalez, Saggio & Harlan 

in 2012 and no outstanding billings were carried over to 2013, but by April 17, 2013, the 

sum of $4,900.50 – 28% of the PRB’s funds available for private legal counsel – has 

already been paid to Gonzalez, Saggio & Harlan for the various legal services described 

in this resolution and additional billings are being incurred, but have not yet paid, and  

 

 WHEREAS, the PRB was just served with a new lawsuit: James L. Tietjen v. 

Milwaukee County Personnel Review Board and Milwaukee County, Case No. 13-CV-

003154, and the PRB anticipates another lawsuit against it by Milwaukee County based 

on its decision in the Willie McGee matter listed above, and    

 

 WHEREAS, Corporation Counsel has advised that it is unable to provide 

representation in these cases due to conflicts of interests with the PRB and/or the fact that 

Corporation Counsel has represented County departments before the PRB and cannot 

simultaneously represent the PRB and departments that appeared before the PRB in 

circuit court reviews, and 

 

 WHEREAS, the nature of this request is an emergency, it is requested that this 

contract and amendment be exempted from the provisions of section 56.30(2)(b) and 

Chapter 42 of the ordinances, and  

 

 WHEREAS, Gonzalez, Saggio & Harlan is a minority-owned law firm, but is no 

longer considered a Disadvantaged Business Enterprise (DBE) by the Office of 

Community Business Development Partners (CDBP) due to its size and success, but the 

combined Offices of the PRB and Ethics Board meet the 17% DBE participation 

requirement, and 

 

 WHEREAS, the Department of Administrative Services has confirmed that 

sufficient funds exist in the DHHS and/or BHD org units to pay for the legal services 

described in this resolution, 

 

 NOW THEREFORE, 

 

 BE IT RESOLVED that the Executive Secretary of the PRB is authorized and 

directed to amend the contract with Gonzalez, Saggio & Harlan, LLP to advise and 

represent the Personnel Review Board in employee disciplinary matters, and grievance 



appeals, and appeals of PRB decisions to Circuit Court, for a total amount not to exceed 

$102,000 for payment of continuing legal services. 







COUNTY OF MILWAUKEE 
INTEROFFICE COMMUNICATION 

 
 
DATE:  April 16, 2013 
  
TO:  County Executive Chris Abele 
  Milwaukee County Board Chairwoman Marina Dimitrijevic 
  Willie Johnson Jr., Co-Chair, Committee on Finance and Audit 
  David Cullen, Co-Chair, Committee on Finance and Audit 
  Don Tyler, Director, Department of Administrative Services 
 
FROM:  Charles Wikenhauser, Director, Zoological Department 
  
SUBJECT:  NOTIFICATION OF A REVENUE DEFICIT FOR 2013  
   (FOR INFORMATION ONLY) 
 

 
ISSUE 

 
Milwaukee County Ordinance 56.02 requires department administrators to submit a 
report to the County Executive, Finance and Audit Committee and the Department of 
Administrative Services when potential revenue deficits of $75,000 or more are 
identified.   

 
BACKGROUND 

 
The Zoo has a daily revenue budget and performs monthly fiscal projections.  As of 
March 31, 2013, the Zoo is $263,100 short of its year-to-date revenue goal of 
$954,805 and 44,658 visitors behind the year-to-date attendance goal of 141,899.  
The variance is due to the poor weather conditions for the months of January, 
February and March.  The rain and cold weather in April continues to be a challenge 
to the revenue budget.  Through April 15, the revenue shortfall has increased to 
$535,294.   
 
Another challenge to the Zoo’s revenue budget comes from all of the construction 
projects surrounding the Zoo that are related to the Zoo Interchange Project.  Zoo 
staff is working closely with the Wisconsin Department of Transportation to ensure 
safe and more efficient travel to the Zoo but the inconvenience to visitors to navigate 
to the Zoo will make it more difficult to improve on the revenue situation.  It is too 
early to estimate the construction impact on the budget. 
 

CORRECTIVE ACTION PLAN 
 
The peak revenue generating season begins in May and Zoo staff will work 
diligently to optimize revenue opportunities.  Every attempt will be made to save on 
expenditures while still allowing the Zoo to fully operate to maximize revenues. 
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RECOMMENDATION 
 
This is an informational report required by Section 56.02 of the Milwaukee County 
Ordinances and requires no action. 
 
 
 
__________________________ 
Charles Wikenhauser   
Director, Zoological Department  
 
c: Supervisor Gerry Broderick, Chairman, Parks, Energy and Environment 

Committee 
 Supervisor Jason Haas, Vice-Chair, Parks, Energy and Environment 

Committee 
 Scott Manske, Comptroller  

Amber Moreen, Chief of Staff, County Executive’s Office 
Raisa Koltun, Director of Legislative Affairs, County Executive’s Office 
Kelly Bablitch, Chief of Staff, County Board 
Craig Kammolz, Fiscal and Budget Administrator, Department of 

Administrative Services 
 Josh Fudge, Director of Strategic Planning 

Cynthia Pahl, Assistant Fiscal and Budget Administrator 
 Steve Cady, County Board, Fiscal and Budget Analyst 
 Jessica Janz-McKnight, County Board, Research Analyst 
 Daniel Laurila, DAS, Fiscal and Management Analyst 
 Vera Westphal, Deputy Zoo Director (Administration/Finance) 
 Sue Rand, Accounting Manager 



 
Date:  April 29, 2013 
 
To:  Willie Johnson, Jr., Co-Chair, Finance, Personnel and Audit 
Committee 
  David Cullen, Co-Chair, Finance, Personnel and Audit Committee 
 
From: James Keegan, Interim Director, Department of Parks, Recreation 

and Culture 
 
Subject: Revenue Deficit Report - INFORMATIONAL 
 
POLICY 
Milwaukee County Ordinance 56.02 requires each person in charge of any 
County office, department, agency, or any non-departmental account to 
report revenue deficits in excess of $75,000. 
 
BACKGROUND 
The Milwaukee County Department of Parks, Recreation and Culture (DPRC) is 
reporting a revenue deficit of approximately $270,000.  The revenue target 
through April 28 was $4,303,645 and actual revenue received was $4,033,712. 
 
This shortage is due to the inclement weather throughout the spring which has 
impacted all revenue sources. 
 
The DPRC places the utmost priority on operating within the budget allocated 
and ending the fiscal year without a deficit.  The DPRC’s approach to minimize 
the impact of this shortfall is to diligently manage expenditures. 
 
RECOMMENDATION 
No action requested.  Informational item unless further action required. 

janellejensen
Typewritten Text
7



 
Prepared by:      Approved: 
 
 
          
Laura Schloesser, Chief of Administration James Keegan, Interim Director 
& External Affairs     
 
cc: County Executive Chris Abele 

Amber Moreen, Chief of Staff, County Executive’s Office 
 Kelly Bablitsch, Chief of Staff, County Board 

Supv. Jason Haas, Vice-Chair, Finance, Personnel and Audit Committee 
Daniel Laurila, Fiscal Mgt. Analyst, Admin & Fiscal Affairs/DAS 
Janelle Jensen, Parks, Energy & Environment Committee Clerk 
Jessica Janz-McKnight, Research Analyst, County Board 
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File No.  1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

(Journal, ) 
 

(ITEM *)  A resolution to authorize the Office of the Comptroller to pay the 
Marcus Center for the Performing Arts $484,092 for the repair of the Marcus 
Center Orchestra Shell after a Memorandum of Understanding is agreed to 
between the County and the Marcus Center to delineate all future responsibility 
for the repair and/or maintenance of the Orchestra Shell to the Marcus Center: 
 

A RESOLUTION 
 

WHEREAS, in April 2011, the 27,000 pound, Uihlein Hall acoustical curtain 
at the Marcus Center for the Performing Arts (the “Marcus Center”) fell to the 
floor and incurred $484,092 in damages to the shell and the floor; and 

 
WHEREAS, this was the second time the orchestra shell had fallen and 

incurred substantial damage; and 
 
WHEREAS, in 2002, the orchestra shell fell and the County filed an 

insurance property claim (claim) with its insurance company and received 
approval to repair the damage; and 

 
WHEREAS, the County filed a claim on the second occasion, but the claim 

was denied; and 
 
WHEREAS, because of the need to use the stage for its performance 

commitments, the Marcus Center made the repairs to the orchestra shell; and 
 
WHEREAS, once the claim was denied, both parties had to address who 

was the responsible party for making and paying for the repairs; and 
 
WHEREAS, per the lease between the Marcus Center and the County, the 

County is responsible for structural improvements and the Marcus Center is 
responsible for all other improvements; and 
 



WHEREAS, Corporation Counsel reviewed the existing lease between 
Milwaukee County and the Marcus Center and determines that there was no 
clear delineation of responsibility for the improvement; and 

36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 

 
WHEREAS, it was determined that administration would have to determine 

if the repair was a structural improvement (County’s responsibility) or 
maintenance (Marcus Center responsibility), and 

 
WHEREAS, the two parties agreed that the County would pay for the 

$484,092 cost of the Orchestra Shell repair and a Memorandum of 
Understanding (MOU) would be drafted between the County and Marcus Center; 
and 

WHEREAS, the Office of the Comptroller accrued the cost of the Orchestra 
Shell repair when it closed the books for 2012, and 

 
WHEREAS, the MOU would indicate that the Marcus Center would be 

responsible for all improvements/repairs, structural or maintenance, from the 
date of the approval of the attached resolution forward for the Orchestra Shell; 
now, therefore 
 

BE IT RESOLVED, the Milwaukee County Board of Supervisors hereby 
authorizes the DAS, Corporation Counsel, and Risk Management staff to 
negotiate, prepare, review, approve, execute and record all documents and 
perform all actions required to enter into an MOU with the Marcus Center; and, 

 
BE IT FURTHER RESOLVED, the DAS is authorized to process an 

administrative transfer to create the expenditure authority necessary to pay for 
the repairs to the Orchestra Shell; and, 

 
BE IT FURTHER RESOLVED, this MOU will delineate that the sole 

responsibility for future repairs and/or maintenance of the Orchestra Shell 
belongs to the Marcus Center; and, 

 



BE IT FURTHER RESOLVED, upon signing of the MOU by the County and 
the Marcus Center, the Office of the Comptroller is authorized to pay $484,092 
for the repairs to the Orchestra Shell. 

69 
70 
71 
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File No. -              1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 

(Journal,            2012) 
 

From the Comptroller’s Office requesting the closure of certain trust and agency accounts for which their 
purpose no longer exists:  
 

A RESOLUTION 
 
 WHEREAS, Administrative Policy R528 requires the Comptroller to perform a bi-annual review of 
trust and agency funds to determine if the purpose for which the fund was created still exists; and 
 
 WHEREAS, the Comptroller’s office has completed its bi-annual review of the trust and agency funds; 
and 
 
 WHEREAS, the Comptroller’s office has determined that fifteen (15) trust and agency funds should be 
closed since the original purpose for the creation of the fund no longer exists; and 
 
 WHEREAS, it has been determined that the most appropriate way to close the trust and agency funds is 
by resolution; and  
 
  BE IT RESOLVED, that the Director of the Department of Administrative Services is 
authorized and directed to close the following trust and agency funds as of December 31, 2012. 
 
 Fund Account Fund Name Account Name 24 

25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

9010 0853 Civil Court General Trust FA/AD Contributed Capital 
9010 0938 Civil Court General Trust Probation Trust 
9010 1029 Civil Court General Trust First Family Hearing Fee 
9012 0673 Civil Ct St Suit Tx-Share Addn’L Suit Tax Sm Claim Jury 
9070 0503 Parks Agency Team Sports 
9110 0661 Housing FSS Program Principal Deposit 
9110 0662 Housing FSS Program Interest Earned Deposit 
9201 0989 Milw Co Historical Society  Milw Co Historical Society 
9710 0896 Sheriff Longevity Trust Sheriff Longevity Trust 
9717 0739 Law Enforcement 2003 Law Enforcement Block Grant 
9718 0739 Law Enforcement 2004 Law Enforcement Block Grant 
9718 0759 Law Enforcement 2004 Law Enforcement Block Grant 
9719 0739 Law Enforcement 2005 Law Enforcement Block Grant 
9720 0739 Law Enforcement 2006 Law Enforcement Block Grant 
9721 0739 Law Enforcement 2008 Law Enforcement Block Grant 
  
FISCAL NOTE: Any miscellaneous funds remaining will be transferred to the General Fund.
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DRAFT 

 1

4-29-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  
A  DEPARTMENTAL - RECEIPT OF REVENUE File No. 13-1/13-443 
 (Journal, December 20, 2012) 
 
Action Required 
 Finance, Personnel and Audit Committee 
 County Board (2/3 Vote) 
 
 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) 4021 – Expressway Patrol (Office of the Sheriff)   

 5201 – Overtime    $46,155 

 5312 – Social Security Taxes    $  3,531 

 2299 – Other St Grants and Reimbur  $49,686   

 

A transfer in the amount of $49,686 is being requested by the Office of the Sheriff to increase the 
appropriations relating to other state grants and reimbursements.  The request is being submitted to 
recognize the receipt of revenue from a grant administered by the State of Wisconsin for Seat Belt 
Enforcement for 2013.  
 
The grant monies must be spent prior to September 30, 2013, as stipulated by the grant.  This fund 
transfer seeks to use the grant monies for overtime costs in an amount not to exceed $49,686, as detailed 
above, to fund 1,140 patrol hours authorized under this grant.  Patrol hours will be utilized for increasing 
the percentage of vehicle occupants wearing seatbelts. 
 
The grant requires a 25% match, which will be provided from existing funds in the Office of the Sheriff 
budget relating to Expressway Patrol. 
 
It should be noted that the acceptance of this transfers is contingent upon acceptance of the grant award 
by the County Board. 
 
There is no tax levy impact from this transfer. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
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     From  To 

2) 4021 – Expressway Patrol (Office of the Sheriff)   

 5201 – Overtime    $64,983 

 5312 – Social Security Taxes    $  4,972 

 8552 – Mach and Equip New > $2,500    $  4,999 

 2299 – Other St Grants and Reimbur  $74,954   

 

A transfer in the amount of $74,954 is being requested by the Office of the Sheriff to increase the 
appropriations relating to other state grants and reimbursements.  The request is being submitted to 
recognize the receipt of revenue from a grant administered by the State of Wisconsin for Speed 
Enforcement for 2013.  
 
The grant monies must be spent prior to September 30, 2013, as stipulated by the grant.  This fund 
transfer seeks to use the grant monies by purchasing a Double Eagle Radar Unit in an amount not to 
exceed $4,999 and for overtime costs in an amount not to exceed $69,955, as detailed above, to fund 
1,491 patrol hours authorized under this grant.  Patrol hours will be utilized for reducing the number of 
speed-related crashes and fatalities. 
 
The grant requires a 25% match, which will be provided from existing funds in the Office of the Sheriff 
budget relating to Expressway Patrol. 
 
It should be noted that the acceptance of this transfers is contingent upon acceptance of the grant award 
by the County Board. 
 

There is no tax levy impact from this transfer. 

 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 

 

     From  To 

3) 4021 – Expressway Patrol (Office of the Sheriff)   

 5199 – Salaries – Wages Budget    $204,863 

 5312 – Social Security Taxes    $  19,326 

 5420 – Employee Health Care    $  81,141 

 5201 – Overtime    $  47,765 

 2299 – Other St Grants and Reimbur  $353,095   

 
2 



  

A transfer in the amount of $353,095 is being requested by the Office of the Sheriff to increase the 
appropriations relating to other state grants and reimbursements.  The request is being submitted to 
recognize the receipt of revenue from a grant administered by the State of Wisconsin Department of 
Transportation to mitigate traffic impacts and ensure emergency response capabilities are not adversely 
affected by roadway construction.   
 
The funds were awarded, as authorized by County Board File 13-71 and 13-73 respectively, for the Zoo 
Interchange Rebuilding/Reconstruction Project and for the I-43/I-94 Bridge Rehabilitation Project.   
 
The funds for the Zoo Interchange Project, $866,564 in total, must be expended between February 1, 
2013 and December 31, 2014.  The Office of the Sheriff is requesting transfer of $325,282, which is 
approximately half of the total funds less monies previously expended to secure vehicles dedicated to this 
project, for expenditure in Personal Services, as detailed above, for patrolling the construction zone.  The 
fund transfer related to the vehicle expenditure referenced above was processed during the January 2013 
cycle and totaled $118,000. 
 
Grant funding for the I-43/I-94 Bridge Rehabilitation Project was originally budged at $330,000, 
however, total grant award came in at $357,813, and the Office of the Sheriff seeks to increase the 
appropriations by $27,813 to account for total funding received.  Funding will be expended for Personal 
Services, as detailed above, prior to December 31, 2013 to provide patrolling to the construction zone. 
 
There is no tax levy impact from this transfer. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
 

 
     From  To 

4) 4900 – Medical Examiner   

 7729 – Other Genl Med Surg Supplies    $27,700 

 8552 – Mach and Equip New > $2,500    $38,500 

 2299 – Other St Grants and Reimbur  $66,200   

    

        

        

 

A transfer in the amount of $66,200 is being requested by the Department of the Medical Examiner to 
increase the appropriations relating to other state grants and reimbursements.  The request is being 
submitted to recognize the receipt of revenue from a grant administered by the Wisconsin Hospital 
Emergency Preparedness Program, a sub grantee of the US Department of Health and Human Services, 
Health Resources and Services Administration (CFDA number 93.889) for the National Bioterrorism 
Hospital Preparedness Program. 
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This fund transfer seeks to use the grant monies by purchasing a mobile morgue trailer in an amount not 
to exceed $38,500 and for autopsy and investigative supplies such as personal protection equipment to 
have in the event of a mass casualty incident in an amount not to exceed $27,700. 
 
It should be noted that the acceptance of this transfers is contingent upon acceptance of the grant award 
by the County Board. 
 
There is no tax levy impact from this transfer. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
 
 

     From  To 
5) 7931- Elderly Services 

 2222 0000 Community Human Services    $  2,348 
 2222 A5CG Community Human Svcs.-S85.21       31,200 

 2699 A5DD Other Fed Grants Reimb.        4,021 
 2699 0000 Other Fed Grants Reimb.      11,116 
 2255 0000 Social Serv- Purchase  $31,862     
    
 7932- Elderly Nutrition   
 2699 0000 Other Fed Grants Reimb.     16,679 
 2699 A5DB Other Fed Grants Reimb       3,240 
        
 7961- RCA Administration   
 2699 A5DU Other Fed Grants Reimb.       2,157  

 2255 0000 Social Serv- Purchase          806 

    
 7964- Eligibility Screenings   
 2299 A5RC Other St Grants & Reimb  32,138   

        
 7967- Wellness & Prevention  
 2699 A5CW Other Fed Grants & Reimb       2,409 
 2299 A5RC Other St Grants & Reimb     32,138 
 2255 A5WP Social Serv- Purchases     31,862 
 7999 A5WP Sundry Materials & Suppl     10,335 
 8123 A5WP Purchase of Service     34,140 
 2299 A5SD Other St Grants & Reimb  28,000   

 2299 A5WP Other St Grants & Reimb  56,311   
 6148 A5WP Prof. Serv-Recurring Oper  34,140   

 
A transfer of $182,451 is requested by the Director of the Department on Aging to increase and realign 
revenues and expenditures accordingly within the department. 
 

4 
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Pursuant to County Board resolution File No. 13-18, approved on December 20, 2012, the County 
Executive is authorized to carry out the Department on Aging’s 2013 State and County contract covering 
the administration of Social Services and Community Programs-Aging Programs.  The resolution 
authorizes the County Executive to accept federal and state revenues including any and all increases in 
allocations during the contract year. 
 
This transfer reflects a revenue increase of $84,311 which includes $56,311 for the Chronic Disease Self-
Management Program (CDSMP) and $28,000 for the Falls Prevention Program.  The Funding will be 
used to expand these programs to include peer trainers, as well as other peer supports that will promote 
greater awareness, thereby reducing isolation and depression for older adults.   This increase is offset by a 
reduction in State/County contract revenues of $73,976 including reductions of $806 in Basic County 
Allocation (BCA), $33,548 in state shared transportation grant revenue, $11,116 in Older American act 
administration funding, $4,021 in Title 3B Service Revenue, $16,679 in Title 3C-1 Site Meal Revenue, 
$3,240 Title 3C-2 Home Meal Revenue, $2,157 in Title 3E- Community Support Program Rev, and 
$2,409 in Title 3F- Prevention Revenue.  In addition, the department is increasing expenditures by 
$10,335 for the cost of prevention supplies such as manuals, outreach display equipment, and other 
promotional supplies. 
 
Prior to the increase in revenue for the wellness programs, these programs were funded with BCA and 
Resource Center allocation funds.  As a result of the increase in grant funds, the department is 
transferring $64,000 of BCA and Resource Center Allocation funds from the wellness program to Elderly 
Services and Eligibility & screening. 
 
In addition, MCDA and the University of Wisconsin Milwaukee (UWM) collaborate to offer the 
Wellness Works Programs at five (5) senior centers.  While MCDA is responsible for program oversight, 
UWM was responsible for the day-to-day administration of the program.  However, Interfaith Older 
Adults will now be responsible for the day-to-day administration of the program, with UWM continuing 
to conduct research and provide students to assist the seniors with use of the fitness equipment.  As a 
result, $34,140 is transferred form the professional services contract for UWM to the Purchase of Service 
Contract for Interfaith Older Adults. 
 
This transfer would allow the department to recognize revenue and to realign revenues and expenditures 
accordingly. 
 
There is no levy impact as a result of this transfer. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
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4-29-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  
B  CAPITAL - RECEIPT OF REVENUE File No. 13-1/13-443 
 (Journal, December 20, 2012) 
 
Action Required 
 Finance, Personnel and Audit Committee 
 County Board (2/3 Vote) 
 
 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) WH002012 Interjurisdictional Traffic 

Communications System  # 

    

 8530 – Roadway Planning and Construction    $500,000 

 2699 – Federal Grants and Reimbursements  $360,000   

 WO870011 Special Assessments  #     

 8589 – Other Capital Outlay- (CAP)  $140,000   

# Existing Project, + Included in 5-Year Plan, * New Project 
 
An appropriation transfer of $500,000 is requested by the Interim Director of the Department of 
Transportation to increase revenue and expenditure authority for Project WH002012 Interjurisdictional 
Traffic Communications System- Congestion Mitigation Air Quality (Interjurisdictional CMAQ) and to 
decrease expenditure authority from Project WO870011 Special Assessments. 
 
The 2009 Adopted Capital Improvements Budget included an appropriation of $500,000 (excluding 
capitalized interest) for the design and initial construction phases of the Interjurisdictional CMAQ 
project. The project will allow the County to connect its signaling system with its master traffic control 
computer.  This alleviates the need for the County to construct its own communication lines throughout 
the county trunk highway system.  The project will also allow the County to coordinate its intersections 
closely with state-owned intersections and signals to create coordination between interconnecting streets 
and highways.  The coordination of the signals will reduce traffic congestion. 
 
This 2013 appropriation transfer request will increase expenditure authority for Project WH002012 by 
$500,000 to perform the remaining construction work on the project. Assuming approval of this 
appropriation transfer, construction on the project will be completed by the end of 2013. The following 
County Trunk Highways are being done as part of the project:   
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County Trunk Highways 
PP –  West Good Hope Road 
W –  North Port Washington Road 
E –  West Silver Spring Drive 
EE –  West Hampton Avenue 
NN / T / 
N 

–  West Oklahoma Avenue / West Beloit Road / South 92nd 
Street 

Y –  West Layton Avenue 
U –  South 76th Street 
ZZ –  West College Avenue 
BB –  West Rawson Avenue 
V –  South 13th Street 

 
Financing will be provided from Federal CMAQ funds ($360,000) and surplus expenditure authority in 
project WO870 County Special Assessments ($140,000).  If this appropriation transfer is approved, the 
remaining balance in the County Special Assessments project will be approximately $540,000. 
 
This fund transfer has no tax levy impact. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
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4-29-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  
C  CAPITAL-ALLOCATED CONTINGENCY File No. 13-1/13-443 
 (Journal, December 20, 2012) 
 
 
Action Required 
 Finance, Personnel and Audit Committee 
 County Board (2/3 Vote) 
 
 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) WO115012 County Grounds Energy Conversion from 

WE Energies Chilled Water to Independent Chiller # 

    

 8509 – Other Capital Improvement- (CAP)    $450,000 

 4905 – Sale of Capital Assets  $450,000   

 WO141021 Zoo Interchange Allocated Contingency 

# 

    

 8902 – Appropriation for Allocated Contingency  $450,000   

 4905 – Sale of Capital Assets    $450,000 

# Existing Project, + Included in 5-Year Plan, * New Project 
 
An appropriation transfer of $450,000 is requested by the Director of the Department of Administrative 
Services to increase revenue and expenditure authority for and to change the scope of Project WO115 
County Grounds Energy Conversion from Steam to Natural Gas and to decrease revenue and 
expenditure authority for Project WO141021 Zoo Interchange Allocated Contingency. 
 
The 2013 Adopted Budget included a $1,000,000 appropriation for the Conversion from Steam to 
Natural Gas at the County Grounds Project.  Both the scope of work and the cost estimate were 
incorrect.  The budgeted scope of work included the installation of a stand-alone chiller and boiler plants 
at the Vel Philips Juvenile Justice Center and stand-alone boiler plants at the Fleet Management Facility 
and the Parks Administration Building. The scope of the project should not have included the 
installation of the boiler plants. A September 2012 resolution (12-680) was approved that provided the 
financing for the boiler plants at the Fleet Management Facility and the Vel Philips Juvenile Justice 
Center. The boiler plant at the Parks Administration Building is not being replaced.  Resolution 12-680 
created Project WO143 Fleet and Vel Philips Independent Heating System Replacement which 
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appropriated $1,600,000 for the planning, design and construction to install natural gas fired boilers and 
hot water heaters at the Fleet Management Facility and the Vel Philips Juvenile Justice Center. 
Financing for the project was to be provided by land parcel sale proceeds required as a result of the Zoo 
Interchange project. 
 
This appropriation transfer request will change the name of Project WO115 from “County Grounds 
Energy Conversion from Steam to Natural Gas” to “County Grounds Energy Conversion from WE 
Energies Chilled Water to Independent Chilled Water”.  The transfer also change the scope work only 
include the conversion from WE Energies supplied chilled water to independent chilled water at the 
County Grounds. 
 
This appropriation transfer will increase expenditure authority and revenues for the project by $450,000 
for a revised total of $1,450,000. A majority of the cost increase is driven by the need for a new 200 amp 
electrical service in addition to the existing electrical service.  It was originally anticipated that the 
existing electrical service would be sufficient; however it was determined later in the design that it 
would not be sufficient. This new electrical service will also require a new three hour rated electrical 
room for the new switch gear since the new electrical transformer must be located outside the building. 
The remainder of the cost increase is a result of unforeseen relocations of underground utilities, the 
addition of a supplemental chiller, additional consulting fees, and the inclusion of energy savings 
options. 
 
Construction on the project is already underway and, assuming approval of the appropriation transfer, 
the project is anticipated to be complete by the first quarter of 2014. 
 
This fund transfer has no tax levy impact. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
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4-29-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  
D  UNALLOCATED CONTINGENCY File No. 13-1/13-443 
 (Journal, December 20, 2012) 
 
 
Action Required 
 Finance, Personnel and Audit Committee 
 County Board (2/3 Vote) 
 
 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

     From  To 

1) 3010 – Election Commission   

 6403 – Ballots and Election Supplies/Services    $35,000 

        

 1945 – Appropriation for Contingency   

 8901 – Appropriation for Contingency  $35,000   

        

 

A transfer in the amount of $35,000 is being requested by the Department Administrator of the Election 
Commission to increase the appropriations relating to elections held in 2013. 
 
In accordance with Wisconsin Statute Sec. 5.68(2), (5) and 7.03(1)(bm) and cost distribution guidelines 
provided by the Wisconsin Government Accountability Board, Milwaukee County is responsible for all 
costs associated with any special election for a County office. 
 
Special elections for County Board Supervisor Districts 2 and 17 were conducted in 2013 concurrently 
with the regularly scheduled spring elections, as ordered by the County Executive.  The additional costs 
associated with the special elections, which affected five municipalities in Milwaukee County, included 
an increase in ballot printing, programming, and advertising for the two unbudgeted County Board 
Supervisor contests on the ballots. 
 
This fund transfer seeks to utilize funds from the Appropriation for Contingencies to provide sufficient 
expenditure authority to pay the costs which are associated with the unbudgeted special elections. 
 
There is no tax levy impact from this transfer.   
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 
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4-29-2013 FINANCE, PERSONNEL AND AUDIT COMMITTEE APPROPRIATION TRANSFERS  
E  DEPARTMENTAL  File No. 13-1/13-443 
 (Journal, December 20, 2012) 
 
Action Required 
 Finance, Personnel and Audit Committee 
  
 WHEREAS, department requests for transfers within their own accounts have been received by the 

Department of Administrative Services, Fiscal Affairs, and the Director finds that the best interests of 

Milwaukee County will be served by allowance of such transfers; 

 THEREFORE, BE IT RESOLVED, that the Director, Department of Administrative Services, is 

hereby authorized to make the following transfers in the 2013 appropriations of the respective listed 

departments: 

 

     From  To 

1) 2900 – Pre-Trial Services   

 5199 – Salaries - Wages Budget    $67,144 

 5312 – Social Security Taxes    $  5,142 

 5420 – Employee Health Care    $15,084 

 5421 – Employee Pension    $10,416 

 6148 – Prof Services – Recur Operational  $97,786   

 

A transfer in the amount of $97,786 is being requested by the Clerk of Circuit Court for the Department 
of Pre-Trial Services to increase expenditure authority in Personal Services and decrease expenditure 
authority in Professional Services.  This appropriation transfer request provides funding for the position 
of Intake Court Coordinator, which is currently unfunded. 
 
The department is forecasting a surplus in its services due to its contract with “Justice 2000” and is 
proposing to use the surplus funds to fill the position of Intake Court Coordinator.  The filling of the 
position was requested by the Chief Judge in an effort to work towards reduction of the jail population 
and increase efficiencies within the court system. 
 
The funds will be spread between necessary Personal Services accounts, detailed above, in order to fund 
this position for one full year.  The department will need to request additional expenditure authority in 
2014 to continue funding this position. 
 
There is no tax levy impact from this transfer for the current budget year. 
 

TRANSFER SIGNED BY THE COUNTY EXECUTIVE APRIL 29, 2013. 



2013 BUDGETED CONTINGENCY APPROPRIATION SUMMARY

2013 Budgeted Contingency Appropriation Budget $4,103,329

Approved Transfers from Budget through April 29, 2013

4000 - Equipment rental for EMU 57,500$         

4300 - Equipment rental for EMU 600,000$       

1130 - Misc. legal fees related to MPM lease (100,000)$      

Contingency Balance April 29, 2013 $4,660,829

Transfers Pending in Finance, Personnel & Audit Committee through

April 29, 2013

WO141021 - Zoo Interchange Allocated Contingency (450,000)$      

3010 - Election Commission (Special Elections) (35,000)$        

Total Transfers Pending in Finance, Personnel & Audit Committee (485,000)$      

Net Balance 4,175,829$    

h:budget/docbdgt/finance/contingency.xls
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COUNTY OF MILWAUKEE 

INTEROFFICE COMMUNICATION 
 
 

DATE: April 1, 2013 
 
TO: Supervisor Marina Dimitrijevic, County Board Chairwoman 

 
FROM: Brain Dranzik, Director of Department of Transportation 
 

SUBJECT:  Request for Dual Fill of a Firefighter & Equipment Operator 
  
 
Background 
 
Chapter 17.14 of the General Ordinances of Milwaukee County states the following that 
“Only one (1) full-time employee may occupy an authorized full-time position on an 
active basis. When the need arises, a department head or appointing authority may 
request approval from the county board to actively employ more than one (1) active 
full-time employee in a full-time authorized position for a specified period of time. Such 
requests shall be considered by the committee on personnel after receipt of a report 
from the director of human resources.” 
 
Rationale for the Request to Double Fill 
 
The Airport Division of the Department of Transportation respectfully requests 
permission for a Dual Fill of a Firefighter & Equipment Operator (Job Code 64200; 
Position #11).   
 
The current incumbent to this position has presented to the DOT HR Coordinator a 
doctor signed medical restriction document that prevents the individual from ever being 
able to perform the duties of the position again.  This individual has not been to work 
since January 31, 2012.  The individual has been referred to the Milwaukee County Job 
Placement Coordinator in Milwaukee County’s Office for Persons with Disabilities in 
hopes that placement into a position within the County that meets the medical 
restrictions can be made.  Until such time that the individual is fully enrolled in the 
program and/or a placement can be made, Airport Staff desires to Dual Fill the position. 
 
Airport Staff wish to have the position dual filled so that another Firefighter & 
Equipment Operator can be hired in an effort to limit that amount of overtime being 
used to maintain FAA mandated minimum staffing levels in the Airport Fire 
Department as prescribed in 14 CFR 139.317.   
 
Please advise if you have any questions or concerns regarding this request. 

janellejensen
Typewritten Text
15



   
 
Prepared by:  Terry Blue, Deputy Airport Director – Operations & Maintenance 
 
Approved by:  
 
 
___________________________   __________________________ 
Brian Dranzik, Director    C. Barry Bateman, 
Department of Transportation     Airport Director 
 
 
   
cc: Kerry Mitchell, Director of Human Resources 

Supervisor David Cullen, Finance & Personnel Committee Co-Chair 
Supervisor Willie Johnson, Jr., Finance & Personnel Committee Co-Chair 
Supervisor Michael Mayo Sr., TPW&T Committee Chair 
Don Tyler, Director, Department of Administrative Services 
Cynthia Pahl, Assistant Finance & Budget Administrator, Admin & Fiscal 
Affairs Division/DAS 

 Sean Moore, HR Manager, (DOT) 
Paul Menches, Chief of Airport Rescue & Firefighting 
Pamela Cavadias, Executive Assistant, Airport 

 



DATE 

TO 

FROM 

April 22, 2013 

COUNTY OF MILWAUKEE 
DEPARTMENT OF HUMAN RESOURCES 

INTER-OFFICE COMMUNICATION 

Chairwoman Marina Dimitrijevic, County Board of Supervisors 

Rick Ceschin, Deputy Director of Human Resourc~ 
SUBJECT: Double Fill of a Position- Airport Firefighter & Equipment Operator 

REQUEST 

The Depmiment ofTransportation has requested authorization, in accordance with C.G.O. 17.14 
(1), Payment for Full-time Employment, to dual fill one position ofFirefighter & Equipment 
Operator position, job code 00064200000011, job grade (pay range) 17B. The request is to 
allow the dual fill until the individual is fully enrolled in the Job Accommodation program 
and/or a placement can be made. 

ISSUE 
The cunent incumbent to this position has presented to the DOT HR Coordinator a doctor signed 
medical restriction document that prevents the individual from ever being able to perform the 
duties of the position again. This individual has not been to work since January 31, 2012. The 
individual has been refened to the Milwaukee County Job Placement Coordinator in Milwaukee 
County's Office for Persons with Disabilities in hopes that placement into a position within the 
County that meets the medical restrictions can be made. Until such time that the individual is 
fully enrolled in the program and/or a placement can be made, Airport Staff desires to Dual Fill 
the position. Airport Staff wish to have the position dual filled so that another Firefighter & 
Equipment Operator can be hired in an effort to limit that amount of overtime being used to 
maintain FAA mandated minimum staffing levels in the Airport Fire Department as prescribed in 
14 CFR 139.317. 

R ECOMMEND A TJON 

It is recommended that the request for dual fill for one position of Firefighter & Equipment 
Operator position, job code 00064200000011, job grade (pay range) 17B, be approved to limit 
that amount of overtime being used to maintain FAA mandated minimum staffing levels in the 
Airport Fire Department as prescribed in 14 CFR 139.317. 

FISCAL IMP ACT 

The incumbent is cunently unable to work and has exhausted all leave t ime. There will be no 
tax levy impact. 

KJM:jam 



Cc: County Executive Chris Abele 
Amber Moreen, Chief of Staff, County Executive's Office 
Kelly Bablitch, Chief of Staff, County Board 
Supervisor Willie Johnson, Jr., Co-Chair, Finance Personnel, and Audit Committee 
Supervisor David Cullen, Co-Chair, Finance Personnel, and Audit Committee 
Supervisor Michael Mayo Sr., TPW &T Committee Chair 
Steve Cady, Fiscal & Budget Analyst, County Board 
Brian Dranzik, Director, Department ofTransportation 
C. Barry Bateman, Airport Director 
Don Tyler, Director, Department of Administrative Services 
Cynthia Pahl, Assistant Finance & Budget Administrator, DAS - Fiscal Affairs 
Sean Moore, HR Manager, (DOT) 
Paul Menches, Chief of Airport Rescue & Firefighting 
Pamela Cavadias, Executive Assistant, Airport 
Carol Mueller, Chief Committee Clerk 
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        (Journal , 2012) 
 
(ITEM NO.  )  From the Director, Department of Human Resources, requesting 
authorization to double fill the position of Firefighter & Equipment Operator 
position, job code 00064200000011, job grade (pay range) 17B, until such time as 
the incumbent is fully registered with the Office for Persons with Disabilities 
and/or until a regular appointment can be made to fill the vacancy, by 
adoption of the following:   
 

A RESOLUTION 
 

WHEREAS, Section 17.14 (1) of the Milwaukee County Code of Ordinances 
provides that a department head may request approval from the County Board 
to actively employ more than one employee in a full-time authorized position for 
a specified period of time; and 
 

WHEREAS, the incumbent Firefighter & Equipment Operator, has 
presented to the DOT HR Coordinator a doctor signed medical restriction 
document that prevents the individual from ever being able to perform the 
duties of the position again; and 

 
WHEREAS, the individual has been referred to the Milwaukee County Job 

Placement Coordinator in Milwaukee County’s Office for Persons with Disabilities 
in hopes that placement into a position within the County that meets his/her 
medical restrictions can be made; and 

 
WHEREAS, Airport Staff needs to have the position dual filled to limit that 

amount of overtime being used to maintain FAA mandated minimum staffing 
levels in the Airport Fire Department as prescribed in 14 CFR 139.317; now, 
therefore, 

 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors does 

hereby authorize the Airport Director to double-fill one Firefighter & Equipment 
Operator position until such time as the incumbent is fully registered with the 
Office for Persons with Disabilities and/or until a regular appointment can be 
made to fill the vacancy, pursuant to Section 17.14 (1) of the Milwaukee County 
Code of General Ordinances. 
 
 
 
 



MILWAUKEE COUNTY FISCAL NOTE FORM 

DATE: 4/1/13 Original Fiscal Note 

Substitute Fiscal Note D 

SUBJECT: Request for Dual Fill of a Firefighter & Equipment Operator 

FISCAL EFFECT: 

IZ] No Direct County Fiscal Impact 

D Existing Staff Time Required 

0 Increase Operating Expenditures 
(If checked , check one of two boxes below) 

0 Absorbed Within Agency's Budget 

D Not Absorbed Within Agency's Budget 

0 Decrease Operating Expenditures 

0 Increase Operating Revenues 

0 Decrease Operating Revenues 

D Increase Capital Expenditures 

D Decrease Capital Expenditures 

D 

D 

D 

Increase Capital Revenues 

Decrease Capital Revenues 

Use of contingent funds 

Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 

Expenditure or Current Year Subsequent Year 
Revenue Category 

Operating Budget Expenditure 

Revenue 

Net Cost 

Capital Improvement Expenditure 
Budget Revenue 

Net Cost 



DESCRIPTION OF FISCAL EFFECT 

In the space below, you must provide the following information. Attach additional pages if 
necessary. 

A Briefly describe the nature of the action that is being requested or proposed, and the new or 
changed conditions that would occur if the request or proposal were adopted. 

B. State the direct costs, savings or anticipated revenues associated with the requested or 
proposed action in the current budget year and how those were calculated. 1 If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action , 
the source of any new or additional revenues (e.g . State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action. 

C. Discuss the budgetary impacts associated with the proposed action in the current year. A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action. If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed. Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question) . Otherwise, impacts associated with the existing and 
subsequent budget years should be cited . 

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form . 

Due to permanent medical restrictions, the incumbent to the position is currently unable to work. The 
incumbent will have exhausted all available leave time before this requested action is approved and 
completed. Thus, the requested personnel action of a dual fill will not have a duplicate impact on the 
personnel funds in the approved 201 3 budget where sufficient funds exist for this request. 

Department/Prepared By Terry Blue. Deputy Airport Director- Operations and Maintenance 

Authorized Signature ~~~ 
Did DAS-Fiscal Staff Review? D Yes lZI No 

Did CBDP Review?2 0 Yes 0 No lZJ Not Required 

1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided. If precise impacts cannot be calculated, then an estimate or range should be provided. 
2 

Community Bus iness Development Partners· review is required on all professional service and public work construction contracts. 



   
COUNTY OF MILWAUKEE 

INTEROFFICE COMMUNICATION 
 
 

DATE: April 1, 2013 
 
TO: Supervisor Marina Dimitrijevic, County Board Chairwoman 

 
FROM: Brain Dranzik, Director of Department of Transportation 
 

SUBJECT:  Request for Dual Fill of an Airport Maintenance Worker-RA 
  
 
Background 
 
Chapter 17.14 of the General Ordinances of Milwaukee County states the following that 
“Only one (1) full-time employee may occupy an authorized full-time position on an 
active basis. When the need arises, a department head or appointing authority may 
request approval from the county board to actively employ more than one (1) active 
full-time employee in a full-time authorized position for a specified period of time. Such 
requests shall be considered by the committee on personnel after receipt of a report 
from the director of human resources.” 
 
Rationale for the Request to Double Fill 
 
The Airport Division of the Department of Transportation respectfully requests 
permission for a Dual Fill of an Airport Maintenance Worker – RA (Job Code 32450; 
Position #50).   
 
The current incumbent to this position has presented to the DOT HR Coordinator a 
doctor signed medical restriction document that prevents the individual from ever being 
able to perform the duties of the position again.  This individual has not been to work 
since April 20, 2012.  The individual has been referred to the Milwaukee County Job 
Placement Coordinator in Milwaukee County’s Office for Persons with Disabilities in 
hopes that placement into a position within the County that meets the medical 
restrictions can be made.  Until such time that the individual is fully enrolled in the 
program and/or a placement can be made, Airport Staff desires to Dual Fill the position. 
 
Airport Staff wish to have the position dual filled so that another Airport Maintenance 
Worker – RA can be hired in order to have a fully staffed Maintenance Department as 
the airport rolls into the busy vacation season this summer.  A fully staffed department 
is vital for the airport to meet the requirements established by the FAA in 14 CFR 
139.303.   
 
Please advise if you have any questions or concerns regarding this request. 

janellejensen
Typewritten Text
16



   
 
Prepared by:  Terry Blue, Deputy Airport Director – Operations & Maintenance 
 
Approved by:  
 
 
___________________________   __________________________ 
Brian Dranzik, Director    C. Barry Bateman, 
Department of Transportation     Airport Director 
 
 
   
cc: Kerry Mitchell, Director of Human Resources 

Supervisor David Cullen, Finance & Personnel Committee Co-Chair 
Supervisor Willie Johnson, Jr., Finance & Personnel Committee Co-Chair 
Supervisor Michael Mayo Sr., TPW&T Committee Chair 
Don Tyler, Director, Department of Administrative Services 
Cynthia Pahl, Assistant Finance & Budget Administrator, Admin & Fiscal 
Affairs Division/DAS 

 Sean Moore, HR Manager, (DOT) 
Chris Lukas, Airport Maintenance Manager 
Pamela Cavadias, Executive Assistant, Airport 



DATE 

TO 

FROM 

April 22, 2013 

COUNTY OF MILWAUKEE 
DEPARTMENT OF HUMAN RESOURCES 

INTER-OFFICE COMMUNICATION 

Chairwoman Marina Dimitrijevic, Cotmty Board of Supervisors 

Rick Ceschin, Deputy Director of Human Resources ~ 
SUBJECT: Double Fill of a Position- Airport Maintenance Worker-RA 

REQUEST 

The Department of Transportation has requested authorization, in accordance with C.G.O. 17.14 
(1), Payment for Full-time Employment, to dual fill one position of Airport Maintenance 
Worker-RA position, job code 00032450000050,job grade (pay range) 15KZ. The request is to 
allow the dual fill until the individual is fully enrolled in the Job Accommodation program 
and/or a placement can be made. 

ISSUE 
The current incumbent to this position has presented to the DOT HR Coordinator a doctor signed 
medical restriction document that prevents the individual from ever being able to perform the 
duties of the position again. This individual has not been to work since April 20, 2012. The 
individual has been referred to the Milwaukee County Job Placement Coordinator in Milwaukee 
County's Office for Persons with Disabilities in hopes that placement into a position within the 
County that meets the medical restrictions can be made. Until such time that the individual is 
fully enrolled in the program and/or a placement can be made, Airport Staff desires to Dual Fill 
the position. Airport Staff wish to have the position dual filled so that another Airport 
Maintenance Worker- RA can be hired in order to have a fully staffed Maintenance Department 
as the airport rolls into the busy vacation season this summer. A fully staffed department is vital 
for the airport to meet the requirements established by the FAA in 14 CFR 139.303. 

RECOMMENDATION 
It is recommended that the request for dual fill for one position of Airport Maintenance Worker­
RA position, job code 00032450000050, job grade (pay range) 15KZ, be approved to ensure a 
fully staffed, a requirement by the FAA in 14 CFR 139.303, Maintenance Department as the 
airport rolls into the busy vacation season this summer. 

FISCAL IMP ACT 

The incumbent is currently unable to work and has exhausted all leave time. There will be no 
tax levy impact. 

RC:jam 



Cc: County Executive Chris Abele 
Amber Moreen, Chief of Staff, County Executive's Office 
Kelly Bablitch, Chief of Staff, County Board 
Supervisor Willie Johnson, Jr. , Co-Chair, Finance Personnel, and Audit Committee 
Supervisor David Cullen, Co-Chair, Finance Personnel, and Audit Committee 
Supervisor Michael Mayo Sr., TPW &T Committee Chair 
Steve Cady, Fiscal & Budget Analyst, County Board 
Brian Dranzik, Director, Department of Transportation 
C. Barry Bateman, Airport Director 
Don Tyler, Director, Department of Administrative Services 
Cynthia Pahl, Assistant Finance & Budget Administrator, DAS - Fiscal Affairs 
Sean Moore, HR Manager, (DOT) 
Chris Lukas, Airport Maintenance Manager 
Pamela Cavadias, Executive Assistant, Airport 
Carol Mueller, Chief Committee Clerk 
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        (Journal , 2012) 
 
(ITEM NO.  )  From the Director, Department of Human Resources, requesting 
authorization to double fill the position of Airport Maintenance Worker-RA (job 
code 00032450000050, Pay Range 15KZ) until such time as the incumbent is fully 
registered with the Office for Persons with Disabilities and/or until a regular 
appointment can be made to fill the vacancy, by adoption of the following:   
 

A RESOLUTION 
 

WHEREAS, Section 17.14 (1) of the Milwaukee County Code of Ordinances 
provides that a department head may request approval from the County Board 
to actively employ more than one employee in a full-time authorized position for 
a specified period of time; and 
 

WHEREAS, the incumbent Airport Maintenance Worker-RA, has presented 
to the DOT HR Coordinator a doctor signed medical restriction document that 
prevents the individual from ever being able to perform the duties of the position 
again; and 

 
WHEREAS, the individual has been referred to the Milwaukee County Job 

Placement Coordinator in Milwaukee County’s Office for Persons with Disabilities 
in hopes that placement into a position within the County that meets his/her 
medical restrictions can be made; and 

 
WHEREAS, Airport Staff needs to have the position dual filled to ensure a 

fully staffed, a requirement by the FAA in 14 CFR 139.303, Maintenance 
Department as the airport rolls into the busy vacation season this summer; now, 
therefore, 

 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors does 

hereby authorize the Airport Director to double-fill one Airport Maintenance 
Worker-RA position until such time as the incumbent is fully registered with the 
Office for Persons with Disabilities and/or until a regular appointment can be 
made to fill the vacancy, pursuant to Section 17.14 (1) of the Milwaukee County 
Code of General Ordinances. 
 
 
 
 



MILWAUKEE COUNTY FISCAL NOTE FORM 

DATE: 4/1/13 Original Fiscal Note 

Substitute Fiscal Note D 

SUBJECT: Request for Dual Fill of an Airport Maintenance Worker-RA 

FISCAL EFFECT: 

[8] No Direct County Fiscal Impact 

D Existing Staff Time Required 

0 Increase Operating Expenditures 
(If checked , check one of two boxes below) 

D Absorbed Within Agency's Budget 

D Not Absorbed Within Agency's Budget 

0 Decrease Operating Expenditures 

0 Increase Operating Revenues 

0 Decrease Operating Revenues 

D Increase Capital Expenditures 

D Decrease Capital Expenditures 

D 

0 

D 

Increase Capital Revenues 

Decrease Capital Revenues 

Use of contingent funds 

Indicate below the dollar change from budget for any submission that is projected to result in 
increased/decreased expenditures or revenues in the current year. 

Expenditure or Current Year Subsequent Year 
Revenue Category 

Operating Budget Expenditure 

Revenue 

Net Cost 

Capital Improvement Expenditure 
Budget Revenue 

Net Cost 



DESCRIPTION OF FISCAL EFFECT 

In the space below, you must provide the following information. Attach additional pages if 
necessary. 

A Briefly describe the nature of the action that is being requested or proposed, and the new or 
changed conditions that would occur if the request or proposal were adopted . 

B. State the direct costs, savings or anticipated revenues associated with the requested or 
proposed action in the current budget year and how those were calculated. 1 If annualized or 
subsequent year fiscal impacts are substantially different from current year impacts, then 
those shall be stated as well. In addition, cite any one-time costs associated with the action, 
the source of any new or additional revenues (e.g . State, Federal, user fee or private 
donation), the use of contingent funds, and/or the use of budgeted appropriations due to 
surpluses or change in purpose required to fund the requested action. 

C. Discuss the budgetary impacts associated with the proposed action in the current year. A 
statement that sufficient funds are budgeted should be justified with information regarding the 
amount of budgeted appropriations in the relevant account and whether that amount is 
sufficient to offset the cost of the requested action. If relevant, discussion of budgetary 
impacts in subsequent years also shall be discussed. Subsequent year fiscal impacts shall be 
noted for the entire period in which the requested or proposed action would be implemented 
when it is reasonable to do so (i.e. a five-year lease agreement shall specify the costs/savings 
for each of the five years in question) . Otherwise, impacts associated with the existing and 
subsequent budget years should be cited. 

D. Describe any assumptions or interpretations that were utilized to provide the information on 
this form. 

Due to permanent medical restrictions, the incumbent to the position is currently unable to work and 
has exhausted all leave time. Thus, the requested personnel action of a dual fill will not have a 
duplicate impact on the personnel funds in the approved 2013 budget where sufficient funds exist for 
this request. 

Department/Prepared By Terry Blue, Deputy Airport Director- Operations and Maintenance 

Authorized Signature {!_ ~~ 
Did DAS-Fiscal Staff Review? D Yes iZ] No 

Did CBDP Review?2 0 Yes D No l:8J Not Required 

1 If it is assumed that there is no fiscal impact associated with the requested action, then an explanatory statement that justifies that 
conclusion shall be provided. If precise impacts cannot be calculated, then an estimate or range should be provided. 
2 Community Business Development Partners' review is requi red on all professional service and public work construction contracts. 



Date:  April 29, 2013 
 
To:  Chairwoman Marina Dimitrijevic, County Board of Supervisors 
 
From: James Keegan, Interim Director, Department of Parks, Recreation 

and Culture 
 
Subject: Request to abolish one position of Natural Resources Technician 

(Title Code 421950), pay grade 15Z, and create one position of 
Assistant Natural Areas Coordinator (Title Code ____), pay grade 15Z 

 
POLICY 
The Department of Parks, Recreation and Culture (DPRC) respectfully requests 
the abolishment of one vacant FTE Natural Resources Technician position, PR15Z, 
and the creation of one FTE Assistant Natural Areas Coordinator position with a 
recommended pay range of 15Z. 
 
BACKGROUND 
In 2002, the Milwaukee County Department of Parks Recreation and Culture 
(DPRC) created the position of Natural Areas Coordinator to supervise and 
manage the DPRC’s 10,000 acre Natural Areas Program while providing 
outreach and education to the citizens of Milwaukee County.  This position is 
funded by Milwaukee County; however, it is a University of Wisconsin-Extension 
position. 
 
The natural areas program has increased significantly and has become a major 
focus area for the DPRC over the last five years. Natural Areas staff (one FTE 
employee and 3 seasonal Park Worker III employees) is currently responsible for 
1,000 acres of natural resource management, supervising and training over 
1,000 volunteers, and working with 50-60 partner organizations annually.  This 
major expansion of workload and responsibility has shown the need to create a 
second FTE position for the program in order maintain recent accomplishments, 
expand/maintain partnership priorities, increase external funding opportunities, 
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and further engage the public through expanded outreach and education 
programs.   
 
The main focus of the requested Assistant Natural Areas Coordinator position 
would be to assist with the day-to-day operation, oversight, and management 
of all aspects of the Natural Areas Program: 
 
• Assist with the coordination, implementation, and on the ground supervision 

of partnership activities such as invasive species removal workdays, 
university outreach activities (service learning students and interns), and 
other volunteer/community opportunities.   

• Assist with the supervision of crew leaders for the NCCC AmeriCorps teams, 
Student Conservation Association crews, and oversees the development of 
the Natural Areas Interns.   

• Assist with controlling exotic invasive plants through standardized control 
methods in cooperation with DPRC staff, volunteers, and contractors. 

• Train staff. 
• Conduct natural resource assessments to determine Natural Areas project 

prioritization for critical species habitat. 
• Assist with hiking trail maintenance. 
• Maintain volunteer database, wildlife and plant inventory databases, 

herbicide use database; grant writing, updates internal management 
policies, develops restoration and management plans, creates ArcGIS 
management maps, and other projects as assigned.  

• Develop protocols, organize, and conduct natural resource inventories and 
monitoring for invasive species, ephemeral ponds, native plants, and 
wildlife within DPRC Natural Areas.  

• Develop and manage new and existing partnerships through community 
outreach and education activities such as public presentations, media 
outreach, website management, leading environmental field trips, and 
giving lectures to local universities. 

 
RECOMMENDATION 
The Department of Parks, Recreation and Culture (DPRC) is respectfully 
requesting to abolish one vacant position of Natural Resources Technician (Title 
Code 421950) and create one position of Assistant Natural Areas Coordinator 
(Title Code ________) at a recommended pay range of 15Z. 
 



 
Prepared by:      Approved: 
 
 
          
Laura Schloesser, Chief of Administration James Keegan, Interim Director 
& External Affairs     
 
 
 
cc: County Executive Chris Abele 

Amber Moreen, Chief of Staff, County Executive’s Office 
 Kelly Bablitsch, Chief of Staff, County Board 

Supv. Willie Johnson, Co-Chair, Finance, Personnel and Audit Committee 
Supv. David Cullen, Co-Chair, Finance, Personnel and Audit Committee 
Supv. Jason Haas, Vice-Chair, Finance, Personnel and Audit Committee 
Daniel Laurila, Fiscal Mgt. Analyst, Admin & Fiscal Affairs/DAS 
Janelle Jensen, Parks, Energy & Environment Committee Clerk 
Jessica Janz-McKnight, Research Analyst, County Board 
Kerry Mitchell, Director, Department of Human Resources 

 



DATE 

To 

FROM 

SUBJECT: 

4/29/ 13 

COUNTY OF MILWAUKEE 
Department of Human Resources 

I NTER-OFFICE COMMUNICATION 

Committee on Finance, Personnel & Audit 

Kerry Mitchell, Director of Human Resources~ 
Position Creation Under Consideration by the Committee 

A review of the duties to be assigned to the new position requested by the depmiment resulted in 
the following recommendation: 

Org. Title No. of 
Recommended Title 

Pay Min/Max of Pay 
Unit Code Positions Range Range 

9000 TBD 1 Ass istant Natural Areas Coordinator 15Z $31,071.04-$42,635.01 















Department of Human Resources 
INTER-OFFICE COMMUNICATION 

Date: April 29, 2013 

To: 

From: 

Chairwoman Marina Dimitrijevic, County Board of Supervisors , ~ 
Kerry J. Mitchell, Director, Department of Human Resources~ 

Subject: 

REQUEST 

Request to abolish one Clerical Specialist MHO and create one Compensation 

Analyst. 

The Department of Human Resources {DHR) requests to abolish one 1.0 FTE Clerical 

Specialist MHD within the DHR (title code 00001293) and create one 1.0 FTE 

Compensation Analyst (title code 00005780). 

BACKGROUND 

The Compensation Division of the Department of Human Resources is a pivotal 
component for Human Resources and a valuable resource for all County Departments. 

The addition of one Compensation Analyst helps the Compensation Division of DHR to: 

• Conduct thorough job and pay analysis and evaluations 

• Perform market job and pay benchmarking and surveying 

• Ensure Wage & Hour, FLSA, Equity, EEO, Job Description compliance 

• Administer and audit Hourly/Salary Base & Differential pay, Equity and Incentives 

• Analyze position requests and departmental reorganizations 

• Review and evaluate market trends 

• Maintain and audit Pay Structures 
• Maintain and audit Human Resources Information System {HRIS) 

Additionally, the Compensation Division is currently mid-stream on a County-wide job 
analysis and evaluation project that will touch nearly all positions in Milwaukee County 

service. The additional position will assist in that process, but will also help to assure the 

day-to-day compensation services are maintained. 

To help offset the cost of the position creation, DHR requests abolishing one position of 
Clerical Specialist MHD within DHR's allocation of positions. This [vacant] position 

supported payroll functions, and with the centralization of most payroll duties, the 

position is no longer functionally necessary. 
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Page 12 

RECOMMENDATION 
The Department of Human Resources respectfully requests that our request to create 1.0 

FTE Compensation Analyst and abolish 1.0 FTE Clerical Specialist MHD be referred to the 

Committee on Finance, Personnel and Audit, and the Department of Administrative 

Services. DHR will prepare a classification recommendation in conjunction with this 

request for the Committee's review. 

Cc: County Executive Chris Abele 
Amber Moreen, Chief of Staff, County Executive's Office 
Kelly Bablitch, Chief of Staff, County Board 
Supervisor Willie Johnson, Jr., Co-Chair, Finance Personnel, and Audit Committee 
Supervisor David Cullen, Co-Chair, Finance Personnel, and Audit Committee 
Steve Cady, Fiscal & Budget Analyst, County Board 
Don Tyler, Director, Department of Administrative Services 
Daniel Laurila, Fiscal Management Analyst, DAS- Fiscal Affairs 
Janelle Jensen, Committee Clerk 



DATE 

To 

FROM 

SUBJECT: 

4/29/13 

COUNTY OF MILWAUKEE 
Department of Human Resources 

I NTER-OFFICE COMMUNICATION 

Committee on Finance, Personnel & Audit 

Kerry Mitchell, Director of Human Resources~ 
Position Creation Under Consideration by the Committee 

A review of the duties to be assigned to the new position requested by the department resulted in 
the following recommendation: 

Or g. Title No. of 
Recommended Title 

Pay Min/Max of Pay 
Unit Code Positions Range Range 

1140 00005780 1 Compensation Analyst 29M $55,04 7.20-$65,974.48 
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From the Committee on, Reporting on: 
 

File No.  
 

(ITEM NO. ) A resolution requesting to abolish 1.0 FTE Clerical Spec MHD (title 
code 01293, pay range 05P) and create 1.0 FTE Compensation Analyst (title 
code 05780, pay range 29M). 
 

A RESOLUTION 
 

WHEREAS,  the Human Resources Compensation Division is currently mid-
stream on a County-wide job analysis and evaluation project that will touch 
nearly all positions in Milwaukee County service, and has the need for an 
additional position to support that project and build capacity for ongoing 
compensation services; and 

WHEREAS, the Compensation Division currently consists of a 
Compensation Manager, one Compensation Analyst and one Compensation 
Specialist to meet the needs of the entire organization; and 

WHEREAS, the addition of 1.0 FTE Compensation Analyst will help the 
Compensation Division: 

 Conduct thorough job and pay analysis and evaluations 
 Perform market job and pay benchmarking and surveying 
 Ensure Wage & Hour, FLSA, Equity, EEO, Job Description compliance 
 Administer and audit Hourly/Salary Base & Differential pay, Equity and 

Incentives  
 Analyze position requests and departmental reorganizations 
 Review and evaluate market trends 
 Maintain and audit Pay Structures 
 Maintain and audit Human Resources Information System (HRIS) 

 
WHEREAS, the Department of Human Resources has one vacant 1.0 FTE 

Clerical Specialist MHD position assigned to service the Behavioral Health 
Division, with primary duties associated with payroll processing; and 

WHEREAS, the Comptroller’s Office is currently centralizing many payroll 
duties, which eliminates the need to retain this position; and 

WHEREAS, the Department of Human Resources requests that one 1.0 FTE 
position of Clerical Specialist MHD be abolished and one 1.0 FTE position of 
Compensation Analyst be created; now, therefore 

 1 



 2 

 WHEREAS, the Department of Administrative Services, Fiscal Affairs 
recommends that the following request effective May 23, 2013, be approved: 
abolish 1.0 FTE Clerical Spec MHD (title code 01293, pay range 05P) and create 
1.0 FTE Compensation Analyst (title code 05780, pay range 29M); now, therefore 

39 
40 
41 
42 
43 
44 
45 
46 

 
BE IT RESOLVED, that the following position actions are approved, for the 

Department of Human Resources,: 
 

Action  Title      No. of FTEs  No. of 47 
Positions 48 

49 
50 
51 

Abolish  Clerical Spec MHD                    1.0   1 
Create  Compensation Analyst            1.0  
 1 







DATE April I, 2013 

COUNTY OF MILWAUKEE 
DEPARTMENT OF HUMAN RESOURCES 

INTER-OFFICE COMMUNICATION 

TO Chairwoman Marina Dimitrijevic, County Board of Supervisors 

FROM Kerry J. Mitchell, Director ofHuman Resourcesfy{\ 

SUBJECT: Revisions to Chapter 17.085 relating Temporary Assignments to Higher 
Classifications 

REQUEST 

The Department of Human Resources (DHR) is recommending revisions to Chapter 17.085 of 
the Code of General Ordinance to revise the rules governing Temporary Assignments to Higher 
Classifications (TAHC). 

ISSUE 
In order to maintain services and operations, when a position is temporarily or permanently 
vacant, a department head may temporarily assign an employee to cover the duties of a higher 
classified position pending the return of the incumbent or until a permanent successor for the 
higher classified position is appointed. 

Existing ordinances relating to T AHCs require compensation at the higher rate of pay for any 
employee who covers the duties of the higher classification for only three or more consecutive 
days. Due to this requirement to compensate for three days or more of service at the higher 
classification, there are many instances where employees receive the higher rate of pay for 
covering one week of duties for another employee who is simply on vacation. In most other 
professional environments - public or private - employees are assigned to cover short-term 
vacancies without additional compensation with the understanding that such short-term 
assignments are a fact ofworking life. 

The attached ordinance revision allows for an employee serving on a TAHC to receive 
additional compensation when the assignment exceeds six consecutive weeks (30 working 
days). The change realigns short-term assignments as coverage duties while preserving the 
possibility of additional compensation for lengthier service. Department managers are 
prohibited from manipulating such assignments in order to prevent the TAHC'ed employee 
from receiving the higher rate of pay. 

RECOMMENDATION 

Please refer this item for consideration by the Committee on Finance, Personnel and Audit. 
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KJM:jam 

Cc: County Executive Chris Abele 
Amber Moreen, Chief of Staff, County Executive's Office 
Kelly Bablitch, Chief of Staff, County Board 
Steve Cady, Fiscal & Budget Analyst, County Board 
Carol Mueller, ChiefCommittee Clerk 



 File No.     
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4 
5 
6 
7 

8 

9 
10 
11 

12 
13 
14 
15 

16 
17 
18 

19 
20 
21 
22 

23 
24 
25 
26 

27 
28 
29 
30 
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34 

  (ITEM  )  From the Director, Department of Human Resources, 
recommending adoption of a resolution/ordinance to repeal and recreate Chapter 
17.085 and amend Chapter 17.015 of the Milwaukee County Code of General 
Ordinances relating to Temporary Assignment to a Higher Classification, by 
recommending adoption of the following: 

A RESOLUTION 

 WHEREAS, department heads are periodically faced with the challenge of 
covering a temporarily or permanently vacant position to maintain services for the 
public; and 

 WHEREAS, as provided in Chapter 17.085 of the Milwaukee County Code of 
General Ordinances, the department head may temporarily assign an employee to 
cover the duties of a higher classified position pending the return of the incumbent, or 
until a permanent successor for the higher classified position is appointed; and 

 WHEREAS, in many cases the Temporary Assignment to a Higher 
Classification (TAHC) serves to bridge the gap between an employee’s departure and 
the completion of the recruitment of a replacement; and 

 WHEREAS, the existing ordinances relating to Temporary Assignments to 
Higher Classification (TAHC) require compensation at the higher rate of pay for any 
employee who covers the duties of the higher classification for only three or more 
consecutive days; and 

 WHEREAS, due to the requirement to compensate for three days or more of 
service at the higher classification, there are many instances where employees 
receive the higher rate of pay for covering one week of duties for another employee 
who is simply on vacation; and 

 WHEREAS, in most other professional environments – public or private – 
employees are assigned to cover short-term vacancies without additional 
compensation with the understanding that such short-term assignments are a fact of 
working life; and 

 WHEREAS, in its current form, the Ordinance requires supplemental 
paperwork from departments, manual workarounds in the human resource 
information system, tracking and reporting, and occasionally serves as a source of 
conflict for those who did not receive the TAHC in the favor of another; and 

1 



 WHEREAS, in the Department’s continuing efforts to increase operational 
efficiencies, the Department will present to the appropriate authority – legislative, 
administrative or the civil service commission – proposals to revise such rules or 
ordinances as necessary;  now, therefore,   

35 
36 
37 
38 

39 
40 
41 

42 

43 
44 

45 
46 

  BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 
repeals and recreates Chapter 17.085 and amends Chapter 17.015 of the Milwaukee 
County Code of General Ordinances by adopting the following:   

AN ORDINANCE 

          The County Board of Supervisors of the County of Milwaukee does ordain as 
follows: 

SECTION 1. Chapter 17.085 of the General Ordinances of Milwaukee County is 
repealed and recreated as follows: 

17.085. - Temporary assignments. 47 

48 
49 
50 
51 
52 
53 

54 
55 
56 
57 
58 
59 
60 
61 

62 
63 
64 
65 
66 

67 
68 
69 
70 

(1) The following provisions apply to all employees except to the extent it is 
inconsistent with a provision of an applicable collective bargaining agreement.  
When necessary to maintain the delivery of quality public services, a 
department manager may assign an employee to fill a temporary or 
permanent vacancy in the classified or unclassified service, as set forth 
below.  

(a) If a position is permanently vacant and a certification request has been 
forwarded to the department of human resources and approved to be filled 
by the department of administrative services, an employee may be 
temporarily assigned to perform the duties of the vacant position for ninety 
(90) days or less.  One extension of the temporary assignment for no 
more than an additional ninety (90) days may be approved by the Director 
of Human Resources.  Temporary assignments in excess of 180 days 
must be approved by the County Board. 

(b) If a position is temporarily vacant, the position may be filled by a 
temporary assignment for ninety (90) days or less. Extensions beyond the 
ninety (90) days must be approved by the director of human resources.  
Temporary assignments in excess of 180 days must be approved by the 
County Board. 

(c) Employees temporarily assigned to a position in a higher classification 
shall receive the rate of pay for the higher classification if the assignment 
predominantly includes the duties of the higher classification for at least 
thirty (30) consecutive scheduled work days, inclusive of holidays. The 

2 
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higher rate of pay shall commence after the thirtieth day of consecutive 
service of temporary duties and such pay shall be consistent with Section 
17.09(1) of these ordinances.  Department managers shall not 
unreasonably interrupt or terminate consecutive scheduled work days to 
circumvent the provisions of this section. 

71 
72 
73 
74 
75 

76 
77 
78 

79 
80 
81 
82 
83 
84 
85 

86 
87 
88 

89 
90 
91 

(d) Employees temporarily assigned to perform the functions of a position in a 
lower classification shall continue to receive the full rate of pay assigned to 
his or her permanent position, regardless of the length of the assignment. 

(e) Employees temporarily assigned to a higher classification shall not be 
entitled to accrue additional vacation, holiday, personal, or sick time due to 
service in the temporary assignment different from the employee’s 
entitlement in their permanent position, with the exception of increased 
pay pursuant to paragraph (c) above.  An employee assigned to a lower 
classification shall not have any diminution of benefits based on the time 
served in the temporary assignment.  

(f) Temporary assignments may be terminated at the discretion of 
department management or the Director, Department of Human 
Resources. 

 
SECTION 2.  Chapter 17.015 of the General Ordinances of Milwaukee County is 
amended as follows: 

17.015. - Continuation of certain compensation and fringe benefits for former 92 

members of AFSCME.  93 
94 
95 
96 
97 
98 
99 

100 
101 
102 
103 
104 
105 
106 
107 
108 
109 

(1) This ordinance is effective upon the decertification by the Wisconsin 
Employment Relations Commission, pursuant to 
ERC 73.01, 73.03(7)(b) and any other applicable provision of the 
Wisconsin Administrative Code, of the American Federation of State, 
County and Municipal Employees (AFSCME) as a collective bargaining 
unit and as the bargaining representative for its members. 

(2) Notwithstanding any provision of these ordinances to the contrary, for 
employes who were represented by AFSCME as of January 30, 2012, 
all provisions of the 2007-08 collective bargaining agreement between 
AFSCME and Milwaukee County are adopted by reference and 
incorporated herein, except as set forth in the following paragraph, until 
such time that the county board of supervisors and the county 
executive can consider other action. 

(3) The following sections of the AFSCME 2007-08 collective bargaining 
agreement have already been addressed, as noted parenthetically 
below, by the county board and county executive, and therefore, are 

3 
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4 

110 
111 

not incorporated herein and are excepted from the provisions of the 
preceding paragraph: 
(a) 2.03 Salary Increment (M.C.O. 17.10 112 
(b) 2.04 Overtime (M.C.O. 17.16 113 
(c) 2.14 Auto Allowance (M.C.O. 5.06 114 
(d) 2.16 Contribution to Retirement System (M.C.O. Chapter 201.24 (3.11) 

Employee Contribution, (3.3) Employee Membership Accounts, (3.5) 
Refunds, upon severance or death) 

115 
116 
117 

(e) 2.17(1)(b)(c) and (d), and 2.17(2) Retirement Benefits (M.C.O. Chapter 118 
201.24 (2.18) Normal Retirement Age, (4.1) Normal Retirement, (5.1) Normal 
Pension) 

119 
120 

(f) 2.17(8) Sick Allowance Balance on Retirement, upon adoption of resolution 
11-20 (M.C.O.

121 
 17.184 122 

(g) 2.18 Life Insurance (M.C.O. Chapter 62 Life Insurance) 123 
(h) 2.19 Employee Health Insurance (M.C.O. 17.14(7) Milwaukee County Group 

Health Benefit Program) 
124 
125 

(i) 2.192 Dental Insurance (M.C.O. 17.14(9) County Dental Benefit Plan) 126 
127 
128 
129 
130 

(j) 3.02 Full-Time Representative 
(k) 3.15 Fair Share Agreement (Wisconsin Act 10 and Act 32, no longer allow for 

the collection of union dues on bargaining agreements that have expired) 
(l) 3.16 Voluntary Political Contributions (halted as a result of Act 10 and Act 32) 
(m) 4.01 Resolution of Disputes, 4.02 Grievance Procedure, 4.05 Selection of 

and Appeals to Umpire and
131 

 4.06 Disciplinary Suspensions not Appealable 
under s. 63.10, Wis. Stats. (Civil Service Rules, M.C.O. 17.207 and s. 63.10, 
Wis. Stats.) 

132 
133 
134 

(n) 2.11 Temporary Assignments (M.C.O 17.085) 135 
136 

137 
138 

 

SECTION 3.  The provisions of this ordinance shall be effective upon passage and 
publication. 

http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH2COPAENEN.html#MICOCOGEORVOI_CH2COPAENEN_2.03COCOPAENEN
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH17CLSASTOR.html#MICOCOGEORVOI_CH17CLSASTOR_17.10ADWIPARA
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH17CLSASTOR.html#MICOCOGEORVOI_CH17CLSASTOR_17.16OVCO
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.14DESH
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH5AUMIAL.html#MICOCOGEORVOI_CH5AUMIAL_5.06REFIIRFEGORA
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.16BE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH201COEMRESY.html#MICOCOGEORVOI_CH201COEMRESY_201.24EMRESYCOEFDE241967
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.17NOREDA
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.17NOREDA
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH201COEMRESY.html#MICOCOGEORVOI_CH201COEMRESY_201.24EMRESYCOEFDE241967
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH201COEMRESY.html#MICOCOGEORVOI_CH201COEMRESY_201.24EMRESYCOEFDE241967
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.17NOREDA
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH17CLSASTOR.html#MICOCOGEORVOI_CH17CLSASTOR_17.184SIALBARE
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.18NOREAG
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH62GRLIINCOEM.html#MICOCOGEORVOI_CH62GRLIINCOEM
http://library.municode.com/HTML/12598/level3/MICOCOGEORVOI_CH201COEMRESY_SIIDE.html#MICOCOGEORVOI_CH201COEMRESY_SIIDE_2.19RE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH17CLSASTOR.html#MICOCOGEORVOI_CH17CLSASTOR_17.14EMDE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH17CLSASTOR.html#MICOCOGEORVOI_CH17CLSASTOR_17.14EMDE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH4COAI.html#MICOCOGEORVOI_CH4COAI_4.01DETE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH4COAI.html#MICOCOGEORVOI_CH4COAI_4.02GERE
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH4COAI.html#MICOCOGEORVOI_CH4COAI_4.05COGRTRREGEMIINAI
http://library.municode.com/HTML/12598/level2/MICOCOGEORVOI_CH4COAI.html#MICOCOGEORVOI_CH4COAI_4.06FIREFE








DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

May 2, 2013 

Committee on Finance, Personnel & Audit 

REVISED 

Rick Ceschin, Deputy Director of Human Resource~ 
Informational Report for 05/16/2013 
Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to Executive Compensation Plan [ECP]) are 
provided in accordance with the provisions of Chapter 17 and may be included 
on the agenda of the May 16, 2013 Finance, Personnel & Audit Committee 
Meeting for informational purposes. 

In the event the Finance, Personnel & Audit Committee takes no action, the 
transactions noted on the reports will be implemented. 

RC:jam 

Copy: HR Managers 

janellejensen
Typewritten Text
20



Item 
# 

1 

2 

3 

4 

ORDINANCE TYPE 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

Page 1 of 3 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May 2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

REQUESTOR 

CBD 

COMPTROLLER 

COMPTROLLER 

COMPTROLLER 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY 
JOB CODE I POSITION# JOBCODE I POSITION # POSITIONS PAY RANGE PAY RANGE 

RATE RATE 

01 $29,016.42 01 $53021 70 

02 $30,040.61 02 $55,421.39 

03 $31 ,064.59 03 $57,826.70 

04 $32,088.78 04 $50,579.17 
1040 00000067 I 000001 00055730 I 000001 1 04PM 05 $33,112.98 27 05 $63,273.18 

06 $34,136.75 
07 $35,150.94 

08 $36,184.72 

09 $37,20933 

01 $63.133 62 01 $6023202 

02 $65,974.48 02 $63,133.62 

03 $68,873.38 03 $65,974.48 

04 $71,721.10 04 $68,873.38 

3700 000046051 000004 000044311000001 1 32M 05 $75,175.98 31M 05 $71,721.31 

01 $34,847 70 01 $37 908 42 

02 $35,910.78 02 $39,068.64 

03 $36,927.49 03 $40,172.70 

04 $37,908.42 04 $41 ,335.84 
3700 00004120 I 000001 00004200 I 000019 1 14 17 

$42,936.61 05 $39,068.64 05 

01 $57,667.38 01 ~75,175 ~8 

02 $60,232.02 02 $78,631 .90 

03 $63,133.62 03 $82,032.08 

3700 000122201000013 000122451000001 1 33JM 
04 $65,974.48 

36M 
04 $85,490.08 

05 $68,673.36 05 $66,946.70 

06 $71,721.10 

07 $75,175.98 

08 $78,631 90 

JUSTIFICATION 

'Change in Duties, Job 
ClassifiCation !Secretarial 

Assistant to Contract Coordinator( 

'Change in Duties, Job 
ClassifiCation IA=unting 

Manager to A=unting 
Supervisor] 

'Change in Duties, Job 
Classification IA=untant 1 · 
Fiscal Affairs to A=untant 2] 

'Change in Duties, Job 
Classification, Retention and 

Recruitment !Fiscal Management 
Analyst 3 & Capital Finance 3 to 

Budget and Management 
Coordinator) 

IN SUPPORT OF NON·DISCRIMINA TORY COMPLIANCE. THE COMPENSATION REPORTS HAVE BEEN MODIFIED ACCOROINGL Y 

-o687029.xls 
Prepared by Sally G~kl 0412512013 

Reviewed/Approved by Kerry Mitchell 04126/2013 
AMENDED BY KM: 05101/ 13 



Item 
# 

I 5 

6 

7 

8 

-

ORDINANCE TYPE 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

REALLOCATION 17.055 

REALLOCATION 17.056 

2 n l • ~ :_. · ~· l! ~ 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May 2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve lor implementation. 

REQUESTOR 

COMPTROLLER 

COMPTROLLER 

CBO 

OHR 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reOect a weight of 25% or more. 

~~ RRENT RE< OMMEN OED CURRENT REC MMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY 
JOBCODE I POSITION # JOBCODE I POSITION # POSITIONS PAY RANGE PAY RANGE 

RATE RATE 

01 $57,667.38 01 $75,175.98 
02 $60.232.02 02 $78,631.90 
03 $63,133.62 03 $82,032.08 

04 $65,974.48 04 $85.490 08 
3700 00012220 / 000014 000122451 000002 1 33JM 

05 $68,873.38 
36M 

$88,948.70 05 
06 $71.721.10 
07 $75,175.98 

08 $78,631 00 

01 $57,667.38 01 $75,175.98 

02 $60,232.02 02 $78,631.90 

03 $63,133.62 03 $82,032.08 

04 $65,974.48 04 $8~.490 08 
3700 00012243/ 000001 00012245/ 000003 1 33JM 

$68,873.38 
36M 

05 $88,948.70 05 
06 $71,721.10 
07 $75.175~ 

08 $78,631.90 

MIN $60,756.80 MIN $77,376.00 

MID $74,838.40 MID $96,012.80 

MAX $88,940.80 MAX $114,649.60 
$87 000 00 TBO 

1040 00080004 000001 NIA 1 901E 902E 

01 $60.757.63 MIN $77,376.00 

02 $63,795.26 MID $96,012.80 

03 $66,833.94 MAX $1 14,649.60 

04 $69,871.15 $96,00000 
1140 00076520 I 000001 NIA 1 915E 902E 

05 $72,909.41 
06 $75,188.67 

07 $77,466.48 

L8 ~78.9R5 30 

JUSTIFICATION 

'Change in Dulies, Job 
Classiflcalion, Retention and 

Recruitment [Fiscal Management 
Analyst 3 to Budget and 

Management Coordinator] 

'Change in Duties, Job 
Classification, Retention and 

Recruitment (Capital Finance 3 to 
Budget and Management 

Coordinator[ 

i 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classifications 

Market Alignment for Recruitment 
I Duties Equitable lo Peer Job 

Classifications 

IN SUPPORT OF NON.OISCRIMINATORY COMPLIANCE. THE COMPENSATION R EPORTS HAVE BEEN MOOIFIED ACCORDING!. Y 

- 0687029.xls 
Prepared by Sally Garski 04125!2013 

Rcvtev.rediApproved by Kerry Milchell 04/2612013 
AMENDED BY KM: 05101113 



Item 
# 

9 

10 

11 

ORDINANCE TYPE 

REALLOCATION 170571 
ADVANCEMENT WITHIN 
THE PAY RANGE 17.10 

REALLOCATION 17.0571 
ADVANCEMENT WITHIN 
THE PAY RANGE 17.10 

REALLOCATION 17.058 

Page 3 of 3 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

REQUESTOR 

COMPTROLLER 

COMPTROLLER 

DAS • FACILITIES 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

C RRENT RECC MMENDED URRENT RECOMMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY JOBCODE I POSITION# JOB CODE I POSITION # POSITIONS PAY RANGE PAY RANGE 
RATE RATE 

01 $60,757.63 01 $68,407.66 
02 $63,795.26 02 $71,828.22 
03 $66,833.94 03 $75,248.16 
04 $69.871.15 04 $78.668.72 

3700 00076980 I 000002 N/A 1 915E 916E 
05 $72,909.41 05 $82.089.28 

06 $75,188.67 06 $fl.l.654 75 
07 $77,46648 07 $87,219.81 

08 $78,985.30 08 $88.930.19 

01 $63,133.62 01 $68,407.66 

02 $65,974.48 02 $71,828.22 

03 $68,973.38 03 $75,248.16 

04 $71 ,721.10 04 $78,668.72 
3700 000046051 000001 & 2 NIA 2 32M 

$7.'i 175 '18 
916E 

05 $82,089.28 05 
06 $84.654 75 

07 $87.219.81 

08 $88,930.19 

MIN $77,376.00 MIN $97,260.80 

MID $96,012.80 MID $118.830.40 

MAX $114,649.60 MAX $140.420.80 

5700 00080035 NIA 1 902E 903E 

No Incumbent in Position No Incumbent in Position 

-

JUSTIFICATION 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classifications 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classiftealions 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

ClassifiCations 

IN SUPPORT OF NON-OICCR IMINATORY COMPLIANCE. THE COMPENSATION REPORTS HAVE BEEN MODIFIED ACCORDINGLY 

-0687029.xls 
Prepared by Sally Ga,;ki 0412512013 

Reviewed/Approved by Kerry Mitchel l 0412612013 
AMENDED BY KM: 05101113 



RECLASSIFICATION DAS FISCAL FORM 
Department Comr:1~nny 5us:ncss Develo~mcnt ?a1ners 
Date of f{eclassification Request Apr~ 2~. 2013 
Date or a~hc!pated reclassif1catto:l May 25 2C·13 

:te,-, Or; low rnle 

t..:nit Org Code 
EXISTING POSITION(S) 

1 ~o~c 1041 OC06i 

R!:Ci..ASSI~ 'CATION POSITIC:-J(S) 

1 1040 1041 55730 

- ·---

Pns ~ion 

'lane 

Sec~ctnrial Ass! NR 

Contract Coord1na1or 

• Pension F!xcd Rate for 2013 = 15.51% of salary 

i ... _ 

DOES -HE OEPART!I::ENT HAVt: SUFFlCtE:-1- FU!'>l::S ~OR THl: RECLASS: 

DOES OAS APPROVE THE ABOVE MENTIONED R[CLASSII'ICATIONS? 

COMMENT/NARRATIVE (optional): 

Pay 
Ran;e 

C4P~.1 

27 

RECLASS 
0/\S FISC/\L FORM 

412512013 

Steo No of 
P0$1hO.,S FTEs 

9 1 t 0 

1 1 1 0 

Yes 

Yes 

H~y s ... ,eekly 
Rate S~iacy 

1i 89 1.~31 

25.49 2,039 

.. ,t . ..-/ 1// 
{...; I J(_ •''-1 

i . ·-? l / I 
Df,T:O 

Scclal :=nnge 
Se:.r::y Benefits' 

109 en 

156 897 

TOTAL COST: 

Pay 1-'ericds 2013 f,nnual 
qcr.'la·c ·- Q t~tui To:at 

16 37.487 60,916 

SUOTOTAL· 37,<8'/ 60,916 

16 49,4'/1 80,391 

SUBTOTAL: 49,471 80.:91 

11 ,984 19,475 



REALLOCATION DAS FISCAL FORM 
Jcpar.ment Commumty Busmess ~ove!cp;r.c:~t Part r1en; 
[)ate of Rcal'ocalion Reques:: Apnl 24, 2013 
wille o' an:;ci;m:ec reahc:atoo•: May 26 2013 -- - ~ --1- ~-

llcrr Org Low iore 

Unrt O·; Code 
LXI STING POSITION(S): 

1 1040 1041 0000~ 

REALLOCA-'ON POS.TIO:>:(Sl 

1 1040 1041 TBO 

Positio., 

Name 

Exdir1-Adsec-Oir Dbd 

Exdir1-Adsec-Dir Ubd 

·Pension Fixed Ra!e for 20~3 = 15.51% of salary 

Pay 

Range 

901F. 

902E 

DCC:S TH:: DEPARTMENT HAVE S:.JFFIC"':NT FL;NOS FO,; THE REAL~OCATION 

DOF.S DAS APPROVE HiE ABOVE MENTIONED RFALLOCAT,ON? 

RECLA.SS 
OAS FISCAL FORM 

4/25/2013 

S:ao No cf 

?cs · ~:}ns FTEs 

1 1 0 

1 1 0 

Yes 

Yes 

l·l•ly 

Ral o 

41 83 

41 03 

e~vcekly Sooal rnngc 0 ay 0 e:iocs 
s~~arv Security 3cne'ts· Remarn.ng 

3.346 256 1,099 1G 

SlJ[)TOTAL: 

3.346 256 1,099 1G 

SUBTOTAL: 

TOTAL COST: 

COMMENT/NARRATIVE (optional): The current rate of the incurnbc•l is wi:hin t~e new pay range 1\:o informat:on v.os provided rega-d:~g where l ':e mcumbt "11 would be p~aced '" lhe 

:eal1ccc!ed range. t~e .. efore t~e cur~er~ m1e v:os used :! tr.~ rncurr:bcn! were pla:ed a! !he :op of the :earcc2:ed ra~gc. the es:,mated ·T;>act wol.i C be S2:J.9";6 ~~:he curr£::1t year and 

$3~.053 in the subsequent ; ear 

·" / -<-;o I , --
/. /? ' '-/7. '7 .1/1 ;y' ... 

/ .. .,>""7· ./ .-":"' ., ,~7/...-"V ·V(, ,--,.-_ 

!F\SCi>ii.'AiJ::l rlUDGET AOMlNISTRATOR c:: / 
. { (;;<j /;L( 

!)ATt: 

2:)13 Annual 
:olal lota: 

75.223 122.238 

75.223 122.238 

75,223 122,238 

75,223 122.238 

0 0 



REALLOCATION OAS FISCAL FORM 
Depar.ment r-tumc:m ResoJrc.Js 
Date of Reclass Req~cs:: Apr I ~-1 2013 

Dale of ar.ticipated reclasses Way ~6 . 2013 

1:er.1 0 .. 0 Low 71tic 
lind Org Code 

EXISTING POSITION(S): 

1 ' 1~0 11~3 76520 

REC'..ASS POSITION;S). 

1 1140 1143 765"'; 

Pcs.!1on 

' lar:1e 

r:mployment R( ..llioos '.1?." J ;)er 

E:nploymenl Rc:ahons Manager 

• Pecs'on Fixed Rale !or 20~3 = 15 5~ ' o! saary 

DC:::: TH:: DEPART:V.ENT HAVr: SUF=IC f..I'<T Ft..:KDS FOR THE RECLASS 

DOES DAS APPROVE THF ABOVE MFN'IoONF.D RECLASS .t=ICI\TIONS? 

Pa·,-

Range 

915E 

902E 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No of 

i'osolions FTEs 

8 1 1 c 

n/a 1 • •. 0 

Yes 

Yes 

H·ly Bnvcckly Sc::1a! :- .. ,nge Pay Penods 2C ~3 

Rale Salary Secunly 3ent flts · Rcma1ning tol al 

38 S4 3.~83 236 1,059 ~ 1 48.<57 

SUBTOTAL: 40.157 

46 1!> 3,692 282 1.153 11 56.~C6 

SUBTOTAL· 56,406 

TOTAL COST: 8,249 

COMMENT/NARRATIVE (optional): Tros ~enlysis inc'wd•1S a~ 5% wage incre~se · · ::>ay Penod 12 oer Jhe 20'3 Aconld Budget -he oncun"bentos curren:ly all!"e top rtep o' "ay Range S15E (SG' .669 
10 S80,1 70) and, .r approved. vn.l be rea:localed to an annual salary of S96,COO (wi!hon the range of $78,53'/ lo $116,369 in 902!::) HR ondicales the incumbent plans to ret::e on Juce 2013. This Fiscal Note 
was prepared under lhe assumption that the new employee w~l be hired at the same salary ~s tim incumbent If the employee is hired at a diHcrenl level, the fiscal rmpact w ill also change accordongly. If 1he 
em~::yee is h;·ed a: the maximum or P~y Ra"ge 902E.Ihc es··-r.a:nc anr ual fosca: ··r.pact of lhos re:;uest is $18,862 in thll curre t year and $44,563 in t~e subseque11 yen·. 

~ /) k'/7/7~~-/ -- (j ( /(V{/ () 
"'"'G&o'ooiloe< •o•'ri<i,ifAAw, "' [{7 () DATI:: 

Ann:.al 

Tolal 

1 13,82€ 

113,826 

133,323 

133,323 

19,497 



RECLASSIFICATION OAS FISCAL FORM 
Ot~partT..e·,t Oepa~r·1ent of ~ le3!1'1 Clod H ... Mcm Services 
D<~:e o! Rc::lass Reqces: May <6. 20< 3 
O<Jie of an11c.paled reclasses May 27. 2013 

~~~ I I~ em Low l Tille 
Org Cooe 

EXISTING ?OSI rt0N(5)' 

Position 
NaT'e 

1 37oo I :me I 0~120 Accounlanl 1 - F1sca! Affai•s 

- I I 
RcCLASS POSITION(S)" 

1 370C I 37ss ·1 04200 Accounlzml 2 

I I 
I I 

- - --

Pay 
Ra· )e 

14 

1'1 

RECLASS 
DAS FISCAL FORM 

4/2412013 

Slop No of 
P:::~ ' .cns F'"E!; 

1 1 '0 

1 1 1 0 

Hrly 
Rate 

1G.7S 

10.23 

· Fens.o'l Ftxed ~ate 1C" . 2013 = 15.51 ': ... of suia:)' !"~·> trr:pact on :-iealth lns~rance of , ... s ac~:c:"J) 

DO!:S Tr.E Dt:FARn'E'r H,;vr: St..FFICIE'r ~u:-.ns rO~ lric ~i:CLASS . 

DOES DAS APPROVE THE: ABOVE MENTIONED RECLASSIFoCATIONS? 

COMMENT/NARRATIVE (optional): 

~ ~ / t<bln ·02·~~ 
M(:ANBUDGET ADMII\ ?imATOR 

Yes 

Yes 

tf IAlf( I) 

I 

l31weckly Socta! FrinJn Pay Periods 2012 Annual 
Salary Secuntv Oenefil ~ .. Rc·1·tunin~ :olaf Tot Hi 

1,340 '03 208 16 26,411 42,9~8 

1.456 11?. 226 16 26.731 46,668 

TOTAL COST: 2,320 -L- 3,770 

DATI: 



RECLASSIFICATION OAS FISCAL FORM 
Dcpa~nc~l Depart~tenl of Heal: C. a~c H~rrdn Scrv ~es 
Date of Rcc ass Req"est: May ~6 . 20'3 
Dale of antoc1patcd reclasses· May 27. 7013 

II em Org I Lew I Tit:e 

Un'l Orr. Cede 
~XISTING POSITION(Sr 

1 37oo I 37~8 I 04G05 

I I 
RECLASS POSIIION(S)". 

1 37oo I 3756 I 04<31 

I I 
I I 

Position Pay 
Na~te R:t1Qt~ 

Accounllng Munagcr 32M 

Accounttng Superv:sor 31M 

RECLASS 
DAS FISCAL FORM 

4/2412013 

Step No. of 

Positions ~lEs 

1 I 1.0 

1 1 1.0 

_l __ 
--- --

' Penston Fixed Ra:e fer 2013 :: ~ 5 5 1,::. r~ sa:a-y (No tmpac! on Hea:th "1~-ran:c of this ac1.c... ·l) 

DOES THE DEPARTMENT HAVE SUFFICIENT FU~OS FOK THE RECLASS 

OOES UAS APPROVE THE ABOVE MENTIONED HFCLASSIFICATIO~S? 

COMMENT/NARRATIVE (optional): 

Yes 

Yes 

Hrly fl•wcekly Soc:a t 1-nnge Pay Periods 2012 Annual 
Rate Salary S cJrity Bencfi'S .. Rn-nain:niJ lo:at Total 

30.35 2.426 16G 370 1G <7,6!)5 77,7H1 

28 00 2,317 177 359 16 45.G50 74,182 

TOTAL COST: 
-- -- -

(2,2_15)_ - (3,599) 

u I t-'11 r-s 
' • DATE 



RECLASSIFICATION OAS FISCAL FORM 
11cpartme~t Ue;>llrtment of Hea~t~ ar.d HJ"nan Scrv ces 

Date o! Rec·ass Rc:rJe• t f.~ay '6. 20:3 
Oalc of anhcirated rcctassc·· May 27. 2013 

Item Org Low T1t:o Position 

Un : Org CcC~ NaTe 
EXISTING POSITION(S~· 

1 370u I 375?. I 12243 C~ptial Fmanco Plan~irg Analyst 

I I 
I I 

HEClASS POSITION(S)": 
1 37G-J 3752 12245 Bcdgct an:1 Management Coor01nator 

Pay 

Ra~ge 

33JM 

30~ 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Str.r> No o~ 

Pcs•:.or.s rTEs 

7 1 1 0 

4 1 1 0 

• Pen:· <:>o f ixed Rate for 20' 3 = 15.51% or salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT I iAVE sur;: tetE NT FUNDS FOR THE RECLASS 

DOES DAS APPROVE THE ABOVi.. MENliONEO RECLASSifiCATIOt-:S? 

COMMENT/NARRATIVE (optional): 

FI~D fuDG1.Cr,~{~'f~A~72 

Yes 

Yes 

Hrly Biweekly Soc<al r=rinyc Pny Periods 7.012 Annuill 
R~~e Sala:y Se• "ly nanP.fi:s·· Ren:ainini:J to~·al To:al 

3G.14 2,891 221 448 1G 56,97G 92,507 

t.: .t o 3.2e~ 252 5:0 1G C-4,794 105,290 

TOTAL COST: 7,817 12,703 

I 

L( 11-1 J !) 
OATE 



RECLASSIFICATION OAS FISCAL FORM 

Oepartmecl Oeoar:ment of Ilea!:~ ac III~'T'an Sc-v:ces 
Dute of Rec'ass Re~~e.;.t Way 1 6. 20~3 

Date of anticipated rcclasses May ·n. 7013 

Item Org low Totle Posit1on 
un:! Or!; Coce Na'Tle 

EXISTING POSITIO:-!(S)" 

1 3700 I 3751 I 12220 F1scal and Managen1t1nt Analyst 

I I 
I 

HE CLASS POSITION(S)" 

1 3700 3751 12245 Budget ar.c Mnna~emcnl Co=rconalo: 

Pay 

Range 

33JM 

35: .. 1 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No of 
Posn·or.s r!Es 

u 1 1 0 

4 1 1 0 

-

• Pens1on Foxed Rnle !or 201 J = 15.~ !% of salary (No 1mpa=t on ltea!th lm urance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECI ASS· 

DOES 01\S APPR0VE ';H[ ABOVE MENTIONE:J RE:CLASSI~ICAllOf'IS? 

COMMENT/NARRATIVE (optional): 

£ /) ~4/~/ ---

Flsc~i?D suobt:?'Aif.:ll:-~fsmATCR I 
I 

Yes 

Yes 

ltrly Eliwcekly Socoal Fringe Pay Peroods 2012 I\110UCII 

Rate Sala~t Security :3eoerits·· R('tr.ainin~ lola I To:al 

37 80 3.024 231 469 16 59.596 96.643 

4. ~0 3.288 2~2 51C 16 64 794 ~c~.290 

TOTAL COST: 5,198 8,447 

q /:;_Lf)t> 
DATE 



RECLASS!r-ICATION OAS FISCAL FORM 
Departmen~ Depa1meot ~~I tea'lh and I t um~~ So :vices 
Oat~ of Reclass P.cqce•t ~ay 16, 2013 
Dale of an!oci~atcd rc>classcs May 27. 7013 

I 1 Item Org l OVI lollc Positron 
Unt~ Org Coce ll:arre 

J::XISTIII:G POSI1 ION(S)' 

1 3700 I 3751 I 12220 r•.sclll and Managenu:mt Am11yst 

1 I 
RECLASS POSITION(S)' 

1 37oo 1 3751 I 12245 Bud~ICI and M~nagemcn1 Coordonator 

I I 
I I 

Pay 
R .nge 

33JM 

3GM 

--

RECLASS 
DAS FISCAL FORM 

4/24/2013 

SI"P No uf 

Pcsttions nr:s 

8 1 1 0 

1 1 1 0 

• Pe~s·on r xed Rate for 2013 = 15 s:r~ of sal~/)' ('lo ''T.t)act on t-tea·:~ tl;tSWar.ce c~ :i-:lS HC:ton) 

DOES Til:: DEPARTMENT I!AVE SUfFICIENT FUNOS FORTH!: RECLASS: 

DOES OAS APPROVE THr ABOVE MENTIONED Rf.CLASSIJ'JCATIONS? 

COMMENT/NARRATIVE (optional): 

~¢~ 'i\Ro BUDGET AiJI:NtS1RI\T();{ 

Yes 

Yes 

llrly llowcekly Snct.~ l Fnnuv Pay Pcrio<ls ?012 Annunl 

Hate Sa!ary Secur·y Ber.e~lts'' Rcm;a1r. ir.g total Totr•! 

37.60 3.024 231 460 16 5!l,59G 96,84:1 

36 14 2,891 221 446 i G 5G,!l7G 92,587 

TOTAL COST: (2,619) (4,256) 

tf(J1(!1 
DATE 



RECLASSIFICATION DAS FISCAL FORM 
U~;-artmer·t· Deoa'\ment of HP.al:h acd H~rran S~ ~-~es 

Date of Heclass Rc•uest. r-t.ay i 6. 2013 
Dale of anhcipatud reclasse::o· May 2'/. 20 13 

llem Org Low lrtic 

Un ' Org Cede 
EXISTING POSI fiON(S)' 

6 3700 3756 .L 7G980 

j I 
I I 

RI::CI ASS POSITION(S)' 

6 3no 3758 76080 

Positton Pay 
NarnrJ Raogc 

Accounhng Mar.aJ"' • DOA 915E 

Acccunltng t·Jianagcr • DO *\ 9161' 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No. of 
Pos1' ~r.s I·TEs 

7 1 10 

6 1 1 0 

• Pension Fixed Kate ro' 2013 = 15.51% or salary (No impact on llealth lnsur.ance of L'li' ~c1ion) 

DOES Ti lE DEPARTMENT IIAV£' SUFFICIENT FUNDS FOR THE Rf'C!.ASS· 

DOES DAS APPROVE THf ABOVE MENTIONED RECLASSIFICATIONS? 

COMMENT/NARRATIVE (optional): 

~~~7~/ r~o auD~ffiN:sTMT ~' 

Yes 

Yes 

Hrly Biweckiy Soc1al Fnngn Pay Penods 2012 Annual 
Rate Salary Sec::riW Bcnefi:s·· Rc:r.a1n,ng to' a I Total 

37.24 2,970 22!1 452 16 58,712 95.406 

40.70 3.2!>6 24~ 50!> 16 6~ .160 104,2G1 

TOTAL COST: 5,448 8,853 

1/1.~ lr? 
DATe 



RECLASSIFICATION DAS FISCAL FORM 

Oeptutment Dcpartmant or H•.!a'th ar.d Human Serv1cc:s 
Oa:e of Re:luss R ques:· 1.1ay 1 (; 2013 

OaiP. of an:icipa:cd reclasses May 27.2013 

Item Org Low Trl"·! 

un:1 Org Code 

EXISliNG POSil ION(S)": 

1 3"700 3757 04605 

I I 
RECLASS POSITION(S}": 

1 3"100 3757 04G05 

Pns.t.on Pay 

Name Ra1ge 

Ac:ouqt·"g tl.anagr::r 32M 

Accocn!lng Manaqc: 916E 

-

RECLASS 
DAS FISCAL FORM 

4/2412013 

Step No o' 
Pns11:ons FTf's 

5 2 1.0 

6 2 :.o 

--

· Pc;,s or. F:xed Rt.1le for 2013: 15.5: ' ' cf salary (No al';Jnct on H ca !h lnsumncc c! tt· s ac:1cn) 

DOf'S THE DEPAHTMENT HAVE SUFfiCIENT FUNDS fOR TH!O RECLASS: 

DO~S DAS APPROVE THE ABOVE MENliONED RECLASSIFICAl :ONS? 

COMMENT/NARRATIVE (oplional): 

Yes 

Yc.; 

Hlly B·week!y Soc'al f.rmgc Pay Pc·.ocs :- ; 12 An~u:al 

Rate Salary Secufl1y BcncfiiS .. Rc naming total To~l 

3G : 4 2.891 221 G4!! 16 113.953 :as.17J 

40 70 3,256 249 so~ 16 128.321 208.52?. 

TOTAL COST: 14,368 23,348 

t1/1qfr1 
DATE 



RECLASSIFICATION DAS FISCAL FORM 

Dc1 Jrtment C-c;-Jrtmcnl cl Acmr iS!~a1;ve Sc'V t..es 
Date of Reel~" Req~esl 1\p•il ~" . 71l13 
Da~e o' art1CI:::' 1lt'!d :-ec·a~ses t.'ay 76 2C~ 3 

IH:-T O·J Low T ·.~ 

l.r:: O·g Cc:le 
FX!STI:>IG POSITION(S)" 

Pos.t,or. 
Narr:e 

1 5700 5701 OC080035 ExD --2 F~c11i..:cs M;mage!1'4.. :'1t IJ1rector 

2 

: 
2 

RF.CLASS POSIT.OI..:(S!' 

5700 5701 TBD 

• Pens ton F•xod Rate for 2~13 =- : 5 51% cf saiary 

.. SUBTOTALS reficct the MIO pay rnnge 

TIJO 

_ _ _ I 

COLS T!-iE DEPAR-:-M!'KT HAVE s:.Jc!':CtE' H FU~<)S FOR Tilt: RECLASS. 

DOr-S DAS APPROVE THL ABOV~ MENTIONED REClASSIFICAl tONS? 

p, I 

Range 

WIN 
MID 
1/.1\X 

MIN 
MID 

. Uf,X 

RECLASS 
OilS FISCAL FORI\I 

412912013 

S1cc 

L 

Nc cl 
P:s.t ons 

; 

: 

Yes 

Yes 

; 

·, 
1 

FTEs 

1.0 
1.C 
1 ~ 

1 0 
1.0 
1.C 

COMMENT/NARRA TtVE (optional): F.ct· or., .o:>s have addi~onal ond h:g~er •,. ,el respoos·b ;,~ 's 

/1% h . .-:-~ ./ ..- · // 
/~ ....... ~-.r,~-

FISCf,L A'I:J lJUDGCT AO".'I t,ISTRATOR 
t/ 0 

Hrly BIWCCk:f 

'la:e Sa lory 

$37 20 2,97u 
s•6 1s 3,093 

55~ 12 4.'t10 

S4G 76 3.1·11 
557.13 4 .570 
557 5: ~ . 4C1 

-

,·/_ ·· e _ ;<:. 
/'C.. "--" 

DA~E 

S·cial f'··ngc 
Sc:1..r'/ Ber ,...f.:s· 

228 . 1,042 
282 1,1 53 
337 1,26'-

~86 ~.16i 

350 1.289 
413 1 (:e 

TOTAL COST: 

I 

Pa•1 Pc•ods 2013 f\nru 
Hcm,l f'lflg :eta. Tcta' 

16 67.929 110,385 
16 82.C5•: 133,338 
16 9€.~79 156.291 

··sUOTOTAL 82,054 133,338 

1G 83,000 134.675 
16 99.~48 1€1 .441 ., .. ' 15.712 188 031 

.. SU!'IlOTAL 99.3t 6 161 441 

I 
J 17,294 28,102 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

May 16, 2013 

Currently, there are no "Revisions to ECP" to report. 

4/26/2013 2:13 PM 



DATE 

To 

FROM 

SUBJECT : 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-O FFICE COMMUNICATION 

April 29, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resourc~ 
Informational Reports 05/16/2013 
For Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports relative to dual employment, 
emergency appointment, and temporary appointment Also included is 
an informational report relative to temporary assignments to a higher 
classification, which is updated through April 24, 2013. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances. 

RC:jam 

Attachments 

janellejensen
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Organizational Unit Name 

Dual Employment Report 
Finance, Personnel & Audit Committee Meeting 

May 16, 2013 

Current Classification Current Pay Range Dual Employment Dual Employment Pay Range 

Currently, there are no "Dual Employments" to report. 

4/2412013 3:00 PM 



Requestor Dept 

HR 1144 

DHHS 8525 

DHHS 8528 

Sheriff 4316 

DHHS 8524 

Emergency Appointment Report 
Finance, Personnel & Audit Committee Meeting 

May16,2013 

Last Name First Name Title Description 

Braatz Lynda Mgmt Asst- Human Res 

Collura Andrew Housing Prog Asst Rent Asst 

Gant Evans Housing Prog Analyst 

Rawling Kenneth Power Plant Operator 

Tsounis Diane Housing Inspector 

Employee Emergency Pay 
Class Status Appt Date Range 

F A 1/14/2013 06PM 

F A 12/10/2012 16Z 

F A 5/20/2012 18 

F A 4/1/2013 20 

F A 10/22/2012 20M 

4/24/2013 3:23 PM 



Temporary Appointment Report 
Finance, Personnel & Audit Committee Meeting 

May 16, 2013 

Title Emp #of Hours in Temporary 
Requestor _ ___ _ _Qept Last Name First Name Code Title Description Class Status Payroll Period Appt Date Appt Type 

Currently, there are no "Temporary Appointments" to report. 

4/24/2013 3:20PM 



FIRST 

DEPT NAME LAST NAME 

BHD Teri Jenkins 
BHD Patricia Meehan 
BHD Jeanine Joe 
BHD Frank O'Bryant 
BHD Dragon Obradovic 
BHD Jennifer Miles 
DAS-Fiscal Affairs Josh Fudge 
District Attorney Sanetran Johnson 
DAS - Facilities Mgmt Gerald Otto 
DAS - Facilities Mgmt Gary Waszak 
DOT-Airport Patrick Harrington 
DOT-Airport Matthew Wines 

Parks Amy Popp 

Parks Ryan Peters 
Parks Jon Peltonen 

Parks Jim Keegen 

Parks Jill Organ 

Parks Charlotte Kurzawa 
Parks Michael Stein 

Parks Susie Devcich 

Parks W ayne Stollenwerk 

Parks Stephen Gall am 

Parks Nickolas Goryl 

Parks Frank Corona 

Parks Brian Ochowicz 

Parks Christian Kovnesky 
Sheriff Dept Mary Sawczuk 
Sheriff Dept Daniel Carter 
Sheriff Dept Fred Gladney 
Sheriff Dept Brandy lester 
Sheriff Dept Aaron Dobson 
Sheriff Dept Jeffrey Andrykowski 
Zoo Michael Narlock 

Temporary Assignment to a Higher Classification (TAHC) Report 

Finance, Personnel & Aud it Committee Meeting 

May 16, 2013 

OLD PAY NEW PAY ORIG 
CURRENT JOB TITLE RANGE RANGE TAHC JOB TITLE START 

Clerical Ass! 1 03P 22M Qual Mgmt Adm Ass! 4/1/2012 
Quality lmpr & Risk Coord 28MN 902E ExDir2-Associate Admin of Nursing 12/31/2012 
Clerical Ass! 1 03P 04P Fiscal Ass! II* 1/21/2013 
Certified Nurse Ass! 050 06PM Staffing Ass! 4/28/2013 
Certified Nurse Ass! 05D 06PM Staffing Ass! 1128/2013 
Clerical Specialist MHO 05P 06PM Management Ass! HR 4/15/2013 
Director of Strategic Planning 901E 903E Fiscal & Budget Administrator 4/29/2013 
Victim W it Adv-Exempt 16A 26M Victim Witness Supervisor 3/31/2013 
Electrical Mechanic 54 54 Electrical Mech Supervisor 1/4/2013 
Facilities Mtce Manager 916E 902E Facilities Management Director 4/15/2013 
Airport Mice Worker Ass! 16Z 14M Ass! Facilities Supervisor 3/24/2013 
Airport Mice Worker IC 15KZ 26M Asst Airport Main! Supv 4/15/2013 

Park Patrol Seasonal 1 7PM Park Ranger tc· 2/17/2013 
Park Worker 3 Seas 5108 18Z Park Mtce Wrkr 2-IC* 3/18/2013 

Park Mtce Worker \IIC 18Z 22M Park Unit Coord 1-Golf* 12/27/2012 

ExDir2Chief of PlantPartPo 902E 903E Interim Parks Director 8/27/2012 

Engineer 32A 902E Chief of Planning & Development 9/14/2012 

Office Asst 3 Seas 07PM 12DC Senior Executive Asst. 

Park Mtce Worker II IC 18Z 24M Park Unit Coord 1-Golf* 3/18/2013 

Asst. Chief of Rec/Bus Op 916E 902E Chief of Rec & Bus Ops 4/7/2013 

Park Worker 3 Seas 5108 06 Office Ass! I 4115/2013 

Park Worker 3 5 108 18Z Parks Main! Wrkr 2 IC 4/14/2013 

Parks/Hwy Main! 13P 18Z Parks Main! Wrkr 2 IC 4/14/2013 

Park Worker 3 5108 5103 Ironworker 4/1/2013 

Nat Resource Tech 15Z 210DC Nat Resource Tech IC 4/14/2013 

Ironworker 5103 5104 Ironworker Supervisor 4/1/2013 

Deputy Sheriff I 17BZ 22B Dep. Sheriff Sergeant• 9/21/2012 

Deputy Sheriff I 17BZ 22B Dep. Sheriff Sergeant• 9/21/2012 

Deputy Sheriff I 17BZ 22B Dep. Sheriff Sergeant* 9/21/2012 

Deputy Sheriff I 17BZ 22B Dep. Sheriff Sergeant• 9/21/2012 

Deputy Sheriff I 17BZ 22B Deputy Sheriff Sergeant• 1/8/2013 

C01 14Z 23CM CO lieutenant 1112412012 
Heritage Farm Attendant 51 15 Zookeeper• 1/20/2013 

EXTENDED/ TYPE 
NEW DATE END DATE OF EXT REASON 

File No. 
10/112012 indefinite 12-881 Vacant position 
4/1/2013 6/29/2013 adm Incumbent new position 
4/1/2013 6/29/2013 adm Vacant position 

7/26/2013 Vacant position 
4/28/2013 7/26/2013 adm Vacant position 

5/29/2013 Vacant position 
7/27/2013 Incumbent resigned 
6/1/2013 Incumbent medical leave 

4/2/2013 6/15/2013 adm Vacant position 
7/13/2013 Vacant position 
6/21/2013 Incumbent promoted 
5/31/2013 Incumbent termed 

5/17/2013 7/6/2013 adm Incumbent resigned 
6/15/2013 Incumbent promoted 

3/17/2013 6/14/2013 adm Incumbent resigned 
File No. 

4/9/2013 8/13/2013 13-227 Incumbent termed 
File No. 

4/9/2013 8/13/2013 13-227 TAHC of incumbent 
File No. 

4/9/2013 8/13/2013 13-227 T AHC of incumbent 

6/15/2013 Incumbent promoted 
7/5/2013 Incumbent resigned 
7/13/2013 Incumbent medical leave 
7/12/2013 Incumbent termed 
7/12/2013 Incumbent resigned 

6/2912013 Incumbent medical leave 
7/12/2013 Incumbent medical leave 

6/29/2013 Incumbent medical leave 
3/21/2013 6/18/2013 adm No Cert list 
3/21/2013 6/18/2013 adm No Cert list 
3/21/2013 6/18/2013 adm No Cert list 
3/2112013 6/18/2013 adm No Cert list 
4/9/2013 7/7/2013 adm Hiring process begun 

311 7/2013 6/14/2013 adm Hiring process begun 
4/1/2013 6/1/2013 adm Vacant position 

The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution. 

*Individual has a TAHC according to provisions of labor contracts 



DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

April 29, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resource~ 
Informational Reports 05/16/13 
For Finance, Personnel & Audit Committee Meeting 

Attached is an informational report listing appointments at an advanced step of 
the pay range, which the Director of Human Resources has approved. 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the May 
16, 2013 Finance, Personnel & Audit Committee Meeting for informational 
purposes 

RC:jam 

Attachment 
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~.lB• r 

··~ c· . 

PREVIOUS CURRENT 
REQUESTOR CLASSIFICATION CLASSIFICATION 

DAS- 11 90 Adm Sec4- Admin Spec-
Economic 

Development 
Support Servs Econ Dev NR 

DAS- Real Estate 
Economic 1190 NIA 

Development 
Agent 

Fiscal & Perf Director of 
DOT 5800 

Mgmt Coord Operations 

BHD- BH Staff 
Behavioral 6300 N/A Psychiatrist 
Health Div Hourly 

BHD- House Physician 
Behavioral 6300 NIA I- Hourly 
Health Div 

'Bold/shaded border de noll.'~ rate:. of incumbents 

Appointments at an Advanced Step of the Pay Range 

Finance, Personnel & Audit Committee Report 
May 2013 

REQUESTED 
ANNUALIZED 

PAY GRADE 
HOURLY RATE 

SALARY BY 
STEPS 

01 $ 17.8082 $ 37,041 .06 
02 $ 18.4369 $ 38,348.75 
03 $ 19.0653 $ 39,655.82 
04 $ 19.6939 $ 40,963.31 

07PM 05 $ 20.3223 $ 42,270.38 
06 $ 20.9508 $ 43,577.66 
07 $ 21 .5794 $ 44,885.15 
08 $ 22.2078 $ 46,192.22 

I 09 $ 22.8365 $ 47,499.921 

01 $ 24.1383 $ 50,207.66 
02 $ 24.9938 $ 51,987.10 

26M 03 $ 26.1252 $ 54 340.42 

I 04 $ 26.4650 $ 55:o47.2o 1 
05 $ 27.7247 $ 57,667.38 

01 $ 39.4385 $ 82,032.08 
02 $ 41.1010 $ 85,490.08 

38M 03 $ 42.7638 $ 88,948.70 
04 $ 44.9601 $ 93 517.01 

I 05 $ 47.7234 $ 99:264.67 1 

01 $ 82.8190 $ 172,263.52 
02 $ 85.7177 $ 178,292.82 

44PM 03 $ 88.7178 $ 184 533.02 

I 04 $ 91.8230 $ 190:991 .841 
05 $ 95.0367 $ 197,676.34 
06 $ 98.3630 $ 204,595.04 
07 $ 101.8057 $ 211 ,755.86 

01 $ 57.4578 $ 119,512.22 
02 $ 59.4687 $ 123 694.90 

I 03 $ 61.5502 $ 12s:o24.42 1 
40XM 04 $ 63.7044 $ 132,505.15 

05 $ 65.9339 $ 137,142.51 
06 $ 68.2418 $ 141,942.94 
07 $ 70.6302 $ 146,910.82 

09 

04 

05 

04 

03 

Page 1 of 3 

APPOINTED EST. FISCAL 

DATE 
YEAR JUSTIFICATION 

IMPACT"" 

03/03/2013 $9,729.76 
Transfer Promotion I 

20+ Experience 

New Hire Appointment I 
03125/2013 $4,188.06 1 0+ Experience 

Transfer Promotion I 
04/22/2013 $8,944.99 

Experience/Education 

New Hire Appointment I 
04/13/2013 $14,991.66 Recruitment at Market 

Rate 

New Hire Appointment I 
TBD - Recruitment at Market 

Rate 

Appointments at an Advanced Step Pay Range Report • May 2013.xls 
Prepared by Sally Garski 04/23/2013 

Reviewed by Katrina Evans 04/23/2013 



REQUESTOR 

BHD ­
Behavioral 
Health Div 

BHD-
Behavioral 
Health Div 

BHD-
Behavioral 
Health Div 

BHD -
Behavioral 
Health Div 

6300 

6300 

6300 

6300 

1C 'I ~ « 
' " 

. ' 

PREVIOUS 
CLASSIFICATION 

N/A 

N/A 

N/A 

NIA 

CURRENT 
CLASSIFICATION 

House Physician 
1- Hourly 

Clinical Prog Dir 
Psy Hourly 

EMS Instructor 

Fiscal Mgt 
Analyst 3 

' Bold/shaded border denotes rates of incumbents 

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

May 2013 

REQUESTED ANNUALIZED 
PAY GRADE SALARY BY HOURLY RATE 

STEPS 

01 $ 57.4578 $ 119,512.22 
02 $ 59.4687 $ 123 694.90 

I o3 $ 61 .5502 $ 128:024.42 I 
40XM 04 $ 63.7044 $ 132,505.15 

05 $ 65.9339 $ 137,142.51 
06 $ 68.2418 $ 141 ,942.94 
07 $ 70.6302 $ 146,910.82 

01 $ 73.6348 $ 153 160.38 
I 02 $ 76.0539 $ 158:192.11 I 

03 $ 78.4729 $ 163,223.63 
34HM 04 $ 80.8920 $ 168,255.36 

05 $ 83.3110 $ 173,286.88 
06 $ 85.7301 $ 178,318.61 
07 $ 88.1491 $ 183,350.13 

01 $ 26.5101 $ 55,141 .01 
02 $ 28.0892 $ 58,425.54 
03 $ 29.4905 $ 61 340.24 

I 04 $ 30.7558 $ 63:972.061 
18N 05 $ 32.1572 $ 66,886.98 

06 $ 32.7951 $ 68,213.81 
07 $ 33.4435 $ 69,562.48 
08 $ 34.0082 $ 70,737.06 
09 $ 34.5729 $ 71,911.63 

01 $ 27.7247 $ 57,667.38 
02 $ 28.9577 $ 60,232.02 
03 $ 30.3527 $ 63,133.62 

33JM 
04 $ 31 .7185 $ 65,974.48 
05 $ 33.1122 $ 68 873.38 

I 06 $ 34.4813 $ 7<72u o I 
07 $ 36.1423 $ 75,175.98 
08 $ 37.8038 $ 78,631 .90 

03 

02 

04 

06 

Page 2 of3 

APPOINTED EST. FISCAL 

DATE 
YEAR JUSTIFICATION 

IMPACT"" 

New Hire Appointment I 
04/0512013 $6,813.85 Recruitment at Market 

Rate 

New Hire Appointment I 
04101/2013 $4,245.52 Recruitment at Market 

Rate 

New Hire Appointment I 
04101/2013 $7 ,120.04 Recruitment at Market 

Rate 

04/0812013 
$11 040_28 New Hire App~intment I 

' 15+ Expenence 

Appointments at an Advanced Step Pay Range Report - May 2013.xls 
Prepared by Sally Garski 04/ 23/2013 

Reviewed by Katrina Evans 04/23/2013 



1\ &..,.;;::-:Jr; t' : ~ 

I 

PREVIOUS CURRENT 
REQUESTOR CLASSIFICATION CLASSIFICATION 

BHD-
BH Clinical 

BH Clinical 
Behavioral 6300 Psychologist Ill 

ProgDir 
Health Div Psychology 

BHD-
Behavioral 6300 NIA 

Qual Assur 

Health Div 
SpecAODA 

·•Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

May 2013 

REQUESTED ANNUALIZED APPOINTED 
PAY GRADE SALARY BY 

HOURLY RATE 
STEPS 

STEP 

01 $ 48.3848 $ 100,640.38 
02 $ 50.8039 $ 105672.11 

I 03 $ 53.2229 $ 11o>o3.63 1 
34MP 04 $ 55.6420 $ 115,735.36 03 

05 $ 58.0610 $ 120,766.88 
06 $ 60.4801 $ 125,798.61 
07 $ 62.8991 $ 130,830.13 

01 $ 16.0074 $ 33,295.39 
02 $ 16.3806 $ 34,071.65 
03 $ 16.7537 $ 34,847.70 

16C 
04 $ 17.2648 $ 35,910.78 
05 $ 17.7536 $ 36,927.49 13 

06 $ 18.2252 $ 37,908.42 
07 $ 18.7830 $ 39,068.64 
08 $ 19.3138 $ 40,172.70 
09 $ 19.8730 $ 41 ,335.84 
10 $ 20.6426 $ 42,936.61 
11 $ 21.4659 $ 44,649.07 
12 $ 22.3420 $ 46 471.36 

I 13 $ 23.0695 $ 47:984.561 
14 $ 23.8285 $ 49,563.28 
15 $ 24.7311 $ 51,440.69 
16 $ 25.1942 $ 52,403.94 
17 $ 25.6422 $ 53 ,335.78 

Page 3 of~ 

JUSTIFICATION 

0411512013 $7,697.42 
Transfer Promotion I 

15+ Experience 

New Hire Appointment I 
TBD - Recruitment at Market 

Rate 

""Est. Fiscal Current Year fisca l impact amount is based upon number of weeks remaining in 2013 from date of appointment and the difference from the required rate to the advanced rate. Based on 40 Hour Work Week. 

•Bold/shaded border denotes rates of incumbents 

Appointments at an Advanced Step Pay Range Report · May 2013.xls 
Prepared by Sally Garski 04/23/2013 

Reviewed by Kat rina Evans 04/23/2013 



DATE: 

TO: 

FROM: 

SUBJECT: 

April 26, 2013 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTEROFFICE COMMUNICATION 

Supervisor Willie Johnson Jr., Co-Chair, Finance, Personnel & Audit Committee 
Supervisor David Cullen, Co-Chair, Finance, Personnel & Audit Committee 

Kerry Mitchell, Director, Department of Human Resources \) '{{\ 
Prepared by: Sue Drummond, Payroll Manager ('/'"" 

Quarterly Report on FLSA Exempt Overtime Accrued and Paid (Informational Only} 

Milwaukee County Code Section 17.16 governs overtime compensation for non-represented employees. As 
amended in November of 2009, the Code states that non-represented employees that are exempt from the 
requirements of the Fair Labor Standards Act (FLSA), other than ECP employees, shall be compensated for 
overtime for all hours worked in excess of forty hours in a week on a straight time basis and may only liquidate 
accrued overtime as compensatory time off. Accrued overtime for FLSA exempt staff will be paid out at 
termination. The Code requires the Director of Human Resources to provide the Personnel Committee with 
quarterly reports of all overtime paid to non-represented employees that are FLSA exempt. 

Overtime to Non-Represented Employees 

The attached spreadsheet summarizes overtime compensation for non-represented and FLSA exempt 
employees for Quarter 1 of 2013. 

KJM/SD:jam 

cc: Amber Moreen, Chief of Staff 
John Zapfel, Deputy Chief of Staff 
Jerry Heer, County Auditor 
Scott Manske, Comptroller 

janellejensen
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Quarterly Overtime Analysis 

Milwaukee County 

For Finance, Personnel & Audit Committee Committee 

2013 2012 2011 
Q1 Q2 Q3 Q4 Total Q1 Q2 Q3 Q4 Total Q1 &Q2 Q3 Q4 Total 

TOTAL Overtime Expense I I I II I I I n I I I 
Hours ' 

Hours of Overtime Accrued 4649.21 I I 4,649 3575.41 1873.81 3318.71 3039.4 11,807 3372.11 3079.691 3401.5 9853.3 
Hours of Overtime Paid Out 1520.11 I I 1,520 961.41 792.6 1 1271.31 1138.7 4,164 967.41 763.21 1179.4 2910 

Dollars 
$Paid OT $98,608.491 I I $98,608.49 $70,210.401 $ 44,933.65 I $ 88,825.70 I $ 62,664.64 $266,634.39 $58,497.781 $ 47,689.62 I $ 64,703.24 $ 170,890.62 

Employees 
#Accrued OT 1561 I I 138T 114T 1451 130 1291 1711 204 
#Paid OT 2!ll. l _J --- --~~ 131 111 151 14 151 24 1 34 

Insert graph to depict annual comparisons by quarter 



INTEROFFICE COMMUNICATION 
COUNTY OF MILWAUKEE 

 
 
DATE: May 1, 2013  
 
TO: Mark Borkowski, Chairman  
 Committee on Judiciary, Safety and General Services 
 
 Willie Johnson & David Cullen, Co-Chairmen 
 Committee on Finance, Personnel and Audit 
 
FROM: Mark A. Grady, Deputy Corporation Counsel 
 
SUBJECT: Status update on pending litigation 
 
 
The following is a list of some of the significant pending cases that we believe may be of 
interest to the Committees.  New information and additions to the list since the last 
committee meetings are noted in bold.  However, our office is prepared to discuss any 
pending litigation or claim involving Milwaukee County, at your discretion.   
 
1. DC48 v. Milwaukee County (Rule of 75) 
 Case No. 11-CV-16826 (temporary stay of case until May 10, 2013) 
 
2. MDSA v. Milwaukee County (overturn arbitration award on 2012 deputy layoffs) 
 Case No. 12-CV-1984 
  
3. Retiree health plan (co-pays, deductibles, etc.) cases: 
 Hussey v. Milwaukee County (Retiree health) 

Case No. 12-C-73 (U.S. District Court, appealed by Hussey to U.S. Seventh 
Circuit Court of Appeals) 
MDSA prohibited practice complaint  

 WERC Case No. 792 No. 71690 MP-4726 
 Rieder & MDSA v. Milwaukee County  
 Case No. 12-CV-12978  
 DC48 prohibited practice complaint  
 WERC Case No. 762 No. 70685 MP-4657 
 DC48 et al. v. Milwaukee County et al. 
 Case No. 12-CV-13612 (stayed pending outcome of Hussey case) 
  
4. Medicare Part B premium reimbursement cases: 

FNHP and AMCA v. Milwaukee County  
Case No. 12-CV-1528 (appealed to WI Court of Appeals by Milwaukee County) 

 DC48 et al. v. Milwaukee County et al.  
 Case No. 12-CV-13612 (stayed pending outcome of cases above) 

janellejensen
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Memo to Mark Borkowski, Chairman 
5/1/2013 
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5. 1.6% Pension Multiplier cases: 
 Stoker & FNHP v. Milwaukee County  

Case No.  11-CV-16550 (appealed to WI Court of Appeals by Milwaukee 
County) 

 AFSCME v. Milwaukee County  
Case No. 12-CV-9911 (stayed pending above appeal) 
Brillowski & Trades v. Milwaukee County 
Case No. 12-CV-13343 (stayed pending outcome of Stoker above) 

  
6. Sheriff Captain Lay-off cases: 

McKenzie & Goodlette v. Milwaukee County (captains layoffs) 
 Case No. 12-CV-0079 
 Rewolinski v Milwaukee County (captain layoff) 
 Case No. 12-CV-0645 
 Clarke v. Civil Service Commission (captains promotions and layoffs) 
 Case No. 12-CV-3366 (Commission affirmed) 
 
7. DC48 v. Milwaukee County (seniority in vacation selection and CO1 transfer 

rights under Sheriff) 
 Case No. 12-CV-3944 
   
8. Wosinski et al. v. Advance Cast Stone et al.  (O’Donnell Park) 
 Case No. 11-CV-1003 (consolidated actions)(trial: October 7, 2013, six weeks) 
 
9. Christensen et al. v. Sullivan et al. (Sheriff motion on medical care in jail) 
 Case No. 96-CV-1835 
 
10.  Milwaukee Riverkeeper v. Milwaukee County (Estabrook dam) 
 Case No. 11-CV-8784 
  
11.  Milwaukee County v. Federal National Mortgage Ass’n. et al. (transfer taxes) 
 Case No. 12-C-732 (U.S. District Court) 
 
12. Midwest Development Corporation v. Milwaukee County (Crystal Ridge) 
 Case No. 12-CV-11071 
 
13. MDSA grievance arbitration (overtime opportunities) 

Milwaukee County v. MDSA (overturn arbitration award for MDSA on overtime) 
 Case No. 12-CV-8411  
 
14. Retirement sick allowance payment for employees not represented at retirement, 

but previously represented  
Pasko v. Milwaukee County  

 Case No. 11-CV-2577 (appealed to WI Court of Appeals by Milwaukee County) 
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 Porth v. Milwaukee County  

Case No. 11-CV-4908 (consolidated with Pasko case, appealed to WI Court of 
Appeals by Milwaukee County) 

 Koehn v. Milwaukee County  
 Case No. 12-CV-1402 (stayed in circuit court pending appeal of other cases) 
 Marchewka v. Milwaukee County 
 Case No. 13-CV-969  
 
15. Clarke v. Milwaukee County (House of Correction transition) 
 Case No. 12-CV-13388  
 
16. Calderon v. Milwaukee County 
 Case No. 12-C-1043 (U.S. District Ct.)(deputy assault of person in custody) 
 
17. Froedtert Hospital petition to disturb burial sites – petition granted by State. 
 
18. FNHP, AMCA & AFSCME v. Milwaukee County and ERS (backdrop 

modification) 
 Case No. 13-CV-3134 
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