(AT
iy & i, “
2K )7

=y,

LEGEND

HIGHWAY
ON/ OFF
RAMPS

cy
STREETS

(= LAKEFRONT GATEWAY PROJECT

NORTH Overall Plan

03/01/2013


janellejensen
Typewritten Text
1


OFFICE OF THE COUNTY EXECUTIVE

Milwaukee County

CHRIS ABELE « COUNTY EXECUTIVE

Date: March 25, 2013

To: Marina Dimitrijevic, Chairwoman, Milwaukee County Board of Supervisors
From: Chris Abele, County Executive

Subject: Appointment of Dave Dull to the Milwaukee County Research Park Corporation

Board of Directors

Subject to the confirmation of your Honorable Body and pursuant to the provisions set forth in
County Board Resolution File Nos. 84-945, 86-64 and 88-270, I am hereby appointing Dave
Dull to serve on the Milwaukee County Research Park Corporation Board of Directors. Mr.
Dull’s term will expire on April 1, 2016.

Your consideration and confirmation will be appreciated.

O

Chris Abele
Milwaukee County Executive

cc: Supervisor Pat Jursik, Economic and Community Development Committee, Chair
Kelly Bablitch, Chief of Staff, County Board of Supervisors
Janelle Jensen, Committee Clerk
Martin Weddle, Research Analyst
William Drew, Research Park
Dave Dull
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DAVID A.DULL

193 E. Pine Hollow Lane, Apt. 2
Oak Creek, WI 53154
davidadull@gmail.com
773-606-4984

BUSINESS MANAGEMENT

‘Extensive experience in all facets of business management, with particular strength in managing mé.nufacturing—based companies.
President/CEQ of 4 different companies in separate industries from 1991 to 2012 ranging in annual revenues of $12M to $80M. Currently
- President/ CEO of machining and fabrication company with over 80 employees in Franklin, WI. ‘

Became President/ CEO of Allis Roller, LLC in. April 2009. Established positive relationships and Long Term Agreements with key
-customers, and directed the implementation of Lean Principles at Allis Roller, resulting in 20% annual growth.

From 1991 to 1998, as President/ CEO of Fluidrive, Inc., revenues increased from $12M to $43M and the stock value increased by five
times. : ;

EXPERIENCE

° Allis Roller, LLC, Franklin, WI =~ ‘

Allis Roller is a contact manufacturer specializing in complex metal fabrications and precision machining. Annual revenues exceed $15M
+ and there are more than 80 employees working in a 43,000 s.f. facility. The major customers are Case New Holland, John Deere, and
. Vilter, a Division of Emerson. s

President/ CEO : ' ‘ April 2009 to Present

Improved relationships with key customers by establishing performance targets via Long Term Agreements, which lead to increased
business from both existing and new customers. Promoted Lean Initiatives resulting in productivity gains and the hiring of over 30 new
employees. Encouraged improved quality leading to ISO 9001 Certification in 2010. . .

Spaulding Composites, Inc., Rochester, NH

. ' Spaulding designs and manufacturés thermoset composite sheets, tubes and fabricated parts for the heavy equipment, aerospace, air tool
“and cryogenic markets and has annual revenues of $14M.

Vicg-President of Sales and Marketing September 2007 to January 2009

Mé‘liaged 4 inside Customer Service personnel and over 20 Manufacturer’s Reps across the U.S. and Burope. Worked directly with large
OEM customers, such as Caterpillar, Ingersoll Rand, John Deere, and Snap-On. :

 Plant Manager- DeKalb, IL _October 2006 to September 2007

. Managed the termination of production and the sale of the plant (equipment, building, and land) of the Spaulding 133,000 sq. ft. facilit&
* that was built in 1962. Production was consolidated into the Spaulding facility in New Hampshire.

| Iiﬁhcan Parking Technologies, Harrison, AR

As”fhe products division of a $30M company, Duncan Parking Technologies designs and manufactures a complete range of parking
- products and services to all of North America. These products include on-sireet parking meters and handheld computers which are
- Proprietary electronic equipment with sophisticated printed circuit boards and wireless communication. :

» President/ CEQ ___June 2003 to November 2006

- As President/ CEO of Duncan Parking Technologies, revitalized the company by replacing key personnel and enhancing new product
_development. Hired new Operations VP, and revamped the sales force and engineering department. Reduced product costs by

~ Streamlining the order to delivery process, and then improved on-time' delivery performance. Improved intemal production processes by
Teviewing methods and procedures with union workforce, and implementing new concepts. :

: After being écquired in November 2005, played a key management role in the consolidation of four companies, including the leadership of
' 7{?_Ri'egional Sales Vice Presidents representing all Duncan products and services. Worked effectively with the new owners in Australia and
Wlth management of the various companies in the U.S,




- ﬁépna Cylinders, Libertyville, Illinois
Hanna designs and manufactures hydraulic and pneumatic cylinders for specialty applications.

President December 2000 to June 2003

RA structured a $12M annual revenue company by merging two manufacturing facilities into one and replacing over half of the workforce.

' Tﬁfhill Transport Technologies (TTT), Brookston, Indiana

E T’I“T was created in February, 1999 as a result of the merger of Fluidrive, Inc. of Brookston, IN and Reyco Industries, Inc. of Springfield
- and Mount Vernon, MO and Grimsby, Ontario. : .

" President / CEO ‘ ‘ 1991 to September 2000

* Management of a company with $80M in annual sales with over 400 employees (union and non-union) at four locations. TTT products

 include: 1) air suspension systems for trucks, motorhomes, and buses, and 2) hydraulic axles for off-highway equipment. Products are
marketed worldwide with significant business in Europe and South America. Major customers include John Deere, Case New Holland,
Spartan Motors, and Ford.

" - Reported to three different ownership groups over nine years:
1991 to 1995 Metapoint Partners- an investment group in Peabody, Massachusetts
1995 to 1998 Rutledge Capital, LLC- an investment group in Greenwich, Connecticut :
¥ 1998 to 2000 Tuthill Corporation- a diversified manufacturing company with corporate headquarters in Burr Ridge, Illinois.
" . As Fluidrive, Inc., the company grew from $12M in annual sales in 1991 to $43M in 1998. During this period, the company was sold
three times and the stock value increased by over five times. Named President of TTT in 1999 and managed 11 direct reports in 4 locations.
~-Directed the launch of several new products, including the Independent Front Suspension (IFS) for motorhomes and buses in 1996. After
~ three years in development, the innovative IFS became the company’s highest-selling and most profitable product.
~ ..Initiated continuous improvement, including Lean Manufacturing, throughout the company to improve productivity. In the mid-1990’s,
the entire plant was re-arranged based on lean principles. Involved in 1SO9001 Certification as well as quality audits from Deere and Ford.

‘ Viée—President— Sales and Engineering 1988 t0 1991
' Important management role as Fluidrive, Inc. transitioned from an aftermarket to an OEM focused company. Managed 20 employees.

,Engineering Manager 1983 to 1988
Responsible for the development and maintenance of drive axles and controls for agricultural, construction, and industrial equipment.

Manager- Quality Control 1981 t0 1983
’_J}gtsponsible for quality processes and procedures in a relatively new company. Initiated the first Quality Control Procedure at the company

" .Project Engineer ‘ 1978 to 1981
“Overall project responsibility for development of hydraulic-powered drive axles and controls for agricultural machines, such as combines.

OTHER ACTIVITIES AND ACCOMPLISHMENTS

A L A A e e

‘Member of MMAC and COSBE, Milwaukes, W1 ' 2009 to Present

*.Chief Executive Network . 2011 to Present -
Member of ASABE, American Society of Agricultural and Biological Engineers 1979 to Present
Rotary International, Harrison, Arkansas 2003 to 2004
TEC International (President’s Group), Chicago Chapter 2001 to 2003
Member of the Industry Advisory Council-Purdue Technical Assistance Program 1998 to 2001
Attended numerous Lean Manufacturing training sessions , including 1995 to 2000

. participation in many one-week kaizen (continuous improvement) events
Toastmasters International ’ 1992 to 1994
 Purdue University Distinguished Alumni Award : 1994
-Sunkist Young Designer Award (American Society of Agricultural Engineers) 1990
Co—Author of a U.S. and Foreign Patent- Fluid Control Valve 1988
EDUCATION

' i{E}i’chelor of Science, Agricultural and Biological Engineering- 1979
_Purdue University, West Lafayette, Indiana
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Movin’ Out 600 Williamson Street, L-1 608/251-4446 info@movin-out.org
Madison, W1 53703-3588 608/819-0623 Fax www.movin-out.org

Housing ideas for people with disabilities.

—_—

Components of Successful Rental Housing for People with Disabilities

What qualities in rental housing does Movin' Out seek for tenants with disabilities? Securing these qualities
will be a priority for Movin' Out’s service to its own tenants, in our coordination with tenants in partner
projects, and for people receiving information, housing counseling, and advocacy from Movin’ Out.

1. Tenants with disabilities need affordable housing: Decent shelter at a rent affordable to tenants on a
fixed income.

2. Tenants with disabilities need to feel safe in their home and part of the neighborhood.

3. Tenants need to feel in control of their own housing. They hold the key to their home. They have a
lease that confirms that this home is theirs. They decide the composition of their own household—
how many and who.

4. Tenants with disabilities need stable housing--housing that assures tenancy over the long term. The
tenant lease should have options for renewal, for as long as the tenant wants to live in the home,
subject to compliance with lease terms.

5. Some tenants with disabilities need responsive property management tailored to tenants whose
disabilities may require individualized accommodations. Property management will coordinate with,
complement, and supplement any day-to-day in-home supportive services.

6. Tenants with disabilities need ordinary housing in typical neighborhoods that will not separate and
segregate them from other traditional housing communities. The housing will not be burdened with
licensing required by congregate facilities, thus allowing tenants to be seen by neighbors based on
their own merits and in a positive light.

7. Tenants with disabilities need to feel a sense of belonging and membership. People may need
assistance in initiating and maintaining constructive relationships with housemates, neighbors,
resident association members, friends, co-workers, and family members.

8. Tenants with disabilities need mobility—homes located in areas served by public transportation;
barrier-free common areas; and, outside, tenants may need curb cuts, reserved parking,
modifications to entering locked lobbies, accommodations for access by caregivers.

9. Some tenants with disabilities may need individualized supportive services in their home,
available on a regularly scheduled basis and on short notice, when needed. People may need support
available in their home to maintain good nutrition, hygiene and health, manage budgets and bills,
establish a domestic routine, establish a safe environment and safe practices, provide quick response
to emergencies, help to maintain good relationships with housemates and neighbors, monitor and
dispense medication, help in figuring out how get to work and social destinations using public
transportation, and coordination of domestic routines and schedules to insure people get to work,
appointments, and other commitments on time and prepared. Some tenants benefit from monitoring
technologies that can supplement and reduce reliance on caregivers.

10. Some tenants with disabilities may need support in exercising responsibility, making choices, and
providing direction and decision-making in developing and implementing a self-directed service
plan. Competent service plans will include support for the role of tenant, a commitment to facilitate
the tenants’ engagement in decisions about their housing, and will assure coordination among the
tenants’ guardians, support brokers/care managers, and residential support managers.
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REAL ESTATE SERVICES SECTION

REVENUE STATUS REPORT
Period ending March 31, 2013

CLOSED PROPERTIES
Property Committee Date Closed Gross Sale Proceeds
North of 8310 South 100" Street, Franklin January 2013 5 3,750.00
2254 South 75" Street, West Allis January 2013 3 26,900.00
UWNM Innovation Park — Release of Mortgage for ABB March 29, 2013 5 225,000.00
TOTAL $ 255,650.00
2013 Budget $ 400,000.00

PENDING PROPERTY CLOSINGS

Property Committee Date Pending Closing Purchase Price
Biock 6E, Park East Development April 3, 2006 2013 % 406,000.00°
TOTAL % 406,000.00*
GENERAL PROPERTY STATUS
Property Committee Date Status Asking Price
5414-22 South Packard Avenue, Cudahy Available for sale $ 35,000.00
3618 East Grange, Cudahy Available for sale $ 4,900.00
3749 East Squire, Cudahy Available for sale $ 16,800.00
8450 West Beatrice Ct., Milwaukee Available for sale kS 375,000.00°
3802 East Cudahy Avenue, Cudahy Available for sale 3 18,900.00

1. County’s share of § 2,660,802 net proceeds
2. County s share of § 700,000 sales price
3. Net proceeds to Federal Transit Administration
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SUMMARY DETAIL OF PENDING PROPERTY CLOSINGS

PROPERTY

BUYER

CLOSING

COMMENTS

Block 6E, Park East

Rainier Properties [, LLC

2013

Option granted until December 30, 2012 with an
extension to June 30, 2013 if needed. If Buyer exercises
option, closing will occur within 30 days

SUMMARY DETAIL OF UWM, INNOVATION PARK, LLC SALE

PROPERTY BUYER CLOSING | COMMENTS
NE Quadrant UWWM, Innovation Park, LLC| February 15 | [nitial $5 million paid February 15, 2011.
County Grounds 2011

County Board extended each of the purchase price
installment payment dates after closing by twenty-four
(24) months as follows:

Second $5 million payable on February 15, 2014
$887,500 payable on February 15, 2015
$887,500 payable on February 15, 2016
$887,500 payable on February 15, 2017
$887,500 payable on February 15, 2018




COUNTY OF MILWAUKEE
Inter-Office Communication

DATE: April 9, 2013
TO: Committee on Economic & Community Development
FROM: Julie Esch, DAS-Director of Operationg::jf%

SUBJECT: Status of Negotiations with Barrett Visionary Development

No negotiations with Barrett Visionary Development have occurred since the last
Economic and Community Development meeting due to pending legal issues.

Cc;  Chris Abele, County Executive
Amber Moreen, Chief of Staff for the County Executive
Don Tyler, Director of the Department of Administrative Services
Kelly Bablitch, Chief of Staff for the County Board
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