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Medical College of Wisconsin 
8701 Watertown Plank Road, Milwaukee, WI 53226 
www.mcw.edu | 414.456.8296 
 

  
 

 

John R. Raymond, Sr., MD 
President and CEO 

Home: Madeline Lane, Brookfield, WI  

Medical College of Wisconsin 

John R. Raymond, Sr., MD, the Medical College of Wisconsin’s (MCW) President and 

CEO, assumed his new position as the College’s sixth President on July 1, 2010.  He was previously Vice 

President for Academic Affairs and Provost at the Medical University of South Carolina (MUSC). 

As MCW’s President and CEO, Dr. Raymond leads Wisconsin’s only private medical school with an 

operating budget over $900 million.  Approximately one out of every three Wisconsin physicians is an 

alumnus of MCW.  With approximately 5,500 faculty and staff members, MCW is the eighth-largest private 
employer in Metro Milwaukee. 

MCW is ranked in the top third of all medical schools nationwide for National Institutes of Health research 

funding and conducts approximately $170 million annually in funded research.  The Medical College 

employs Wisconsin’s largest physician practice group with more than 1,350 doctors.  MCW physicians care 

for approximately 425,000 patients annually at its three primary teaching hospital affiliates, Froedtert 
Hospital, Children’s Hospital of Wisconsin and the Zablocki VA Medical Center.   

Under Dr. Raymond’s leadership, MCW is addressing Wisconsin’s pending physician shortage through the 

development of statewide community-based medical education campuses.  The first two campuses are 

under development in Central Wisconsin and Green Bay. 

A practicing nephrologist who plays active roles in clinical care, teaching, and faculty mentorship, Dr. 

Raymond is also a medical researcher studying the basic mechanisms of kidney cell function.  He has 

published more than 130 full-length manuscripts and earned nearly $40 million of grant funding over the 

course of his career.  Dr. Raymond joined the MUSC faculty in 1996 as the Dialysis Clinics Incorporated 

(DCI) Professor of Medicine.  He served as Associate Chief of Staff for Research at the Ralph H. Johnson 

VA Medical Center in Charleston, SC, from 1998 to 2002.  Dr. Raymond was MUSC’s Associate Provost for 

Research from 2001-2006, and Vice President for Academic Affairs and Provost from 2002-2010.  He is a 
peer-designated Best Doctor , and an NIH-funded scientist. 

He received his undergraduate and medical degrees with honors from the Ohio State University, and 

performed his internship, residency, chief residency and nephrology fellowship training at Duke University 

Medical Center.  After completing his training, he joined Duke’s faculty where he rose through the ranks to 
attain tenure.   

Dr. Raymond is a member of the Board of Directors of the United Way of Greater Milwaukee, the American 

Heart Association of Metro Milwaukee and the Kidney Foundation of Wisconsin.  He served as Chairman of 

the American Heart Association’s 2011 Milwaukee Heart Walk. 

Dr. Raymond has served on the editorial boards of the American Journal of Physiology – Renal Physiology, 

the Journal of Biological Chemistry and Assay Drug Development Technology.  He was selected for 

membership in both the Association of American Physicians and the American Society for Clinical 

Investigation.  Among Dr. Raymond’s many honors are awards for excellence in leadership, research, 

mentorship, service, diversity, teaching and clinical care. 
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David H. Gilbert 

President – UWM Foundation, Inc.  
President – UWM Real Estate Foundation, Inc. 
Executive Director, Innovation Campus – UW Milwaukee 
 
Home: Marseilles Drive, Mequon, WI 53092 
 
David H. Gilbert was appointed to the position of President of the UWM Foundation 
by the Foundation Board of Directors 2005.  As President of the UWM Foundation, 
Mr. Gilbert provides leadership and direction for Foundation programs that support 
the educational, scientific and literary purposes of the University.   Since being 
appointed to the position of President, he led the effort to create two subsidiary 
corporations – the UWM Real Estate Foundation and the UWM Research 
Foundation.  Mr. Gilbert serves as an ex-officio member of the Board, all of its 
committees, and subsidiary corporations.  In 2013, he was appointed by the 
Chancellor to the newly created post of Executive Director of the UWM Innovation 
Campus, a project Mr. Gilbert spearheaded as President of the UWM Real Estate 
Foundation. 
  
Mr. Gilbert came to UWM from the State University of New York at Albany in 2004 
as Senior Advisor to the Chancellor of UWM.  From June 2007 through August 2008, 
Mr. Gilbert served as Interim Vice Chancellor for Development at UWM during 
which time he guided the University through the close of a successful $125 million 
comprehensive campaign.  He also served as Interim Athletic Director from April 
2010 through February 2011.  At Albany, he served as Vice President for Outreach. 
His portfolio there included government, industry and community relations. His 
initiatives at Albany supported both the academic programs of the University and 
economic development in the region.  
  
Since moving to Wisconsin, Mr. Gilbert has served on a variety of Boards including 
the Children’s Hospital and Health System, the Wisconsin Biotechnology and 
Medical Device Association, the Milwaukee County Research Park, the Wisconsin 
Innovation Network and the Techstar Foundation. 
  
Mr. Gilbert holds a Master’s Degree in Public Administration from the University at 
Albany and a Bachelor of Science Degree in Resource Management from the SUNY 
College of Environmental Science and Forestry.  He resides with his wife in Mequon, 
Wisconsin and has two grown daughters that also live in the Milwaukee area. 
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Tim Baranzyk 

S. 81st Street 

Milwaukee, WI 53220 

1-414-628-7081 

Education:  

  Masters in Special Education; Master’s in Educational Leadership 

                Cardinal Stritch University, 2000 & 2001 

  B.A. in Political Science, University of Wisconsin-Milwaukee, 1973 

Employment: 

  Milwaukee Public Schools – 1989-Present 

  Diagnostic Teacher 

  Social Studies & Special Education Teacher 

Military/Veteran: 

  State Commandant, Marine Corps League (MCL), WI, 2001-2003 

  Badger Detachment Commandant, MCL, 2000-2009 

  President, WI Vietnam Vets, Chapter 1, 2003-Present 

  Service Officer, 4th District, American Legion-2008-Present 

  Commander Post 416, Greendale, American Legion, 2003-Present 

  Newsletter Editor, Wisconsin Marine, 2000-2009; Badger Scoop-1995-2009 

Awards:  

  Milwaukee County Veteran of the Year 2004 

  Honor Blanket presented by Potawatomi Nation 
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THE ECONOMY AND POPULATION

OF THE SOUTHEASTERN

WISCONSIN REGION

NEWSLETTER J A N U A RY 2 0 1 4

The economic and population forecasts were prepared
for the forty-year period from 2010 to 2050. They will
serve as a basis for updating and extending the regional
land use and transportation plan and other elements of
the comprehensive plan for the Region to the year 2050.

INTRODUCTION

In April 2013, the Southeastern Wisconsin Regional
Planning Commission (SEWRPC), completed
Technical Report No. 10, 5th Edition, The Economy of
Southeastern Wisconsin, and Technical Report No. 11,
5th Edition, The Population of Southeastern
Wisconsin. The reports included new projections about
the future population and jobs in the Region—
projections that will be used to update and extend the
SEWRPC regional land use and transportation plan to
the year 2050 and for other comprehensive planning
efforts. This newsletter summarizes the significant
findings and projections in the two technical reports,
which are available on the SEWRPC website (see back
page).

The 2013 editions of The Economy of Southeastern
Wisconsin The Population of Southeasternand
Wisconsin were based on 2010 U.S. Census data and
the most recent available economic-based data. The
reports document the findings of economic and
demographic analyses conducted by the Commission
in 2012-2013 and provide an estimate of the size of the
labor force that could be expected in light of the
projected population, and an estimate of the number of
jobs which that labor force could accommodate. They
were prepared in tandem to ensure consistency between
the Commission's long-range population projections
and employment projections.

The reports were developed under the guidance of the
SEWRPC Advisory Committee on Regional
Population and Economic Forecasts, which includes
individuals from the public and private sectors with
experience in socioeconomic projections and who are
familiar with population and economic trends in the
Southeastern Wisconsin Region. Members of the
Advisory Committee are listed on page 2.

EXECUTIVE SUMMARY

The Economy of Southeastern Wisconsin Theand

Population of Southeastern Wisconsin document an

essential step in the regional planning process: the

projection of the probable future size, distribution, and

composition of the regional population, and the

number, distribution, and types of jobs in the Region.

The reports provide a range of future population,

household , and employment leve l s h igh ,—
intermediate, and low for the Region, allowing for—
uncertainty. The intermediate projections are

considered the most likely to be achieved for the

Region overall and are envisioned to be used as a basis

for the preparation of year 2050 regional plans. The

high and low projections provide an indication of the

range of population, household, and employment

levels which could conceivably be achieved under

significantly higher and lower growth scenarios.

Under the intermediate-growth scenario, the

population of the Region would increase by 17 percent,

from 2,020,000 persons in 2010 to 2,354,000 persons in

2050. Households would increase by 22 percent

between 2010 and 2050, accompanied by a continued

modest decl ine in average household size.

Employment in the Region would increase by 18

percent, from 1,176,600 jobs in 2010 to 1,386,900 jobs

in 2050.

Persons age 65 and older and Hispanics are expected to
experience the largest increases in regional population by the
year 2050.
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ADVISORY COMMITTEE ON REGIONAL

POPULATION AND ECONOMIC FORECASTS

Andrew T. Struck.....................Director, Planning and Parks
Chairman Department, Ozaukee County

Julie A. Anderson .......................Director, Public Works and
Development Services

Department, Racine County

Sandra A. Beaupré .................Director, Bureau of Planning,
Division of Transportation

Investment Management, Wisconsin
Department of Transportation

Andy M. Buehler ...............Director of Planning Operations,
Kenosha County

Michael P. Cotter ........................Director, Walworth County
Land Use and Resource

Management Department

Joel E. Dietl ...................Planning Manager, City of Franklin

John Flynn ..............................Vice President, Strategy and
Development, American
Transmission Company

David Egan-Robertson .....................Demographer, Applied
Population Laboratory,

University of Wisconsin-Madison

Gordon Kacala...............Executive Director, Racine County
Economic Development Corporation

Jedd Lapid..............................Regional Chief Development
Officer, American Red Cross

of Eastern Wisconsin

Richard Marcoux ............Commissioner, City of Milwaukee,
Department of City Development

Bret J. Mayborne ...............Director of Economic Research,
Metropolitan Milwaukee

Association of Commerce

Paul E. Mueller .........................Administrator, Planning and
Parks Department,

Washington County

Reggie Newson...........Secretary, Wisconsin Department of
Workforce Development

Francisco Sanchez...............................................President,
Waukesha-Ozaukee-Washington

Workforce Development, Inc.

John Schmid ......................Project Specialist, WE Energies

Dale R. Shaver .........................Director, Waukesha County
Parks and Land Use Department

Donald Sykes....................President/CEO, Milwaukee Area
Workforce Investment Board, Inc.

SEWRPC is the areawide public
planning agency for the Southeastern
Wisconsin Region, which includes
Kenosha, Milwaukee, Ozaukee,
Racine, Walworth, Washington, and
W a u k e s h a C o u n t i e s . T h e
Southeastern Wisconsin Region

accounts for about 36 percent of the State's population
and about 34 percent of all jobs in the State. The
Commission exists to help the seven counties and 147
cities, villages, and towns in the Region consider issues
and problems that may require the cooperation of
multiple county and local governments for sound
resolution. The Commission's planning under State law
is advisory. SEWRPC plans address land use and
infrastructure, including transportation, housing, water
quality, water supply, parks and open space, and
floodplain management. More information is available
at www.sewrpc.org.

In many cases, the projections indicate slight or
moderate changes in population and employment, as
this newsletter summarizes. Significant changes are
highlighted as follows:

� The population age 65 and over is projected to
nearly double by 2050, with persons age 65 and
over accounting for the largest increase in age
groups in the Region.

� Growth in the labor force over the forecast period
is expected to be significantly slower than in the
past to a great extent, the result of the large—
baby boom generation (those born from 1946-
through 1964) entering retirement years.

� Net migration is expected to increase modestly
for the Region by 2050 in response to economic
growth and the need for additional workers as
baby-boomers leave the workforce.

� The minority share of the regional population
will increase significantly, while the non-
Hispanic White share will decrease. The
Region's Hispanic population has more than
quadrupled during the past three decades.

� The new employment projections indicate the
continuation of the long-term shift in the regional
economy from a manufacturing to a service
orientation.

� The historical decrease in Milwaukee County's
share of regional employment and the increase in
Waukesha County's share are projected to
moderate compared to the past six decades.

2 15
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planning is closely coordinated with the Wisconsin

Department of Transportation (WisDOT).

The projections in the fifth editions of The Economy of

Southeastern Wisconsin The Population ofand

Southeastern Wisconsin will be used by the

Commission to prepare a year 2050 regional land use

and transportation plan. The Commission is referring to

the visioning and scenario planning process being used

to develop that plan as "VISION 2050." VISION 2050

will describe how residents want their communities

and the Region to develop, and how they want to be

connected to the different places in their communities

and the Region where they live, work, and play.

VISION 2050 is designed to obtain significant public

input into the specific design and evaluation of

alternative land use and transportation plans, as well as

PREVIOUSANALYSES

AND PROJECTIONS

The previous Commission economic and population

forecasts extend to the year 2035 and appear in

SEWRPC Technical Report No. 10, 4th Edition, The

Economy of Southeastern Wisconsin, and Technical

Report No. 11, 4th Edition, The Population of

Southeastern Wisconsin, both dated July 2004.

Intermediate-growth projections from these reports

were used to prepare SEWRPC Planning Report No.

48, A Regional Land Use Plan for Southeastern

Wisconsin: 2035, and SEWRPC Planning Report No.

49, A Regional Transportation System Plan for

Southeastern Wisconsin: 2035, in 2007.

Under the 2000-2035 population projections, it was

envisioned that the resident population of the Region

would increase from about 1.93 million persons in

2000 to about 2.28 million persons in 2035 under the

intermediate-growth scenario. In 2013, the population

for the Region of 2.02 million persons was just 2

percent less than the projected level of 2.06 million

persons. Under the previous economic projections,

total employment in the Region was projected to

increase from about 1.18 million jobs in 2003 to about

1.37 million jobs under the intermediate-growth

scenario in 2035. Despite steady job growth trending

just above the high-growth projection from 2003

through 2007, the major recession resulted in a

decrease of jobs from 2008 to 2010. In 2012, actual

employment for the Region 1.20 million jobs was— —
somewhat lower than the projected level for the year

2012 of 1.26 million jobs.

VISION 2050 REGIONALLAND USE

AND TRANSPORTATION PLAN

As the official areawide regional planning agency

under State law, SEWRPC is charged by law with

developing a master plan for the physical development

of the Region. It is also the official metropolitan

planning organiza t ion (MPO) for regional

transportation planning in Southeastern Wisconsin and

is responsible for preparing and maintaining a

transportation system plan for the Region under the

Federal MovingAhead for Progress in the 21st Century

Act (MAP-21). This plan qualifies the State and local

units of government for Federal highway and transit

aids. It also satisfies requirements related to air quality

planning conducted by the Wisconsin Department of

Natural Resources (WDNR), as required by the Federal

Clean Air Act Amendments of 1990. Transportation

314

Population and economic projections are essential to trans-
portation planning.
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T h e C o m m i s s i o n ' s
regional land use and
transportation plan under
State law is an advisory
plan, and provides the
essential guidance and
coordination to the 154
local units of government

wi th in Southeastern Wisconsin, the State
government, the Federal government, and private
interests. The plan considers future land use
development, and the role of highway, public transit,
and systems management improvement actions
addressing existing and future transportation
problems. The plan also addresses the necessary
extension and coordination of street and highway
improvements and transit routes and improvements
across jurisdictional boundaries.

VISION 2050 documents the preferences and desired
future of Southeastern Wisconsin; is grounded in
realistic analysis and incorporates possible future
changes; and provides a framework for building
consensus on policies and strategies related to land
use and transportation.

the final year 2050 plan. It is also intended to expand
public knowledge of the implications of existing and
future land use and transportation development in
Southeastern Wisconsin. VISION 2050 is guided by
the Commission's Advisory Committees on Regional
Land Use Planning and Regional Transportation
System Planning. In addition, the Commission's
Environmental Justice Task Force is reviewing
VISION 2050 work to ensure that Federal
environmental justice and related requirements are
met. Members of these Advisory Committees and the
Task Force are listed on the SEWRPC website.

Population and economic projections are an essential
part of the VISION 2050 planning process, which
considers a number of land use and transportation
issues. Land use issues include where to focus
development and redevelopment, the density of
development, and what existing land should be
preserved, such as prime agricultural lands and key
environmental resources. Transportation issues include
the level of connectivity and service to be provided by
highway and public transit systems, and the facilities
and accommodations to be provided for bicycle and
pedestrian travel. They also include the facilities
essential to accommodate the movement of freight by
the Region's businesses and industries.

The Commission staff launched a series of public
Visioning Workshops in fall 2013 to engage
Southeastern Wisconsin residents in the land use and
transportation planning process and elicit their

The SEWRPC Environmental Justice Task Force was
established in 2007 to enhance the consideration and
integration of environmental justice for minority and low-
income groups, and the representatives of such groups,
throughout the regional planning and programming
process. The task force is a diverse group of individuals
and organizations representing the interests of low-
income and minority populations and people with
disabilities and/or transit-dependent populations.

feedback. The workshops were the first set in a five-part
series of Visioning Workshops planned from 2013 to
2015. The series includes public workshops held by
Commission staff in each county, along with
workshops conducted with eight VISION 2050 partner
organizations which represent tradit ionally
underrepresented populations such as people with
disabilities and low-income, minority, and limited
English language proficiency residents. Findings from
the current editions of The Population of Southeastern
Wisconsin The Economy of Southeasternand
Wisconsin were shared with all fall 2013 workshop
participants to help them provide input to the
Commission for VISION 2050.

ECONOMICACTIVITYTRENDS

Current and historic information on the Region's
economy is important to comprehensive planning, as it
contributes to an understanding of existing
development patterns and historic trends, and provides
a framework for preparing employment projections. A
summary of key information follows:

� The Region's labor force grew at a somewhat
slower rate than the Nation's labor force and at
about the same rate as the State's labor force
between 2000 and 2010.

� The gender makeup of the Region's civilian labor
force changed slightly during the 2000s, with the
female component increasing slightly compared
with the dramatic increase in female labor force
participation between 1950 and 1990.

In 2010, per capita income for Southeastern Wisconsin was
similar to that of the State and Nation.

134
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LOW PROJECTION

INTERMEDIATE PROJECTION

HIGH PROJECTION

total jobs in the Region decreased from 30.2
percent in 1970 to 12.6 percent in 2010, while
service-related employment increased from 26.3
percent in 1970 to 49.7 percent in 2010. The State
of Wisconsin and the United States have
experienced a similar major shift from
manufacturing to service-related employment.

� Per capita income in the Region stood at $25,900
in 2010. Per capita income in the Region,
measured in constant dollars, decreased by 11.3
percent during the 2000s. Constant dollar per
capita income for Wisconsin and the Nation also
decreased. Historically, the per capita income
level for the Region has been higher than for the
State and the Nation. However, in 2010 per capita
income for the Region, State, and Nation were
about the same.

� Median family income in the Region stood at
$65,400 in 2010. The median family income for
the Region, as measured in constant dollars,
decreased by 11.0 percent during the 2000s, with
the constant dollar median family income for the
State and Nation decreasing as well. Median
family income for the Region as reported by the
Census Bureau has consistently exceeded the
State and Nation. In 2010, the Region median
family income exceeded that of the State and
Nation by 5.3 percent and 7.9 percent,
respectively.

YEAR 2050 EMPLOYMENT PROJECTIONS

The target year for projections is determined by the
requirements of the subsequent planning work in this—
case for the year 2050. The land use pattern, the
supporting transportation system, and other
infrastructure must be planned in consideration of
anticipated demand over the long term, with
anticipated future employment, population, and

� For the Region as a whole, the civilian labor force
participation rate remained unchanged from
2000 to 2010.

� The past decade saw a slight change in the
relative distribution of the labor force among the
counties within Southeastern Wisconsin.
Milwaukee County's share of the regional labor
force decreased slightly during the 2000s, while
in each of the other six counties, the regional
share remained about the same or increased
slightly.

� The number of jobs in the Region fluctuated
somewhat over the course of the last decade,
decreasing during the early 2000s, increasing
through the mid-2000s, and then decreasing after
2008 due to the national economic recession.

� As a result of the net loss of jobs during the
2000s, the Region's share of the State's jobs
decreased from 35.7 to 34.4 percent, while the
Region's share of the Nation's jobs decreased
from 0.74 to 0.69 percent.

� Five Counties in the Region Kenosha,—
Ozaukee , Walwor th , Washington , and
Waukesha experienced at least a slight net—
increase in employment during the 2000s,
despite sustaining recession-related job losses
near the end of the decade. Conversely, total
employment in Milwaukee County and Racine
County decreased by about 42,900 jobs and
5,500 jobs, respectively, between 2000 and 2010.

� Between 2000 and 2010, Milwaukee and Racine
Counties’ share of total regional employment
decreased, while the share of each of the other
five counties increased at least slightly. Over the
past six decades, Milwaukee County has
experienced a substantial decrease in its share of
regional employment from 79.1 percent in—
1950 to 48.9 percent in 2010. Waukesha County's
share increased from 2.9 to 22.8 percent during
that period.

� The 2000s saw a continuation of a long-term shift
in the regional economy from a manufacturing to
a se rv ice o r i en ta t ion . Manufac tu r ing
employment in the Region decreased by 31.0
percent during the 2000s, and by 37.6 percent
over the last four decades. Conversely, service-
related employment increased by 9.9 percent
during the 2000s, and by 183 percent over the last
four decades. Due to these differing growth rates,
the proportion of manufacturing jobs relative to

The construction sector is expected to rebound from losses
during the recent economic downturn.
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household levels taken into consideration. The new
employment projections were prepared for the period
2010 to 2050 to support the preparation of the regional
land use and transportation plan and Federal
transportation planning requirements.

To help develop the year 2050 employment
projections, the Commission prepared projections for
industry groups consistent with groups or sectors
defined under the North American Industry
Classification System (NAICS): Manufacturing;
Construction, Wholesale Trade; Retail Trade; Services;
Transportat ion, Warehousing and Uti l i t ies ;
Government; Agriculture; and Other. Historic trends,
time series analyses, projections from other agencies,
and various economic outlooks were used to develop a
set of employment projections for each group. From
within this set of projections for each industry group, an
intermediate projection was chosen to represent the
most likely growth path.

High and low projections represented growth paths that
could conceivably be achieved under higher and lower
growth scenarios. The resulting total employment
levels were reviewed in light of the future labor force
levels that could be expected in the Region under the
Commission's new population projections. The
industry-specific employment projections under each
scenario were then adjusted for consistency between
the total number of jobs and the projected population
and associated labor force.

Projected Total Employment

Projections of total employment for the Region through
the year 2050 are presented in Table 1 and Figure 1.
Under the intermediate-growth scenario, employment
in the Region would increase from 1,176,600 jobs in

2010 to 1,386,900 jobs in 2050, an increase of 210,300
jobs, or 18 percent. It's important to recognize that
employment levels in the Region were depressed in
2010, the base year of the new projections, as a result of
the major economic recession that began in late 2007.

Projected Employment by Industry

The Economy of Southeastern Wisconsin projects
regional employment for each industry group under the
intermediate projection (see Figure 2).

Manufacturing—Employment in the Region is
expected to decrease by 20 percent over the long term,
from 148,100 jobs in 2010 to 119,200 jobs in 2050.
Under this scenario, manufacturing would account for
9 percent of all jobs in the Region.

Service—Employment is expected to increase by 29
percent over the long term, from 584,400 jobs in 2010
to 756,400 jobs in 2050. These jobs would represent 55
percent of all jobs in the Region.

Construction—Employment is expected to increase
by 38 percent from 45,900 jobs in 2010 to 63,300 jobs
in 2050. Construction employment was severely
impacted by the recession; the projected year 2050
construction employment for the Region is 4,200 jobs,
or 7 percent, greater than the peak level that occurred in
2007.

Retail—Employment is expected to increase by 14
percent from 185,800 jobs in 2010 to 211,900 jobs in
2050. Retail employment was also significantly
impacted by the recession; the projected year 2050
retail employment is 10,700 jobs, or 5 percent, greater
than the peak level for the Region experienced in 2007.
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TOTAL EMPLOYMENT PROJECTIONS

FOR THE REGION: 2010-2050

Source:  U.S. Bureau of Economic Analysis and SEWRPC.
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Year

Actual: 2010

Projected Employment

2020 ..........................

2030 ..........................

2040..........................

2050 ..........................

Projected Change in
Employment:2010-2050

Number of Jobs.........

Percent Change ........

Actual and Projected Jobs

1,176,600

High
Projection

Intermediate
Projection

Low
Projection

368,000

31.3

210,300

17.9

63,800

5.4

1,268,600

1,360,600

1,452,600

1,544,600

1,229,200

1,281,800

1,334,400

1,386,900

1,192,600

1,208,600

1,224,600

1,240,400

Table 1

ACTUAL AND PROJECTED EMPLOYMENT

IN THE REGION:  2010-2050

ACTUAL LEVELACTUAL LEVEL

LOW PROJECTIONLOW PROJECTION

INTERMEDIATE PROJECTIONINTERMEDIATE PROJECTION

HIGH PROJECTIONHIGH PROJECTION
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ACTUAL AND PROJECTED EMPLOYMENT IN THE REGION BY INDUSTRY: 1970-2050

Source:  U.S. Bureau of Economic Analysis and SEWRPC.
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Wholesale Trade/Transportation,

Warehousing and Utilities—Employment in whole-
saling is expected to increase by 23 percent from
48,800 jobs in 2010 to 59,800 jobs in 2050. For
wholesaling, the projected year 2050 employment is
4,100 jobs, or 7 percent, greater than the peak level in
2007. Employment in t ranspor ta t ion/ware-
housing/utilities is expected to increase by 19 percent,
from 38,200 jobs in 2010 to 45,400 jobs in 2050. For
transportation/warehousing, the projected year 2050
employment is 4,000 jobs, or 10 percent greater than
the peak level in 2007.

Government—Employment is expected to increase by
6 percent, from 117,700 jobs in 2010 to 124,400 jobs in
2050. Budget tightening is projected to continue in this
sector.

Agriculture—Employment is expected to continue to
decrease from about 5,200 jobs in 2010 to about 4,000
jobs in 2050.

Projected Employment Distribution by County

Figure 3 and Figure 4 depict past, current, and projected
employment patterns for the Region by County. As
shown in Figure 3, the largest distributional changes in
employment have occurred in Milwaukee and
Waukesha Counties. Over the last six decades,
Milwaukee County's share decreased from 79 to 49
percent, while Waukesha County's share increased
from 3 to 23 percent. The share of the other five
counties in the Region combined increased by 10.3
percent.

1950 2010

MILWAUKEE  79.1%

KENOSHA 5.1%

OZAUKEE  1.1%

RACINE  7.7%

WALWORTH  2.3%

WASHINGTON  1.8% WAUKESHA 2.9% KENOSHA 6.4%

MILWAUKEE
48.9%

OZAUKEE  4.5%

RACINE  7.5%

WALWORTH  4.5%

WASHINGTON
5.4%

WAUKESHA 22.8%

Figure 3

SHARE OF REGIONAL EMPLOYMENT BY COUNTY: 1950 AND 2010

Source:  U.S. Bureau of Economic Analysis and SEWRPC.

Under the Commission's projections, the decrease in
Milwaukee County's share of regional employment and
the increase in Waukesha County's share would be
moderated over the projection period. The share of each
of the other five counties would increase slightly, by
less than 1.0 percent. Four of these five Counties—
Kenosha, Ozaukee, Walworth, and Washington—
experienced a slight increase in their share of regional
employment over the past 20 or more years. Racine
County experienced a slight decrease in its share of
regional employment in recent decades. The projection
for Racine County envisions a modest reversal of this
trend over the course of the projection period.

Under the Commission's intermediate projection,
between 2010 and 2050:

� Employment increases in Kenosha, Ozaukee,
Racine, Walworth, and Washington Counties
would range 16,600 jobs in Walworth County
to 26,400 jobs in Kenosha County;

� Waukesha County employment would increase
by 69,500 jobs, or 26 percent; and

� Milwaukee County employment would
increase by 33,500 jobs, or about 6 percent,
with the year 2050 employment level slightly
higher than in pre-recession 2007.

Projected Future Labor Force

The civilian labor force of an area consists of all its
residents who are 16 years of age or over and who are
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Figure 4

ACTUAL AND PROJECTED EMPLOYMENT IN THE REGION BY COUNTY: 1970-2050

Source:  U.S. Bureau of Economic Analysis and SEWRPC.
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The overall labor force participation rate is defined as
the total labor force divided by the total labor force-age
population.

either employed or temporarily unemployed. For The
Economy of Southeastern Wisconsin analysis,
projections in future labor force levels in the Region
were developed based upon future population levels by
age and sex from the Commission's year 2050
population projections, along with reasonable
assumptions regarding future labor force participation
rates by age and sex. It was assumed that, for most age-
sex groups, the labor force participation rate would
remain at 2010 levels over the projection period and
there would be a modest increase in the rate for
individuals age 65 and over.

The report recognized that, even with little or no change
in age- and sex-specific labor force participation rates,
the labor force participation rate may be expected to
decrease in the decades ahead largely due to the aging
of the population. The overall labor force participation
rate for the Region may be expected to be about 62
percent under each growth scenario in 2050, compared
to about 68 percent in 2010. This long-term decline in
the overall labor force is consistent with the projected

Table 2

LABOR FORCE PARTICIPATION RATES

IN THE REGION BY AGE GROUP: 2010 AND 2050

Source: U.S. Bureau of the Census and SEWRPC.

Labor force participation rate by Age and Sex

Males Females

Age Group

16-24

25-34

35-44

45-54

55-64

65-74

75 and Older

Actual
2010

Assumed
2050

Assumed
2050

Actual
2010

62.8

90.7

90.8

86.4

71.7

28.9

8.2

62.8

90.7

90.8

86.4

71.7

31.3

10.1

65.1

82.4

80.4

81.7

66.0

22.1

4.5

65.1

82.4

80.4

81.7

66.0

25.4

6.1

Figure 5

CIVILIAN LABOR FORCE PARTICIPATION

RATES IN THE REGION: 1950-2010

Source:  U.S. Bureau of the Census and SEWRPC.
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decrease for the Nation as a whole. Figure 5 reflects the
labor force historical participation rates for males and
females in the Region. Table 2 reflects actual 2010
labor force participation rates together with assumed
2050 rates.

POPULATION AND

HOUSEHOLD TRENDS

The year 2010 Federal census and prior Federal
censuses provide an extensive database for analyzing
the existing population and historic population trends
in the Region over time.Asummary of key information
follows:

� The resident population of the Region was
2,020,000 persons in 2010, compared to
1,931,200 in 2000. The 4.6 percent increase in
the regional population between 2000 and 2010
is substantially greater than the increases
experienced during the 1970s and 1980s, but less
than the increase in the 1990s.

� The Region's population grew at a somewhat
slower rate than the State and the Nation between
2000 and 2010. As a result, the Region's share of
Wisconsin's population decreased slightly, from
36.0 percent to 35.5 percent, with the Region's
share of the national population also declining.

� Each of the seven counties in the Region gained
population between 2000 and 2010. Milwaukee
County's increase of 0.8 percent represents the
County's first 10-year increase in population
since the 1960s. Among the other six counties in
the Region, the relative increase in population
ranged from 3.5 percent in Racine County to 12.2
percent in Washington County.
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� The rate of growth in households in the Region
between 2000 and 2010, 6.8 percent, exceeded
the rate of growth in the total population, 4.6
percent.

� For the Region overall, the average household
size was 2.47 persons in 2010, a slight decrease
of about 2 percent from 2000.

� Between 2000 and 2010, nonfamily households
in the Region increased more rapidly than family
households. Single-person households account
for much of the long-term increase in nonfamily
households: By 2010, single-person households
comprised about 29.1 percent of all households
in the Region.

Figure 6 illustrates the increase in actual and projected
population in the Region from 1950 to 2050.

COMPONENTS OF

POPULATION CHANGE

The population of an area such as the Southeastern
Wisconsin Region is constantly changing with the
occurrence of births and deaths, and through the inflow
and outflow of persons migrating from one area to
another (see Figure 7). Population increases result from
births and in-migration of persons; population
decreases result from deaths and out-migration of
persons.

A summary of the key findings related to population
change in the Region follows:

� The population of the Region increased from
1,931,200 persons in 2000 to 2,020,000 persons
in 2010. The overall population increase of
88,800 persons in the Region between 2000 and
2010 is the result of a natural increase of about
109,200 and a net out-migration of about 20,400.

� Examination of fertility rates and mortality rates
provides insight into the overall trend in natural
increase in the population. The total fertility rate

Nonfamily households include one-person households
and those comprised of unrelated persons living in the
same housing unit.

The balance between births and deaths is termed
"natural increase" and the balance between in-
migration and out-migration is termed "net migration."
Information on past trends in natural increase and
migration provides insight into the causal factors
underlying historic population changes.

� Milwaukee County's share of the regional
population decreased from 48.7 percent in 2000
to 46.9 percent in 2010, while the share of each of
the other six counties remained about the same or
increased slightly.

� Growth in the regional population has been
accompanied by change in the age composition.
The median age of the regional population was
37.0 years in 2010 and has increased steadily
since 1970, when it was 27.6 years.

� The vast majority of the Region's population
(97.7 percent) reported only one race in the 2010
Federal census. This includes 76.0 percent
reporting White; 14.6 percent reporting Black or
African American; 0.5 percent reporting
American Indian or Alaska Native; 2.6 percent
reporting Asian; less than 0.1 percent reporting
Native Hawaiian or Other Pacific Islander; and
3.9 percent reporting some other race. About 2.3
percent of the regional population reported being
of more than one race.

� The Federal census includes questions on
Hispanic origin independent of questions on
race.About 10 percent of the Region's population
was reported to be of Hispanic origin in the 2010
census. The Hispanic population in the Region
increased by 58.4 percent between 2000 and
2010, far exceeding the rate of increase in the
overall population of the Region (4.6 percent).

� The minority population of the Region—
identified on the basis of Hispanic origin and
race increased by 28.4 percent between 2000—
and 2010. Conversely, the non-Hispanic White
population decreased by 2.8 percent. The
minority population's share of the total regional
population increased from 23.5 percent to 28.9
percent between 2000 and 2010, while the non-
Hispanic White population share decreased from
76.5 percent to 71.1 percent.

� Each county in the Region experienced an
increase in its minority population between 2000
and 2010. In absolute terms, the largest minority
population increase occurred in Milwaukee
County.

� The number of households in the Region
increased by 6.8 percent from 2000 to 2010, and
each county in the Region experienced an
increase in the number of households, led by
Washington County with an increase of 17.7
percent.
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Figure 6

ACTUAL AND PROJECTED POPULATION IN THE REGION: 1950-2050
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COMPONENTS OF POPULATION CHANGE IN THE REGION: 1920-2010

Source:  U.S. Bureau of the Census, Wisconsin Department of Health Services, and SEWRPC.

NATURAL INCREASE

NET MIGRATION

Source:  U.S. Bureau of the Census and SEWRPC.
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HISTORIC AND PROJECTED NET MIGRATION FOR THE REGION

Source:  U.S. Bureau of the Census, Wisconsin Department of Health Services, and SEWRPC.

for the Region (average number of births per
female) was 1.95 in 2010 slightly lower than—
the rates of 2.04 in 2000 and 1.98 in 1990.Among
the counties in the Region, the total fertility rate
in 2010 ranged from 1.76 in Walworth County to
2.16 in Racine County.

� The long-term trend in mortality rates in the
Region has been one of gradual decline. With
minor exception, the mortality rates calculated
for selected broad age groups (0-to-44, 45-to-64,
65-to-74, and 75-and-over) for males and
females combined have decreased each decade,
going back to at least 1960.

� The Region as a whole experienced a net out-
migration of 20,400 persons between 2000 and
2010. This compares to a net in-migration of
3,900 persons during the 1990s and net out-
migrations of 81,800 during the 1980s, 104,400
during the 1970s, and 19,900 during the 1960s
(see Figure 8).

� Between 2000 and 2010, five counties in the
Region Kenosha, Ozaukee, Walworth,—
Washington, and Waukesha experienced a net—
in-migration of population. Conversely, Racine
County experienced a modest net out-migration.
Milwaukee County experienced a net out-
migration for the fifth consecutive decade.
Though of considerable magnitude, this
represents the lowest net out-migration
experienced by Milwaukee County over the past
five decades. Milwaukee and Racine Counties
both experienced gains in total population during
the 2000s owing to significant natural increases.

� Within the Region, the most notable county-to-
county migration pattern is the net movement of
people from Milwaukee to adjacent counties.
While there was significant movement of people
from Ozaukee, Racine, Washington, and
Waukesha Counties to Milwaukee County
between 2000 and 2010, this was exceeded by the
movement of people in the opposite direction,
particularly to Waukesha County.

� The movement of people from the Region to
other parts of the Nation (excluding Wisconsin)
exceeded the movement from the Nation to the
Region by about 7,900.

� The Census Bureau's 2006-2010 American
Community Survey indicates a total of 131,200
foreign-born persons in the Region, of whom
about 43,400 were reported to have entered the
U.S. in or after the year 2000. Of those who
entered the U.S. in or after 2000, about 56 percent
were from Latin America and the Caribbean, 25
percent fromAsia, 12 percent from Europe, and 7
percent from other places. These patterns are
generally similar to the patterns for the Region
for the years 1990 to 2000 reported in the 2000
decennial census.

YEAR 2050 POPULATION AND

HOUSEHOLD PROJECTIONS

The new population projections were developed using
a model that advances age and sex groups into the
future, with specific assumptions made regarding
future fertility, survival, and migration. The high,
intermediate, and low projections all envision a
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moderate increase in the total fertility rate and a
moderate improvement in survival rates. The three sets
of projections differ primarily in terms of assumed
future migration levels, as follows:

� The intermediate projection envisions a gradual
improvement in net migrat ion for the
Region from a modest net out-migration in the—
early part of the projection period to a modest net
in-migration in the later part in response to—
economic growth in the Region over the long
term and the need for additional workers as baby-
boomers retire from the workforce.

� The high-growth projection assumes a higher
level of net migration into the Region than the
intermediate projection.

� The low-growth projection assumes a substantial
net out-migration from the Region.

The specific methodology and assumptions underlying
the new demographic projections are explained in
Technical Report No.11. A summary of the resulting
projections follows:

� The Commission’s intermediate projection
envisions that the regional population would
increase by 16.5 percent, from 2,020,000 persons
in 2010 to 2,354,000 persons in 2050.

� The new projections anticipate continued change
in the age composition of the regional population
in the coming decades (see Table 3). Under the
intermediate projection, while the broad age
groups 0-19 years, 20-44 years, and 45-64 years
are projected to be relatively stable, the
population age 65 and over is projected to nearly
double during the projection period a reflection—
of the aging of the large baby-boom population
born from 1946 through 1964. Persons age 65
and over would account for about 21 percent of
the total population in the Region in 2050,
compared to about 13 percent in 2010.

� The intermediate projection envisions that the
number of households in the Region would
increase by 21.5 percent, from 800,100
households in 2010 to 972,400 households in
2050. The projected relative increase in
households under the intermediate scenario,
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21.5 percent, exceeds the projected relative
increase in population, 16.5 percent.

� Commission projections envision that the
average household size in the Region will
continue its historic decline, with the rate of
decline being somewhat moderated in the
coming decades. The average household size in
the Region is projected to decrease by 4.5 percent
during the projection period, from 2.47 persons
in 2010 to 2.36 persons in 2050.

� In addition to changes in the overall size and age
characteristics of the regional population,
continued change in the racial/ethnic makeup of
the Region's population may be expected in the
years ahead. Extrapolation of past trends
indicates a significant increase in the minority
share of the regional population and a decrease in
the non-Hispanic White share, and that the
minority share of the regional population would
increase from 29 percent in 2010 to nearly 45
percent in 2050, while the non-Hispanic White
share would decrease from 71 percent in 2010 to
just over 55 percent in 2050. Similar changes are
projected for the Nation as a whole. Figure 9
illustrates the percentage of minority population
in each County within the Region.

RELATIONSHIP BETWEEN

POPULATION AND

EMPLOYMENT PROJECTIONS

As part of the Commission's analysis, assumptions

w e r e n e c e s s a r i l y m a d e r e g a r d i n g f u t u r e

unemployment rates and the extent of multiple job-

holding in the Region. For purposes of this analysis,

unemployment rates of 4.0, 5.0, and 6.0 percent were

assumed under the high-, intermediate-, and low-

growth scenarios, respectively. These were deemed to

be representative of the long-term average rates that

could reasonably be expected under the three growth

scenarios.

Table 4 indicates the range in the number of jobs that

could potentially be accommodated by the projected

population for each growth scenario. This analysis

assumes that the balance between the number of

residents of the Region who commute to jobs outside

the Region and the number of nonresidents who

commute to jobs inside the Region will not change

substantially over the projection period. Under this

analysis, basic consistency is indicated between the

projected jobs and the projected number of persons in

the labor force within the Region.

MINORITY POPULATION

KENOSHA 6.3%

MILWAUKEE 74.2%

OZAUKEE  1.0%

RACINE  8.6%

WALWORTH  2.3%

WASHINGTON  1.3% WAUKESHA 6.3%

MILWAUKEE  46.9%

KENOSHA 8.2

OZAUKEE 4.3%

RACINE  9.7%

WALWORTH
5.1%

WASHINGTON
6.5%

WAUKESHA 19.3%

TOTAL POPULATION

The minority population includes persons reported in the census as being of Hispanic origin and/or reporting their race as Black or African American, American Indian/Alaska Native,
Asian, Native Hawaiian/Pacific Islander, some other race, or more than one race.

NOTE:

Figure 9

SHARE OF TOTAL AND MINORITY POPULATION IN THE REGION BY COUNTY: 2010

Source:  U.S. Bureau of the Census and SEWRPC.
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Table 4 
 

ESTIMATED NUMBER OF JOBS ABLE TO BE ACCOMMODATED BY THE PROJECTED POPULATION AND  
ASSOCIATED LABOR FORCE IN THE REGION AND COMPARISON TO THE PROJECTED NUMBER OF JOBS:  2050 

 

Growth Scenario 

Projected 
Population: 

2050 

Projected 
Labor 
Force: 
2050 

Assumed 
Unemployment 

Rate: 2050 

Multiple Job-holding Factor— 
Assumed Range: 2050 

Jobs Able to be Accommodated 
by Projected Labor Force: 2050 

Projected 
Jobs: 2050 From To From To 

High ....................  2,577,700 1,287,400 4.0 1.194 1.268 1,475,700 1,567,100 1,544,600 

Intermediate ........  2,354,000 1,171,300 5.0 1.194 1.268 1,328,600 1,410,900 1,386,900 

Low .....................  2,159,800 1,070,500 6.0 1.194 1.268 1,201,500 1,276,000 1,240,400 
 
Source: SEWRPC. 

 
 

 FOR MORE INFORMATION  

Visit www.sewrpc.org for: 

• Technical Report No. 10, 5th Edition, The Economy of Southeastern Wisconsin  

• Technical Report No. 11, 5th Edition, The Population of Southeastern Wisconsin  

• Advisory Committee on Population and Economic Forecasts  

• VISION 2050  

• Advisory Committee on Regional Land Use Planning  

• Advisory Committee on Regional Transportation System Planning  

• Environmental Justice Task Force 

CONTACT INFORMATION  

Website: www.sewrpc.org 

E-mail: dschilling@sewrpc.org 

Phone: (262) 547-6721 

Fax: (262) 547-1103 

Mail: W239 N1812 Rockwood Drive 
 P.O. Box 1607 
 Waukesha, WI 53187-1607 
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