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While County Ordinances define the benefits 

of your pension plan, the Pension Board administers 

the Plan that drives your retirement payment. The 

Pension Board creates Board Rules that protect your 

pension.  You can make your ideas or opinions known 

through an employee Pension Board member. 

The Pension Board creates procedures for Retire-

ment Plan Services staff to process retirements and 

disabilities in an accurate and timely fashion.  They 

must have clear direction to ensure equity, due    

process, and  compliance with all Ordinances, Board 

Rules and IRS codes.  Board Members play a key role 

in this important process. 

The Pension Board is also responsible for directing 

how the pension plan funds are invested to produce 

the greatest capital increase for your pension.  The       

Pension Board examines investment manager perfor-

mance monthly, and has fiduciary responsibility for 

our $1.7 billion Investment Fund.  The Pension 

Board’s job is to protect and use the funds in the best 

interest of all members. 

The Pension Board has Appointed and Elected mem-

bers.  The board is made up of ten members: three 

are appointed by the County Executive’s office, two 

members are appointed by the County Board, three 

are elected by current members, the Deputy Sheriff     

Association appoints a member from their group, and 

the retiree members elect a retiree board member.  

One of the three employee member Pension Board 

terms ends on February 29, 2016, and we are holding 

an employee election to determine who will fill that 

term for the next three years. Historically, 90% of   

Milwaukee County employees do not vote.  This 

means the majority of our employee population is 

not exercising the right to select a candidate who 

represents their views and opinions on Pension 

Board matters.  Your Pension Board member pro-

vides an open and honest environment for public 

access into Pension Board business. 

When you receive notice that the 

voting period has begun, please vote! 

FMLASource Coming to Milwaukee County January 1st 

The Department of Human Resources and Risk Management are excited to announce that as of 

January 1, 2016, Milwaukee County is using a new vendor, FMLASource, to administer FMLA 

leaves.  FMLASource offers new resources and a user friendly process to assist employees in 

applying for and using leaves. Among the new resources available are a customer service call 

center to open new leaves and answer questions, online access to check your eligibility for leave 

and also to claim and track leave time, downloadable forms from the FMLASource website, and 

access to smart phone apps to have your FMLA leave information at your fingertips.  

 FMLASource can be contacted at by calling 1-877.GO2.FMLA or online at 

www.fmlasource.com.  

An e-mail will be distributed to all employees including informational flyers and a Frequently 

Asked Question (FAQ) guide for more information. The FMLA process will now be monitored by 

Human Resources. The Human Resources partner assigned to your department will be able to 

assist you with any additional questions. There is also an FMLA inbox where HR staff can assist 

with additional questions or concerns.  

For those employees currently on an approved leave and certified into 2016, your leave infor-

mation will be transferred to FMLASource as of January 1, 2016. For all new leave applications in 

2016, please follow the process as outlined in the brochures and FAQ. 

Learning & Development Update 

2015 was an exciting year for Learning and Development! With the help and hard 

work of many departments, we were able to launch Milwaukee County’s first 

Learning Management System (LMS). One of the benefits to having an LMS is the 

ability to standardize and track training, particularly with regards to County-wide compliance 

and initiatives.   As of December, more than 4,000 Milwaukee County employees have connect-

ed to the system. 

Last month we uploaded modules on EnergyCAP and the new FMLA process for managers. The 

e-learning modules to be launched this month include substance abuse, reasonable suspicion 

for managers, and vehicle safety, which includes the driving agreement.   

In the first quarter there will be several new e-learning opportunities created, such as modules 

on ethics, ADA/service animals, new pay ranges, the new purchasing card, and web member 

education.  Stay tuned for those, and if you have any ideas for new training you’d like us to help 

you develop and implement, give Learning and Development a call!   

High Fives  

Ryan McAdams, GMIA-Airport, was recognized in his role with the Wisconsin Business Travel 

Association as the Website Chair.  It was said “ It takes dedication, passion and time to be a part of 

a volunteer organization and to have the support of a direct manager and employer makes a huge 

difference. Ryan has been a huge key to our success and I thank you for sharing him with us.“  

He was an integral part of the leadership team, bringing forward many great ideas/improvements 

along with shining a positive light on General Mitchell Airport showing its commitment to the indus-

try and support of businesses.  ~ Emily Wright, WBTA President 

https://www.fmlasource.com/FMLAWeb/login/login.xhtml

