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It’s About You

Your Employee Assistance Program (EAP)

An Employee Assistance Program (EAP) is a service designed to help you

BEHAVIORAL HEALTH

manage life’s challenges. The challenges you face each day can lead to
stressful feelings, which at times, may overwhelm you. Your home life, your
happiness and your performance at work all can suffer. Your EAP, through
United Behavioral Health, can help. The EAP is designed to provide confiden-
tial support for those everyday challenges or more serious problems.

United Behavioral Health provides assessment, assistance and, when neces-

sary, referral to additional services. Members may be entitled to face-to-face
or telephonic consultations for a wide range of emotional health, family and

work issues, including:

&~ Depression, anxiety, and stress ¥ Parenting and family issues

%~ Alcohol and drug dependency ¥ Grief and loss

%~ Workplace problems or conflicts ¥~ Domestic violence

Accessing the Employee Assistance Program is easy and available 24-hours a
day by calling 1-800-622-7276. A specialist will ask a few questions to help
identify the nature of your problem and the appropriate resources to ad-
dress it. United Behavioral Health never shares your personal records with
Milwaukee County or anyone else without your permission. All records, in-
cluding medical information, referrals and evaluations, are kept strictly confi-
dential in accordance with federal and state laws.
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Welcome to the County! _
Rick Norris, P.E.

Rick Norris joined Milwaukee County on February 24, 2014 as

the Director of Business Development in the Community Business Devel-
opment Partners (CBDP) division of DAS. CBDP assists in increasing the
overall economic viability of small and disadvantaged businesses
throughout Milwaukee County, and the region.

Rick is a graduate of Marquette University with a Bachelor of Science
degree in Civil Engineering. He is a Licensed Professional Engineer in
Wisconsin and in Arizona, has many affiliations, and has received numer-
ous awards and honors.

Rick has more than 30 years of experience in business, engineering, and

management, including:

% Former Owner & President of Norris & Associates, Incorporated (NAI)

@~ Principal Engineer/Business Unit Manager of Oneida Total Integrated
Enterprises (OTIE)

%" Technical Services & Operations of Milwaukee Metropolitan Sewerage
District (MMSD)

% Project Manager of CH2M Hill in Los Angeles CA

%" Street & Sewer Maintenance Engineer of the City of Milwaukee, DPW

%= Polytech Consulting Engineers, Inc. in Cleveland, OH

He has been married 34 years to Lenise. He is the father of two, Camron and
Nia, and grandfather to Aniya.

Milwaukee County Employees’ Retirement System Investment Fund

Milwaukee County sponsors two retirement plans for employees: the Employees' Retirement
System of the County of Milwaukee (ERS) and the OBRA 1990 Retirement System of the County of Milwaukee
(OBRA). Both ERS and OBRA are defined benefit pension plans. They are governmental plans, as defined in sec-
tion 414(d) of the Internal Revenue Code. ERS covers full-time Milwaukee County employees, while OBRA gener-

ally covers temporary and seasonal Milwaukee County employees.

What a year! The assets of ERS and OBRA are combined for investment purposes. As of January 1, 2014, the
combined assets of ERS and OBRA totaled approximately $1.85 billion. Our return on investments for 2013 was

15.6%!

High Tioes ﬁg

% on Friday, March 21st Officer Keith
Orcholski (HOC) smelled and saw
smoke in the air and determined that

it was coming from an area near the
facility. Officer Orcholski saw that a
fire was burning across the street in
the wooded area of the farm. He
alerted the Operations Lieutenant

The assets of ERS and OBRA are presently invested among 21 investment managers and 8 asset classes. ERS and
OBRA have strategic asset allocation targets, which are adjusted based on market returns. This means that new
asset classes, or how the assets are split across those asset classes, could change in relation to how the markets
are performing. The Pension Board, in conjunction with our investment consultant, Marquette Associates, spend
a great deal of time reviewing and analyzing our investments.

Who benefits from these plans? As of December 31, 2013, 3,934 active employees and 6,745 retirees participat-
ed in ERS. There were 1,297 participants with vested benefits in OBRA. As of January 1, 2014, ERS's and OBRA's
funded ratios (the ratio of a plan's assets to its liabilities), were 87.3% and 57.9% respectively.

The markets are very unpredictable, and the comments from investment gurus are as varied. The Pension Board
and our investment consultants are the watchdogs of our funds, and will continue their vigilance into the future.

who immediately called Franklin
Police Dept, which arrived a short
time later with the Franklin Fire Dept.
They met with Officer Orcholski who
led them to the fire and they extin-
guished it. Officer Orcholski, you are
an example of how and what we do
on a daily basis matters, and of what
happens when you give a little extra.
~ Lt Michael Mallon




