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TuiƟon Loan Program 

The TuiƟon Loan Program is a great benefit for Milwaukee County 

employees furthering their educaƟon, and the process to obtain a loan is 

fairly easy.  The tuiƟon loan is an interest‐free loan that gives employees 

the opportunity to borrow between $100 and $1,500 per semester to   

cover tuiƟon costs.  The loan is repaid through payroll deducƟons over ten 

bi‐weekly pay periods.  In order to be approved, course work must be  

completed through a college, vocaƟonal school or workshop.      

To qualify, employees must be a regular appointment to a full Ɵme        

posiƟon, and have completed their probaƟonary period.  ApplicaƟons and 

addiƟonal informaƟon are on the Human Resources website, at hƩp://

county.milwaukee.gov/TuiƟonLoanProgram. 

Completed applicaƟons should be submiƩed before the first day of aƩend‐

ance to the Department of Human Resources, AƩenƟon: Andrea Adkins at 

901 N. 9th Street, Room 210, Milwaukee, WI 53233, or via fax 414‐278‐

4337.  The promissory note and a tuiƟon fee statement from the school 

must accompany all applicaƟons.  Please let Andrea know if you have 

quesƟons! 

Welcome to the County! 

Amy Pechacek 

Amy started with Milwaukee County 

in January and is the new Director of Risk 

Management. She joins us from Lake County, 

Illinois, where she worked as the Risk Manager 

for the past five years. Before she managed 

governmental risks, Amy spent several years 

working as an undercover invesƟgator special‐

izing in insurance fraud. In Milwaukee County, 

Amy oversees all lines of liability claim admin‐

istraƟon, excess insurance procurement, 

FMLA, contractual risk transfer, and safety. 

Amy said “I love reducing liabiliƟes and pro‐

tecƟng the assets of Milwaukee County tax‐

payers not only because I was born and raised 

here, but also because of the amazing energy 

and enthusiasm of the employees, the leader‐

ship, and the community. There’s no place like 

home!” 

Employment & Staffing 

Did you know that during the first quarter of 2014, 

HR processed over 12,000 candidate applicaƟons?  With 90% of  

Milwaukee County jobs in the Civil Service, the average clerical posi‐

Ɵon aƩracts over 300 applicaƟons in just a short 3‐day Ɵme‐span.  

We are excited for 2015 and the review/implementaƟon of a new 

and enhanced Applicant Tracking System.  One of our major goals is 

to improve the experience for all end users ‐ from hiring managers 

to applicants! 

Please know that we are here to help answer any recruiƟng     

quesƟons that you have, and can be reached at 414‐278‐4143. 

Summer Is Upon Us 

Along with the warmer weather we are experiencing, 
it is tempting to start wearing clothing styles that 
may not be entirely appropriate at work.   

Please take this opportunity to review 
your department's policies on work attire 
to ensure you continue to adhere to these  

expectations. As you know, the impression you 
make on others begins with your appearance -- 
please use good judgment and dress in a manner 
that is appropriate to your work surroundings and 
suited to your job.  Thank you! 
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