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Manage Your Career! Did You Know?

At Milwaukee County, we believe career progression means more than simply

working toward the next job. It means exploring your options and developing
a plan toward achieving your personal career goals. It means gaining
knowledge and developing the skills you need to reach those goals. And
sometimes, it means knowing where to find help, tools, or support.

You control the path your career takes. The best development plan for you ING OPEN ENROLLMENT?

may include taking on challenges in your current role, moving laterally within
the County, or seeking a vertical career move.

We encourage all employees to give some thought to what’s next for you —

what you would like to strive for in your career. The first step in this process
is setting your development priorities — targeting the priorities that will help
you to achieve the best results. Ask yourself: What am | willing to work on tion.
improving right now? What are my strengths? What will have the greatest

impact on my performance?

Stay tuned for next month’s article on creating your own personal develop-

Milwaukee County Deferred
Compensation Plan

Did you know employees can enroll in the Milwaukee
Count Deferred Compensation Plan and increase their
salary deferral amounts at any time....NOT JUST DUR-

During the 1% Quarter of 2014, the Deferred Compen-
sation office is reaching out to employees who may
qualify for the Federal Tax Savers Credit.
tact the MCDCP office to learn more about how the Tax
Savers Credit may benefit your employees and sched-
ule a Federal Tax Savers Credit Seminar at your loca-

For more information, contact Charmaine Martin or
Kathy Croak at the Milwaukee County Deferred Com-
pensation Plan office at 223-1921; or via email:
Charmaine.martin@greatwest.com;

Please con-

ment plan!

Kathy.croak@greatwest.com.

Health Wellness Corner

Mallers we are currently in the middle of our biometric health screens and so far over 1,800 employees have
=2l scheduled their appointment! Don’t get left out and make sure you schedule your assessment soon.
You can visit http://county.milwaukee.gov/EmployeeBenefits/Employee-Wellness.htm for more information on

the screening process.

For the biometric screens don’t forget to....

\/

Arrive a little early for your appointment. The schedules have been very full and they will turn people away
if they are 15 minutes late for their appointment.

V' Fast for at least 10 to 12 hours. Nothing to eat or drink, but water, prior to your appointment. Fasting is nec-
essary because the assessment measures your cholesterol and glucose. You must fast for accurate results.

\/

Take your online questionnaire. The questionnaire takes about 15 minutes to go through and is necessary to
complete in order to continue receiving the $50 monthly health insurance reduction.

As a reminder, those who score less than 60 as a result of the biometric screening will have to work with one
Froedtert’s health coaches on a quarterly basis in order to receive the incentive. You will receive a letter confirm-
ing your score after the screenings have been completed. All coaching appointments are done telephonically and
at a time that is convenient for you. Health coaching is about helping you reach your health related goals and
keep you motivated throughout the process. All employees are welcome to take advantage of it!
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Each year, over
500 million phone
books are distributed na-
tionwide - enough to circle
the earth four times! Recy-
cling unwanted phone
books saves resources,
but reducing the number
of phone books printed
provides an even greater
environmental benefit. If
you receive unwanted
phone books at work or
home, take a moment to
opt out at

yellowpagesoptout.org.
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