
MILWAUKEE COUNTY  
CIVIL SERVICE COMMISSION MEETING 

May 22, 2014 2:00 pm 
Courthouse Room 306   

 
AGENDA 

 
ROLL CALL: 
 
OLD BUSINESS: 
 
NEW BUSINESS: 
 
 
1. The Secretary to the Civil Service Commission requests the approval of the Civil Service 

Commission minutes from February 27, 2014. 
 

Recommendation of the Department of Human Resources:  Approve 

2. The Secretary to the Civil Service Commission forwards the minutes of the Milwaukee 
County Personnel Review Board of January 21, February 4, February 18, March 4, March 
19, April 1, April 15, & April 29, 2014. 

 
Recommendation of the Department of Human Resources:  Receive & Place on File 

3. Request from the Office of the Chief Judge to transfer one position of Judicial Review 
Coordinator in the Combined Court Operations - Alternatives to Incarceration/Pretrial 
Services from the classified service to the unclassified service when the position is 
vacated by the incumbent. 

Recommendation of the Department of Human Resources:  Approve 

4. Update on December 19, 2013 appeal from Paula Williams in pursuant to Milwaukee 
County Civil Service Rule VIII—Section 9 – Appeal to Civil Service Commission.   
 
(Per Section 19.85(1)(f) of the Wisconsin Statutes, the Civil Service Commission may 
convene into closed session to discuss this item and may reconvene into open session to 
take action on the item.) 

5. Review of initial report on 2013 Act 203 establishing the Milwaukee County Mental Health 
Board, as issued by Corporation Counsel. 
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6. Behavioral Health Division Personnel Matters 

a. Suspensions 

Cynthia R. Caldwell, Certified Nursing Assistant, BHD 
SUS dated 05/15/14 for 1 day 
SUS dated 05/15/14 for 1 day 

b. Suspension & Discharge 

ARVAYA Y. CORBINS, Certified Nursing Assistant, BHD 
SUS dated 05/09/14 for 5 days 
DIS dated 05/09/14 
DIS dated 05/09/14 

(Per Section 19.85(1)(b) of the Wisconsin Statutes, the Civil Service Commission may 
convene into closed session to discuss this item and may reconvene into open session to 
take action on the item.) 

7. Scheduling additional meeting(s) before the next Civil Service Commission meeting on 
October 2, 2014. 

 
CLOSED SESSION: 
 
 Per Section 19.85(1)(g) of the Wisconsin Statutes, the Civil Service Commission may 

convene into closed session to discuss agenda item 8 and may reconvene into open 
session to take action on the item. 

 
8. Consultation with Counsel regarding an update on the status of pending litigation. 



ROLL CALL: 

MILWAUKEE COUNTY 
CIVIL SERVICE COMMISSION MEETING 

Thursday, February 27, 2014, 2:00pm 
Courthouse Room 306 

Minutes 

Present: Anne Szcygiel, Chair, Mary Ellen Powers (arrived 2:07p.m.), Arthur Phillips (arrived 2:10p.m.}, Erbert 
Johnson, Maria Monteagudo 

Absent: None 

OLD BUSINESS: None 

NEW BUSINESS: 

1. The Secretary to the Civil Service Commission requests the approval of the Civil Service Commission minutes 
from December 19, 2013. 

Recommendation of the Department of Human Resources: Approve 

Erbert Johnson's name was missed as being present at this meeting. The minutes will be 
corrected to reflect his attendance. 

ACTION: Erbert Johnson made a motion to approve the minutes as corrected; it was seconded by Maria 
Monteagudo. 

Ayes- 3: Maria Monteagudo, Erbert Johnson, Anne Szcygiel. 

Noes- 0 

2. The Secretary to the Civil Service Commission forwards the minutes of the Milwaukee County Personnel Review 
Board of November 26 & December 10, 2013, January 7 & January 21, 2014. 

Recommendation of the Department of Human Resources: Receive & Place on File 

ACTION: So ordered. 

3. Request from the Director of Family Care, to transfer one position of Associate Director of Clinical Compliance in 
the Department of Family Care from the classified service to the unclassified service. 

Appearances: Jim Hodson, CFO, Family Care, Kerry Mitchell, Chief Human Resources Officer, Rick Ceschin, 
Deputy Human Resources Director. 

ACTION: Erbert Johnson made a motion to approve the request; it was seconded by Mary Ellen Powers. 

Ayes- 4: Mary Ellen Powers, Maria Monteagudo, Erbert Johnson, Anne Szcygiel. 

Noes- 0 

Abstain- 1: Arthur Phillips 
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The Committee took a S·minute recess at 2:13p.m. Roll Call was then taken at 2:18p.m. to continue the 
meeting. 

ROLL CALL: 

Present: Anne Szcygiel, Chair, Mary Ellen Powers, Arthur Phillips, Erbert Johnson, Maria Monteagudo 
None Absent: 

CLOSED SESSION: 
Per Section 19.85(1 )(g) of the Wisconsin Statutes, the Civil Service Commission may convene into closed session 
to discuss agenda item 4 and may reconvene into open session to take action on the item. 

To Convene Into Closed Session 
ACTION: Erber! Johnson made a motion to convene into closed session Per Section 19.85(1)(g) of the 
Wisconsin Statutes; it was seconded by Arthur Phillips. 

Ayes - 4: Mary Ellen Powers, Maria Monteagudo, Erber! Johnson, Anne Szcygiel. 

Noes- 0 

To Reconvene Into Open Session 
ACTION: Maria Monteagudo made a motion to reconvene into open session; it was seconded by Arthur Phillips. 

Ayes - 4: Mary Ellen Powers, Maria Monteagudo, Erber! Johnson, Anne Szcygiel. 

Noes- 0 

4. From Legal Counsel to the Civil Service Commission, discussion and deliberation relating to a potential merit 
system violation. 

ACTION: No Action was taken from Closed Session. 

Meeting adjourned at 3:23 pm. 

Approved by: 

Ri Ceschin 
Secretary to the Civil Service Commission 

RC:jam 

ATTCH 

C: Personnel Review Board 
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Milwaukee County Personnel Review Board 

Meeting Minutes – February 4, 2014 

I. Roll Call 

 

Board President Susan A. Lueger called to order the regular meeting of the Personnel 

Review Board at 9:00 AM on Tuesday, February 4, 2014 in Room 201-B of the 

Milwaukee County Courthouse. 

 

The following Board Members were present: Ms. Susan A. Lueger, Ms. Jacqueline V. 

Russell, Ms. Melissa D. Hudson, and Ms. Mary K. Bruno.  

II. Approval of Minutes 

 

Ms. Hudson moved, Ms. Russell seconded and the Board, by vote of 4-0, approved the 

minutes of the January 21, 2014 meeting. 

III. Communications and/or comments from the public, if any 

 

The Board heard the request of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel that the appointing authority for Charles Holt withdrew the charges for the 15-

day suspension that was filed on June 1, 2012 (IA # 12-116) and the 20-day suspension 

that was filed on October 11, 2012 (IA # 12-107). Ms. Russell moved, Ms. Hudson 

seconded, and the Board, by unanimous vote (4-0) accepted the appointing authority’s 

withdrawal of the 15-day and 20-day suspensions of Charles Holt and closed the case.  

 

The Board heard the request of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel that the discharge matter of Lucas Fergot dated August 2, 2013 (HOC IA # 13-

055) be moved to the call of the chair until his criminal matter has been resolved.  Dave 

Eisner, from District Council 48, AFSCME, concurred.  Ms. Hudson moved, Ms. Russell 

seconded, and the Board, by unanimous vote (4-0) moved the discharge matter of Lukas 

Fergot to the call of the chair. 

IV. Correspondence 

 

 The Board heard the report of Robert Tuszynski, Interim Executive Secretary for the 

office of the Personnel Review Board, that the office received written correspondence 

that Katherine Estrada (discharge dated October 17, 2013 for IA # 13-207) had resigned 

effective December 10, 2013.  Ms. Russell moved, Ms. Hudson seconded, and the Board, 

by unanimous vote (4-0) accepted the resignation of Katherine Estrada, and closed the 

case. 
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V. First Appearances 

A. DISCHARGES 

KEONA GARTH-DICKENS, Corrections Captain, SHERIFF  

DIS 2-4045 dated 01/15/14 – IA # 13-312 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Keona Garth-Dickens, who was not present, waived her 

rights to a hearing within 21 days, and was seeking a hearing certain date. Ms. 

Hudson moved, Ms. Russell seconded, and the Board, by unanimous vote (4-0), 

scheduled the matter of Keona Garth-Dickens for hearing certain on July 8, 2014. 

ROBERT SADOWSKI,  Corrections Lieutenant, HOC  

DIS 2-4054 dated 01/20/14 – IA # 13-107  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Robert Sadowski, who was not present, waived his rights 

to a hearing within 21 days, and was seeking a hearing certain date. Ms. Russell 

moved, Ms. Hudson seconded, and the Board, by unanimous vote (4-0), scheduled 

the matter of Robert Sadowski for hearing certain on July 8, 2014. 

KEVIN J. OLSON,  Administrative Assistant, SHERIFF  

DIS 2-4046 dated 01/15/14 for IA # 13-293 

DIS 2-4047 dated 01/15/14 for IA # 13-321 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Kevin J. Olson had tendered his resignation effective 

January 17, 2014. Ms. Russell moved, Ms. Hudson seconded, and the Board, by 

unanimous vote (4-0), accepted the resignation of Kevin J. Olson and closed these 

cases. 

PAULA J. WILLIAMS, Office Support Assistant 2, CHILD SUPPORT  

DIS 2-4049 dated 01/16/14  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Paula J. Williams who was present, waived her rights to a 

hearing within 21 days, and was seeking a hearing certain date. Ms. Hudson moved, 

Ms. Russell seconded, and the Board, by unanimous vote (4-0), scheduled the matter 

of Paula J. Williams for hearing certain on March 4, 2014. 

B. SUSPENSIONS 

FRED D. WILLIAMS, Corrections Officer 1, SHERIFF  

DIS 1-4048 dated 01/16/14 – IA # 13-328 for 6 days 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Fred D. Williams, who was not present, waived his rights 

to a hearing within 21 days, and was seeking a hearing certain date. Ms. Hudson 

moved, Ms. Russell seconded, and the Board, by unanimous vote (4-0), scheduled the 

matter of Fred D. Williams for hearing certain on July 22, 2014. 
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TENEAKA MURRAY,  Correction Officer 1, SHERIFF  

SUS 1-4051 dated 01/16/14 – IA # 13-336 for 7 days 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Teneaka Murray, who was not present, waived her rights to 

a hearing within 21 days, and was seeking a hearing certain date. Dave Eisner,  

 

(Teneaka Murry Case # 1-4051 continued) 

District Council 48, AFSCME, concurred. Ms. Hudson moved, Ms. Russell seconded, 

and the Board, by unanimous vote (4-0), scheduled the matter of Teneaka Murray for 

hearing certain on July 22, 2014. 

ZAMBIA L. BROWN,  Correction Officer 1, SHERIFF  

SUS 1-4050 dated 01/16/14 for IA # 13-308 for 4 days 

The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Zambia L. Brown, who was not present, waived her rights 

to a hearing within 21 days, and was seeking a hearing certain date.  Ms. Bruno 

moved, Ms. Russell seconded, and the Board, by unanimous vote (4-0), scheduled the 

matter of Zambia L. Brown for hearing certain on July 22, 2014. 

BRIAN STADLER, Correction Officer 1, SHERIFF  

SUS 1-4053 dated 01/16/14 for IA # 13-308 for 5 days  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Brian Stadler, who was not present, waived his rights to a 

hearing within 21 days, and was seeking a hearing certain date.  Ms. Bruno moved, 

Ms. Russell seconded, and the Board, by unanimous vote (4-0), scheduled the matter 

of Brian Stadler for hearing certain on July 22, 2014. 

DANIEL BRUMFIELD, Correction Officer 1, SHERIFF  

SUS 1-4052 dated 01/16/14 for IA # 13-345 for 1 day  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Daniel Brumfield, who was not present, waived his rights 

to an initial hearing and provided written acceptance of his suspension effective 

January 29,2014 . Ms. Russell moved, Ms. Hudson seconded, and the Board, by 

unanimous vote (4-0), sustained the acceptance of suspension by Daniel Brumfield 

and closed this case. 

BRITTNEY ROGERS, Child Support Assistant, CHILD SUPPORT   

SUS 1-4055 dated 01/27/14 for 5 days  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that Brittney Rogers, represented by Dave Eisner, from District 

Council 48, AFSCME, concurred that Brittany Rogers waived her rights to an initial 

hearing, and accepted her suspension effective January 29, 2014. Ms. Russell moved, 

Ms. Hudson seconded, and the Board, by unanimous vote (4-0), sustained the 

acceptance of suspension by Brittney Rogers and closed this case. 
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VI. Update 

A. DISCHARGE 

    KEVIN G. WHEELER, Deputy Sheriff, SHERIFF 

DIS 2-3845 dated 11/09/12 for IA # 11-369  
The Board heard the report of Roy Felber, President for the Deputy Sheriff’s 

Association, to continue the matter for an update report on March 18, 2014. Attorney 

Paul Kuglitsch, Principal Assistant Corporation counsel, legal counsel for the 

appointing authority, had no objections. Ms. Bruno moved, Ms. Russell seconded, 

and the Board, by unanimous vote (4-0), continued the matter of Kevin G. Wheeler 

for an update report on March 18, 2014. 

MARSHA SPELLS, Correction Officer 1, SHERIFF 

DIS 2-3586 dated 06/22/11 for IA # 11-190  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation counsel, legal counsel for the appointing authority that a written 

settlement agreement had been agreed upon by both the appointing authority and 

Marsha Spells and approved by the Administrative Committee of the County Board 

on September 26, 2013. Ms. Russell moved, Ms. Hudson seconded, and the Board, by 

unanimous vote (4-0), accepted the settlement agreement of Marsha Spells and closed 

this case. 

B. GRIEVANCE 

      ALONZO CHAPMAN, Assistant Fire Chief, DTPW-Airport 

GRI 4-4044 dated 05/31/13  
The Board heard arguments from Attorney Ray Dall’osto and Attorney Paul 

Kuglitsch regarding the grievance appeal of Alonzo Chapman. At 9:27 AM Ms. Bruno 

moved and Ms. Hudson seconded, and the Board went into closed session to 

deliberate whether there was jurisdiction to hear the matter.  At 9:46 AM, Ms. Bruno 

moved, Ms. Russell seconded, and the Board moved to come out of closed session. 

Ms. Bruno moved, Ms. Hudson seconded, and the Board voted (4-0) that pursuant to 

Wisconsin State Statute 63.10(1), the Board has no jurisdiction to hear the grievance 

matter of Alonzo Chapman and closed this case. 

CAROL BECK, Psych Social Worker, BHD 

GRI 4-3831 dated 11/05/12  
The Board heard the request from Attorney Craig Johnson on behalf of Attorney 

Mark Sweet to be provided with additional information to provide a written response 

by February 17, 2014 for oral arguments on February 18, 2014. Attorney Paul 

Kuglitsch had no objections. Ms. Bruno moved, Ms. Russell seconded, and the Board 

voted (4-0) to receive written response from Attorney Sweet by February 17, 2014 

and schedule the matter for oral arguments on February 18, 2014. 
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VII. Hearings 

A. GRIEVANCE 

 

JOHN SPRAGUE, Airport Maintenance Worker, DOT-Airport 

GRI 4-3908 dated 03/15/13 

The Board heard testimony from Attorney Craig Johnson and Attorney James Carroll.  

Ms. Russell moved, Ms. Hudson seconded, and the Board, by vote of 4-0, accepted 

the exhibits 1 – 13 presented by both parties.   

Board President Ms. Lueger set a briefing schedule for Attorney Craig Johnson and 

Attorney James Carroll. 

 Attorney Johnson will provide a brief to the Board on March 4, 2014.   

 Attorney Carroll will provide a responsive brief to the Board on April 1, 2014.  

 Briefs are to be filed with Robert Tuszynski, Interim Executive Secretary, for 

further forwarding to the Personnel Review Board.  

 

Ms. Bruno moved, Ms. Russell seconded, and the Board, by vote of 4-0, to accept the 

briefing schedule and continuation of the hearing on April 29, 2014. 

B. DISCHARGE AND SUSPENSION 

 

SCOTT DUCHARME, Deputy Sheriff 1, SHERIFF 

SUS dated 01/24/13 for IA # 12-375 for 10 days 

The Board heard the report of Attorney Graham P. Wiemer, of MacGillis, Wiemer 

LLC, that Scott DuCharme has accepted the 10-day suspension (dated 01/24/13 for 

IA # 12-375).  Ms. Russell moved, Ms. Hudson seconded, and the Board, by vote, (4-

0) moved to accept the suspension of Scott DuCharme. 

DIS dated 08/08/13 for IA # 13-167  
(Refer to Agenda item VII E) 

C. DISCHARGES 

 

MARLO KNOX, Human Resources Manager, DHR 

DIS 2-3997 dated 10/01/13  

The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel, that if the case could not be heard February 4, 2014 that it is 

rescheduled to February 18, 2014.  Attorney Michael Gansner concurred. 

 

RICKY McCOY, Stores Clerk 3, ZOO 

DIS 2-3963 dated 06/12/13  
The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel to lay the matter over one cycle to determine a date for hearing. Attorney 

Craig Johnson concurred. Ms. Bruno moved, Ms. Russell seconded, and the Board, 

by unanimous vote (4-0), to schedule the Ricky McCoy matter for an update to 

determine hearing certain on Tuesday, February 18, 2014. 
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ARETHA JOHNSON, Correction Officer 1, HOC 

DIS dated 2-3969 dated 07/19/13 for IA # 13-017 

DIS dated 2-3970 dated 07/19/13 for IA # 13-027 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 

Corporation Counsel that Aretha Johnson had tendered her resignation effective 

January 27, 2014. Ms. Bruno moved, Ms. Russell seconded, and the Board, by 

unanimous vote (4-0), accepted the resignation of Aretha Johnson and closed the 

cases. 

D. SUSPENSIONS 

 

ALLEN BULTMAN, Deputy Sheriff 1, SHERIFF 

SUS 1-3744 dated 06/01/12 for IA # 12-057 for 20 days  

The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel to lay the matter over one cycle to determine a date for hearing. Attorney 

Graham Wiemer concurred. Ms. Bruno moved, Ms. Russell seconded, and the Board, 

by unanimous vote (4-0), to schedule the Allen Bultman matter for an update to 

determine hearing certain date on Tuesday, February 18, 2014. 

 

DEBBIE O. MORGAN, Deputy Sheriff 1, SHERIFF 

SUS 1-3858 dated 12/19/12 for IA # 12-158 for 60 days   
The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel to lay the matter over one cycle to determine a date for hearing. Roy Felber, 

President, Sheriff’s Association, concurred. Ms. Bruno moved, Ms. Russell seconded, 

and the Board, by unanimous vote (4-0), to schedule the Debbie O. Morgan matter for 

an update to determine hearing certain date on Tuesday, February 18, 2014. 

 

WILLIE P. WATKINS, Deputy Sheriff 1, SHERIFF 

SUS 1-3859 dated 12/19/12 for IA # 12-158 for 60 days   
The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel to lay the matter over one cycle to determine a date for hearing. Ms. Bruno 

moved, Ms. Russell seconded, and the Board, by unanimous vote (4-0), to schedule 

the Willie P. Watkins matter for an update to determine hearing certain on Tuesday, 

February 18, 2014. 

E. HEARING  

 

SCOTT DUCHARME, Deputy Sheriff 1, SHERIFF 

DIS dated 08/08/13 for IA # 13-167  
The Board heard the Scott DuCharme discharge matter. Although not formally announced, 

Ms. Bruno was excused and left before the testimony was complete. She did not vote nor 

participate in the discussion or closed session. A quorum of Board members still existed. 

At 4:45 p.m. Ms. Russell moved, Ms. Hudson seconded, and the Board voted (3-0) to go 

into closed session to deliberate the Scott DuCharme discharge matter. After deliberating 

in closed session, the Board reconvened in open session. 

Ms. Hudson moved, Ms. Russell seconded, and the Board voted unanimously (3-0) 

that the evidence was sufficient that Mr. DuCharme (IA #13-167) violated Civil 

Service Rule VII, Section 4(1), paragraph (l) and (k) Milwaukee County Sheriff’s 

Office Rules 202.00, 202.03, 202.06, 202.17, 202.19 and  202.36, and upheld he 

discharge. 
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VIII. Adjournment 

Ms. Russell moved, Ms. Hudson seconded, and the Board, by vote of 3-0, adjourned the 

meeting at 5:10 PM. 

 

Minutes submitted by:  Robert J. Tuszynski Executive Secretary  



 

Page | 1  

 

Milwaukee County Personnel Review Board 

Meeting Minutes – February 18, 2014 

I. Roll Call 

 

Board President Susan A. Lueger called to order the regular meeting of the Personnel 

Review Board at 9:14 AM on Tuesday, February 18, 2014 in Room 201-B of the 

Milwaukee County Courthouse. 

 

The following new Board Members were introduced: Ms. Melissa R. Soberalski and Mr. 

Daniel T. Dennehy. 

 

The following Board Members were present: Ms. Susan A. Lueger, Ms. Melissa R. 

Soberalski, Ms. Melissa D. Hudson, Mr. Daniel T. Dennehy and Ms. Mary K. Bruno.  

II. Resignation of Board Member 

The Board accepted the resignation of Ms. Jacqueline V. Russell.  

III. Election of the Vice Chair 

Ms. Hudson nominated Mr. Dennehy for Vice President. Ms. Bruno seconded the 

nomination and the Board, by vote of 4-0 (Mr. Dennehy abstained), then elected Mr. 

Dennehy as Vice President.  

IV. Approval of Minutes 

 

Ms. Hudson moved, Ms. Bruno seconded and the Board, by vote of 5-0, approved the 

minutes of the February 4, 2014 meeting. 

V. Communications and/or comments from the public, if any 

 

Calvin Lee, Staff Representative, District Council 48, AFSCME presented the Board with 

a written resignation notice from Barbara Duncan from her position with Milwaukee 

County effective February 12, 2014 . Ms. Hudson moved, Ms. Bruno seconded, and the 

Board, by unanimous vote (5-0) accepted the resignation of Barbara Duncan and closed 

the case.  

 

The Board heard the report of Robert Tuszynski, Interim Executive Director Office of the 

Personnel Review Board that Keona Garth-Dickens (DIS 2-4045 dated 1/15/14) resigned 

from her position with Milwaukee County effective February 17, 2014. Ms. Bruno 

moved, Ms. Hudson seconded, and the Board, by unanimous vote (5-0) accepted the 

resignation of Keona Garth-Dickens and closed the case. 

VI. Correspondence 

 

 None. 
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VII. First Appearances 

A. DISCHARGES 

LETRINA TURNER, Certified Nursing Assistant, BHD 

DIS 2-4056 dated 01/30/14 
The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel, that Letrina Turner, who was not present, waived her rights to a hearing 

within 21 days, and was seeking a hearing certain date. Mr. Dennehy moved, Ms. 

Hudson seconded, and the Board, by unanimous vote (5-0), scheduled the matter of 

Letrina Turner for hearing certain on April 1, 2014. 

VIII. Update 

A. DISCHARGE 

    RICKY McCOY, Stores Clerk 3, ZOO 

DIS 2-3963 dated 06/12/13  
The Board called the matter of Ricky McCoy to determine a hearing certain date.  

After discussing with Attorney Paul Kuglitsch, Corporation Counsel and Attorney 

Craig Johnson, outside counsel, Mr. Dennehy moved, Ms. Hudson seconded, and the 

Board, by unanimous vote (5-0), continued the matter of Ricky McCoy for hearing 

certain on May 27, 2014. 

B. SUSPENSIONS 

 

ALLEN BULTMAN, Deputy Sheriff 1, SHERIFF 

SUS 1-3744 dated 06/01/12 for IA # 12-057 for 20 days  

The Board called the matter of Allen Bultman to discuss a possible hearing date.  

After discussing with Attorney Molly Zillig, Principal Assistant Corporation Counsel 

and Attorney Graham Wiemer on behalf of Chris MacGillis, outside counsel, Mr. 

Dennehy moved, Ms. Hudson seconded, and the Board, by unanimous vote (5-0), 

continued the matter of Allen Bultman for hearing certain on March 19, 2014. 

 

DEBBIE O. MORGAN, Deputy Sheriff 1, SHERIFF 

SUS 1-3858 dated 12/19/12 for IA # 12-158 for 60 days   
The Board called the matter of Debbie O. Morgan to discuss a possible hearing date.  

After discussing with Attorney Paul Kuglitsch, Principal Assistant Corporation 

Counsel and Roy Felber, President Deputy Sheriff’s Association, Mr. Dennehy 

moved, Ms. Hudson seconded, and the Board, by unanimous vote (5-0), continued the 

matter of Debbie O. Morgan for hearing certain on July 8, 2014. 

 

WILLIE P. WATKINS, Deputy Sheriff 1, SHERIFF 

SUS 1-3859 dated 12/19/12 for IA # 12-158 for 60 days   
The Board called the matter of Willie P. Watkins to discuss a possible hearing date.  

After discussing with Attorney Paul Kuglitsch, Principal Assistant Corporation 

Counsel and Attorney Graham Wiemer, outside counsel, Mr. Dennehy moved, Ms. 

Hudson seconded, and the Board, by unanimous vote (5-0), continued the matter of 

Willie P. Watkins for hearing certain on July 8, 2014. 
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C. GRIEVANCE 

      CAROL BECK, Psych Social Worker, BHD 

GRI 4-3831 dated 11/05/12  
The Board heard summary arguments from Attorney Paul Kuglitsch and Attorney 

Mark Sweet based upon previously filed briefs with the PRB on the jurisdiction of the 

grievance matter.  At 10:13 AM, Ms. Hudson moved, Ms. Bruno seconded to go into 

closed session to discuss the matter.  At 10:34 AM, Ms. Hudson moved, Mr. Dennehy 

seconded to reconvene in open session. Based upon the statements made, the Board 

decided to hold the matter over to consider the issues. Ms. Bruno moved, Ms. Hudson 

seconded, and the Board voted (5-0) moved to consider the jurisdiction of the 

grievance matter of Carol Beck on March 4, 2014. 

IX. Hearings 

A. DISCHARGES 

 

MARLO KNOX, Human Resources Manager, DHR 

DIS 2-3997 dated 10/01/13  

(Refer to Agenda item VII B) 

 

KATHY ALLEN-OWTEN, Nursing Assistant 1, BHD 

DIS 2-3981 dated 08/7/13  
The Board heard the report of Attorney Molly Zillig, Principal Assistant Corporation 

Counsel to continue the matter to the Call of the Chair until the pending worker’s 

compensation claim filed by Ms. Allen-Owten was resolved.  Ms. Allen-Owten, who 

was present, agreed to lay the matter over to the Call of the Chair until the matter was 

resolved. Ms. Bruno moved, Ms. Soberalsik seconded, and the Board, by unanimous 

vote (5-0), moved the Kathy Allen-Owten matter to the Call of the Chair. 

 

RENA PAYNES, Certified Nursing Assistant, BHD 

DIS dated 2-3974 dated 08/02/13  

(Refer to Agenda item VII B) 

B. HEARINGS 

 

MARLO KNOX, Human Resources Manager, DHR 

DIS 2-3997 dated 10/01/13 
The Board heard the Marlo Knox discharge matter. (Ms. Hudson recused herself from this 

matter) At 1:14 p.m. Mr. Dennehy moved, Ms. Bruno seconded, and the Board voted (4-0) 

to go into closed session to deliberate the Marlo Knox discharge matter. At 1:46 p.m., 

after deliberating in closed session, the Board reconvened in open session. 

Mr. Dennehy moved, Ms. Soberalski seconded, and the Board voted unanimously (4-

0) that the evidence was sufficient that Ms. Knox violated Civil Service Rule VII, 

Section 4(1), paragraph (k) (l) (n) (t) (u) and (ss), and upheld her discharge. 
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RENA PAYNES, Certified Nursing Assistant, BHD 

DIS 2-3974 dated 08/02/13 
The Board heard the Rena Paynes discharge matter. At 3:48 p.m. Ms. Bruno moved, Ms. 

Hudson seconded, and the Board voted (5-0) to go into closed session to deliberate the 

Rena Paynes discharge matter. After deliberating in closed session, the Board reconvened 

in open session. 

Ms. Bruno moved, Ms. Hudson seconded, and the Board voted unanimously (5-0) 

that the evidence was not sufficient that Ms. Paynes violated Civil Service Rule VII, 

Section 4(1), paragraph (v) but the evidence was sufficient that Ms. Paynes violated 

Civil Service Rule VII, Section 4(1), paragraph (k) (l) (m) (r) (t) and (x), and upheld 

her discharge. 

X. Adjournment 

Ms. Hudson moved, Ms. Bruno seconded, and the Board, by vote of 5-0, adjourned the 

meeting at 4:17 PM. 

 

Minutes submitted by:  Robert J. Tuszynski Interim Executive Secretary  
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Milwaukee County Personnel Review Board 

Meeting Minutes – March 4, 2014 

I. Roll Call 

 

Board President Susan A. Lueger called to order the regular meeting of the Personnel 

Review Board at 9:09 AM on Tuesday, February 18, 2014 in Room 201-B of the 

Milwaukee County Courthouse. 

 

The following Board Members were present: Ms. Susan A. Lueger, Ms. Melissa R. 

Soberalski, and Ms. Mary K. Bruno. 

II. Approval of Minutes 

 

Ms. Soberalski moved, Ms. Bruno seconded and the Board, by vote of 3-0, approved the 

minutes of the February 18, 2014 meeting. 

III. Communications and/or comments from the public, if any 

 

Calvin Lee, Staff Representative, District Council 48, AFSCME presented the Board with 

a written resignation notice from Sean Henderson (IA # 13-209 & IA # 13-260) from his 

position with Milwaukee County effective February 20, 2014. Ms. Bruno moved, Ms. 

Soberalski seconded, and the Board, by unanimous vote (3-0) accepted the resignation of 

Sean Henderson and closed the cases.  

IV. Correspondence 

 

 None. 

  

 Ms. Melissa D. Hudson arrived at 9:13 AM, before the Board called the first 

appearances.  

V. First Appearances 

A. DISCHARGES 

RENE RICHARDSON, Correction Officer, HOC 

DIS 2-4058 dated 02/11/14 

The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 

AFSCME, that Rene Richardson, who was present, waived her rights to a hearing 

within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and authorized 

District Council 48, AFSCME to represent her before the Board in all matters 

regarding the instant charges and was seeking a hearing certain date. Ms. Bruno 

moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), scheduled 

the matter of Rene Richardson for hearing certain on August 5, 2014. 
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TRESHAWNDA WRIGHT, Correction Officer, HOC 

DIS 2-4059 dated 02/11/14 
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 

AFSCME, that Treshawnda Wright, who was present, waived her rights to a hearing 

within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and authorized 

District Council 48, AFSCME to represent her before the Board in all matters 

regarding the instant charges and was seeking a hearing certain date. Ms. Hudson 

moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), scheduled 

the matter of Treshawnda Wright for hearing certain on August 5, 2014. 

B. SUSPENSIONS 

 

KALEHIA CHEELY, Certified Nursing Assistant, BHD 

SUS 1-4064 dated 02/17/14 for 5 days  

The Board heard the report of Attorney Paul Kuglitsch and Attorney Lee Jones, 

Principal Assistants Corporation Counsel that Kalehia Cheeley, who was not present, 

waived her rights to a hearing within 21 days pursuant to Chapters 63.10 and 63.12, 

Wis. Stats., and was seeking a hearing certain date. Ms. Hudson moved, Ms. 

Soberalski seconded, and the Board, by unanimous vote (4-0), scheduled the matter 

of Kalehia Cheely for hearing certain on April 29, 2014. 

 

JOSEPH GIDLUND, Correction Officer 1, HOC 

SUS 1-4063 dated 2/11/14 for IA # 13-136 for 2 days   

The Board heard the report of Attorney Lee Jones, Principal Assistant Corporation 

Counsel that Joseph Gidlund, who was not present, will be signing a waiver of 

suspension form and accepted his two day suspension. Ms. Hudson moved, Ms. 

Bruno seconded, and the Board, by unanimous vote (4-0), accepted the waiver of 

suspension for Joseph Gidlund and closed the case. 

 

MARK HARRIS, Correction Officer 1, HOC 

SUS 1-4060 dated 2/11/14 for IA # 14-008 for 5 days   

SUS 1-4061 dated 2/11/14 for IA # 14-009 for 10 days   

SUS 1-4062 dated 2/11/14 for IA # 14-010 for 20 days   

DIS 2-4057 dated 2/11/14 for IA # 13-103    
The Board heard the report of Attorney Lee Jones, Principal Assistant Corporation 

Counsel that Mark Harris, who was not present, waived his rights to a hearing within 

21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and was seeking a hearing 

certain date. Ms. Bruno moved, Ms. Hudson seconded, and the Board, by unanimous 

vote (4-0), scheduled the all of the matters of Mark Harris for joint hearing certain on 

March 19, 2014. 

 

ROSHONDA HENLEY, Certified Nursing Assistant, BHD 

SUS 1-4065 dated 2/17/14 for 5 days   
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 

AFSCME, that Roshonda Henley, who was present, waived her rights to a hearing 

within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and authorized 

District Council 48, AFSCME to represent her before the Board in all matters 

regarding the instant charges and was seeking a hearing certain date. Ms. Hudson 

moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), scheduled 

the matter of Roshonda Henley for hearing certain on August 5, 2014. 
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WANDA WILLIAMS, Certified Nursing Assistant, BHD 

SUS 1-4066 dated 2/17/14 for 4 days   

The Board heard the report of Attorney Lee Jones, Principal Assistant Corporation 

Counsel that Wanda Williams, who was not present, waived her rights to a hearing 

within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and was seeking a 

hearing certain date. Ms. Bruno moved, Ms. Soberalski seconded, and the Board, by 

unanimous vote (4-0), scheduled the matter of Wanda Williams for hearing certain on 

August 5, 2014. 

 

Mr. Daniel T. Dennehy arrived at 9:20 AM, before the Board called the Grievance 

matter. 

VI. Update 

A. GRIEVANCE 

    CAROL BECK, Psych Social Worker, BHD 

GRI 4-3831 dated 11/05/12  
The Board called the matter of Carol Beck to consider the jurisdiction of the subject 

matter. Mr. Dennehy moved, Ms. Soberalski seconded, and the Board by roll call vote 

of 5-0, went into closed session to deliberate the matter. After consideration the 

Board voted to reconvene in open session. Ms. Soberalski moved, Mr. Dennehy 

seconded and the Board voted (5-0) to take jurisdiction of the grievance matter of 

formerly represented employees because of the controlling factor of WI State Statute 

63.10(3).  The Board also ordered that the County should create an independent 

hearing officer to hear all first time suspension cases within six months less than 10 

days. Ms. Hudson moved, Ms. Bruno seconded and the Board voted (5-0) to schedule 

the grievance appeal for hearing certain on September 2, 2014. 

VII. Hearings 

A. DISCHARGES 

 

KIMBERLY PEAVY, Correction Officer 1, HOC 

DIS 2-3982 dated 08/23/13  

(Refer to Agenda item VII B) 

 

CALEB PONTIS, Certified Nursing Assistant, BHD 

DIS 2-3989 dated 09/10/13  

(Refer to Agenda item VII B) 

 

PAULA WILLIAMS, Office Support Assistant 2, CHILD SUPPORT 

DIS dated 2-4049 dated 01/16/14  

The Board heard from Attorney Craig Johnson, Sweet and Associates and Ms. 

Williams, who was present, that Ms. Williams had resigned from County Services 

effective March 4, 2014. Ms. Bruno moved, Ms. Hudson seconded, and the Board, by 

unanimous vote (5-0), accepted the resignation of Paula Williams and closed the case. 
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B. HEARINGS 

 

At 1:04 p.m. Ms. Hudson moved, Ms. Soberalski seconded, and the Board through 

individual roll call voted (5-0) to go into closed session to deliberate the Kimberly Peavy 

and Caleb Pontis discharge matters.  

 

After deliberating in closed session, Ms. Hudson moved, Mr. Dennehy seconded, and the 

Board voted (5-0) to come out of closed session at 1:56 pm. 

 

KIMBERLY PEAVY, Correction Officer 1, HOC 

DIS 2-3982 dated 08/23/13  

In the discharge matter of Kimberly Peavy, Ms. Bruno moved, Ms. Soberalski 

seconded, and the Board voted (4-1 Ms. Hudson dissenting) found that the evidence 

was sufficient to sustain violations of Civil Service Rule VII, Section 4(1), paragraph 

(k) (l) (o) and (q) along with Milwaukee County House of Corrections Rules 202.06, 

202.07 and 202.14, and upheld her discharge. 

 

CALEB PONTIS, Certified Nursing Assistant, BHD 

DIS 2-3989 dated 09/10/13  

In the discharge matter of Caleb Pontis, Ms. Hudson moved, Ms. Bruno seconded, and 

Board voted unanimously (5-0) found that the evidence was sufficient to sustain violations 

of Civil Service Rule VII, Section 4(1), paragraph (i) (k) (l) (t) (u)  and  (ee), and upheld 

his discharge. 

VIII. Adjournment 

Ms. Hudson moved, Ms. Bruno seconded, and the Board, by vote of 5-0, adjourned the 

meeting at 1:58 PM. 

 

Minutes submitted by:  Robert J. Tuszynski Interim Executive Secretary  
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Milwaukee County Personnel Review Board 

Meeting Minutes – March 19, 2014 

I. Roll Call 

 

Board President Daniel T. Dennehy called to order the regular meeting of the Personnel 

Review Board at 9:05 AM on Wednesday, March 19, 2014 in Room 203-R of the 

Milwaukee County Courthouse. 

 

The following Board Members were present: Mr. Daniel T. Dennehy, Ms. Susan A. 

Lueger, Melissa D. Hudson and Ms. Melissa R. Soberalski. 

 

Ms. Mary K. Bruno was excused. 

II. Communications and/or comments from the public, if any. 

 

None. 

III. Correspondence 

 

 The Board read the request of Attorney Christopher J. MacGillis, that Allen Bultman is 

intending to retire effective June 1, 2014, therefore requested the Board to continue the 

matter for an update report on June 10, 2014.  Attorney Paul Kuglitsch, Principal 

Assistant Corporation Counsel had no objections.  Ms. Hudson moved, Ms. Lueger 

seconded and the Board by vote (4-0) continued the matter for an update report on June 

10, 2014. 

IV. Hearings 

A. DISCHARGES 

MARK HARRIS, Correction Officer, HOC 

SUS dated 02/11/14 for HOC # 14-008 for 5 days 

SUS dated 02/11/14 for HOC # 14-009 for 10 days 

SUS dated 02/11/14 for HOC # 14-010 for 20 days 

DIS dated 02/11/14 for HOC # 13-103 

(Refer to Agenda item IV B) 

B. HEARINGS 

 

At 10:38 a.m. Ms. Hudson moved, Ms. Soberalski seconded, and the Board through 

individual roll call voted (4-0) to go into closed session to deliberate the Mark Harris 

matters.  

 

After deliberating in closed session, Ms. Soberalski moved, Ms. Lueger seconded, and the 

Board voted (4-0) to come out of closed session at 11:46 a.m. 
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MARK HARRIS, Correction Officer, HOC 

SUS dated 02/11/14 for HOC # 14-008 for 5 days 

SUS dated 02/11/14 for HOC # 14-009 for 10 days 

SUS dated 02/11/14 for HOC # 14-010 for 20 days 

DIS dated 02/11/14 for HOC # 13-103 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-

0) found the evidence was not sufficient to sustain (HOC IA #14-008 for 5 days) 

violations of Civil Service Rule VII, Section 4(1), paragraphs (l) and (o), and 

dismissed the suspension.  

 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-

0) found the evidence was sufficient to sustain (HOC IA #14-009 for 10 days) 

violations of Civil Service Rule VII, Section 4(1), paragraphs (l) and (o), and reduced 

the suspension from 10 working days to 5 working days. 

 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-

0) found the evidence was sufficient to sustain (HOC IA #14-010 for 20 days) 

violations of Civil Service Rule VII, Section 4(1), paragraphs (l) and (o), and reduced 

the suspension from 20 working days to 10 working days. 

 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-

0) found the evidence was sufficient to sustain violations of Civil Service Rule VII, 

Section 4(1), paragraph(1) and HOC Rules 202.17, 202.19, 202.23, and 220.00 to wit 

220.08. 

 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by vote (2-2) found the 

evidence was not sufficient to sustain (HOC IA #13-103) violations of Civil Service 

Rule VII, Section 4(1), paragraph (m). 

 

Ms. Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-

0) upheld the charge for discharge.. 

 

V. Adjournment 

Ms. Hudson moved, Ms. Lueger seconded, and the Board, by vote of 4-0, adjourned the 

meeting at 11:47 AM. 

 

Minutes submitted by:  Robert J. Tuszynski Interim Executive Secretary  
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Milwaukee County Personnel Review Board 

Meeting Minutes – April 1, 2014 

I. Roll Call 

 

Board President Daniel Dennehy called to order the regular meeting of the Personnel 

Review Board at 9:04 AM on Tuesday, April 1, 2014 in Room 201-B of the Milwaukee 

County Courthouse. 

 

The following Board Members were present: Mr. Daniel T. Dennehy, Ms. Susan A. 

Lueger, Ms. Mary K. Bruno, and Ms. Melissa D. Hudson. 

 

Ms. Melissa R. Soberalski was excused. 

II. Approval of Minutes of the March 18, 2014 Meeting 

 

Ms. Lueger moved, Ms. Bruno seconded and the Board, by vote of 4-0, approved the 

minutes of the March 18, 2014 meeting. 

III. Approval of the Minutes of the March 19, 2014 Meeting 

 

Ms. Hudson moved, Ms. Lueger seconded and the Board, by vote of 4-0, approved the 

minutes of the March 19, 2014 meeting. 

IV. Communications and/or comments from the public, if any 

 

Board President Daniel T. Dennehy reported that the Personnel Review Board is 

interested in creating special meeting dates to relieve the calendar of backlogged cases. 

Mr. Dennehy established special meeting dates of: Friday, May 2
nd

, May 16
th

, May 30
th

, 

June 13
th

, June 27
th

, July 11
th

 and July 25
th

. Ms. Lueger moved, Ms. Bruno seconded and 

the Board voted 4-0 to place the matters of Barbara Lathan, Robert Sadowski, Rene 

Richardson, Treshawnda Wright and Roshonda Henley for an update status on April 15, 

2014.  The Board will reassign the hearings to one of the special meeting dates.  

 

The Board heard the report of Calvin Lee, Staff Representative District Council 48, 

AFSCME that the written agreement of Vannettsa Valentine had been signed and a copy 

had been provided for the Personnel Review Board files.  The Board took no action on 

this matter. 

 

V. Correspondence 

 

 None 
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VI. First Appearances 

A. DISCHARGES 

SHANNON CHACHERE-MINDINGALL, Clerical Assistant 1, COURTS 

DIS 2-4081 dated 03/24/14  
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 

AFSCME, that Shannon Chachere-Mindingall, who was not present, waived her 

rights to a hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., 

and authorized District Council 48, AFSCME to represent her before the Board in all 

matters regarding the instant charges and was seeking a hearing certain date. Ms. 

Lueger moved, Ms. Hudson seconded, and the Board, by unanimous vote (4-0), 

scheduled the matter of Shannon Chachere-Mindingall for hearing certain on May 30, 

2014. 

AUDRA HALE, Registered Nurse 3, BHD 

DIS 2-4080 dated 03/20/14 
The Board heard the request of Audra Hale, who was present, that she waived her 

rights to a hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., 

and was seeking a hearing certain date. Ms. Lueger moved, Ms. Hudson seconded, 

and the Board, by unanimous vote (4-0), scheduled the matter of Audra Hale for 

hearing certain on May 16, 2014. 

B. SUSPENSIONS 

 

NATHANIEL NICKELSON, Park Maintenance Worker II, PARKS 

SUS 1-4079 dated 3/20/14 for 10 days   

The Board heard the report of Charmaine Gee, Administrative Assistant, Office of the 

Personnel Review Board that Nathaniel Nickelson, who was not present, had signed a 

waiver of suspension form and accepted his ten day suspension. Ms. Hudson moved, 

Ms. Bruno seconded, and the Board, by unanimous vote (4-0), accepted the waiver of 

suspension for Nathaniel Nickelson and closed the case. 

 

LORRAINE LUSTER, Certified Nursing Assistant, BHD 

SUS 1-4082 dated 3/25/14 for 5 days 

The Board heard the report of Charmaine Gee, Administrative Assistant, Office of the 

Personnel Review Board that Lorraine Luster, who was not present, had signed a waiver 

of suspension form and accepted her five day suspension. Ms. Hudson moved, Ms. Lueger 

seconded, and the Board, by unanimous vote (4-0), accepted the waiver of suspension for 

Lorraine Luster and closed the case. 

 

 

 

 

 

 

 

VII. Update 
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A. DISCHARGE 

KEVIN G. WHEELER, Deputy Sheriff, SHERIFF 

DIS 2-3845 dated 11/09/12 for IA # 11-369  
The Board heard the report of Attorney Graham Weimer, MacGillis Wiemer, LLC, 

legal counsel for the Deputy Sheriff’s Association, to set the matter for a hearing 

certain. The House of Corrections has rescinded the job offer presented to Mr. 

Wheeler. Ms. Hudson moved, Ms. Lueger seconded, and the Board, by unanimous 

vote (4-0), rescheduled the matter of Kevin G. Wheeler for hearing certain on May 

16, 2014.  

VIII. Hearings 

A. DISCHARGES 

 

JACOB MILLER, Deputy Sheriff, SHERIFF 

DIS 2-3742 dated 05/13/12  

The Board heard the report from Attorney Graham Wiemer, MacGillis Wiemer, LLC 

legal counsel for the Deputy Sheriff’s Association, and Attorney Molly Zillig, 

Corporation Counsel for the appointing authority to reschedule the hearing due to 

time constraints. Ms. Hudson moved, Ms. Lueger seconded, and the Board, by 

unanimous vote (4-0), rescheduled the Jacob Miller matter for Friday, June 13, 2014. 

 

LETRINA TURNER, Certified Nursing Assistant, BHD 

SUS 1-4001 dated 10/07/13 for 5 days 

DIS 2-4056 dated 01/30/14 

(Refer to Agenda item VIII B) 

 

LANINA EVERSON, Correction Officer 1, SHERIFF 

SUS 1-3914 dated 03/28/13 for IA # 13-074 for 20 days 

DIS 2-3961 dated 06/12/13 for IA 13-129 

DIS 2-3962 dated 06/12/13 for IA 13-130  

(Refer to Agenda item VIII B) 

B. HEARINGS 

The Board heard the Lanina Everson suspension and discharge matters.  At 12:15 p.m. 

Ms. Hudson moved, Ms. Bruno seconded and the Board voted (4-0) to break for lunch. 

 

At 1:00 p.m. the Board reconvened and heard the Letrina Turner suspension and 

discharge matter. At 2:25 p.m. Ms. Bruno moved, Ms. Hudson seconded, and the Board 

voted (4-0) to go into closed session to deliberate the Lanina Everson and Letrina Turner 

matters. At 3:17 p.m., after deliberating in closed session, the Board reconvened in open 

session. 

 

 

 

 

 

 

LETRINA TURNER, Certified Nursing Assistant, BHD 



 

Page | 4  

 

SUS 1-4001 dated 10/07/13 for 5 days 

DIS 2-4056 dated 01/30/14 

Ms. Lueger moved, Ms. Bruno seconded, and the Board voted unanimously (4-0) that 

the evidence was sufficient that Ms. Turner violated Civil Service Rule VII, Section 

4(1), paragraph (l) (o) (p) and (t), and upheld both the 5-day suspension and the 

discharge. 

 

LANINA EVERSON, Correction Officer 1, SHERIFF 

SUS 1-3914 dated 03/28/13 for IA # 13-074 for 20 days 

DIS 2-3961 dated 06/12/13 for IA 13-129 

DIS 2-3962 dated 06/12/13 for IA 13-130  

Ms. Bruno moved, Ms. Hudson seconded, and the Board voted unanimously (4-0) 

that the evidence was sufficient that Ms. Everson violated Civil Service Rule VII, 

Section 4(1), paragraph (l) and (o) and upheld the 20-day suspension for IA #13-074, 

the discharge for IA 13-129 and the discharge for IA # 13-130. 

IX. Adjournment 

Ms. Lueger moved, Ms. Hudson seconded, and the Board, by vote of 4-0, adjourned the 

meeting at 3:19 PM. 

 

Minutes submitted by:  Robert J. Tuszynski Interim Executive Secretary  
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Milwaukee County Personnel Review Board 

Meeting Minutes – April 15, 2014 

I. Roll Call 

 

Board President Daniel Dennehy called to order the regular meeting of the Personnel 

Review Board at 9:00 AM on Tuesday, April 15, 2014 in Room 203-R of the Milwaukee 

County Courthouse. 

 

The following Board Members were present: Mr. Daniel T. Dennehy, Ms. Susan A. 

Lueger, Ms. Mary K. Bruno, and Ms. Melissa R. Soberalski. 

 

Ms. Melissa D. Hudson was excused. 

II. Approval of Minutes of the April 1, 2014 Meeting 

 

Ms. Lueger moved, Ms. Soberalski seconded and the Board, by vote of 4-0, approved the 

minutes of the April 1, 2014 meeting. 

III. Communications and/or comments from the public, if any 

 

The Board heard the report of Dave Eisner, Staff Representative District Council 48, 

AFSCME that a last chance agreement of Lucas Fergot had been reached.  Mr. Eisner 

asked the Board to remove this matter from the Call of the Chair and place on the agenda 

for an update for the next cycle. Ms. Bruno moved, Ms. Lueger seconded and the Board 

voted (4-0) to place the Lucas Fergot matter for an update status on Tuesday, April 29, 

2014. 

IV. Correspondence 

 

 None 

V. First Appearances 

A. DISCHARGES 

MARY GUENTNER, Human Service Worker, FAMILY CARE 

DIS 2-4083 dated 03/26/14  
The Board heard the report of David Eisner, Staff Representative, District Council 48, 

AFSCME that Mary Guentner, who was not present, applied for emergency 

retirement effective April 14, 2014. The Board requested that the matter be placed on 

the agenda for an update to confirm that the retirement paperwork had been 

processed.  Ms. Lueger moved, Bruno seconded, and the Board, by unanimous vote 

(4-0), scheduled the matter of Mary Guentner for update report on Tuesday, April 29, 

2014. 
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ERIC DAHLGREN, Clerical Assistant 1, COURTS 

DIS 2-4085 dated 04/04/14 
The Board heard the report of Charmaine Gee, Interim Executive Secretary of the 

Personnel Review Board, that Eric Dahlgren, who was not present, submitted in 

writing that he waived his rights to a hearing within 21 days pursuant to Chapters 

63.10 and 63.12, Wis. Stats., and was seeking a hearing certain date.  Ms. Lueger 

moved, Ms. Hudson seconded, and the Board, by unanimous vote (4-0), scheduled 

the matter of Eric Dahlgren for hearing certain on Friday, May 16, 2014. 

ROEANER JACKSON, Certified Nursing Assistant, BHD 

DIS 2-4086 dated 04/04/14 
The Board heard the report of Charmaine Gee, Interim Executive Secretary of the 

Personnel Review Board, that Roeaner Jackson, who was not present, resigned 

effective April 10, 2014. Ms. Bruno moved, Ms. Soberalski seconded, and the Board, 

by unanimous vote (4-0), accepted the resignation of Roeaner Jackson and closed this 

case. 

ARMANDO MACIEL, Correction Officer, HOC 

DIS 2-4092 dated 04/04/14 
The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that Armando Maciel, who was not present, waived his rights to a 

hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and 

authorized District Council 48, AFSCME to represent him before the Board in all 

matters regarding the instant charges and was seeking a hearing certain date.  Ms. 

Bruno moved, Ms. Lueger seconded, and the Board, by unanimous vote (4-0), 

scheduled the matter of Armando Maciel for hearing certain on Friday, May 16, 2014. 

DAVID SIEJKOWSKI, Correction Officer, HOC 

DIS 2-4093 dated 04/04/14 
The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that David Siejkowski, who was not present, waived his rights to a 

hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and 

authorized District Council 48, AFSCME to represent him before the Board in all 

matters regarding the instant charges and was seeking a hearing certain date.  Ms. 

Bruno moved, Ms. Lueger seconded, and the Board, by unanimous vote (4-0), 

scheduled the matter of David Siejkowski for hearing certain on Friday, May 30, 

2014. 
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B. SUSPENSION & DISCHARGE 

 

QUINTON THOMAS, Correction Officer, HOC 

SUS 1-4094 dated 4/04/14 for HOC IA #13-046 for 30 days 

DIS 2-4095 dated 4/04/14 for HOC IA # 13-114   

The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that Quinton Thomas, who was not present, waived his rights to a 

hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and 

authorized District Council 48, AFSCME to represent him before the Board in all 

matters regarding the instant charges and was seeking a hearing certain date.  Ms. 

Bruno moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), 

scheduled the matters of Quinton Thomas for joint hearing certain on Friday, May 30, 

2014. 

C. SUSPENSIONS  

 

KELLY AHOLA, Correction Officer, HOC 

SUS 1-4087 dated 04/04/14 for HOC IA #14-048 for 5 days 

SUS 1-4088 dated 04/04/14 for HOC IA #14-049 for 8 days 

The Board heard the report of Charmaine Gee, Administrative Assistant, Office of the 

Personnel Review Board that Kelly Ahola, who was not present, to continue the 

matter of Kelly Ahola for hearing certain. This continuation is made with the 

knowledge and consent of Kelly Ahola, who was not present, due to medical reasons, 

that she waived her right to a hearing within 21 days, pursuant to Chapters 63.10 and 

63.12, Wis. Stats. Ms. Ahola must bring in a doctor’s excuse, in which case it may be 

possible to further postpone her hearing, if the Board deems necessary.  Ms. Lueger 

moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), continued 

the matter of Kelly Ahola for hearing certain on Tuesday, April 29, 2014. 

 

CHRISTINA DIGGS, Correction Officer, HOC 

SUS 1-4089 dated 04/04/14 for HOC IA # 14-023 for 3 days 

SUS 1-4090 dated 04/04/14 for HOC IA #14-024 for 5 days 

SUS 2-4091 dated 04/04/14 for HOC IA # 14-027 for 8 days   

The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that Quinton Thomas, who was not present, waived her rights to a 

hearing within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and 

authorized District Council 48, AFSCME to represent her before the Board in all 

matters regarding the instant charges and was seeking a hearing certain date.  Ms. 

Bruno moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), 

scheduled the matters of Quinton Thomas for joint hearing certain on Friday, May 30, 

2014. 
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D. GRIEVANCE 

ELIZABETH A. SCHNIER, Deputy Court Clerk, COURTS 

DIS 2-4084 dated 03/28/14 
At 9:28 a.m., Ms. Bruno moved, Ms. Lueger seconded, and the Board voted (4-0) to 

consider whether or not it had authority to take jurisdiction the grievance matter of 

Elizabeth Schnier. At 10:00 a.m. After deliberating in closed session, the Board 

reconvened in open session.  

The Board did not find it had authority to hear this case based upon consideration of 

the Milwaukee County General Ordinance 17.207(1). Ms. Lueger moved, Ms. Bruno 

seconded, and the Board, by unanimous voted (4-0), not to take jurisdiction of the 

request for a grievance appeal by Elizabeth Schnier. 

VI. Update 

A. DISCHARGE 

BARBARA LATHAN, Correction Officer 1, HOC 

DIS 2-4034 dated 11/22/13 for HOC IA # 13-022 
The Board heard the report of Charmaine Gee, Interim Executive Secretary for the 

Personnel Review Board.  Ms. Lathan is represented by Attorney Sandra Graf Radtke 

of Gillick, Wicht, Gillick, and Graf.  Attorney Graf Radtke would be available to 

present Ms. Lathan’s matter on Friday, May 16, 2014 provided she is able to obtain 

documents Ms. Lathan deems necessary. Attorney Lee Jones, Principal Assistant 

Corporation Counsel reported that the Milwaukee County Sheriff’s Office Open 

Records has provided access to Ms. Lathan to listen to the subject audio interview 

discs, but has denied the request to release them.  Ms. Lathan and her attorney are 

welcome to appear in Open Records Unit to listen to the discs.  Attorney Jones does 

not object to continuing the matter for hearing on Friday, May 16, 2014. Ms. Bruno 

moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), 

rescheduled the matter of Barbara Lathan for hearing certain on Friday, May 16, 

2014.  

 

RENE RICHARDSON, Correction Officer 1, HOC 

DIS 2-4058 dated 02/11/14 for IA # 13-093 
The Board heard the report of Attorney Mark Sweet, Sweet and Associates, LLC,    

legal counsel for District Council 48, AFSCME, that the earliest date Rene 

Richardson would be available to reschedule this matter would be on July 25, 2014. 

Ms. Bruno moved, Ms. Soberalski seconded, and the Board, by unanimous vote (4-0), 

continued the matter of Rene Richardson for hearing certain on Tuesday, August 5, 

2014.  

ROBERT SADOWSKI, Corrections Lieutenant, HOC 

DIS 2-4054 dated 01/20/14 for IA # 13-107 
The Board heard the report of Charmaine Gee, Interim Executive Secretary for the 

Personnel Review Board, that Robert Sadowski tendered his resignation from 

Milwaukee County effective April 10, 2014. Ms. Bruno moved, Ms. Lueger 

seconded, and the Board, by unanimous vote (4-0), accepted the resignation of Robert 

Sadowski and closed this case.  
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TRESHAWNDA WRIGHT, Correction Officer 1, HOC 

DIS 2-4059 dated 02/11/14 for IA # 13-113 
The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that Treshawnda Wright, who was not present, would be available to 

reschedule her hearing certain date for Friday, July 11, 2014.  Ms. Bruno moved, Ms. 

Soberalski seconded, and the Board, by unanimous vote (4-0), rescheduled the matter 

of Treshawnda Wright for hearing certain on Friday, July 11, 2014.  

B. SUSPENSIONS & DISCHARGES 

ROSHONDA HENLEY, Certified Nursing Assistant, BHD 

SUS 1-4065 dated 02/14/14 for 5 days  

DIS 2-4078 dated 03/11/14 
The Board heard the request of David Eisner, Staff Representative District Council 

48, AFSCME that Roshonda Henley, who was not present, would be available to 

reschedule her hearing certain date for Friday, July 11, 2014.  Ms. Bruno moved, Ms. 

Soberalski seconded, and the Board, by unanimous vote (4-0), rescheduled the matter 

of Roshonda Henley for hearing certain on Friday, July 11, 2014.  

VII. Hearings 

A. DISCHARGES 

 

MABEL CARTER-MITCHELL, Certified Nursing Assistant, BHD 

DIS 2-4805 dated 10/17/13 

The Board heard the report from Attorney Mark Sweet, Sweet & Associates, LLC 

legal counsel for the District Council 48, AFSCME, and Attorney Lee Jones, 

Corporation Counsel for the appointing authority that the parties have reached a 

settlement agreement. Ms. Lueger moved, Ms. Bruno seconded, and the Board, by 

unanimous vote (4-0), scheduled the Mabel Carter-Mitchell matter for an update on 

Tuesday, April 29, 2014. 

 

ERIN ERVING, Registered Nurse, BHD 

DIS 2-4019 dated 10/18/13 

The Board heard the report of Charmaine Gee, Interim Executive Secretary for the 

Personnel Review Board, that Erin Erving tendered her resignation from Milwaukee 

County effective April 10, 2014. Ms. Lueger moved, Ms. Soberalski seconded, and 

the Board, by unanimous vote (4-0), accepted the resignation of Erin Erving and 

closed this case.  

 

PAUL ANDERLY, Correction Officer 1, HOC 

DIS 2-4031 dated 11/22/13 for IA 13-078  

The Board heard the report of Attorney Lee Jones, Principal Assistant Corporation 

Counsel for the appointing authority, that Mr. Anderley tendered his resignation from 

Milwaukee County effective April 15, 2014. Mr. Anderley, who was present, 

concurred. Ms. Bruno moved, Ms. Lueger seconded, and the Board, by unanimous 

vote (4-0), accepted the resignation of Paul Anderley and closed this case.  
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REBECCA SZALEWSKI, Paralegal, CHILD SUPPORT 

DIS 2-4040 dated 01/02/14 

(Refer to Agenda Item VII B) 

 

VULNAVIA SAXTON, Certified Nursing Assistant, BHD 

DIS 2-4042 dated 01/02/14 

(Refer to Agenda Item VII B) 

 

B. HEARINGS 

The Board heard the Rebecca Szalewski discharge matter.  At 12:45 p.m. the Board took a 

break for lunch. 

 

At 1:30 p.m. the Board reconvened and heard the Vulnavia Saxton discharge matter. At 

3:45 p.m. Ms. Bruno moved, Ms. Soberalski seconded, and the Board voted (4-0) to go 

into closed session to deliberate the Rebecca Szalewski and Vulnavia Saxton matters. At 

4:07 p.m., after deliberating in closed session, the Board reconvened in open session. 

 

REBECCA SZALEWSKI, Paralegal, CHILD SUPPORT 

DIS 2-4040 dated 01/02/14 

Ms. Lueger moved, Ms. Bruno seconded, and the Board voted unanimously (4-0) that 

the evidence was sufficient and uncontroverted that Ms. Szalewski violated Civil 

Service Rule VII, Section 4(1), paragraph (l), (o), (p), (q), (r), (x), and (z) and upheld 

the discharge. 

 

VULNAVIA SAXTON, Certified Nursing Assistant, BHD 

DIS 2-4042 dated 01/02/14  

Ms. Bruno moved, Ms. Lueger seconded, and the Board voted unanimously (4-0) that 

the evidence was sufficient that Ms. Saxton violated Civil Service Rule VII, Section 

4(1), paragraph (k), (l), (m), (r), (t), (u), and (x) and upheld the discharge. 

VIII. Adjournment 

Ms. Lueger moved, Ms. Soberalski seconded, and the Board, by vote of 4-0, adjourned 

the meeting at 4:08 PM. 

 

Minutes submitted by:  Charmaine J. Gee Interim Executive Secretary  
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Milwaukee County Personnel Review Board 

Meeting Minutes – April 29, 2014 
I. Roll Call 

 
Board President Daniel Dennehy called to order the regular meeting of the Personnel 
Review Board at 9:00 AM on Tuesday, April 29, 2014 in Room 201-B of the Milwaukee 
County Courthouse. 
 
The following Board Members were present: Mr. Daniel T. Dennehy, Ms. Susan A. 
Lueger, Ms. Melissa D. Hudson, Ms. Mary K. Bruno, and Ms. Melissa R. Soberalski. 
 

II. Approval of Minutes of the April 15, 2014 Meeting 
 
Ms. Lueger moved, Ms. Soberalski seconded and the Board, by vote of 5-0, approved the 
minutes of the April 15, 2014 meeting. 

III. Communications and/or comments from the public, if any 
 
None. 

IV. Correspondence 
 
The Board received a letter from Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel regarding the Michael Vlach matter. Attorney Kuglitsch requested 
that the matter be placed on the agenda for an update on May 13, 2014 to schedule a 
hearing certain. Attorney Mark Sweet of Sweet and Associates, legal counsel for District 
Council 48, AFSCME appeared before the Board and requested that the Michael Vlach 
matter be continued for an update on June 10, 2014 to give time for the appointing 
authority to find alternative employment opportunities for Mr. Vlach.  Attorney Kuglitsch 
had no objections. Ms. Lueger moved, Ms. Hudson seconded and the Board voted (5-0) 
continue the Michael Vlach matter for an update status on Tuesday, June 10, 2014. 
 
The Board heard the report of Charmaine Gee, Interim Executive Secretary for the Office 
of the Personnel Review Board, that the Sheriff’s department requested the matter of Kim 
Wahl (Lisowski) be removed from the Call of the Chair and placed on the agenda on May 
13, 2014. Ms. Lueger moved, Ms. Hudson seconded and the Board voted (5-0) to place 
the Kim Wahl (Lisowski) matter for an update status on Tuesday, May 13, 2014. 
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V. First Appearances 

A. DISCHARGES 

ANDREW ENDERS, Heating & Vent Mechanic 1, DOT 

DIS 2-4097 dated 04/04/2014  
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 
AFSCME that Andrew Enders, who was not present, waived his rights to a hearing 
within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and authorized 
District Council 48, AFSCME to represent him before the Board in all matters 
regarding the instant charges and was seeking a hearing certain date.  Ms. Hudson 
moved, Ms. Soberalski seconded, and the Board, by unanimous vote (5-0), scheduled 
the matter of Andrew Enders for hearing certain on Tuesday, July 8, 2014. 

CLIFFORD HALE, Park Unit Coordinator, PARKS 

DIS 2-4101 dated 04/23/14 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel, that the appointing authority and Mr. Hale had reached a 
settlement agreement. Ms. Bruno moved, Ms. Lueger seconded, and the Board, by 
unanimous vote (5-0), accepted the last chance agreement of Clifford Hale and closed 
this case. 

B. SUSPENSIONS 

 
DAVID BIEDENBENDER, Airport Maintenance Worker, DOT 
SUS 1-4096 dated 4/11/14  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel, that Mr. Biedenbender agrees that the charges are well founded 
and the appointing authority has reduced the suspension from four days to one day.  
Mr. Biedenbender has submitted a waiver of suspension and has accepted the one day 
suspension. Ms. Lueger moved, Ms. Soberalski seconded, and the Board, by 
unanimous vote (5-0), accepted the waiver of suspension for David Biedenbender and 
closed this case. 
 
TENISE DICKSON, Certified Nursing Assistant, BHD 
SUS 1-4088 dated 4/16/14  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel, that Ms. Dickson accepted her five day suspension.  The signed 
waiver had not been received by the office of the Personnel Review Board, but Ms. 
Dickson did call the office stating her intention to fax the waiver to the office Friday, 
April 25, 2014 when she reported to work that evening. Ms. Hudson moved, Ms. 
Lueger seconded, and the Board, by unanimous vote (5-0), accepted the verbal waiver 
of suspension for Tenise Dickson provided that a written copy is provided and closed 
this case. 
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LORRAINE LUSTER, Certified Nursing Assistant, BHD 

SUS 1-4099 dated 04/17/2014  
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 
AFSCME that Lorraine Luster, who was present, waived her rights to a hearing 
within 21 days pursuant to Chapters 63.10 and 63.12, Wis. Stats., and authorized 
District Council 48, AFSCME to represent her before the Board in all matters 
regarding the instant charges and was seeking a hearing certain date.  Ms. Hudson 
moved, Ms. Lueger seconded, and the Board, by unanimous vote (5-0), scheduled the 
matter of Lorraine Luster for hearing certain on Friday, July 11, 2014. 

C. GRIEVANCE  
 
DOUGLAS FELDE, Airport Maintenance Worker, DOT 
GRI #52151 dated 04/18/14 
The Board heard the report of Calvin Lee, Staff Representative, District Council 48, 
AFSCME that Douglas Felde, who was present, authorized District Council 48, 
AFSCME to represent him in this matter and is seeking a hearing certain date. After 
hearing brief arguments by Attorney Mark Sweet and Attorney Paul Kuglitsch, the 
Board recommended that Mr. Felde should file this claim before the Wisconsin 
Employment Relations Commissions (hereafter, “WERC”).  The Personnel Review 
Board will delay the scheduling of a date certain until the WERC has made a 
determination regarding this matter. After the Board receives the decision from 
Circuit Court on whether or not they have jurisdiction to hear discipline matters that 
are less than 10 days, this matter can then be placed on the agenda for an update to 
discuss whether the Board has jurisdiction to hear the merits of the case. Ms. Lueger 
moved, Ms. Soberalski seconded, and the Board, by unanimous vote (5-0), continued 
the matter of Douglas Felde for update on Tuesday, August 19, 2014. 

VI. Update 

A. DISCHARGE 

MABEL CARTER-MITCHELL, Certified Nursing Assistant, BHD 

DIS 2-4005 dated 10/17/13  
The Board heard the report from Attorney Mark Sweet, Sweet & Associates, LLC 
legal counsel for the District Council 48, AFSCME, that he had just received the draft 
copy of the last chance agreement from Corporation Counsel and needed additional 
time to review it and have it signed by Ms. Carter-Mitchell. Attorney Paul Kuglitsch, 
Corporation Counsel for the appointing authority stated that he had no objection. Ms. 
Hudson moved, Ms. Soberalski seconded, and the Board, by unanimous vote (5-0), 
scheduled the Mabel Carter-Mitchell matter for an update on Tuesday, May 13, 2014. 

LUCAS FERGOT, Correction Officer 1, HOC 

DIS 2-3973 dated 08/2/13  
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel that the appointing authority and Mr. Fergot has entered into a 
Last Chance Agreement.  Attorney Mark Sweet, Sweet and Associates, LLC, legal 
counsel for District Council 48, AFSCME, stated that he had no objections to the 
signed agreement. Ms. Bruno moved, Ms. Hudson seconded, and the Board, by 



 

Page | 4  
 

unanimous vote (5-0), accepted the last chance agreement of Lucas Fergot and closed 
this case.  

B. SUSPENSIONS & DISCHARGES 

MARY GUENTNER, Human Service Worker, FAMILY CARE 

SUS 1-4067 dated 02/28/14 for 5 days  
DIS 2-4083 dated 03/28/14 
The Board heard the report of Calvin Lee, Staff Representative District Council 48, 
AFSCME that Mary Guentner, who was present, has retired from her position in 
County Service effective April 14, 2014. Ms. Bruno moved, Ms. Hudson seconded, 
and the Board, by unanimous vote (5-0), accepted the retirement of Mary Guentner 
and closed this case. 

C. GRIEVANCE 

JOHN SPRAGUE, Airport Maintenance Worker, DOT 

GRI # 52147 dated 03/15/13 
The Board called the grievance matter of John Sprague. Appearing before the Board, 
Attorney Mark Sweet, Sweet and Associates, LLC, legal counsel for District Council 
48, AFSCME and Attorney James Carroll, Principal Assistant Corporation Counsel 
on behalf of the appointing authority stated for the record that all arguments and 
briefs had been submitted to the Board and they had nothing further to discuss. 
(Refer to Agenda Item VII B for the decision)  

VII. Hearings 

A. DISCHARGES 

 
JONATHAN BABALOLA, Dispatcher, SHERIFF 
SUS 1-4007 dated 10/17/13 for IA # 13-197 for 10 days 
SUS 1-4008 dated 10/17/13 for IA # 13-272 for 10 days 
SUS 1-4009 dated 10/17/13 for IA # 13-273 for 15 days 
SUS 1-4010 dated 10/17/13 for IA # 13-274 for 20 days 
DIS 2-4069 dated 03/05/14 for IA # 14-016 
(Refer to Agenda Item VII B) 
 
TIFFANY ADAMS, Registered Nurse, SHERIFF 
SUS 1-4006 dated 10/17/13 for 5 days 
(Refer to Agenda Item VII B) 
 
OCELL CARR, Correction Officer 1, SHERIFF 
SUS dated 10/17/13 for IA # 13-275 for 3 days 
SUS dated 03/16/14 for IA # 14-025 for 5 days 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel for the appointing authority that Mr. Carr agrees that the charges 
are well founded, and the appointing authority reduced the combined suspensions 
from 8 days to 6 days.  Mr. Carr has submitted a signed waiver of suspension 
accepting the 6 days. Ms. Lueger moved, Ms. Hudson seconded, and the Board, by 
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unanimous vote (5-0), accepted the waiver of suspension of Ocell Carr and closed 
both cases.  
 
KALEHIA CHEELY, Certified Nursing Assistant, BHD 
SUS 1-4064 dated 02/17/14 
(Refer to Agenda Item VII B) 
 
KELLY AHOLA, Correction Officer 1, HOC 
SUS 1-4042 dated 04/04/14 for HOC IA #14-048 for 5 days 
SUS 1-4042 dated 04/04/14 for HOC IA #14-049 for 8 days 
The Board heard the report of Attorney Paul Kuglitsch, Principal Assistant 
Corporation Counsel for the appointing authority that Ms. Ahola has submitted a 
signed waiver of suspension accepting the 5 day and 8 day suspensions. Ms. Lueger 
moved, Ms. Hudson seconded, and the Board, by unanimous vote (5-0), accepted the 
waiver of suspension of Kelly Ahola and closed both cases.  

B. HEARINGS 
The Board heard the Tiffany Adams matter and took a direct vote.  
 
Next, the Board heard Jonathan Babalola matters.  At 11:40 a.m. the Board took a break 
for lunch. 
 
At 12:13 p.m. the Board reconvened and continued the Jonathan Babalola Matter. Next 
the Board heard the Kalehia Cheely matter. At 1:52 p.m. Ms. Lueger moved, Ms. Bruno 
seconded, and the Board voted (5-0) to go into closed session to deliberate the John 
Sprague, Jonathan Babalola and Kalehia Cheely matters. At 2:03 p.m., after deliberating 
in closed session, the Board reconvened in open session. 

JOHN SPRAGUE, Airport Maintenance Worker, DOT 

GRI # 52147 dated 03/15/13 
Ms. Lueger moved, Ms. Hudson seconded, and the Board, by unanimous vote (5-0), 
denied the grievance matter of John Sprague based on the merits of the case. 
 
TIFFANY ADAMS, Registered Nurse, SHERIFF 
SUS 1-4006 dated 10/17/13 for 5 days 
Ms. Soberalski moved, Ms. Lueger seconded, and the Board voted unanimously (5-0) 
that the evidence was sufficient and uncontroverted that Ms. Adams violated Civil 
Service Rule VII, Section 4(1), paragraph (l) and (p) and upheld the 5 day suspension. 
 
JONATHAN BABALOLA, Dispatcher, SHERIFF 
SUS 1-4007 dated 10/17/13 for IA # 13-197 for 10 days 
SUS 1-4008 dated 10/17/13 for IA # 13-272 for 10 days 
SUS 1-4009 dated 10/17/13 for IA # 13-273 for 15 days 
SUS 1-4010 dated 10/17/13 for IA # 13-274 for 20 days 
DIS 2-4069 dated 03/05/14 for IA # 14-016 
Ms. Lueger moved, Ms. Bruno seconded, and the Board voted unanimously (5-0) that 
the evidence was sufficient that Mr. Babalola violated Civil Service Rule VII, Section 
4(1), paragraph (l), (o), (p), and (gg) and upheld the 10 day suspension for IA # 13-
197, the 10 day suspension for IA #13-272, the 15 day suspension for IA # 13-273, 
the 20 day suspension for IA # 13-274 and the charges for discharge for IA # 14-016. 
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KALEHIA CHEELY, Certified Nursing Assistant, BHD 
SUS 1-4064 dated 02/17/14 
Ms. Hudson moved, Ms. Soberalski seconded, and the Board voted unanimously (5-
0) that the evidence was sufficient that Ms. Cheely violated Civil Service Rule VII, 
Section 4(1), paragraph (l), (o), (p) and (t) and upheld the 5 day suspension. 
 

VIII. Adjournment 
Ms. Hudson moved, Ms. Bruno seconded, and the Board, by vote of 5-0, adjourned the 
meeting at 2:03 PM. 
 
Minutes submitted by:  Charmaine J. Gee, Interim Executive Secretary  



COUNTY OF MILWAUKEE 
INTER-OFFICE MEMORANDUM 

DATE: May 14, 2014 

TO: Rick Ceschin, Deputy Director 

FROM: 

Department of Human Resources __ .d~ 

Jeffrey A Kreye~ ~~· 
chief Judgt:://Y" 17 

RequesRo;-r~nsfer Position from Classified to Unclassified Service SUBJECT: 

Request 

Combined Court Operations, Office of the Chief Judge, requests that the position of 
Judicial Review Coordinator in Org Unit 2900 -Alternatives to Incarceration/Pretrial 
Services, be transferred from the classified service to the unclassified service when the 
position is vacated by the incumbent. 

Background 

The Judicial Review Coordinator position is responsible for the efficient operation of 
court administered alternatives to incarceration and the division's operations, including 
short and long term strategic planning, budgeting, and program funding. This position 
reports to the District Court Administrator/Chief Judge 

A review of the duties and responsibilities for the position identified above indicates 
that the position qualifies for inclusion in the unclassified service as specified in 
Wisconsin State Statutes 63.03 (3)(a). I have attached a copy of the position 
description for the position in addition to the organizational chart for your reference. 
Thank you for your consideration of this request. I will be available to answer any 
questions you may have. 

jennifermueller
Text Box
CSC 05/22/14Item #3Approve



Chief Judges Office 

May 19,2014 



MILWAUKEE COUNTY 

JOB EVALUATION QUESTIONNAIRE 

This form is designed to assist you in describing your departmental job. You are asked to fill this form out to outline the essential duties and 

responsibilities; and identify the knowledge, skills and abilities required to successfu lly perform the job. This form is used to request new job 

classifications, review current classifications, reclassification, reallocations, and general updates to the job description. Note: It is the job that is 

being evaluated, not the position/incumbent. Thank you for your cooperation . 

GENERAL INSTRUCTIONS: 

1. Before beginning, please look over the entire questionnaire. Each question should be answered completely and accurately. If a question does 

not apply to this job, please indicate "N/A" (Not Applicable). 

2. To complete the questionnaire, please type and/or select your responses. 

3. If you wish to make additional comments, please use the space available in the "Additional Comments" section on page 6 of this 

questionnaire. 

A. JOB IDENTIFICATION INFORMATION: 

Department (High 0111: 2900 Division (Low 0111: 1 2911 

Name: Holly Szablewski Email: HOLLY.SZABLEWSKI@WICOURTS.GOV 
Contact for this Study 

Title: Judicial Review Coordinator Phone: 278-5398 

Current Job Title: Judicial Review Coordinator 

Job Reports To: Title: Chief Judge/District Court Administrator 

0 Establish New 0 Review 0 Recla.ssif cation 0 Reallocation 0 Update Description 
Request Type: 

181 Other, Specify Compensation study 

B. JUSTIFICATION STATEMENT: 

,-------·- ·- ---- .. -----·--:-------------------- --------------- -------, 
1. . Attach an organizational Chart. _________ .. __ .;..__....._ __ _ 

_ !:....... .~!' 1.~!!! the events or changes t.~ .~t made this reque~ necesSary. 
HR request 

C. ABOUT THE JOB: 

! Jobs~-;;~;; ~ Regular Full-Time D Regular Part-Time 

[Shitt: 
- .. 

0 Day _ ..... 
J Hours Per Wee 

i Travel: 

k: ~ >40 Hours 

--~ __ v_~s __ D No 

-~~~se/M_~ "-.a~_? 

D. JOB SUMMARY: 

D Evening 

D 32-40 Hours 

If Yes, %Travel 5 

~ Supervise ~ Manage 

D Seasonal D Contract 

D Night D Other: 

D 20-32 Hours D <20 Hours 

D N/A #of Direct Reports: 4 

-----····---·---- - -- ...... __________ -·- - ---.. - - -
Br ly s ., ir1 nt · ncP.s th p '" I pie pLrpo e or ct on the :o . It d by desw ng What 

Objec IVe is, '.!E_~~Jf___ .!!._ . !~~ .. - ---~----'---~-~-----'
Under the general direction of the Chief Judge and District Court Administrator, directs the activities of the Milwaukee County Criminal Courts 
and Alternatives to Incarceration/Pretrial Services (Org. Unit 2900). Provides direct supervision and management of the Court Coordinators. 
Provides leadership, direction and administration of all aspects of court and Org. Unit activities to ensure accomplishment of objectives. 
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E. ESSENTIAL DUTIES/RESPONSIBILITES: 

JOB RESPONSISIUTY LIST: Please describe the major elements of the job. Ust only the major functions, separately, in order of importance. Provide 

a one or two line descriptive statement for each duty so that it can be understood by someone not familiar with this kind of work. Weight the 

approximate percentage of allocated work time for each functional work activity (Round to the nearest 5%}. We do not need to know HOW the 

function is to be performed, but rather, WHAT it is to be performed. Percen~ges shQyfd a~d UJ! to 100~ 

[gJ Original 0 New I Job Duty: Program Development/Administration I %ofTime: 
30 

1. Descriptive: Direct all aspects of court administered alternatives to incarceration. Recommend/develop/implement short and long term 

goals, objectives and outcomes measures for programs. Recommend/develop/implement program policies and 

procedures. Monitor vendor performance. 

0 Original 
0 I Job Duty: Court Management/ Administration I %of Time: New 

20 

2. Descriptive: Recommend/develop/update strategic long and short range plans to support the Court's operations and goals. Develops, 

secures approval and implements court policies and procedures. Monitors operations, programs and physical properties 

and initiates appropriate changes. 

[gJ Original 
O I Job Duty: Personnel Management & Supervision I %of Time: New 

1S 

3. Descriptive: Direct supervision and management of staff assigned to the Court Coordinator's Office. Responsible for recruitment, 

development and performance evaluation of assigned staff. Manage daily office operations and activities, assign tasks as 

necessary. 

[gJ Original 
O I Job Duty: Fiscal Administration I %of Time: New 

10 

4. Descriptive: Responsible for budget development for alternatives programming, funding and resource allocation. Monitor program and 

vendor expenditures and evaluate cost-effectiveness of programs. Emphasize cost-containment without jeopardizing 

program/service quality or delivery. 

[gJ Original New 
O I Job Duty: Grant Development & Management I %of;ime: 

s. Descriptive: Seek grant/funding opportunities to support program services and activities. Prepare grant proposals. Facilitate and 

maintain grantor relations with outside funding sources. Support other system partners in seeking and preparing grant 

proposals. 

[gJ Original New 
O I Job Duty: Community & External Relationships I % of;ime: 

6. Descriptive: Represent the Office of the Chief Judge, District Court Administrator and Milwaukee County on federal, state and local 

criminal justice system councils and committees. and in relationships with other court systems, government agencies, 

elected officials, public. 

[gJ Original New 
O j Job Duty: Information System Management and Access I %of;ime: 

7. Descriptive: Liaison between IMSD, state and program services providers in obtaining and maintaining access to necessary information 

systems such as CCAP, CJIS, eTIME, and the Milwaukee County Pretrial Services Information System. Act as security point of 

contact for IT systems. 

[gJ Original New 
O j Job Duty: Prepare County Items for County Board Consideration I %of;ime: 

8. Descriptive: Responsible for preparation of all documents required for items needing County Board approval. Prepare reports, fiscal 

notes and resolutions in support of agenda items. Appear before County Board committees to provide testimony on 

agenda items. 

[gJ Original New 
0 I Job Duty: Manage Competitive RFP Process I % of;ime: 

9. Descriptive: Prepare requests for proposals for all programming. Establish bid processes and ensure compliance with Milwaukee 

County RFP regulations. Establish methodologies for review of and selection of providers. Negotiate contracts. 

0 Original New O I Job Duty: I %of Time: 

10. Descriptive: 
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F. EQUIPMENT, TOOLS & MATERIALS 

~., .... "" all ••• ,.men,, tool• ., "'''"'''' Frequency ·~ required to perform the job along with the . i 
-

Dally Weekly ! Monthly Type of Equipment 

, frequency. 
-----· · 

I I 1. Machinery: (I.e. Vehicles, Motorized 
i Equipment, Heavy Machinery, etc) 
i i 

2. Hand Tools/Instruments: (I.e. Power Tools, X PC, copier, printer, fax, basic office equipment 

PC's; office or laboratory equipment, 

weapons etc.) 
---~ 

3~ Driving required? ID Yes C8J No 

G. JOB COMPETENCIES 

j ·rnternaLContacis:· .Piease select all that apply.. . . . · - · · 

'[J Contact-~ith employees or others p~imarily at a routine level involving-basic information exchange. 

C8J 
Contact with peers and others involving explanation of information (these contacts may be within or outside department or division), and 

the gathering of factual information. May include the communication of sensitive or confidential information. 

C8J 
Contact across departments or divisions with employees involving persuasion of others, absent formal authority, to conform to a policy 

interpretation or recommended course of action. 

C8J Contact that requires a high degree of authority in securing understanding and cooperation of multiple departments or interests. 

I Ext~rni!l Contacts: Pleas~ select all that apply. 

LJ No contact with people outside the organization. 

D Limited external contact to: gather information, answer queries, or ask assistance. 

C8J Frequent external contact to : gather information, answer queries, or ask assistance. 

C8J External contact involving a requirement to maintain a continuing external working relationship with individuals, or organizations. 

C8J 
External contact involving the initiation and maintenance of relationships that can have a significant effect on the success of the 

organization. 

. . . --
~l!'lmunicf!t ion Skills.; Select the level of language (ability to read, write and speak needed to successfully accomplish the essential duties of the 

job:) Please select all that apply. 

C8J Read, write and comprehend simple instructions, short correspondence and memos. 

C8J Read and interpret safety rules, operating/maintenance instructions and procedure manuals. 

C8J Write routine reports, correspondence, and speak effectively before both internal and external groups. 

C8J Read, analyze, and interpret business manuals, technical procedures and/or government regulations. 

C8J Read, analyze, and interpret scientific and technical journals, financial reports and legal documents. 

C8J Prepare and/or present written communications that pertain to controversial and complex topics. 

~··· ·- . . .. -----
De.dslon~J_klng; Please select 2.~ of the following: 

0 Requires minimal decision-making responsibility. 

D Regularly makes decisions involving how a project or operation will be conducted (i.e. sequence or method), and generally from an 

available set of alternatives or precedents. 

D 
Regularly makes decisions of responsibility, involving evaluation of information. Decisions may require development or application of 

alternatives or precedents. 

D 
Regularly makes significant decisions and final results, typically affecting the entire department. Available guides or precedents are limited. 

Has authority over the allocation of resources. 

D 
Significant responsibility for decisions and final results, affecting more than one department or a department with multiple units. 

Substantial analysis is required and many factors must be weighed before a decision can be reached. 

C8J 
Major responsibility for decisions and final recommendation, which may result in the formulation of strategic plans of action to achieve the 

broad objectives for the organization. 

D Primary work responsibility involves the long-range future including the scope, direction and goals of the organization. 
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D Work of a relatively routine nature. Requires the ability to understand and follow instructions. 

_Q Structured work, following a limited variety of standard practices. 

D Generally structured work, but involving a choice of action within limits of standard policy and procedures. 

[Z] Generally diversified and moderately difficult work. Requires judgment in the adaptation and interpretation of established practices and 

procedures to meet problems and situations to which the application is not clearly defined. 

[Z] Typically difficult or complex work. Generally governed by broad instructions and objectives usually involving frequently changing 

conditions and problems. 

Work requires the ability to plan and perform work in light of new or constantly changing problems, work from broad instruction, and deal 

[Z] with complex factors not easily evaluated. Decisions require considerable judgment, initiative, and ingenuity in areas there is little 

precedent. 

[Z] Work requires the ability to act independently in the formulation and administration of policies and programs for major departments or 

functions. 

.$i!ne~anaierial; • If a'pplrcable, select the appiop(late level <>f.re$J)I)rrsibiftty.. · "·,,' ' 

.. '- . - - - - . - . . . . ... 

D 
Levell General instructing, scheduling, and reviewing the work of others performing the same or directly related work. Acts as "lead 

worker". Functional supervision only. 

D 
Level 2 Recommends personnel actions (hiring, termination, pay changes). Involves scheduling, supervision, and evaluation of work of 

employees who perform similar work assignments. 

[Z] Level 3 Scheduling, supervision, and evaluation of work as a "manager" of the first line supervisors; or perform supervision of workers who 

perform distinct and separate blocks of work. 

D 
Leve14 Scheduling, supervision, and evaluation of work as a superior of "managers". Administers through subordinate managers, 

departmental multi-function programs or operations. 

D Level 5 Scheduling, supervision, and evaluation of work as a superior of those in level 4. 

'lJStthe~~~~(j'~ J¥Pi~~s~itt$1Qn{~J$Up&rv}$~/r\1aR!l~·.,Y~hl$~:·•·· ' 
. ,·, :· 

.. ,. 
• ••• • ·,; 

• Court Coordinator's Office 

• Pretrial Services/ Alternatives to Incarceration 

. ~~be~~~~rai_na~~upewlsars.lman~~~rsreporungtotbisj~br· ·•I D Yes [Z] No If yes, how many? 

· · · ,· · ~ ·s · · - .- ·•. • ., · "" .. , T ·, "· • , •• •• " " • -~, , ... - , • • 

· .•... ~sJll)~~fo~~~biJ<tl~per~ttnfi#fi~~frqr!fe,f.l~rt~~~~~~~tfiyjs1Q~{~~1·. 

- Go To Next Page -
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H. WORKING CONDITIONS 

! What are--the physical, men~l a~<lenvironmenrd";mariC!s for thls-Jot>?Tunctio~~~dentifled muncolncld~~.ththe descripti~e stateme-;-01- ---

1 essential duties and respons bill les for this job. The functions should focus on what s to be done and the processes traditionally used to achieve 

I end results. For each of the following functional requirements, Indicate the frequency In which It occurs In this job . 

. 
J N/A Seldom Occasional Frequent 

PHYSICAL DEMANDS 
Always 

! 
t 
[ Standing 

I Walking/Running 

Sitting 

Reaching 

Climbing 

Driving 

(<25") (25" - SO'K) (SO% . 75") (>75") 
---- o -·----+----- ET ___ ._ __ [gl --~----o -- ---cr----

0 0 [81 0 0 
0 0 0 [81 0 
[81 0 0 0 0 
[81 0 0 0 0 
[81 0 0 0 0 

Bending/Kneeling 0 t81 0 0 0 
~ ----~------------------~--~~----~--~=---~-----=~---+-----==-----+---~=----4 

Hearing 0 0 0 0 t81 
Talking ' 0 0 0 0 t81 
Visual 0 0 0 0 [81 

. Typing 0 0 0 [81 0 
! Fine Dexterity [81 0 0 0 0 
) Manual Dexterity [81 0 0 0 0 
i Upper Extremity Repetitive Motion I [81 0 0 0 0 

---·---······ 
Uftlng/Carrylng 15 lbs. 0 [81 0 0 0 

I Pushing/Pulling 15 lbs. 0 [81 0 0 0 
· ··· · · · - ··--····· · ·---·-·····-----~------!--·-------· · ·------- ·-- ,-·----- -------- r------------------ - 1-----------------

N/A Seldom Oc:caslonal Frequent Always 

(<25" ) (25"- SO%) (SO%. 75") (>75%) 
NON-PHYSICAL DEMANDS 

r------------------------------f----~=---·----· 
0 

0 - o-·- ...... "-···-······· tJ ~------· 
Analysis/Reasoning 

i Communication/Interpretation 0 0 0 [81 0 
i Math/Mental Computation 0 0 0 [81 0 
; Reading 0 0 0 [81 0 

Sustained Mental Activity (I.e. auditing. problem j 0 
solving. srant writing. composing reports) 

0 0 0 

Writing 0 0 0 t81 0 
other: ~------------------·1------co~--+---=o~--+---;:o=----l-----;:::o=---+-----;::o:::;--____, 

1----'-------- ------ ------------------1----·------- -- ----- ----- ---- --1---------- -------·- -------------- --·- ----- .......... _, ___ ____ _, 

I' N/A Seldom Occasional Frequent Always 

I
. ENVIRONMENTAL DEMANDS 

(<25"1 (25%- SO%) (SO%. 75%) (>7S") I ! wor Alone --- -- --~r· -- cr ---- ------0 ------ - ·· --·-·o ·--- --- -- ---~-----------~-------- 0--- -' 

! Frequent Ta~ Changes ! D 0 0 0 t81 
l Tedious/Exacting Work I 0 0 t81 D 0 

1'---=o~-1---=o~-4---=o~~--~~=----r--~o~~ j High Volume Pubhc Contact 

! Dust 

[ Temperature Extremes 

i loud Noises 

' i Phys cal Danger 

0 [81 0 0 0 
[81 0 0 0 0 
~ D D 0 0 
[81 0 0 0 0 

r-:--:- -
f Toxic Substances (I.e. solvents, pesticides, e c.) ' t81 D 0 D 0 
t Other: -==--=----·--=~=--=:· t ___ 0 ~---· - _ jJ _ ________ J~ ----'-·- ___ g -·------·· ---·---· 0 - -----

----- - --·· - ---- --· - --- ·-- .... - ..... - ...... --- ---------- ----
Routine shift hours. Infrequent overtime, weekend, or shift rotation. 

Considerable irregularity of hours due to frequent overtime, weekend or shift rotation. 

Regular and/or frequent on-call availability. 

Nature of work frequently requires irregular, unpredictable or particularly long hours. (I.e. covering double shifts, etc.) 
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,. .. 
<·· ... · .. ····\: / ,· ·: 

. ·· ......... . .. · .. ··· :. . ··.· 

0 Little or no stress created by work, employees, or public. 

D Occasional stress due to deadlines or workload because of intermittent or cyclical work pressures, or occasional exposure to distressed 

individuals within the immediate work environment. 

[8] High volume and variable work demands and deadlines impose strain on routine basis or considerable stress intermittently; OR regular 

direct contacts with distressed individuals within the immediate work environment; and/or exposure to demands and pressures from 

persons other than immediate supervisor. 

u Work requires frequent, substantive contacts with people in highly stressful situations; delicacy and unpredictability of contacts routinely 

creates considerable strain or heavy stress regularly. 

I. EDUCATION, EXPERIENCE AND LICENSE 

: ·.··.··• .···. · .. 

0 HS Diploma/GED 

D Associate's Degree Area of specialization/major: 

[8] Bachelor's Degree Area of specialization/major: 

D Graduate Degree Arecrof specialization/major: 

0 Post Graduate Degree (PhD) Area of specialization/major: 

0 Professional Degree (Law, Medicine, etc.) Area of specialization/major: 

0 Other: Please indicate: 

.~~~".~\:' :• , .. •·.·.···.· .··. <····· .... ·· .. · .................... · .. ·····.·.······ 
if~~~~i~~tei:W~fVIIN!MU~nurnller·6fvearso£Ji(att~lexpenen~.~requrred, · 

····, 

0 No experience 

Q less than one year Area{s) of experience: 

0 One to three years Area{s) of experience: 

_Q Three to five years Area(s) of experience: 

[8] Five or more years Area{s) of experience: public/court administration, criminal justice program mgt. 

Area(s) of experience: 

Area(s) of experience: 

Area(s) of experience: 

Area{s) of experience: managing/supervising staff in criminal justice setting. 

J. ADDmONAl COMMENTS 

• Additional duties/responsibilties-contract management for all Org. Unit 2900 professional services contracts. 

• Plan, coordinate and direct the annual judicial rotation courtroom move with both internal staff and external moving company. 
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K. SIGNATURES: 

SUPERVISOR'S/MANAGER'S CONFIRMAUON; 
I have completed and/or reviewed the contents of this job evaluation questionnaire and consent to Its accuracy. 

Supervisor/Manager Signature: 6?3na'e ct( cJearvep Date: 5/8/2013 

Department/Division Head Signature: ~.A ~ Date: 5/8/2013 

Email the completed form to: HRCompensation@milwcnty.com. Please ensure the subject line includes the request 

type and Department (High Org.) number. (I.e. 2013 STUDY 1140) 

Received by Human Resources- Compensation Department 

Analyzed by Human Resources - Compensation Department 

Initials: 

Initials: 

Page 7 of7 

Date: 

Date: 
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Initial Report on 2013 Act 203, 

 

Establishing the Milwaukee County Mental Health Board 
 

 

This report includes information and Opinions of this Office on initial questions 

and issues that have arisen from 2013 Wisconsin Act 203, which created the Milwaukee 

County Mental Health Board (“MHB”).  The Act made a number of substantial changes 

in the way mental health services are governed, administered and funded in Milwaukee 

County. 

 

Neither the list of issues addressed nor the analysis provided is intended to be 

exhaustive.  This report is intended as a practical guide for officials, administrators and 

employees during the early stages of the transition to MHB governance.  Some of the 

information in this report addresses specific questions that have been posed to this Office.  

As additional questions arise, they can be addressed in detail by this Office or by others.
1
 

 

At this early stage, there are no court rulings, administrative decisions or other 

precedents to guide interpretation of the new statutes.  The language of the Act is clear in 

most places but potentially ambiguous or contradictory in others.  Some of the 

observations in this report are sure to change over time.  Unions or others are likely to 

raise legal challenges that could affect interpretations. And MHB may have differing 

interpretations once seated.   

 

                                                 
1
  MHB appointments and related matters have been addressed elsewhere.  In summary, 9 of MHB’s 

initial 11 members are to be appointed by the Governor by June 9, 2014, based on suggestions from 

the County Executive and the County Board, with two ex officio members.  MHB will be attached to 

state DHS until January 1, 2015, when it becomes a County entity.   
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In the meantime, mental health services – as a matter both of statutory directive 

and moral obligation – must be provided with “no interruption.”  Wis. Stat. 

§ 51.41(12)(a).  This report is intended to assist in doing so. 

 

I. Background 

The Act was passed by both houses of the Legislature in Spring 2014.  It was 

signed by Governor Walker on April 8 and published on April 9, 2014.  It became 

effective April 10, 2014.   

 

The Act contains 52 sections that amend dozens of state statutes, primarily in 

chapters 15, 46, and 51.  Some of the provisions are automatically repealed as of January 

1, 2015, and replaced by other provisions of the Act.  Section 53 of the Act contains non-

statutory provisions that aid in interpretation, set dates, etc. 

 

The text can be found at https://docs.legis.wisconsin.gov/2013/related/acts/203  

 

II. As of April 10, 2014, mental health policy and function lies with MHB; the 

County Board has no jurisdiction over mental health. 

 The Act removes all mental health jurisdiction from the County Board; mental 

health in Milwaukee County is now under the jurisdiction of the Mental Health Board. 

This is stated numerous times in the Act’s statutory changes: 

 

•  MHB “shall adopt the policies … regarding mental health and mental health 

institutions, programs, and services” in Milwaukee County. § 46.21(2)(a). 

•  MHB shall “[m]ake the final determination on mental health policy in 

Milwaukee County.” § 51.41(1s)(c). 

•  MHB shall “[r]eplace the Milwaukee County board of supervisors in all mental 

health functions that are typically performed by a county board of supervisors.”  § 

51.41(1s)(d). 

•  “The county board of supervisors may not form policies regarding mental health 

or mental health institutions, programs or services.”  § 46.21(2)(a). 

•  “The Milwaukee County board of supervisors has no jurisdiction over any 

mental health policy, functions, programs or services.”  § 51.41(5)(a). 

•  “The Milwaukee County board of supervisors may not create new mental health 

functions, programs, or services that are under the jurisdiction of the board of 

supervisors.”  § 51.41.(5)(a). 

https://docs.legis.wisconsin.gov/2013/related/acts/203
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•  “The Milwaukee County board has no jurisdiction and may not take any actions, 

including under s. 59.52(6) and (31), 66.0301, and 66.0607(2), related to mental 

health functions, programs and services.”  § 59.53(25).2 

The County Board retains responsibility for the developmentally disabled, except 

where explicitly delegated to MHB.  § 51.41(1)(b). 

Because the Act took effect and removed County Board jurisdiction April 10, 

2014, but the MHB is not likely to be seated until about July 1, 2014, there is a gap in 

policy governance over BHD.   

BHD, under the control of the County Executive, will continue to operate its day-

to-day operations in the interim (which were outside County Board purview in any event, 

see § 59.794(3)(a)(“the Board may not exercise day-to-day control of any county 

department or subunit of a department.  Such control may be exercised only by the 

county executive as described in s. 59.17”)).  Governance delegated to MHB over 

broader issues will be assumed by MHB when it convenes.   

III. MHB jurisdiction applies to two County operational areas:  Behavioral 

Health Division and Community Programs/Services 

MHB has jurisdiction over the “functions, programs, and services that Milwaukee 

County included in its 2014 budget under the behavioral health division unit 6300 and 

under the behavioral health community services branch of unit 8700.”  2013 Act 203 

§53(3) (non-statutory provisions).  

 

BHD (6300) includes: 

 

-Management and support services 

-Adult Crisis Services 

-Inpatient Services (Adult & Children) 

-Inpatient (Rehab Central) 

-Inpatient (Hilltop) 

 

The 2014 Adopted Budget has $78.4 million in expenditures, a tax levy of $47.2 

million, revenues of $31.2 million, and 525 FTE. 

 

Behavioral Health Community Services Branch (8700) includes: 

-Adult Day Treatment 

-AODA (detox, outpatient, medication assisted treatment) 

-Family Intervention Support Services 

-CATC Wraparound and non-court-ordered Wraparound 

-Mobile Urgent Treatment 

                                                 
2
  As to the statutes referenced in § 59.53(25), § 59.52(6) deals with acquisition of property, 

§ 59.52(31) deals with contract review and approvals post-Act 14, § 66.0301 deals with 

intergovernmental agreements, and § 66.067(2) deals with disbursements from the treasury. 



4 

 

ACT 203 REPORT.DOC 

 

The 2014 Budget has $101.4 million expenditures, a tax levy of 

$10.3 million, revenues of $91.1 million, and100 FTE. 

Totals for the two units as shown in the adopted 2014 budget: 

 $179.8 million expenditures 

 $57.5 million tax levy 

 $122.3 million revenues 

 625 FTE, including 753 individuals 

Until January 1, 2015, with the approval of the state DHS Secretary, MHB may 

transfer to itself jurisdiction over any other Milwaukee County function, service, or 

program that pertains to mental health or is highly integrated with mental health services 

and that is not already under its jurisdiction.  § 51.41(5)(b).  Starting January 1, 2015, 

such new jurisdiction may be claimed by MHB with the concurrence of the County 

Board.  § 51.41(5)(b). 

 

IV. MHB has substantial duties and powers 

MHB shall “oversee the provision of mental health programs and services in 

Milwaukee County,” budget and allocate monies for them, and attempt to achieve cost 

savings.  § 51.41(1s).  MHB must commit to certain treatment concepts, such as 

community-based services and early intervention.  Id. 

MHB “has the primary responsibility for the well-being, treatment and care of the 

mentally ill, alcoholic, and other drug dependent citizens residing within Milwaukee 

County, including emergency services they need. § 51.42(1)(b). 

MHB (rather than County Board) is now responsible for an annual cash reserve 

contribution of 2% of original cost or appraised value of buildings of “existing mental 

health infirmary structures and equipment.”  § 46.18(13). 

MHB is to meet six times a year and may also meet at the call of its chair or a 

majority of its members.  § 51.41(3).  MHB must hold an annual public hearing.  

§ 51.41(3). 

As a unit of local government, see § 19.42(7w)(e), MHB is subject to public 

records and open meetings laws. 

V. Directors, appointments, duties. 

The County Executive appoints the county DHS director as Community Programs 

director.  § 51.42(6m).  “Community Programs” in this context is broader than budget 

unit 8700 and includes essentially all of BHD (unit 6300) as well. 

The County Executive nominates the BHD administrator, and sets the salary, 

benefits and job duties.  § 54.41(9).  But see § 46.21(3) (MHB determines the mental 
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health administrative and executive powers to be placed under the jurisdiction of the 

BHD administrator).  The nomination is subject to MHB confirmation.  Id. 

The Executive also appoints, subject to MHB confirmation, a transition liaison to 

serve up to 12 months.  § 54.41(11).  The County Board cannot hire or remove the 

transition liaison or change salary or duties.  Id. 

The County DHS director, in his or her role as Community Programs director, has 

substantial oversight over federally or state funded inpatient and outpatient care and 

treatment, residential facilities, partial hospitalization, emergency care and supportive 

transitional services.  See § 51.42(ar)4. 

MHB may also (but is not required to) delegate mental health functions to the 

county DHS director.  § 46.21(3).
3
 

VI. Mental health personnel now are now under the control of MHB, the County 

Executive and mental health administrators, and are not governed by general 

County ordinance. 

Summary:  Either specifically or as part of the overall authority and structure of 

Act 203, control over personnel who work in MHB programs is exercised by MHB or by 

mental health administrators including the county DHS director, the BHD administrator 

and the County Executive or their delegates.  This includes setting salaries and work 

conditions.  The lone collective bargaining agreement, with the nurses’ union, continues 

in force until it expires at the end of 2014.  Under Act 10, it deals only with wages.  Any 

replacement contract will go to MHB, not the County Board, for approval.   

General County ordinances such as “status quo,” minimum wage provisions, and 

wage and salary scales will not apply to mental health employees unless MHB or Mental 

Health Administrators choose to adopt them or to apply them in the interim. 

The Civil Service Commission, rather than the Commission’s Personnel Review 

Board, will hear appeals of terminations and disciplines directly. 

A. Wages, working conditions 

The Community Programs director (DHS director) is required by statute to 

“Establish salaries and personnel policies of the programs of the county department of 

community programs,” subject only to County Executive and MHB approval.  

§ 51.42(6m)(i). 

This appears to cover most mental health employees.  Any remaining employees 

would be covered by § 46.19(4), which specifies that “the salaries of any visiting 

                                                 
3
  Much of the statutory language in Ch. 46, dealing with county hospitals and other institutions, lay 

dormant in Milwaukee County, apparently for decades. Nonetheless, Act 203 amended many Ch. 46 

provisions, stating that MHB shall now perform such functions as naming “trustees” who shall name 

a “superintendent” for an “institution” that, at least under a plain reading of the statute, includes the 

BHD residential, acute and emergency treatment units.  See §§ 4.18(1), 46.19, 51.08.  On the one 

hand, this could be seen a source of additional authority for MHB and the mental health 

administrators.  On the other hand, this assumes meaning for language that has been ignored for 

decades. 



6 

 

ACT 203 REPORT.DOC 

physician and necessary additional officers and employees whose duties are related to 

mental health shall be fixed by the county executive.”
4
 

Given the definitions included in § 53(3) of Act 203 (non-statutory provisions), 

these personnel provisions apply to employees in the 6300 and 8700 budget units, not to 

employees elsewhere in the County who may be peripherally related to mental health, 

e.g., an employee in the Comptroller’s office who handles mental health accounts. 

As noted, the County Board “has no jurisdiction and may not take any actions … 

related to mental health functions, programs and services.”  § 59.53(25).  In addition, the 

mental health budget is now under the control of MHB and the County Executive, with 

no control or approval of the County Board.  See Sec. VII, below. In the face of these 

statutory directives, the County Board has no means to impose the provisions of general 

personnel ordinances on mental health employees, including the numerous Ch. 17 

ordinances that concern matters ranging from position classification and advancement to 

salary structures and benefits.  Likewise, no jurisdiction exists for the County Board to 

apply the “status quo” ordinances in sections 17.015 to 17.018 to mental health workers, 

nor to apply the minimum wage ordinances in Ch. 111.   

Admittedly, questions here remain under study, for example application of 

existing County benefit and pension programs to mental health workers absent any 

direction to the contrary by MHB.  Additional information on labor relations issues also 

could be required if the courts modify the implementation of Act 10. 

B. No change was made in the indemnification requirements of § 895.46 

§ 895.46 provides that a judgment entered against a public official or government 

employee because of acts committed while acting within the scope of his or her 

employment must be paid by the official’s or employee’s employer, i.e., Milwaukee 

County.  This provision was not amended by Act 203 to account for MHB.  Thus any 

such judgments will remain a general obligation of the County, as now. 

C. Mental health employees remain subject to the Civil Service System, 

administered for MHB by the County Human Resources department. 

General employment provisions found in the state civil service and public 

employee statutes will continue to apply to MHB and the mental health employees.  See , 

e.g., § 46.19(3), applying the civil service system explicitly to employees who are 

“remove[d]”from a BHD or other institution; see also § 63.03(1), establishing civil 

service for “all office and positions in the public service in the county;” see also 

generally §§ 63.01-63.17, Stats., establishing Civil Service Commission for Milwaukee 

County. 

                                                 
4
  Some potential ambiguities can be identified.  For example, §§ 59.60(10) and 63.11 of the statutes 

provide general position-creation and salary setting powers to the County Board under its 

“organizational” and civil service powers.  However, under standard rules of statutory construction, 

the newer, specific MHB provisions most likely would be interpreted by a court as trumping those 

older, general provisions.  And the BHD director is authorized to “appoint” necessary employees, 

signifying also the ability to appoint employees to new positions. 
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The civil service procedures require the appointing authority to fill vacancies 

through an eligible list process (§§ 63.05, 63.08) and observe temporary appointment 

limits (§ 63.07), as assisted by the county personnel director.  Given the County Board’s 

lack of jurisdiction over mental health, § 51.45(5)(a), and MHB’s authority to replace the 

County Board in all mental health functions, § 51.41(1s)(d), and MHB’s budget 

authority, see below, MHB becomes the appointing authority.   

D. Appeals of terminations, demotions and appealable suspensions will be 

heard by the Civil Service Commission, not the Personnel Review 

Board. 

The County Board created the Personnel Review Board in 1978 to assist the Civil 

Service Commission by hearing civil service appeals.  The Board relied on an 

interpretation of home rule and similar powers contained in § 59.03 (originally enacted as 

§ 59.025) and under the powers granted to the County Board in § 59.15(2)(a) “as to any 

… commission, position or employee in county service….”  See MCO 33.01, invoking 

provisions of Ch. 118, Laws of 1973.  However, Act 203 expressly precludes County 

Board jurisdiction over any mental health function, § 51.45(5)(a), and expressly grants 

MHB the authority to replace the County Board in all mental health functions, § 

51.41(1s)(d).  The County Board’s creation of PRB to hear employment appeals no 

longer applies to mental health workers in budget units 6300 and 8700. 

Instead, appeals will be heard by the Civil Service Commission under the 

procedures set out in § 63.10, Stats.  These will include appeals of: demotion, discharge, 

suspensions of more than 10 days, or more than two suspensions of any length within 6 

months.  § 63.10(a).  Neither the appointing authority nor the employee has a right to 

counsel, although the commission has the discretion to allow counsel. 

An administrative appeal process can provide a grievance procedure consistent 

with § 66.0509(1m) for other matters. 

The Civil Service Commission has five members.  It appears nothing in the 

statutes technically would prevent the commission from deciding to meet in panels of 

three (still a quorum) to hear appeals, if that proved an expedient way to hear more 

appeals.  However, only a unanimous vote of a panel of three (majority of the 

commission) could grant an employee’s appeal, raising certain due process issues. 

As to pending appeals arising from incidents on April 10 or later that have not 

been heard by the Civil Service Commission within the 21-day statutory limit, § 63.10(2), 

it may be that jurisdiction to challenge those appeals has been lost.  

E. Mental health workers could unionize. 

Mental health workers would have the ability to form and certify a union to 

exercise the limited collective bargaining powers available to public employees under 

Act 10, mainly wage negotiation.  Negotiations would be conducted with the Executive 

Office.  § 59.17(2)b.1.  As a mental health contract, the collective bargaining agreement 

would be approved by MHB, not by the County Board.  Funds required for higher 

salaries under a collective bargaining agreement would need to be found by MHB within 

the mental health budget. 
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VII. The Milwaukee County mental health budget is set by the Executive and 

MHB, with the budgeted tax revenue levied by the County Board.  § 51.41(4). 

A. Budget process 

1. MHB proposes the total mental health budget, the proposed tax levy and 

the community aids amount.  The proposed levy must be $53 million to $65 million, 

unless an allotment is added for new programs.  § 51.41(4)(b). 

2. The Executive may include in his/her proposed County budget a different 

levy amount, but still from $53 million to $65 million.  Id.  It is unclear how MHB would 

make its budget if the Executive reduced MHB’s requested levy. 

3. The County Board “shall incorporate into the budget for Milwaukee 

County” the tax levy amount proposed by the County Executive and the mental health 

community aids amount determined based on previous years, along with the overall 

mental health budget amount first proposed by MHB.  Id. 

4. MHB, the County Board and the Executive may jointly agree to a levy 

greater than $65 million or less than $53 million.  Otherwise the levy proposed by the 

Executive shall be adopted.  

5. The mental health levy becomes part of the overall county levy that is 

subject to the state-imposed levy rate limits of § 59.605(2). 

The mental health levy now resembles the levy on County residents for non-

elected boards including MATC, MMSD, the Wisconsin Center and SEWRPC, although 

those levies are not subject to the § 59.605(2) levy limit. 

B. Deficits, funds 

There is no provision for the County to make good a deficit if MHB falls short.  

MHB will need to make its own arrangements.  This could include seeking a fund 

transfer from other County entities, which would require approval by two-thirds of the 

County Board and the Executive.  MHB could also possibly carry a small deficit into its 

following year’s budget, although details need to be examined further.  The Comptroller 

has stated he may be statutorily prevented from releasing disbursements for MHB 

obligations if deficits are too high too early in the year.
5
 

MHB is to use surpluses to finance a reserve of up to $10 million under 

§ 51.41(4)(d). 

MHB (rather than County Board) is now responsible for an annual cash reserve 

contribution of 2% of original cost or appraised value of buildings of “existing mental 

health infirmary structures and equipment.”  § 46.18(13). 

In 2014 only, the County Board is required to provide funds for MHB’s board 

expenses.  § 51.41(6) (“payment of expenses of the [MHB] and for the performance of 

the audit and the completion of the report” required by Act § 53(4).) 

                                                 
5
  Statutory obligations imposed on the Comptroller are complex and, as they may relate to MHB, are 

beyond the scope of this report. 
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C. Bonding 

MHB does not have any direct bonding authority, and, from a lender’s perspective 

may not have any guaranteed future source from which to repay bonds other than its 

annual operating levy.  Capital projects could be paid from current operating revenues.  

Only if the County Board offered to make its authority available could MHB projects be 

bonded through the County. 

D. MHB determines the “manner” of mental health disbursements. 

Under § 46.21(6), “Disbursements shall be made in the manner that the … 

Milwaukee County mental health Board… adopts.”  The methods of disbursements 

adopted by MHB must be “consistent with sound accounting and auditing procedure and 

with applicable federal statutes and regulations, state statutes and rules and requirements 

of the county auditor and county department of administration,” but need not necessarily 

be controlled by those entities.  § 46.21(6). 

MHB may place “administrative and executive powers and duties of managing, 

operating, maintaining and improving institutions and departments,” including “functions 

related to the central service departments,” under the jurisdiction of other county entities.  

§ 46.21(3r).   

This allows but does not require MHB to use other county services or departments 

if desired (facilities, IMSD, HR, financial and purchasing services, comptroller, etc.).  

While MHB can seek services from County departments, the intent of the legislation 

should be seen as preventing MHB from requiring County departments to make changes 

in operations at MHB’s request.  A provision to that effect was introduced but then 

eliminated by amendment.  See Sen. Am. 1 to Sen. Sub. Am. 1, § 15. 

County departments will cross-charge MHB for services, as they do now.  MHB is 

not required to use these County “vendors” (unless there are statutory requirements, such 

as using the Comptroller for certain funds or HR for civil service processing).  MHB 

could seek outside services if it felt cross-charges were too high.  There do not appear to 

be limitations on MHB’s ability to outsource services or personnel. 

MHB’s budget and spending authority extends to creating or eliminating positions 

as it sees fit, consistent with civil service rules.   

Since MHB has control over mental health issues, MHB would be empowered to 

receive additional funds through grants, etc., that could be applied to expenditures over 

which MHB has control. 

“The County Board may not sell the county mental health complex … without 

approval of the Milwaukee County mental health board.”  § 51.08. 

VIII. MHB has the approval authority for mental health contracts and 

disbursements in Milwaukee County.  § 51.41(10). 

Contracts of more than $100,000 related to mental health to which Milwaukee 

County is a party take effect only if approved by MHB or if MHB does not vote to reject 

the contract within 28 days after it is signed and presented.  § 51.41(10).  The county 

executive is to countersign mental health contracts.  Id. 
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Because these are, by statutory definition, “Contracts … to which Milwaukee 

County is a party,” § 51.41.(10), comptroller and corporation counsel signatures are 

statutorily required.  See § 59.42(2)(b); 59.255(2)(e). 

The County Board is specifically barred from considering mental health contracts.  

“The county board of supervisors may not exercise approval or disapproval power over 

any contract relating to mental health or mental health institutions, programs, or 

services.”  § 46.21(2)(j).  Moreover, Milwaukee County cannot use central its central 

purchasing department for “matters that are related to mental health.”  § 46.21(2)(j).  The 

Milwaukee County Board may not take any mental health-related actions under the 

general contract review provisions of § 59.52(31) or the intergovernmental agreements 

provisions of § 66.0301.  See § 59.53(25). 

Because the County Board has no authority over mental health contracts, the bid, 

RFP, purchasing and appeal procedures found in MCO Chs. 32, 44, 56 and 110 will not 

apply to mental health contracts. 

MHB approves the annual state DHS contract. The state submits the contract to 

MHB, and MHB “shall approve the contract before January 1 of the year in which it 

takes effect unless the [state] department grants an extension.”  § 46.031(2g)(a).  MHB 

“may appropriate funds not used to match state funds under ss. 46.495(1)(d) and 51.423.”  

§ 46.031(2g)(b). 

The Community Programs director, with the approval of MHB, provides or 

contracts for the Community Programs services relating to mental health.  

§ 51.42(6m)(c).   

IX. Reporting. 

The state is to perform an audit by December 1, 2014, that includes 

recommendations for the state assuming oversight responsibility for emergency detention 

services and the psychiatric hospital of the Milwaukee County Mental Health Complex, 

developing a plan for closing the Milwaukee County Mental Health Complex, and 

developing a plan for state oversight of a regional facility for institutional, impatient, 

crisis and behavioral health services, among other things.  Act 203 § 53(4). 

MHB reports annually by March 1 to the State, the Executive, the County Board 

and the public on its programs, improvements and efficiencies.  § 51.48(8)(a). 

By March 1, 2016, MHB is to report to the state, the Executive and the County 

Board on alternate funding sources for mental health services and programs.  

§ 51.41.(8)(b). 

The county DHS and BHD directors report annually on matters of mental health to 

MHB.  § 46.21(6). 

The County Board may request informational reports on mental health matters 

from the DHS director or the County Executive.  § 59.794(3)(b).   
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Respectfully submitted, 

 

Paul Bargren 

Corporation Counsel   
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1st Hearing LOs Service Date

06/26/12

LOs

1

111/12/13

RICKY McCOY, Stores Clerk 3, ZOO - DIS 06/17/13

       DIS dated 05/09/14

1 04/08/14        SUS dated 04/04/14 for HOC IA # 13-046 for 30 days

04/01/14

30 May 14 (Courthouse Room 201-B)- Paul Kuglitsch

04/10/14      SUS dated 04/04/14 for HOC IA #14-027 for 8 days

DAVID SIEJKOWSKI, Correction Officer 1, HOC - DIS  

06/19/12

LOs

       SUS dated 05/09/14 for 5 days
0        DIS dated 05/09/14

11/27/12 3

12/10/13 1

1st Hearing

1
04/01/14
04/01/14

0
05/27/14
05/27/14

06/25/13

JUNE 2014

NOVEMBER 2014 DECEMBER 2014

MAY 2014

AUGUST 2014 SEPTEMBER 2014

APRIL 2015

OCTOBER 2014

MARCH 2015FEBRUARY 2015

Service Date

JANUARY 2015

JULY 2014

04/01/14 0 04/08/14

27 May 14 (Courthouse Room 201-B)- Lee Jones

04/01/14 0
16 May 14 (Courthouse Room 203-R)- Lee Jones
AUDRA L. HALE, Registered Nurse III, BHD - DIS 

0 04/08/14 ARMANDO MACIEL, Correction Officer 1, HOC - DIS  
11/29/13 BARBARA G. LATHAN, Correction Officer 1, HOC - DIS 

       DIS dated 04/04/14 for HOC IA # 13-114

10/31/13

04/08/14

03/11/14 KHALID MAJEED, Correction Officer 1, SHERIFF - SUS  

ERIC DAHLGREN, Clerical Assistant 1, CLERK OF CIRCUIT COURT - DIS 

SHANNON M. CHACHERE-MINDINGALL, Clerical Assistant 1, Courts--Children - DIS 
Service Date

KEVIN G. WHEELER, Deputy Sheriff 1, SHERIFF - DIS  

QUINTON N. THOMAS, Correction Officer 1, HOC

     SUS dated 04/04/14 for HOC IA #14-023 for 3 days

TOY B. WASHINGTON, Office Support Assistant 2, COURTS - SUS
KEITH M. VILLWOCK, Deputy Sheriff 1, SHERIFF - SUS

11/23/12

04/01/14 1 04/10/14
04/01/14 1 04/10/14

1

04/01/14

     SUS dated 04/04/14 for HOC IA #14-024 for 5 days

1st Hearing

04/01/14 1

ARVAYA Y. CORBINS, Certified Nursing Assistant, BHD
05/27/14 0

CHRISTINA DIGGS, Correction Officer 1, HOC 

03/18/14 0

1 04/10/14
104/01/14

s = served; s/p = served by publication; c = certified mail; r = regular mail
1

5/14/2014 9:14 AM
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s
s

s
s
s
s

s

s
s
s

s
s
s
s

12/10/13 1

105/13/14

12/10/13

Service Date

JENNIFER SMITH, Correction Officer 1, SHERIFF - SUS

06/06/12
Service Date

ALLEN R. BULTMAN, Deputy Sheriff 1, SHERIFF - SUS 
1 11/06/13

JACOB D. MILLER, Deputy Sheriff 1, SHERIFF - DIS
13 June 14 (Courthouse Room 203-R) - Molly Zillig

LOs

KARL H. CUMMINGS, Correction Officer 1, HOC 

PEG LAMPING,  Dispatcher, SHERIFF - DIS

     DIS dated 11/22/13 for HOC IA # 13-064 

1st Hearing LOs

12/10/13
1

01/24/14
01/07/14

Service Date

12/10/13 1

1st Hearing

02/04/14

12/31/12

1

MARY E. LAUSIER, Nursing Program Coordinator, BHD - SUS

SONIA PORTER, Correction Officer 1, SHERIFF - SUS
     SUS dated 11/22/13 for IA # 13-245 for 60 days
     SUS dated 11/22/13 for IA # 13-244 for 30 days

08 July 14 (Courthouse Room 203-R) - Lee Jones

DEBBIE O. MORGAN, Deputy Sheriff 1, SHERIFF - SUS 2 12/31/12

DEBORAH JEFFERSON,  Clerical Assistant II, SHERIFF 

WILLIE P. WATKINS, Deputy Sheriff 1, SHERIFF - SUS

ROBERT SADOWSKI, Corrections Lieutenant, HOC - DIS  

01/08/13

11/29/1312/10/13

LOs

01/08/13

1

24 June 14 (Courthouse Room 203-R) - Molly Zillig

     DIS dated 11/22/13 for HOC IA # 13-057

1

4

12/04/13

2

10 June 14 (Courthouse Room 203-R) - Paul Kuglitsch

ROBERT COLLAZO, Zookeeper, ZOO GRI #61417

LOs1st Hearing

1

06/12/12

11/29/13
11/29/13

Service Date

MICHAEL S. DRAPER, Correction Officer 1, HOC - DIS

1

04/29/14 0 ANDREW ENDERS, Heating & Vent Mechanic 1, DTPW - DIS

11/29/13

11/29/13

12/10/13 1

1st Hearing

11/12/13
06/26/12 4 06/19/12

12/10/13
11/29/13

s = served; s/p = served by publication; c = certified mail; r = regular mail
2

5/14/2014 9:14 AM
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s
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s
s

05/13/14 1
05/13/14

11 July 14 (Courthouse Room 203-R) - Lee Jones

       SUS dated 04/24/14 for IA # 13-360 for 5 days
1 05/01/14        SUS dated 04/24/14 for IA # 14-083 for 10 days

01/31/14102/04/14

02/14/14
04/29/14 0

Service DateLOs1st Hearing

     SUS dated 03/05/14 for 5 days

03/10/14      SUS dated 03/06/14 for IA # 14-017 for 2 days
01/31/14

TENEAKA MURRAY, Correction Officer 1, SHERIFF - SUS   

     DIS dated 03/11/14 

TRESHAWNDA WRIGHT, Correction Officer 1, HOC - DIS 

FRED D. WILLIAMS, Correction Officer 1, SHERIFF - SUS   
02/04/14 1

01/24/1402/04/14 1

03/04/14 1

0

     SUS dated 01/16/14 for IA 13-336 for 7 days

22 July 14 (Courthouse Room 203-R) - Paul Kuglitsch

     SUS dated 01/16/14 for IA # 13-328 for 6 days

1 01/24/14

LOs

1st Hearing LOs

04/05/11 4

11/27/12

03/04/14

1st Hearing

1st Hearing

03/04/14

02/04/14

Service Date 2 September 14 (Courthouse Room 203-R)

Service Date 16 September 14 (Courthouse Room 203-R)

03/31/11

ROSHONDA HENLEY, Certified Nursing Assistant, BHD - SUS 

2

0

Service Date

0 02/20/14
02/14/14

1

03/18/14
02/04/14 1

0 03/10/14

1st Hearing LOs Service Date

03/04/14 1

02/04/14

05/13/14 1

WANDA WILLIAMS, Certified Nursing Assistant, BHD - SUS

       SUS dated 03/26/11 for IA # 11-043 for 10 days
KIM LISOWSKI, Clerical Assistant 2, SHERIFF 

BRIAN N. STADLER, Correction Officer 1, SHERIFF - SUS   

     SUS dated03/06/14 for IA # 14-046 for 20 days

LORRAINE LUSTER, CNA, BHD - SUS

01/30/14

LOs

01/28/14

Service Date

05/01/14        SUS dated 04/24/14 for IA # 13-331 for 2 days
05/01/14

03/18/14 1

CAROL BECK, Psych Social Worker, BHD - GRI 

LOs

ZAMBIA L. BROWN, Correction Officer 1, SHERIFF - SUS  

5 August 14 (Courthouse Room 203-R) - Molly Zillig

19 August 14 (Courthouse Room 203-R)

1st Hearing

03/18/14

RENE RICHARDSON, Correction Officer 1, HOC - DIS

s = served; s/p = served by publication; c = certified mail; r = regular mail
3
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s
LOs1st Hearing

1st Hearing LOs

108/20/13 KATHY ALLEN-OWTEN, Nursing Assistant 1, BHD - DIS

14 October 14 (Courthouse Room 203-R)

11 November 14 (Courthouse Room 203-R)

Service Date

Service Date

08/13/13

Service Date

HOLD TO THE CALL OF THE CHAIR

30 September 14 (Courthouse Room 203-R)

Service DateLOs

LOs1st Hearing

28 October 14 (Courthouse Room 203-R)

1st Hearing LOs Service Date

1st Hearing

1st Hearing LOs Service Date 9 December 14 (Courthouse Room 203-R)

1st Hearing LOs Service Date 23 December 14 (Courthouse Room 203-R)

1st Hearing LOs Service Date 25 November 14 (Courthouse Room 203-R)

s = served; s/p = served by publication; c = certified mail; r = regular mail
4
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COUNTY OF MILWAUKEE 
INTER-OFFICE COMMUNICATION 

 
 
DATE : January 15, 2014  
 
TO : Department Heads  
 
FROM : Rick Ceschin, Deputy Director, Department of Human Resources & Civil Service 

Commission Secretary 
 
SUBJECT : 2014 CIVIL SERVICE COMMISSION & FINANCE, PERSONNEL & AUDIT 

COMMITTEE MEETINGS  
   
 
Below, please find the Civil Service Commission meeting schedule for the year 2014, followed 
by the Finance, Personnel & Audit Committee meeting schedule. 
 
 

CIVIL SERVICE 
 

 
Thursday, May 22, 2014 2:00 pm, Room 306, Courthouse 
 
Thursday, June 12, 2014 2:00 pm, Room – TBA, Courthouse 
 
Monday, June 30, 2014 2:00 pm, Room – TBA, Courthouse 
 
Thursday, July 24, 2014 2:00 pm, Room – TBA, Courthouse 
 
Thursday, August 14, 2014 2:00 pm, Room – TBA, Courthouse 
 
Thursday, September 4, 2014 2:00 pm, Room  - TBA, Courthouse 
 
Wednesday, October 1, 2014 2:00 pm, Room 306, Courthouse 
 
Wednesday, December 17, 2014    2:00 pm, Room 306, Courthouse 
 
 
Please submit your agenda items no less than one week before the meeting.  
Additional meetings will be scheduled as necessary. 
 
 
 
 
 
 
 
 

jennifermueller
Text Box
CSC 05/22/14Item #7



FINANCE, PERSONNEL & AUDIT COMMITTEES 
 

 
June 20, 2014 9:00 am, Room 203-R, Courthouse 

Personnel related items were due into HR no later than 
5/1/14. 

  
July 24, 2014 9:00 am, Room 203-R, Courthouse 

Personnel related items are due into HR no later than 
5/30/14. 

  
August 2014 No Finance, Personnel & Audit Committee meeting. 
  
September 18, 2014 9:00 am, Room 203-R, Courthouse 

Personnel related items are due into HR no later than 
8/1/14. 

  
October 30, 2014 9:00 am, Room 203-R, Courthouse 

Personnel related items are due into HR no later than 
9/2/14. 

  
November 2014 No Finance, Personnel & Audit Committee meeting. 
  

 
December 11, 2014 9:00 am, Room 203-R, Courthouse 

Personnel related items are due into HR no later than 
10/31/14. 

  
January 29, 2015 9:00 am, Room 203-R, Courthouse 

Personnel related items are due into HR no later than 
12/1/14. 

  
 

Please contact me with any questions about the schedules outlined above.  Thank you. 
 
 

RC:jam 
 
Cc: Civil Service Commission  
  Supervisor Willie Johnson Jr., Co-chair, Finance, Personnel & Audit Committee 
  Supervisor David Cullen, Co-chair, Finance, Personnel & Audit Committee 
  HR Managers & Coordinators 
  HR Compensation 
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