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Executive Summary
The following report details participant feedback and facilitator notes from the facilitated input
group, hosted by OAAA, and facilitated by the Zeidler Center for Public Discussion.

The key questions participants answered included the following:

1. Inyour personal experience, what are some of your greatest motivations or reasons for
living where you live currently?

2. Given our history of segregation and inequality in MKE, what do you feel is a specific
policy or step that the Office of African American Affairs and the county could work on
that would significantly challenge these statistics?

3. What are your concerns and hopes about the work of the Office of African American
Affairs moving forward?

Participant responses covered a wide range of areas detailed in the following sections and
briefly summarized here.

In responding to their motivations for where they currently lived, the most common factor
rested on proximity to participants’ spheres of social interaction and support systems of jobs,
stores, church and bus routes etc. Some participants reported they lived in their particular
community because they were born and raised there with no connection or exposure to other
cites, while others reported reasons of diversity, employment, cost of living and schools for
their children. As one participant noted, “It’s a good environment for my grandma to sit outside
and it’s close to every school I've been to and everything | need to get to.” Marriage or care for
an elderly family member were other primary reasons participants reported living where they
do.

The second question asked about the areas of focus the community would like to see the OAAA
address. The major areas of concern expressed by the participants revolved around housing
and transportation. Some of the subcategories under housing and transportation included
better access to buses, better bus routes, improved housing conditions, and rates for rentals
etc. The major themes in participant responses are listed below:

* Home ownership * Transportation

¢ Lawsuits for reparations to African * Housing and rental properties
Americans * Incarceration of males

* Employment opportunities and ¢ Resource allocation to poor
economic development communities

* Education and schools * Programs and grants for education,

* Living wages and insurance housing, jobs

The final question asked to participants to speak about their concerns and hopes related to the
OAAA. Participants concerns ranged from questioning OAAA’s power/authority, funding, resource
availability, leadership, politicizing of the OAAA, employee composition and others, while some
participants expressed hope and excitement.



Due to continued skepticism on the part of the participants that seems to come from prior
experiences with similar programs, the recommendation is for OAAA to continue to create
awareness about their role and function.

The Zeidler Center is grateful for the opportunity to serve OAAA through facilitated dialogue.
Questions about this report should be directed to:

Katherine Wilson, PhD
Executive-Director

Zeidler Center for Public Discussion
(414) 446-1502
katherine@zeidlercenter.org
www.zeidlercenter.org



Small Group Participant Responses

Question 1: “In your personal experience, what are some of your greatest motivations or
reasons for living where you live currently?”

Proximity to Other Resources and Support System

“Access. It’s close to where | need to go. (Southside: 15" & National)

My commitment to Milwaukee is because | was born here. I've spent my entire life within
a 5-mile radius. My house is close to church, downtown and the bus system. | like my
neighborhood because it is convenient and close to the things | use.

“Rufus King, Sherman Park area originally. Most of my adult life I've lived on the eastside.
| work downtown and up until last year had no need for a car due to the proximity of
everything. It’s convenient. Though one of my dreams is to move back to Sherman Park.
It’s just as diverse as the eastside in my opinion.

To help my mom, people know me and the convenience of the bus routes to my job.

| Just moved here recently, | wanted to bike to work, my friends recommended the
location I live in for walking and biking to my job.

| live here because of marriage and work — integrated. | don’t want to put forth the effort
to clean my home to sell it. My home is close to family & church, which is important to me.
My commute to work is much shorter because | live in the inner city. Police in my
neighborhood seem to keep my things safe.

My Commute to my client’s houses are closer as | am a travelling physical trainer.
Havenwoods area (my neighborhood) are mostly home owners and that lowers crime.
Closer to my job and social places | frequent. Lower prices (economic causes) in the city.
Fairly close to work (I can find a bus route)

Safe Environment

“I moved here from Cali. Compton specifically. | got a lot of flak for bringing my son to
Milwaukee...with its grim stats on the plight of young black boys, but | figured, | survived
Compton. We’'ll be fine (laughs). | currently live in the Washington Park area. It’s literally
the best area to live. | know all my neighbors, | feel safe. My son is safe...even though he
spends all his free time locked away in his room anyway! (laughs.)

The area is well lit, West Capitol (70" and Capitol). There aren’t a lot of trees, it’s
safe...I'm just not a fan of super shaded, “treed” areas.

| currently live in Brown Deer but | am originally from Sherman and Meineke. | moved
because everyone | knew moved. Even though we all made a pact not to abandon our
neighborhood, open air drug deals, drive by shootings and the like made me accept that |
had to protect my kids. When | came home and my house was surrounded by yellow
caution tape | knew it was time to go. Though, | have to say, Brown Deer ended up not
being much better.

Moved because the house they used to live in was to small, and wanted to stay in a safer
environment.




Family Connections

It's a good environment for my grandma to sit outside and it’s close to every school I've
been to and everything | need to get to.

I moved to Wisconsin in the 1980s. | like being with my people and | know they are
pushing us out. They want to privatize everything. I’'m not going anywhere.

| grew up on 34" & Meineke. But we later moved to 1200 block of N. 25" St. My mother
was a state assembly representative. | later moved to the eastside as an adult but came
back when | ran for office myself and moved into the house my mother had bought. It's
our family home and we know everyone there.

Marriage to a Milwaukee resident and wants to help young people

Marriage.

My family is here. We needed a larger home, so we moved purchased a bigger home in
the city. We want to stay in Milwaukee. The city is crumbling. It needs to quit selling
properties so cheaply.

Desire to Set a Precedent/Improve Their Community

| am my spouse are both products of this city MKE. We were both raised in “The Hood”
and did not want to live any other place but the city for various reasons, one being to
“model” that a successful couple desired to remain in the heart of the city. Recently we
bought a lot and built from the ground up a house in Lindsey Heights to demonstrate our
commitment to young folks are seriousness in not being an example of brain drain from
the Central City.

| live here to assist and help take my community to another level, and to serve the kids
and families | want to see healthy.

| want to help others. | want to see change in my neighborhood. That may be my
purpose. | want to see a change before | leave this place. That may be my mission.

Amenities/Opportunities

I and my spouse relocated to Milwaukee from Chicago. Prior to our arrival we researched
the housing market and found a good home for excellent price. Good school districts,
green space, close proximity to the conveniences for life.

| currently reside in Brown Deer. The most important reason my spouse and | selected
Brown Deer was because of the schools for our children. The other factors were the
proximity to life’s amenities.

The city has a lot of potential and I've had every opportunity to leave.

Houses on the Northside gave us more house for the money, "l was raised on the
Northside and wanted to stay there.

Property taxes cheaper in the inner city

I’'m new to Milwaukee. I've never lived in a city before, | wanted to be in the middle of
everything!



Employment

* Employment opportunity brought me to MKE. Moved to Fox Point because it was similar
to an area in the city where we were previously. My spouse is a surgeon and we are
Reform Jews and for work and faith reasons we selected Fox Point area.

* | moved here due to marriage and work. | want to operate a youth mentoring program in
Milwaukee. My home is large, and what | want. | bought it by looking only at pictures
from California. My church is in the area of my home. | am concerned about segregation
in our city.

Diversity of Community

* An employment opportunity at UW-Milwaukee brought me here to MKE. My spouse and |
currently reside in “River West”. The main reason we chose that part of town was because
of the diversity of the neighborhood and the diversity aspect was very
important to us both.

* Marriage. Drew a circle around where the husband worked and chose Glendale on
purpose because it was more integrated. Didn't want to live in an all-white neighborhood.

*  Moved recently for diversity.

Limited Outlook/Exposure
* Thisis what | know, | was born and raised here. This is where black people live; it’s far and
not close to the heart of the city. It's important for me to have certain value in the home |
purchase. There are better schools in other areas, but | don’t want my child to be the only
African American in school.

The Environment/Surroundings/Neighborhood
* My wife was an educator in MPS (Milwaukee Public Schools). | wanted a quieter
environment for her when she comes homes. My kids still go to school in Milwaukee.
* Lived in the same house for 26 years. Think it is a pretty good neighborhood. Nice homes.
e Safety, distance to my job, education and employment opportunities.
* It's cheap, | like the environment and it gives me a chance to build wealth.

Feelings of Resignation
* |live in Burleigh and there’s too much violence and drugs, nobody gives a damn. You call
the police and they don’t care. It used to be a good neighborhood but all the homeowners
| know moved out. | don’t care for the neighborhood anymore, coming back after 19
years, nothing has changed. It’s not safe for kids.
* I'm not motivated to be where I’'m at. Graduating from college you’d think you can come
back and stay where you want.



Question 2: “Given our history of segregation and inequality in MKE, what do you feel is a

specific policy or step that the Office of African American Affairs and the county could
work on that would significantly challenge these statistics?”

Transportation, Housing and Homelessness

Transportation, choice limitation on housing, internalized segregation, populous
segregation.

Quality of home shouldn’t be dependent on income. Size? Sure, but not quality.
Increasing the low income housing requirements for developers who receive subsidies.
Even though diversity cannot be planned the current unspoken covenants that exist in
some areas need to be challenged and a dialogue (such as this one) should be done in the
first, second and third ring counties.

Transportation (development of a “Regional Transit Authority) which by statue would
mandate lines outside the county proper where employment can be found by MKE
residents.

Moderate rates for housing and rental properties, expand; by policy the criterion for being
eligible for home loans and grants, increased marketing efforts to inform residents of
programs. Finally, rezoning and economic development zones statues and policy need to
be revamped.

County should be committed to equal busing, noticed that the shuttles make it down
town but not the other way. community leaders should be the bridge to help improve this
equal busing situation. Employers need to stop discriminating against felony records. Stop
selling county property to rich people for a dollar. why do we even need a streetcar?

I’d like to see funding made available to homeowners to improve their homes and build
equity. Opportunities to get funding to put value in our homes and economy. We want to
have things that are nice and have greater value and pass them on.

See some policy written on something like housing, like absentee housing and stop letting
the city sell properties to slum lords.

Zip Code Matters: Do research on the concept of “Zip Code Matters”. Need to create
housing Section 8 and force land lords in good neighborhoods to take section 8. More
transportation.

Change needs to be made around housing and absentee landlords, and by that | mean the
landlords who live and buy homes here to rent out, but they live in another state and do
not take care of their homes. How do we prevent them from further buying more? How
do we change their thoughts that its ok to live that way?

Create programs that provide access to suburban housing. 1. Section 8 vouchers are a
protected class. Landlords should not be able to say “No” to renting to individuals who
hold section 8 vouchers. 2. There is not enough Section 8 housing (Yes, | know it’s a
federal thing). Transportation is needed to get people to jobs. Milwaukee County isin a
good position to take on legal issues, i.e. expanding mass transit. The office becomes a
clearing house for how we get attorneys to take these cases. Let’s also look at how we
fund education.

City should not be sitting on vacant houses when we have homeless people




Lower housing cost to target the poorest zip code

Renters should have property assessment according to the value of the houses. People
are moving into poor housing provided by landlords and paying high prices.

Lack of decent homes

Zip codes matter.

Economic Development Opportunities

Economic Development zones created within and without where current residents reside,
that would lend itself to increased stability. Laws to mandate living wages so that families
can not only maintain a decent existence but begin to save, invest and grow.

| don’t think its just about housing, the county has to be in a place that it can have impact.
Corporations make commitments to hire certain amounts of minority people, but there
are always waivers, it’s about economics. If the county has the ability to do something,
they should exercise that power. The county is in a position to set certain criteria, so they
should look at the areas they have control and leverage it. There are neighborhoods that
fall apart because there are no opportunities. Once they get those opportunities, most
people leave and don’t want to come back.

The city should have a commitment to busing from disadvantaged neighborhoods to
communities where jobs are [prevalent/available]. Streamline training so that people can
become employed. Ban the box for reformed citizen’s so they can work. Quit selling
properties for $1.00 (with reference to the Milwaukee Bucks’ property)

“Zip Code Matters” — determines your life’s opportunities. Communities that currently
have the jobs and schools ...people need opportunities to get to those jobs and schools
[provide transportation to outlying areas for accessibility].

Partnerships with/Support of Other Organizations

Be strategic with a no shogun approach. Regarding the disparities reinforced by mass
incarceration S5M project — look at it/learn from it. Partner with UWM and public
investment to research and figure out how else to spend that money to benefit the
community.

Support organizations that can create integration and collaborate with them. The
neighborhoods benefit. Create programs for kid’s/uplift kids talents and interests. We
need available housing to rehabilitate reformed prisoners upon re-entry.

County and OAAA need to work together and support other organizations. Need
something for kids to do.

Program, Incentives, and Grants — Jobs, Homes,

Jobs/education/structured program to show people how to live and have hope. Pay
people to participate in programs to learn since we are so far behind [as far as skilled
labor for certain job sectors]. Work on diversifying neighborhoods. Work with the
churches to make change and pay them for their programs. No change from churches
[failure to meet accountability measures] means to pay for their program. It will take
participation from all to make positive change.



Funds to assist in rehabbing old houses.

Rehab grants for beautification

Stimulus Package for specifically for African American people.
Programs that focus on the "whole person".

Studies, Audits and Research

An audit of resources and analyze the impact it has on black people in Milwaukee. Study
the flow of federal dollars to zip codes. Audit the flow of philanthropic dollars in MKE.
Have the county look at the plan for racial justice. Study the negative and positive impact
and create a strategy improve the lives of African American residents.

Fund a research for inner city health and fitness (nutrition and early child development)
for African American community members.

Balance research and outreach

Lawsuit for Reparations

The damage is already done; we are light years behind. So, | agree with a lawsuit.

| agree too, I'd like to see a class action suit filed for reparations. We’ve been begging too
long to fit in. I'm about land, land is tangible and | can pass it down to family.

| would like to see a lawsuit put in place to address how these policies where put in place
i.e. how they’ve taken money away from black families and reparations made. They
continue to steal money from black communities.

More black lawyer support for blacks

Employment Opportunities

We do need more jobs, that way we can buy our own homes. My uncle has been married
for 30+ years and he has a house, as soon as | got locked up | lost everything and finding a
job is hard.

Like to see a long term program, job program, and education program. Participants of
these programs for job development may need to get paid while participating in the
program. Need to realize its going to take some time for change. Churches need to get
more involved.

Equal and Flexible Service Outreach

Equity on homelessness outreach. The Northside has more homelessness but the services
are on the Southside.

Flexibility of when social service offices are open. Right now, most applicants have to take
off work to seek assistance, further putting them behind. If services were offered on the
weekends or after normal business hours they might have a chance. | would also like to
see civil law being taught in schools again. There is a huge lack of understanding about
what being a citizen means. Our children are falling behind due to lack of knowledge.
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Education and Schools
* Change the narrative regarding schools and education. Get back to the “Neighborhood
School Concept” this would lend itself to less transient living and constant moving by
disenfranchised families.
* Qver classification of black boys in special education as a potential focus for the office.

Rebranding of Milwaukee to Attract Young Black Professionals
* Address the “perception”. | grew up in Milwaukee, so | know it’s not all bad but if | were a
black man from out of state | would never want to move here. Some sort of social media
campaign. Flood the internet with positive messages to attract more progressive AA.

Insurance Services
* Insurance redlining. My car insurance went up significantly when | moved to Washington
park from the south side, yet I've gotten my car vandalized more on the SS than in WP!

Mass Incarceration Rates
* Strategic (county needs to be strategic). County needs to chose something that is literally
DO-ABLE. County to deal with mass incarceration. Like OAAA partner with UWM.
* Incarceration. Disparities on marijuana specifically.

Resource Allocation
* Work on segregation of resources, not just people.
* Political literacy for residence and incentivizing inclusion. Influence the flow of resources
and jobs.
* Livable wages ordinance.

Policy Development
* Come up with more education about the effects of segregation on Milwaukee. There needs
to be something about accountability and policy for our city as it relates to segregation.
* Lift restrictions so that owners to keep their houses (bankruptcy)

Public Health and Food
* Focus on public health, make sure health care, healthy foods, and child care are readily
available in the inter city.
* Support health programs for African American children.

Taxes
* | think schools are run by property taxes. Take the property taxes and use them where
they are needed.

Skepticism on Ability of OAAA
* | see this as a tough question because the county has some say.

11



Question 3: “What are your concerns and hopes about the work of the Office of African
American Affairs moving forward?”

Not Media or Politically Driven

(Combination of a pessimistic optimist): the program would be cooped by political
machinations/marginalized by the media (e.g. Journal Sentinel-Charlie Sykes etc.)
(Concern): | fear the program effort will be reduced to politics as usual.

(Hopes): | pray that balance of social and economic be instituted. Depoliticize the
process. Look to expand beyond MKE county.

Concerns that the office becomes politicalized. Hope the right combination has
measureable progress. Also concerned that they just don't create a nice plan that sits on
the shelf.

(Concerns): its is a moot point and a waste of time and resources-fear that money will not
be utilized by the community, only to enrich outsourcing, patronage etc.,

| am concerned that this office becomes too politicized or loses political will, or creates a
great plan that simply sits on the shelf. My hope is to have measureable progress. No
more depressing segregation.

My hope is that the office will have the will to ignite some real change. Move that
needle! My fear is that there will be no change. It will all be for show. It’ll be swallowed
up in politics. I'd hate for it to become unfocused or a political football inflamed by
politics.

Should be Inclusive of All African American Subgroups/ Unite people

| want this to be exclusively African American. No subgroups like African American LGBT
or anything like that. It needs to be all encompassing, no division.

| want this to be a HUB for African American affairs.

Be unapologetically Black. When so much focus is on coalition building, the needs of the
Black people inevitably get pushed to the bottom. We can’t afford to have our issues
diluted.

We don’t have the control to tell of our own discrepancies, it’s always other people
telling us. The board of OAAA should be at least 87-90% black, and the studies should
reflect us. We are the ones who can solve our problems, we have the capability if we take
control. That’s the problem, we always want indecision, they don’t call us to solve their
problems.

| hope they bring together our African scholars who have done research on white
imperialism and supremacy. We don’t talk about the origins, only the symptoms. We
need to talk about the ilinesses of white people and their mental health.

| hope it won't be an office of bureaucracy, and that it becomes a resource center. We'll
need all hands on deck and people praying. | hope it will be an office that unites all races
— Asian communities, Latino communities... and be the impact of legal changes starting
with Milwaukee’s housing stock. | hope the office will work with people having difficulty
paying taxes. Work to create change at the source of the problem.
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Job Retention

Concerned that they keep the staff that they started with until actual change happens.
Some type of incentive for getting blacks and Latinos to vote.

I’d like to see them keep the staff the office begins with until change occurs. People
moving out an newbies moving in causes too much traction. We need incentives to get
folks to vote. My hope is that they will have an ear to hear, a heart to go forward, and a
heart to finish what is started, and be consistent.

Effective Results

Concern: It will be an agency with bottle neck services

Hope the OAAA office moves our community forward. We sit in these groups and nothing
happens and we hear this message all the time. Sounds good.

Hope: There can be a collective positive impact and better resources for people.

Hope: It will fulfill it’s purpose to improve the lives of people in the city!

My hopes and prayers: this office moves our community forward, and that the right
team is brought in. What can we do to improve racism? Move things forward?

We would like to see more robust and tangible outcomes that directly effect the
community

Hope: They take a dynamic more structured approach look at success stories around the
country and use them to create a new model.

Willingness to Act/Dedication of OAAA

| want the county board and executive to be willing to act on what’s brought to them.
Milwaukee county has 19 municipals and is connected to other counties. | hope they can
convince those counties that their policies influence and affect Milwaukee, and to try and
relieve some of those stresses.

Hope: that they have the authority to bring down the silos of help and organize support
systems in a better way.

| hope they are actually dedicated to the cause. | hope this isn’t just another publicity
stint to paid politicians resumes.

African-Americans need to know there are people willing to help them make change.
Concern: People will just dialogue with no follow up!

| hope the office will be dedicated to tackling the problems we face and work close with
the communities. | would like it to benefit me, my friends and family. | want it to work.

| hope they can bring people together to improve the lives of African Americans in
Milwaukee

Hope: That they can remain in tune with people who don’t appear in voting booths.

Resources — Money, Power and Authority

My concern is that I’'m not sure the OAAA will have power, authority, or financial
resources to do what needs to be done. There needs to be a huge paradigm shift, it feels
like a huge elephant. My hope is that OAAA will have what it needs to enforce and move
this county in the direction it needs to go to positively impact all these areas.

13



* Things will be said, but nothing done. | don’t think they have enough power to change
anything.

* (Hopes)Employment infrastructure should be the focus and emphasis placed on new
models of approaching the procedures (e.g. Council of elders in each community)

* Concern: Leadership steals the money and resources

* We need stronger leadership speaking

* Concern: That they will give up and take all the money for themselves or their friends.

Collaboration with Other Organizations
* Bureaucracy concerns. | Would like the office to unite all races. would like to see the office
collaborate with other organizations.

Federally, Not Grant Funded
* The funding of the OAAA must not be dependent on grants. This needs to be federally
funded. Can’t be dependent on the good will of others. We are assured snowplows and
salt; the plight of AA should be guaranteed success too.

Sustainability
* Policy sustainability is my main concern and limited capacity.

Prioritize Efforts on Specific Communities

* Start with the toughest neighborhoods.

* Startin the 53206 and 53210 neighborhoods and stay proactive in making positive
change. 150 years of damage has been done. There is lots of hopelessness. People will
always be there mentoring and educating. The key is to have a variety of different
educational programs going on to meet the needs of residents and the greater
community [simultaneously].

Skepticism
* | hope that they actually give this initiative a chance (meaning the people).
* Concern: This is a way not deal with problems, a new scapegoat.
* Centralize Organizations and funding.
* Concern: It’s a safe approach. The young and old are not present and they are the people
who need it!
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Open Conversation

Comparison and Contrast: What Milwaukee was Like Before Verses Now

My heart is broken; | was born in Milwaukee. | can remember as a teenager it was a better
place — there was a black middle class, people were able to take care of their families,
build/buy homes. In Milwaukee, that went all away. Young people never come back to
Milwaukee, my daughter is one of them. We are still looking up and don’t see black
people in leadership roles. So the question is why should | come back to Milwaukee?

| went to school, and | went to Atlanta and saw better living standards. | transferred back
to Milwaukee, but if | knew sooner, | would never have come back to Milwaukee.
Talented African Americans just want to leave, whatever they learn, they don’t want to
bring it back with them. The only passion | have for Milwaukee is that | grew up here.
Unless you know people who have lived in other cities it’s hard to believe/imagine
something better. Young people have bad experiences in Milwaukee. All | have is the
nostalgia, all Milwaukee has to offer me our memories, my relatives in other cities are
better off than me.

Funding

Looking at this organization, where will they get all the money from while the county is
looking for money for the arena. Where will the money come from?

It’s so much money the government offers, but | don’t think it reaches the people who
need it.

People should be allowed to have a certain standard/quality of life here.

Policy changes.

Changing the narratives.

Overcoming the status quo.

Continuity in community input and feedback (more ZCFPD) circles.

Manufacturing = high paying jobs for low education (need to revisit this AND the issue of
transportation to such jobs.

OAAA should really consider promoting the need for itself from a mutually beneficial
standpoint, not just from an equity lens. (For buy-in).

Solutions

Create a city-wide campaign to educate and erase racism for Whites who need to learn
that the problem is EVERYONE’S problem. Blacks are not against Whites, but Whites are
in the key position to stop racism.

Involve those in the heart of 53206 to hear what they need. How do we knock and talk to
them to find out how we can help them in advance? [Create a system to do this]

Have a meeting with all of the neighborhood organizations and OAAA and devise a plan to
work with each other on moving one zip code forward together. Be one family together.
It takes a village! Do it with love.
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* Figure out a way to build communities in neighborhoods. Have churches do walks.
Energize and lock arms with people in communities making change and help/support
them. If there are no resources, WE need to be the resource. WE need to be the change.

* Work with an organization that finds and writes grants for organizations all over the US.

Discrimination Against African American Communities
* Light rail: Had it been suggested to Waukesha it would have never been killed. Anything
that benefits African Americans is often shut down to maintain status quo.

Suggested Places to Hold Similar Dialogue
* Need to do this session in the 53206 neighborhood.
* The people from 53206 need to be here.

Accountability and Transparency
* There has to be some accountability. Some people are still benefiting from these policies
that got us where we are at. Are we willing to hold people accountable and what will it
look like?
* Transparency to the entire process.
* Transparency: (show how things are done).

Miscellaneous
* Build Unity with communities like the location. There to see the communities come
together.
* Need to be one big group.
* Team work makes the dream work.
* Keep on pushing.
* Now isthe time.
* STOP being reasonable.
* The City needs to take ownership and apologize for what has happened in Milwaukee.
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Participant Feedback Forms

Most Beneficial Part

The small group discussions.

Listening to others opinions.

Being able to candidly discuss issues that are critical to African American community.
Hearing the different perspectives and seeing the passion.

Hearing how the differences were still so very similar experience-wise. There are so many
knowledgeable people in this room.

Open and frank discussion.

Talking to the community.

The group of people in attendance wanting change.

Learning others perspectives.

Nothing.

People who are doing it right way!! Hearing the various opinions.

Listening to other concern individuals

The opportunity to hear view points from persons of different ages and experiences.
Sharing information with others.

Listening to others view points.

Sit-down discussion about housing.

Getting to be not of socioeconomic reason for segregation.

To be heard.

The structure and leadership.

Hearing people’s ideas.

Hearing the concerns and ideas of others.

Hearing the voices and opinions of other within our group.

The sharing of ideas often answering the three questions.

Segregation in Milwaukee.

The talk and least.

Listening to others.

Being able to speak and give my opinion.

As a new resident of Milwaukee, grateful to heat history/context from neighbors.
Having an opportunity to share my point of view.

To hear other people concerns and other dialogue about this topic.

Hearing what others had to say.

There was an emphasis on using the Office of African American Affairs to help to solve
problems freed by dealing in the African American community.

Group discussion about segregation

Hearing the point and new ideas canvas of the other members of my group; hearing the
statistics that caused our city to be segregated.

Being able to convey concerns to the newly created office and having a voice in its
development.
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Hearing the perspectives of the group participants from personal experiences and
interests.
Meeting with other people who are interested in racial equality.

Question/Concerns

Just hoping that the office can and will make a difference. | was concerned that the
majority of the African American Politician stood in the back and talked to each other and
not the people.

Where do we go from here?

| want to see this office take off.

Is any of this going to be put into action?

How “black” the office will be. We need it to stay focused on the plight of African-
Americans.

I’m still concerned that this is going to be another group that looks like they’re doing
something without doing something.

All the when’s/what’s/whys

What will the OAAA do next?

Will the office do the job?

How will this actually work to help African-Americans?

What will this lead to? Is this a short-term project?

Next steps

Sustainability and effectiveness of the office within the time frame allotted.

| am not hopeful that this effort will bring about significant change.

How this office will educate those who did not show or know about their presence.
How will holistic health education be introduced to our community?

What next? How can we turn this discussion into action?

What will happen with this office and if it will help me and my family.

Political nuances.

| don’t trust Zeidler Center to follow through with this issue because they haven’t in the
past, not enough real discussion. Great start and dead end.

Where does this discussion take to? How does discussion turn into action?

What are the next steps and how are we going to “leverage” various funding toward
comprehensive and integrated solutions?

What are we going to do about the transportation and lack of job opportunities in the city
of Milwaukee?

Needs to do study ourselves to solve the problems!

Jobs

What's next?

What will the focus be? Concerned there will be no power, authority or reassurances to
really improve the lives of African Americans

N/A. All are being addressed.

Sustainability/duplication/mission creep
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How do | engage myself and my white neighbors in this conversation? How do we add and
a strength-based perspective to this conversation?

What is the day-to-day function of this office, put out fires?

Is the office up and running? If so, where is it at? Who is running it? Who are the
employees?

The office will only increase the bureaucracy involved with getting things done. That is a
possible concern.

That the office will be strategic in its actions and not bite too much off; Have measurable
results

How will office be sustained?

Can we wait together to take on specific issue and make a difference?

Housing for the poor family’s.

How the OAAA will be able to prioritize and effect change with all of the major racial
issues our city faces.

Just want to be sure that the office does something concrete and not become yet another
effort that doesn’t lead to any changes.

What can African American community do to ensure the success and sustainability of this
office?

Who is going to ensure OAAA actually does something?

Additional Comments

Provide advocacy and volunteer opportunities.

Short meeting; agenda that works idea.

Continue to hold forums county wide.

Email & have action based activities.

Call me, have more planning sessions.

Keep me posted & show progress!

Keep asking to question.

Do not become ceremonial.

Facebook, email or newsletters.

Really fix some racial inequalities.

The should really do the job a be held accountable.
Live by what you speak of and own when you fail and mess up.
Information & Communication.

Keep me informed.

Social media.

Keep me informed; Meeting; Next step strategic plan.
Media visual community outreach.

Get results!! Inspire our community.

Rigorous outreach and field work, not just meetings, committees, research or surveys.
Help me and my community.

Goals and how to share.
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Contact me for each further step of this process.

| think | will come back and see how it moves forward.

Use of social media mechanisms. Involvement of Age 15-24 individuals in this process.
Maintain a website and continue to have more community meetings.

Continue to reach out to the community.

Do the right thing.

Get a gainful website & network of young & ambitious African Americans can contribute &
be informed of on goings.

Continue the conversation.

Email/Set small, achievable goals to start.

Updated reports, updated evaluation of issue/program, community update on work to
engage residents of Milwaukee.

Keep me informed.

Email or Facebook.

E-mail.

Under promise and over deliver.

Facebook — website.

Do something.

Have follow up meetings/discussions like the are tonight.

Hold periodic meetings for the community like this one; email notifications of upcoming
activities. Email updates of office successes.

Note: | thought Wesley did an excellent job as a facilitator. He created a very open and
comfortable atmosphere where everyone could feel comfortable to participate.
Facebook page.

Follow-up communication on topics discussed in breakout groups.

Wesley did outstanding job as facilitator.
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‘ Participant Demographics

# of
Age Range Participants Percentage

12-17 1 2%

18-24 1 29

25-34 12 25%

35-44 9 19%

45 - 54 4 8%

55-64 8 17%

65-74 1 23%

o 2 = ® 12-17 ® 35-44

coun , o © 18-24 ® 45-54
® 25-34 ® 55-64
® 65-74 © 75+
© Unknown
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# of

Zip Code Participants
53154 2
53202 2
53203 1
53205 2
53206 1
53207 1
53208 5
53209 4
53210 2
53211 2
53212 5
53216 6
53217 3
53218 2
53221 1
53222 1
53224 2
53225 1
53223 3

Zip Codes

l | i

53210
83211
53212
53216
83217
53218
53221
53222
53224
83225
53223

0 1.5

3

# of Participants

4.5
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Race

African-
American or
Black

#of
Participants

37

White or
Caucasian

African-
American or
Black,
American
Idian ro
Alaska
Native

Other

Gender Pa rt:::);a —
Male 23
Female 25
Unknown 2

# of parficipants

W African-American | White or Caucasian w Mixed

40

| Other

# of participants

25

25

24

24

24

23

23

22

B Male B Female
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Level of
Education

Mgcre Than 4 Years/
Graduate

#of
Participants

20

Less Than High
School

4 Year College
Degree

13

Some college/2 Year
Degree/Vocational

13

High School or GED

Blank

Value Axis
o

0

M High school or GED

B Less than High School

i 4yrCollege

B Some College/2yr Degree/Vocational Training
M More than 4yrs/Graduate
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