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1. OBIJECTIVE
To document Milwaukee County’s procedure regarding equal employment opportunities.

2. DEFINITIONS
A. National Origin - The country or nation in which a person was born.
B. Gender Identity — A person’s conception of oneself as male or female.
C. Genetics - How genes control the characteristics of humans, specifically as it relates to
gene mutations that cause or increase the risk of an inherited disorder.

3. PROCEDURE
Milwaukee County provides equal employment opportunities to all employees and
applicants for employment without regard to race, ancestry, creed, color, religion, sex,
national origin, age, disability, military obligations, arrest or conviction record, marital
status, sexual orientation, gender identity, or genetics. In adhering to this policy, Milwaukee
County complies with the Wisconsin Fair Employment Act, Title VIl of the Civil Rights Act of
1964, as amended, the Americans with Disabilities Act as amended, and other applicable
statutes and regulations relating to equal employment opportunities. This policy applies to
all terms and conditions of employment, including but not limited to hiring and selection,
job placement, promotions, corrective action, separation from employment, layoff,
transfers, leave of absence, compensation and training.

Milwaukee County expressly prohibits any form of workplace harassment based on race,
ancestry, creed, color, religion, gender, marital status, sexual orientation, gender identity or
expression, national original, age, genetic information, disability, arrest or conviction
record, or veteran status. Employees who violate this policy are subject to corrective
action, up to and including termination of employment.
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